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Separato paping du give to thits Part In order that it may be fed as a separate compliation 


भाग 1 - खण्ड : - उप-पड ( ) 

PART II - Section 3 . --Sub- section (11 ) 
( रक्षा मंत्रालय को छोड़कर) भारत सरकार के मंत्रालयों द्वारा जारी किये गये सांविधिक आवेश और अधिसूचनाए 
Statutory Orders and Notifications issued by the Ministries of the Government of India 

. ( other than the Ministry of Defence ) 
वित्त मंत्रालय 

MINISTRY OF FINANCE 
( राजस्व विभाग ) 

(Department of Rcyunuc) 
नई दिल्ली, 22 मिनम्बर, 1981 

New Delhi, the 22nd Sept?mber , 1984 
____ सं 239/ 84-मीमाशरफ 

NO . 239 /84 -CUSTOMS 
का . पा . 1980. - केन्द्रीय सरकार, मीमाशुल्क अधिनियम, 1962 ( 1962 
का 52) की धारा 7 के वह ( ख ) और ( ग ) द्वारा प्रदल शश्मियों का 

S . 0 .2980 . - In exercise of the powers conferred by clauses 

( b ) and ( c ) of section 7 of the Customs Act, 1962 ( 52 of 1962 ), 
प्रयोग करते हुए , भारत सरकार के वित्त मन्त्रालय ( गाय और दीमा 

the Central Government are by makes the following further 
विभाग ) की अधिसूचना म . 10.1-मीमापारम्प , तारीख्न 26 अगरत 1972 amandmant in the notification of the Government of India in 

the Ministry of Finance ( Department of Revenue and Jusurancc ) 
में निम्नलिखित और संशोधन करती है, अर्थात : 

No . 104- Customs, dated the 26th August, 1972, namcly : 
उपस अधिसूचना में मंलग्न मारणी मे , फ्रम माफ 53 और 

In the Table appended to the gaid notification , after Seria ) 
उससे संबंधित प्रविष्टियों के पश्चात निम्नलिखित क्रम मझगांक और प्रविष्टिया 

Number 53 and the entries relating thCreto , the following Serial 
अन्तःस्थापित की जाएगी , प्राप्त : -- 

Number and entrics shall be insertej , namely : 
-- - - - - - - - -- -- - - - - - - - - - - - - - - - - - - - - - - - 
- - - - - - - - - - - - - - - - - - - - - - - - - - 

2 
" 54 हामीमार। रेलवे ( क ) गितालवा मे हामीमागमक और हामीमाग 
स्टेशन में भतान तक जेगाव से होकर जाने वाली " 54 Hassimara Railway ( a ) The Road from Gitaltah to 

Station 

Hassim ara and Hrasímara to 
सड़क । 

Bhutan through Jaigaon , 
( ख ) गितालवा मे हामीमाग से होकर 

( b ) The Railway line from 
बंगलादेश को जानेवाली रेल लाइन 

Bangladesh passing through 
- ~ ~ - -- - - - -- -- - 

Gitaldah to Hassimara. " 
[ फा . स . 554/ 14/ 81-नाल . मी 1 ] 

- - - - - - - - -- - - - - - - - - - - -- - - - - - - - - - - - 
टी . एन . के गौरी , प्रवर सचिव 

[ F. No . 554/14/ 84- L. C .I. ] 

T. H. K . GHAURI , Under Secy . 
टिप्पणी ; बंगलादेश से पीर को भूमि मार्ग मे पायनिम या निर्याधित किये 

Note : This secks to amend Notification No. 104/ Customs 
जाने वाले माल की निकासी के प्रयोजन के लिये हामीमाग को 

dated the 25th August , 1972 so as to declare Hassimara 
एक भूमि मीमाशुल्का फेन्द्र के रूप में घोषित करने के लिये अधिसूचना 

also a Land Customs Station for the purpose of clear 
104 सीमाशुल्क तारीख 26 अगस्त , 1972 का मंशोधन किया 

ance of goods 11ported or to be exportcd by land from 
गया है । 

and to Bangladesh . 
779 GI/ 84 - 1 
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-- - - - - - - - - - - - - - - - - - -- - - - -- - - - - - - - - - 
( आर्थिक तर्य विभाग ) 

बाणिज्य मंशालय 
( बैकिंग प्रभाग ) 

नई दिल्ली, 2 गिनम्बर, 1984 

शुद्धि पन्न 
नई दिल्ली , 25 अगस्त , 1984 

का आ० 298 3.-- - भारत के राजपत्र , भाग-II , खंड 3, उपखंड (ii ) 
का , प्रा . 298 1.- बैंककारी विनियमन अधिनियम तारीख 12 मई , 1984 के पृष्ठ मख्या 1424 - 1426 पर प्रकाशित 
1949 ( 1949 का 10 ) की धारा 53 द्वारा प्रदत्त शक्तियों भारत सरकार के वाणिज्य मन्त्रालय की अधिसूचना संख्या का आ० 1 572 , 
का प्रयोग करते हुए , केन्द्रीय सरकार भारतीय रिजर्व बैंक 

तारीख 12 मई , 1981 के पृष्ठ संख्या 1426 के उपखंड ( घ ) में ,- - 
की सिफारिण पर पदद्वारा यह घोषणा करती है कि उक्त 

( 1 ) "विजिबल " के पश्चात "मोल्ड " जारे , 
अधिनियम की धारा 10-स्त्र की उपधारा ( 1 ) और ( 2 ) 

( 2 ) “से मुक्न और " के स्थान पर "किसी से भी मुक्त " पड़े । 
के उपबन्ध 14 जुलाई , 1984 से 13 अक्तूबर , 1984 

[ फाइल सं . 6 ( 22 )/ 74 - ई आई एण्र ई पो ] 
तक की तीन महीने की प्रवाध के वास्ते या जब तक कि 

एन०एम० हरिहरन, निदेशक 
बैक के नए पूर्णकालिक अध्यक्ष की नियुक्ति नहीं हो ज ती , 

MINISTRY OF COMMERCE 
इनमें से जो भी पहले हाँ , मिरज स्टेट बैंक लि . , मिराज 

New Delhi, the 22nd September, 1984 
पर लागू नहीं होंगे । 

CORRIGENDUM 
[ संख्या 15/ 22/ 84-बी० ओ०-III ] 

S. O . 2983. - In the notification of the Government of 

India , in the Ministry of Comincice No. S . 0 . 1572 dated 
माधव वैद्य, प्रबर मचिव 

12th May, 1984 . published in the Gazette of India, Part-II, 
Section 3, Sub-section ( ii ) dated 12th May , 1984 at pages 

Nos. 1424 -1426 , at rage 1426 . in sub - clause ( d ) , 
( Department of Eonomic Affairs ) 

(i ) after "visible " add " mould "; 

( ii ) for " free from and ” icad " free from any ” . 
( Banking Division ) 

F No. 6 ( 22 ) / 74- EI & E.P ] 
New Delhi, the 25th August , 1984 

N . S . HARIHARAN , Director 
S . O . 2981. - In exercise of the powers conferred by sec 
tion 53 of the Banking Regulation Act, 1949 ( 10 of 1949 ) , 

( संयुक्त मुख्य नियंत्रक , अग्यात-निर्यान पा कार्यालय ) 
the Central Government, on the recommendations of the 
Reserve Bank of India , hereby declares that the provisions 
of sub - sections ( 1 ) and ( 2 ) of section 10- B of the said Act , 

मद्रास, 9 जुलाई, 1984 
shall not apply to the Miraj State Bank Ltd ., Miraj, for il 
period of 3 months from 14th July , 1984 to 13th October , 

यादेश संख्या 15/ 84 
1984 or till the appointment of the acxt whole time 
Chairman of that bank, whichever is carlier. 

का . भा . 298 4.-- - सर्वश्री मिसंस इलैक्ट्रानिक्स 19, नरसिह 
[ No. 15 /22 / 84- B. O . III ] पुरम स्ट्रीट , मद्राम- 2 को रूपये 75, 000 तक अप्रैल - मार्च 
M . R VAIDYA, Under Secy . 

1983- 84 के नीति पुस्तक के परिशिष्ट 5, क्रम संख्या 

122 में दर्शाई गयी “म इकरी मोटर्स 6 बो . ” 300 संख्या / 
केन्द्रीय उत्पाद शला एवं सीमा शुल्क समाहत लिय , मलय 

और 12 वी 2000 संख्या का आयात करने के लिए 
कार्यालय : मध्यप्रदेश 

प्रायात लाइमेम संख्या पी . /एम . / 19515 29/ सी ./ एक्स एक्स 
इन्दौर , 5 सितम्बर , 1984 

90/ ए . / 83 दिनांक 20 - 3 - 84 जारी किया गया था । 

उपर्युक्त ला इसम की सीमा शुल्क प्रयोजनार्थ प्रति खो जाने के 
अधिसूचना मय 8/ 84 

कारण उसकी अनुलिपिप्रति जारी करने के लिए लाइसेंस 
का . प्रा . 2982. - - श्री बी एन . छाया. प्रधीक्षक , केन्द्रीय धारी ने अवेदन किया है । लाइसेंसधारी से यह भी कहा 
उत्पाद शुल्क , समूह ख का निधन दिनांक 31 - 7 - 84 को गया है कि उपर्यक्त लाइसेंम किसी भी मीमा शल्क प्राधिकारी 
हो गया है । 

से पंजीकृत करवाये बिना और उपयोग में लाये बिन । खो 
[ प मं . II ( 3 ) 5-गोप/ 84] 

दी गयी है । 
एस के . धर , समाहर्ता 

आवेदक ने अपने तर्क के ममर्थन में एक , शपथ पत्र 

दाखिल पिया है । अधोहस्ताक्षरी इस बात से संनष्ट है कि 
Customs & Cential Excise Collectorate Head Quarters लाइनेंस संख्या पी एम ./ 195 15 29/ सी एक्स एक्स / 90/ 
Office, Madhya Pradesh 

एम/ 8 दिनांक 20- 3 - 84 की मीमा शुल्क प्रयोजनार्थ प्रति 
Indore, the 5th September , 1984 

को मूल प्रति या दी गयी है और प्रादेश देता है कि आवेदक 
NOTIFICATION NO . 8 / 84 

___ को उपर्यत लाइसेंस की मीमा शल्क प्रयोजनार्थ प्रति की अन 
S .O . 2982 . - Shri B . N . Chhubria . Superintendent Central लिपि प्रनि - जरी किया जाए । लाइसेंस की सीमा शुल्क प्रयो 
Excise, Group B expired on 31 -7 - 84 . 

जनार्थ प्रति की मूल प्रति एतदद्वारा रद किया जाता है । 
C . No. 1113) 5 -Con /84] 
S. K . DHAR. Collector रुपये 75, 000 के सीमाशुल्क प्रयोजनार्थ प्रति की अन 
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लिपि प्रति सख्या डी / 2464836 दिनाक 28- 6- 84 दोपहर के पहले से वायदा बाजार आयोग के मदस्य तथा 
अलग जारी किया जाता है । 

साथ ही अध्यक्ष का पद छोड दिया है । 
[ मख्या पाई टी सी सम्पूरक / 139/ए एम 84/ ए यू-3 ] 

2 अग्रिम मविदा ( विनियमन ) अधिनियम , 1952 
मी . जी फेरनान्डज , उप मुख्य नियन्त्रक , आयात-निर्यात । 

( 1952 का 74 ) की धारा 3 की उपधारा ( 2 ) द्वारा 
(Office of the Joint Chicf Controller of Imports and Exports ) 

प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार एतद् 
___ Madias, the 9th July , 1984 

द्वारा श्री वेकट चारी, भारतीय प्रशासन मेवा ( महा 64 ) 
ORDER No 15 /84 

को 18 जुलाई 1984 के पूर्वाह से , आगामी प्रादेशी तक , 
SO) 2984 — M / > Cisons Eleclionius , 19 Narasingapuram 
Street , Macias - 2 , wele granted a licence No P / S / 1951529 / वायदा बाजार प्रायोग , बबई के सदस्य के रूप में नियुक्त 
C / XX/ 90/ M | 83 dated 20- 3 - 84 for Rs 75 , 000 tol the import 

करती है तथा उन्हें प्रायोग का अध्यक्ष भी नामित करती 
of " Micro Motors / 6V - 300 Nos , and J2V - - 2000 Nos , 
figures in Appendix - 5 - S1 NO D 422 of Apul- -March 1983 84 
Policy Book They have requested to issuc d duplicate copy 
of Customs Purposes copy of the above said licence which 
has been lost by them I wther it has been stated by them 

[मिसिल सख्या 0- 38011/ 1/ 84-प्रशा II] 
that the licence has not been registered with any Customs 

ओ . पी . नेत्रपाल , अवर सचिव 
authorities and has not heen vlilised at all 

In support of their contention the applicant has filed an 
affidavit The undeisigncd is satisfied that the cuginal 
Customs Purposes copy of licence No P / 5 / 1951529 / C / XX 

MINISTRY OF FOOD AND CIVIL SUPPLIES 
90 / M /83 duted 20 - 3 - 84 ray been lost and ducts that a dun 
licate copy of the Sund ( ustoms Purpose copy of licence 

( Departmunt of Civil Supplies ) 
should be issued to the lhe original Customs Purposes 
copy of licence is hereby cancelled 

New Delhi the 28th August , 1984 
A Duplicate Customs Purposo copy of licence No 
D2464836 dated 28 - 6 - 84 for Rs 75 , 000 has been Issued SO 2985 - - Di PN kaul, Fuonomie Adviser in the 
separaely 

Department of Civil Supplies jelinquished charge of the 
[ No ITC /Sup / 139 / AM 84 / AU III ] 

post of Member as well as Chairman of the Forward Mar 

hets Commission , Bombay , on the forcnoon of the 18th July , 
C G FERNANDEZ, Dy Chick Controller of 

1984 
Imports & Exports 

2 In exercise of the powers conferred by sub - section ( 2 ) 
खाद्य और नागरिक पूर्ति मन्त्रालय 

of Section 3 of the Ford Contracts ( Regulation ) Act, 

1952 ( 74 of 1952 ), the Central Government hereby appoints 
( नागरिक पूर्ति विभाग ) 

Shil Venkat Chary , IAS ( MH 64 ) as a member of the 

Forward Markets Commission , Bombay and also nominates 
नई दिल्ली , 28 अगस्त , 1984 

him to be the Chairman ofthe Commission , with effect 

from the forenoon of the 18th July, 1984 until further orders 
का० प्रा० 2985 नागरिक पूर्ति विभाग मे आर्थिक 

[File No A 38011 / 1 /84 - Estt II ] 
सलाहकार डा पी एन कौल ने 18 जुलाई , 1984 के 

O P KHETRAPAL , Under Secy 


भारतीय मानक संस्था 

नई दिल्ली 28 अगस्त, 1984 
फा आ 2086 - - भारतीय मानक मम्था की ओर से एसदद्वारा अधिमूचित किया जाता है कि मोचे दी गई अनुसूची मे स्तम्भ 2 और 3 1 
दी विभिन्न वस्तुओ सम्बन्धी मुहर लगाने की फीम म्मम्भ 4 5 और 6 में उल्लेख के अनुमार पुनरीक्षित की गई है । मुहर लगाने की पुनरीक्षित फीस 
की वरे प्रत्येक के आगे दी गई तिथियो से लागू होगी । 

अनुसूची 
श्रम उत्पाद मा मा सख्या इकाई मुहर लगाने की फीम की दर भारत के राजपत्र भाग II खड3, जारी होने की लागू होने की 
..-.- - - - - - - -- - - उपख ( 11 ) में प्रकाशित होने का तिथि 

तिथि 
प्रति इकाई इकाइयो के लिए 


- - - 


मख्या 


__ संदर्भ 


- - - - - - - - - - - - - - - - - - - - - - 


अधिमित 
एस ओ सम्या 


आशिक रूप से 
मशोधित एस ओ 

समया 


(1) - (2) 


) 


(4) 


(5) _ ( 6) 


( ७ ) 


( 10 ) 


- - 


- 


- 


1 25 मभी 


1964-10- 10 


1992- 12- 16 


1 बिजली की 1s 365 1965 एक 
हॉट प्लेट 

अदद 
2 बिजली की IS 360 1976 एक 


3555 
1964-11001 


1842 


1974 05- 30 


यही 


इस्त्री 


1961- 05- 20 


061) पहनी 7500 
11 . 30 शेष 
060 पहली 7500 
9 30 शेष 


1961 - 12- 23 


1982-12- 18 


3. बिजली के जल IS 368- 1977 एक 
दुबाऊ हीटर 

अदद 


3012 
1961 -12-12 
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(1 ) 


( 2) 


( 3) 


( 4) 


( 5 ) 


( 6 ) 


( 7 ) 


( 8 ) 


( 9 ) 


10 ) 


1961- 10- 03 


1982- 12- 1 


3489 
1964- 09- 22 


७. ७० सभी 


12 


1978- 09- 30 


1293 
1978- 09- 14 


1982- 12- 16 


अदद 


1966-01-01 


-वही 


63 
1963-12- 21 
3317 
1972-09- 25 


1972- 10- 21 


197704- 07 


1163 
1979- 03- 21 


1982- 11 - 16 


4 . बिजली के IS : 369 -1965 क 060 सभी 
रेडिएटर 

अबद 
5 . तीम पिन वाले IS 1293- 1967 100 0 . 60 सभी 

प्लग और 

साफेट 
6. प्रतिदीप्ति लम्पो IS • 1 5 3 4 ( भाग 1 ) -वही 690 मभी 

के लिए वैलास्ट - 1977 
7. अचल भडारण IS 2082- 1978 एक 2 . 50 पहली 2500 
टाइप बिजली 

अदद 1 . 50 अगली 5000 
के पानी के 

0 . 75 शेष 
हीटर 
8. ज्वालामह IS . 2206 ( भाग वही 0 . 75 पहली 10000 
बिजली की 1 )- 1962 

0 . 40 शेष 
रोशनी के 
फिटिग बेलग्लास 

और पल्कहेड 
टाइप 
D. मोटर गाडियो IS - 232 5- 1981 10 0 . 75 गभी 
के लिए, बैटरी 

अदद 
कॉयल वहन 
तंत्र में प्रयुक्त 

दाहन कॉयल 
10. बिजली कार्यों IS 2248 ( 1000 25 गहली 50000 

के लिएपी वी सी 2 )- 1968 - सम्ल 0 . 15 शेष 
पीठ वाले विप 
फेन वाले रोधम 
टेप 


1977 - 08- 20 


2609 
1977- 08- 02 


1983- 02- 01 


3057 


1978-10- 21 


1983- 02- 01 


1978 - 09- 29 


0 . 03 सभी 


1631 


1972-07- 08 


1982- 02- 01 


1972- 06-01 


1 . 25 सभी 


1969- 06- 07 


2237 
1969- 05- 20 


1982- 11- 01 


718 
1969- 02- 04 


1969- 02- 22 


1982- 12- 16 


1 . 00 मभी 

बल्ल 
30 . 00 सभी 


बल्ब 


3882 


1979- 12- 01 


1983- 02- 16 


1979 - 11 - 08 


11. अल्प घनत्व IS - 2508- 1977 एक 
पोली इथाइलीन 

फिना 
फिल्म 
12. बिजली लगाने IS . 2509- 1973 100 
में प्रयुक्त सख्त 

मीटर 
अपास्विक तार 

मलिया 
13. खानो की टोपियो IS - 2596-1980 100 

के लिए बल्व 
14. ही सी बिजली IS : 2655- 1975 एक 
के वजिग 

अदद 
जनरेटर 
15. 1000 वोल्ट IS : 2675- 1986 वही 

से अनधिक 
वोल्टता के लिए 
खोल दार वित 
रण फ्यूज मोर्ड 

और कट आउट 
16. पी एच मीटर IS : 271119- 79 एक 

अदद 
17. पांवर सिस्टमो IS : 28 34-1964 एक 

के लिए शट 
कपिसिटर 

ए आर 


0 . 60 सभी 


2915 
1977- 08- 26 


1977- 09-17 


1983- 02- 01 


- - 


1965- 02- 20 


1982- 12- 16 


6 00 सभी 

617 

1965 - 02- 08 
0 . 50 पहली 10000 2975 
0 . 25 अगली 20000 1981 -09-30 
0 . 10 अगली 20000 
0 . 05 शेष 


1981 - 10- 31 


1982- 04- 01 


के वो 
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- 


- 


- - 


- 


- 


- 


- 


- 


( 1 ) 


( 2 ) 


( ३) 


( 4 ) 


( 5 ) 


( 6 ) 


( 7 ) 


( 8 ) 


( 9 ) 


( 10) 


1978- 10- 21 


198603- 01 


यही . 


0 . 30 पहली 20000 3057 
0 . 20. अगली 40000 1978- 09- 29 
0 . 10 शेष 
0 . 30 पहली 20000 
0 . 20 अगली 40000 
0 . 10 शेष 
0 . 30 पहली 20000 
0 20 अगली 40000 
0 . 10 शेष 
0 . 50 सभी 


___ - - 


वाही 


2776 


1972- 10 - 07 


1983- 03- 01 


1972 - 07- 25 


18. टेक्सटाइल IS : 2972 ( भाग एक 

मोटरें करघा 1 ) - 1979 कि . वा . 

मोटरें 
18. टेक्सटाइल IS : 2972 ( भाग वही 

मोटरें धुनाई 2) -1979 

मोटरें 
20. टेक्सटाइल ] S : 2972 ( भाग यही 

मोटरें कताई 3 ) -1979 

फेम मोटरे 
21. पावर प्रणालियों IS : 3231- 1965 एक 
के बचाव के लिए 

___ अदव 
बिजली के रिले 
22. घरेलू और इसी IS : 3854- 1966 100 
प्रकार के कार्यों 

अब 
के लिए स्विच 
23. 1000 वोल्ट IS : 4064 ( भाग एक 

एसी या 1200 1 )- 1978 मदद 
वोल्ट ही सी 
से अनधिक 
वोल्टता के लिए 

एयरनेफ स्विच , 
डिस्कनेक्टर , 
स्विच डिस्फने 
क्टर और फ्यूज 
समवाय 


1680 


1971- 04- 24 


1982- 12- 16 


1 . 20 पहली 2500 
0 . 60 शेष 


1971- 04-07 


1977- 09 - 17 


0 . 50 पहली 20000 
0 . 25 शेष 


2916 
1977- 08- 26 


1982- 11- 01 


1977 - 11 - 19 


1982- 12- 16 


24. खनिज भरे IS : 4159- 1976 एफ 
खोलदार गरमाने 

भदद 
वाले एफिमेंट 


0 . 60 पहली 5000 
0 , 30 अगली 10000 
0 . 15 शेष 


3541 
1977- 10- 27 


7 . 50 ममी 


1974- 02- 02 


305 
1974 - 02- 02 


198301- 01 


25. 16मिमी मुवाह्य IS : 4457-1977 एक 
ध्वनि और चित्र 

अदद 
सिमेमा लेखी 
प्रोजक्टर 


1971 - 04 

24 


1982 - 12- 16 


1 . 50 पहली 4000 
0 . 75 शेष 


1680 
1971 - 04- 07 


26. स्वचल वाहनों IS : 4552-1968 एक 
के लिए सुवाह्य 

जेक 
जक , यांत्रिक 
और प्रवचालित 


7 . 50 सभी 


1968- 11 - 02 


3859 
1968- 10- 17 


1983- 01- 01 


1 . 20 सभी 


1978- 10- 21 


1982- 12- 16 


27 एक परिचालक JS : 4559-1968 एक 
वाले टेक्टी 

अदद 
फायर, लगडी 
सी आर्क वेडिंग 

पावर स्रोत 
28 . स्विच साकेट IS : 461 5-1968 100 
आउटलेट ( गैर 

अदव 
अंतपार्शी 

प्रकार के ) 
29. उच्च मशीनो IS : 4800 ( भाग एक 

गुणों वाले इन - 4 ) 1968 मीटरी 
मलकृत गोल 

टन 
वाइडिंग तार 


3057 
1978- 09- 20 


2328 


1969- 06-14 


1983- 02- 01 


12. 00 पहली 250 
6. 00 अगली 500 
3 . 00 शेष 


J969 - 05- 29 
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- 


WEE * 


- 


( 5) 


(6 ) 


(7) 


(8 ) 


(9 ) 


( 10 ) 


1983- 03- 01 


12 . 00 97 250 
6 . 00 pat 500 
3 . 00 mg 


-- 


Ft 


(1 ) (2 ) (3) ( 4) 
30. 357 014477 IS : 4800 ( TT 14 

ift 44 5 ) - 1968 Text 
कृत गोल वाई 

टन 
T के तार 
31. 180444 T IS : 4800 ( TT UT ? 

HTT VI KH- 9 ) - 1 9 68 
मलकृत गोल 

पारडिग के तार 
32 3fteT IS : 4849- 1968 16 

पंखा 
33. uffit fit that IS : 56 79- 1970 57 
बत्तियो 

मदद 


12. 00 YTT 250 
6 . 00 w 500 
3 , 000 


3057 


1978 - 10 - 21 


1982- 08 - 16 


1978 - 0729 


2 . 50 qraft 1000 
1 509 
0 , 30 TEMI 20000 
0 . 20 for 


1974 - 10 - 05 


1983- 01 - 16 


2582 
1974- 09- 23 


- 


- 


- 


- 


- 


- 


- 


- 


[x . t. g4 . ./ 13 : 10 ] 


INDIAN STANDARDS INSTITUTION 

New Delhi, the 28th August , 1984 
S .O . 2936 . - T 101ilian Standards Institution , hereby notiſles that tlie marking fees pertaining to various prcducts referred 
to in Col. 2 and 3 of the following Schedulc have been revised as mentioned in Col. 4 , 5 and 6 thereof. The revised rate of marking 
foes shall come into forco with effect from the dates shown against each . 

SCHEDULE 


Product 


IS : No. 


Si. 
No. 


Unit 


Date of 
lSsue 


Date of 
Effect 


- 


Marking Fee Rate 

- - 
Per For Unit 
Unit 
Rs. P . 


Reference to Govt. of 
India Gazette Notifica 
tion Part - II, Section - 3 , 
Sub -section (ii) 


Superseded 
S . O . No . 


Partially 
Modifod 
S . O . No , 


(1) 


(2) 


(3) 


(4 ) 


(5 ) 


(6) 


( 8) 


(9 ) 


(10 ) 


1 . Eloctric hot plates 


IS : 365 – 1965 


One Piece 


1 .25 All 


1964-10 -10 1982-12-16 


[ 


2 . Electric irop 


IS : 366 - 1976 


-do 


1964-05- 30 


-do 


3555 
1964 - 10 -01 
1842 

1964-05 - 20 
3012 
1961- 12 -12 

3489 
1964 -09 - 22 


IS : 368 – 1977 


-do . 


0 . 60 First 7500 
0 . 30 Romaining 
0 . 60 First 7500 
0 . 30 Remaining 
0 . 60 All 


1964- 12 - 23 


-do 


3 . Electric immersion 

water heaters 
4 . Electric radiators 


] 


IS : 369 – 1965 


- do 


1964 - 10 -03 


-do 


100 Pieces 


0 .60 A11 


1978 - 09 -30 


do 


1293 
1978 -09 - 14 


- do 


6 . 00 


All 


1966 -01- 01 


- do 


5. Three- pin plugs and IS : 1293 – 1967 

socket outlets 
6 . Ballasts for flourescent IS : 1534 (Pt I) 
lamps 

1977 
7. Stationary storage type IS : 2082 – 1978 

electric water heaters 


63 
1965- 12 - 21 

3317 
1972- 09 -25 


One Piece 


1972 - 10 -21 


-do 


2 .50 First 2500 
1 . 50 Next 5000 
0 . 75 Remaining 
0 . 75 First 10000 
0 . 40 Remaining 


-do 


1163 
1979 -03 -21 


- 


1979-04 -07 1982 -11- 16 


8 . Flameproof electric Is : 2206 (Pt I) 

lighting fittings well . 1962 

glass and bulkhçad type 
9 . Ignition coils for IS : 2325 - 1981 

battery -coil ignition 
system for automobiles 


10 Pieces 


0 .75 All 


2609 


1977 -08 - 20 


1983-02 - 01 


1977 - 08 - 02 


[ TTTT ]I -- quv 3 ( ii )] 
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(1) 


(2) 


(3 ) 


(4 ) 


(5) 


(6) 


(7) 


(8) 


(9) 


(10) 


100 


S : 2448 ( Pt II ) 
- 1968 


1978 -10 -21 1983 -02-01 


0 .25 
0 . 15 


Tiirst 50000 
Remaining 


3057 
1978 -09- 29 


Rolls 


IS : 2508 - 1977 


Onç kg 


0 03 All 


1973- 07 -08 1982-02-01 


161 
1972 - 06 - 01 
2237 
1969-05 - 20 


IS : 2509 – 1973 


100 Metre 


1 . 25 All 


1969-06- 07 1982- 11 -01 


10 . Adhcsive insulating 

tapes with PVC sub - 
st: atcs for 

electricalpurposes 
11. Low density polyethy- 

Jene films 
12 . Rigid non - metallic 

conduits for electrical 

insulation 
13. Bulbs foi miners cap 

lamps 
14 . DC-clectric welding 

generators 
15. Enclosed distribution 

fuse boards and cutouts 
for voltages not ex 

cccding 1000 volts 
16 . PH meters 


JS : 2596 – 1980 


100 bulbs 


1 . 00 All 


718 
1969-02 -04 


1969 -02- 2 


1982 - 12- 16 


IS : 2635--1975 


One Piece 


30. 00 


A11 


1979 - 12 -01 1993 -02- 16 


3882 
1979 - 11 -08 


IS : 2675 – 1966 


-do - 


0 .60 


All 


1977 - 09 - 17 1983-02 -01 


2915 
1977 -08 - 26 


IS : 2711 - 1979 


One Piece 


617 


1965 -02-20 1982-12- 16 


IS : 2834 – 1964 


One KVAR 


1981- 10 - 31 1982 -04-01 


17. Shunt capacitors for 

power systems 


is : 2972 ( Pt It One kW 


1978 - 10 - 21 


1983-03 -01 


18 . Textile motors -Loiri 

17otors 


1979 


d -v 


19 . Textile motors card 

motors 


IS : 2472 (Pt II) 

1979 


-do 


600 All 

1965-02 -08 
0 . 50 First 10000 2975 
0 . 25 Next 20000 1981 - 09 - 30 
0 . 10 Next 20000 
0 .05 Remaining 
0 . 30 First 20000 3057 

0 . 20 Next 40000 1978 -09 - 29 
0 . 10 Remaining 
0 . 30 First 20000 - 
0 . 20 Next 40000 
0 . 10 Remaining 
0 . 30 First 20000 
0 . 20 Next 40000 
0 . 10 Remaining 
0 .50 All 

2776 

1972 -07- 25 
1 , 20 First 2500 1630 
0 .60 Remaining 1971 -04 07 
0 . 50 First 20000 2916 
0 , 25 Ronining 1977 -08 - 26 


20 . Textile mytors-spinning IS : 2972 (Pt III ) 
fiamemotors 

1979 


- do 


-do 


One Piece 


1972 - 10 -07 


1983-03-01 


100 Pieces 


1971 -04 -24 


1982 - 12 - 16 


21 . Electricalrelays for IS : 3231 - 1965 

power system protection 
22 . Switches for domestic IS : 3854 - 1966 

and similar purposes 
23 . Air -break switches , IS : 4064 ( Pt- I) 

disconnectors , switch - 1978 
disconnectors, and fusc 
combinations for vol . 
tages not exceeding 
1000 V AC or 1200 V 


One 


1977 -09- 17 


( 982- 11 -01 


DC 


IS : 4159– 1976 


- do 


- 


1977 - 11 - 19 


1982 - 12 - 16 


24 . Mineral filled sheathed 

heating clements 


3541 
1977 10 - 27 


0 .60 First 5000 
0 . 30 Next 10000 
0 . 15 Remaining 
7 . 50 All 


One Piccc 


1974 - 02 -02 


1983 -01 -01 


305 
1974 -01- 18 


One Jack 


- 


1971- 04 -24 


1982- 12 - 16 


1 .50 First 4000 
0 . 75 Remajning 


1680 
1971 -04 -07 


25. 16 -mm portable sound IS : 4497 - 1977 

400 picture cinemato 

graph projectors 
26. Portable jacks for au - IS : 4552 –1968 

tomobiles,mechanical 

and hydraulic 
27. Single operator rectifier IS : 4559 - 1968 

type DC arc welding 

power source 
28. Switch socket outlets IS : 4615– 1968 

( non - interlokcing type ) 


One Piece 


7 . 50 


All 


1968- 11-02 


1983 -01-01 


3859 
1968 - 10 - 17 


100 Pieces 


1. 20 All 


1978- 10 -21 


1982- 12 - 16 


3057 
1978 -09 - 29 
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(9 ) (10 ) 


( 1 ) 


( 2 ) 


2328 
1969 -05- 29 


1969- 06-14 


1983-02-01 


do 


___ -do- 


- do . 


29. Enamelled round IS : 4800 (Pvt IV ) One Tonne ____ 12 . 00 First 250 
winding wires with high - 1968 

6 . 00 Ne t500 
mechanical properties 

3 . 00 Remaining 
30. Enamelled round wind - IS : 4800( PIV) - do 12. 00 First 250 
____ ing wires for clevated 1968 

6 . 00 Next 500 
temperatures 

3 . 00 Remaining 
31. Enamelled round wind - IS : 4800 (Pt IX ) -do 12 . 00 First 250 
ing wires with tempera - 1968 

6 . 00 Next 500 
ture index 180 

3. 00 Rcmajning 
32 . Centrifugal fans IS : 4894 - 1968 One Fan ! 2 . 50 First 1000 

1 . 50 Remaining 
33. Mincr s cap lamps IS : 5679 -1970 One Piece 0 . 30 First 20000 

0 . 20 Remaining 


- do 


1978- 10-21 


1982- 08-16 


3057 
1978 - 09 - 29 


1974- 10-05 1983-01- 16 


2582 
1974- 09 - 23 


[ No. CMD/ 13 : 10] 


मा . प्रा 2987 . - भारतीय मानक संस्था ( प्रमाणन चिहन ) विनियम 1955 के नियम 4 के उपनियम ( 1 ) के अनुसार भारतीय मानक संस्था द्वारा 
अधिसूचित किया आता है कि जिन मानक चिनों के डिजाइन, शाब्दिक विवरण तथा तन्सबधी भारतीय मानक के शीर्षक सहित नीचे अनुसूची मे दिये गये हैं वे 
भारतीय मानक संस्था ठाग निर्धारित किए गए हैं । 

ये मानक बिहा भारतीय मानक संस्था ( प्रमाणन मिहन) अधिनियम 1952 और इसके अधीन बने नियमो तथा विनियमों के निमित प्रत्येक के प्रागे 
दी गई तारीखों के अनुसार लागू होंगे । 

अनुसूची 


उत्पाद / उत्पाद की श्रेणी 


क्रम मानक चिहन की 
स . डिजाइन 
___ 1 2 


- 


- 


1. IS : 750 - 76 


हथकरघे की सूती लुगियो 


1982- 03- 16 


तन्मबंधी भारतीय मानक की मानक चिह्न की डिजाइन का शाब्दिक विवरण लागू होने की 
संख्या और शीर्षक 

तिथि 
- - - - - - - -- - 

5 
IS : 750- - 1976 हथकरघे की भारतीय मानक संस्था का मोनोग्राम जिसमें 

सूती लुंगियों की विशिष्टि ISI शब्द होते हैं स्तम्भ 2 में दिखाई गई 
( पहला पुनरीक्षण ) 

शनी और अनुपात मे तैयार किया गया है 
मौर जैमा डिजाइन में दिखाया गया है 
मोनोग्राम के ऊपर की ओर भारतीय 
मानक की पर मंगाया तथा वर्ष अंकित 

किया गया है । 
IS : 1718 - - 1970 सूती तकनों भारतीय मानक संस्था का मोनोग्राम जिसमे 

के फीतो की विशिष्टि __ ISI शब्द होते हैं , स्तम्भ 2 में दिखाई गई 
( पहला पुनरीक्षण ) 

शैली और अनुपात में तैयार किया गया है 
पौर जैमा डिजाइम में दिखाया गया है 
मोनोग्राम के ऊपर की ओर भारतीय मानक 

की पद संख्या प्रकिन की गई है । 
IS 9138 --- 1979 एजोटेयेक्टर भारतीय मानक संस्था का मोनोग्राम जिसमे 1980-08-16 
घोस्कोकम टीकों की विशिष्टि ISI शब्द होते हैं , स्तम्भ 2 में दिखाई गई 

शैली और मनपान में तैयार किया गया है 
और जैसा डिजाइन में दिखाया गया है 
मोनोग्राम के ऊपर की ओर भारतीय मानक 
को पद संख्या तथा वर्ष अंकित किया गया 


2 IS : 1718 


सूती सत्रों के फीते 


1983- 12- 01 


8171 


3 IS . 9138 - 79 एमोटेवेक्टर बोस्कोकम टीके 


JIO 


4 . IS : 9484 


लीफ स्प्रिंग के लिए मथ काम्ने 


1983- 07 - 0 . 1 


19411 


IS : 9484 - ~ 1980 लीफ स्प्रिंग भारतीय मानक संस्था का मोनोग्राम जिसमे 

के लिए मथ कालों की US शब्द होते है , स्तम्भ 2 में दिखाई गई 
विशिष्टि 

शैली और मनपात में तैयार किया गया है 
पौर जैसा रिजाइन में दिखाया गया है 
मोनोग्राम के ऊपर की भोर भारतीय मानक 
की पद संभ्या अंकित की गई है । 

[स . मी . एम . सी / 13 . ] 


S. O . 2987 - In pursuance of sub -rule (1 ) of rule 4 of the Inidan Standards | Institution ( Certification Marks ) Rules , 
1955the Indian Standards Institution, hereby , notifies that the Standard Mark ( s ), design( s) of which together with the verbal description 
of the design(s) and the title(s) of the relevant Indian Standard (s) are given in the Schedule hereto annexed, have been specificd . 

These Standard Mark(s ) for the purpose of the Inidan Standards Institution ( Certification Marks) Act, 1952 and thc Rules and Regu 
lations framed there under, shall como into force with effect from dates shown against each : 


[ भाग II - 3 ( ii ) ] 
-- - - -- - - - - - - - - - - - - - - 
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भारत का गमपन्न . मितम्बर 23, 1984/ भाद्र 31, 1984 
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SCHEDULE 


SI. Design of the 
No. Standasit Mark 


Product/Class of 

Product 


No . and Titlu of the Rclevant Verbal description of the Design of the Date of 
Indian Standard Standard Mark 

Effect 


( 1 ) 


( 2 ) 


( 3) 


( 5 ) 


( 6 ) 


5 : 150 - 76 


Halcon cotton lungies IS : 750 – 1976 Specification The monogram of thic Indian Standords 1982 -03- 16 

for handloom cotton lun Institution, consisting of letters ISI , 
gics (first revision ) 

drawn in the cxact style and relative 
proportions as indicated in Col ( 2 ) ; 
the number of the Indian Standard, 
alongwith its year , being superscri 
ha on the top side of the mono 
gram as indicated in the design . 


Cotton spilde tapes 


圖圖圖 


Azoto bactor chroococ 
cum inoculants 


19111 - 70 


IS : 1718 - 1970 I . itication Themonogram of the Indian Standards 1983- 12 -01 

for cotton spindle tapes Institution , consisting of lettcrs IŞI , 
(first revision ) 

drwn in the exact style and relative 
proportions as indicated in Col ( 2 ) ; 
tho number of the Indian standard 
being superscribed on the top side 
of the monogram as indicated in the 

design. 
IS : 9138 -1979 Specification The monogram of the Indian Standords 1980 -08-16 
for azotobactor chroococ Institution, consisting of litters ISI , 
cuni inoculants 

drawn in the Oxact style and relative 
proportions as indicated in Col ( 2 ) ; 
the number of the Indian Standard , 
alongwith its year , being superscri 
bed on the top side of the monogram 

as indicated in the desiga . 
IS : 9484- 1980 Specification The monogram of the Indian Standards 1983- 07-01 

for centre bolts for cuf Institution , consisting of letters * ISI , 
springs 

drawn in the exact style and relativo 
proportions as indicated in Col ( 2 ) ; 
the number of the Indian Standard 
being superscribed on the top sido 
of th : monogram as indicated in the 
design . 


Centre bolts for leaf 

springs 


16 . 0414 


[ No. CMD / 13 : 9] 


का . मा . 1988. - - भारतीय मानक संस्था ( प्रमाणन् चिन ) विनियम 1 . 5 के विनियम , वे उपविनियम ( 3 ) के अनगार भारतीय मानक सपा 
द्वारा अधिसचित किया जाता है कि नीचे अनुसूची मे दिए गए विभिन्न वस्तुओं का प्रति इकाई मुहर लगाने को फीस अनु मूी में लिए गए म्योरे के अनुसार 
निर्धारित की गई है । यह फीस प्रत्येक के प्रागे दी गई तिथियो से लागू होंगी 


अनुसूची 

इकाई 


की 


प्रति इकाई महः लगाने की फीग 


क्रम उत्पाद उत्पाद की श्रेणी 
स . 


तत्संबंधी भारतीय मानक 
सख्या व शीर्षक 


लागू होने की 
तिथि 


- - - - 


- 


- - - 


- 


- 


- 


- 


- - - 


- - 


1 हथकरय की सूतो लुगिया 


1मी ? 


1982-03-16 


IS : 750 - 1976 हथकरघे की 

सूती मुगियों की विणिष्टि 
( पहला पुनरीक्षण ) 


1 एक पैसा पनि इकाई पहली 400000 

इकाइयों के लिए, और 
2. प्राधा पैसा प्रति इकाई 40000 1वी 
इकाई और इससे ऊपर की इकाइयों 

के लिए 
10 पैसे प्रति इकाई पहली 50000 काहयों 

के लिए और 
2. IS पैसे प्रति इकाई 5000 1वी इकाई 

प्रो इमगे ऊपर को साक्ष्यों के लिए 
1 . 50 . 


198312 - 01 


2. सूनी तक प्रों के फीते 


IS . 1718--- 1970 सूती 

तकों के फीतों की विशिष्टि 
( पहला पुनरंक्षण ) 


एक गेल 
100 मा० 


एक मीटरी टन 


1083- 07 - 01 


2 लीप म्प्रिग के लिए मध्य काबले IS : 9484- - 1980 लीफ स्प्रिंग 

के लिए मध्यकामलों की 
विशिष्टि 


- 


- 


- - 


[सं . सी . एम . डी . 13 : 10] 
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S . O . 198२. - [ n pursuan: - of sub -reg lation (3 ) of regulation 7 of the Indian Standards Institution ( Certification Marks) Regulations , 
1955 ,the Indian Standards Institution , hereby, notifies that the marking fce (s) per unit for various products details of which are given in 
the Schedule hereto annexed , have been determined and the fec(s) shall come into force with effect from the dates shown against cach ; 

SCHEDULE 


Si. Product /Class of Product 


No. and Title of Relevant 

Indian Standard 


Unit 


Marking Fee per Unit 


Date of 

Effect 


No. 


(1) 


( 2) 


(3 ) 


( 5) 


( 5 ) 


1. Handloom cotton lungies 


1m2 


1982-03- 16 


IS : 750 -- 1976 Specification 

forhandloom cotton lungies 
(first revision ) 


(i) One paiga per unit for the first 400000 

units ; and 


(ii) Half Paisa per unit for the 400001st 

unit and above 


2. Cotton spindle tapes 


1983-12- 01 


IS : 1718 - 1970 Specifica- One Roll (i) 10 Paise per unit forthe first 50000 units ; 

tion for cottonspindle tapcs (100 Metres) and 
( first revision ) 

( ii ) 5 Paise pcr unit for the 50001st unit 

and above 


3. Centre bolts for leaf springs 


Rs . 1 . 50 


1983-07- 01 


Is : 9484- - 1980 Specification One Tonne 

for centre bolts for leaf 
springs . 


- 


[ No. CMD/13 : 10] 


मई दिल्ली , 30 अगस्त , 1984 


का . प्रा . 2989. - - भारत के राजपत्र भाग II खंड 3 उपखंड ( ii ) दिनांक 1965- 08- 28 में प्रकाशित नत्कालीन उद्योग एवं मापूर्ति मंत्रालय 
( उद्योग विभाग ) ( भारतीय मानक संस्था ) अधिसूचना संख्या एस ओ 2670 दिनांक 1965- 08- 09 का आंशिक रूप में संशोधन करते हुए भारतीय मानक संस्था 
द्वारा अधिसूचित किया जाता है कि अस्तीकृत स्पात के तार की मानक चिहन की डिजाइन का सशोधन किया गया है । मानक चिल की संशोधित डिजाइन 
उसके शाब्दिक विवरण और तत्सम्बन्धी भारतीय मानक के शीर्षक सहित नीचे अनुसूची में दी गई है । 


___ भारतीय मानक संस्था ( प्रमाणन चिहन ) अधिनियम 1952 और इसके अधीन बने नियमों तथा विनियमों के कार्यों के लिए यह मानक चिह्न 
1982- 04- 01 से लागू होगी । 


अनुसूची 


क्रम मानक बिहन की डिजाइन 
संम्या 


- 


- - - - - 


- - - - - 


-- 


- - - 


- 


- - - - 


-- 


- - - - - 


( 1 ) 


( 2 ) 


- - -- - - - - 


- 


- - 


- 


- 


- 


- - - 


5127941 


उत्पाद/ उत्पाद की श्रेणी 

त सम्बन्धी भारतीय मानक की संख्या मानक चिहेन की बिजाइन का शाब्दिक विवरण 
और शोषक 

- - - - - 
( 3 ) 

( 5 ) 

- - - - - - - - - ----... 
टेलीग्राफ और टेलीफोन कार्यों के लिए IS 279 - -- 1981 टेलीग्राफ और भारतीय मानक संस्था का मोनोग्राम जिसमें 
जस्सीकृत इम्पात के तार 

टेलीफोन कार्यो के लिए जस्तीत ISI : शब्द होते हैं स्तम्भ ( 2 ) में दिखाई 
इस्पात के तार की विशिष्टि गई शैली और अनुगात मे तैयार किया गया 
( तीसरा पुनरीक्षण ) 

है और जैसा डिजाइन में दिखाया गया 
है उम मोनोग्राम के ऊपर की भोर भारतीय 
मानक की पदसंम्या और वर्ष अंकित किया 
गया है । 


सं . सी एम डी 13 : 0 


New Delhi , the 30th August , 1984 


S .O . 2989. — In partial modification of the then Ministry of Industry & Supply (Department of Industry ) (Indian Standards Institution ) 
notification number S . O . 2670 dated 1965-08 - 09 published in the Gazette of India , Part -II Section- 3, sub- section (ii) dated 1965 - 08- 28 . 
the Indian Standard Institution, hereby, notifies that the design of the Standard Mark for galvanized steel wire has been revised . The revisod 
design of the Standard Mark together with the title of the relevant India Standard and verbal description of the design is given in the 
following Schedule. 

This Standard Mark for the purpose of the Indian Standards Institution ( Certification Marks) Act, 1952 and the Rules and Regulations 
framed thereunder , shall come into force with effect from1982- 04- 01 : 
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[ भाग II - - खण्ड 3( ii )]] 

-- -- - - - - - - - - 


-- - - 


भारत का गजपन्न मितम्बर 3. , 1984/ भाद्र 31, 1906 
- - - 

SCHEDULE 


- 


- - 


- - - - 


- 


- 


- - 


- - 


- 


Sl. Design of the 
No. Standard Mark 


Product/ Class of 

Product 


No . and Title of the Relevant 
Indian Standarth 


Verbal description of the 
Design of the Standard Mark 


(1) 


(2 ) 


( 3 ) 


( 5 ) 


11270-11 


Galvanized stcelwire for 
telegraph and telephone 
purposes 


- - - - 
IS : 279 – 1981 Specification for 

krized steel wire for gilva 
telegraph and telephone purpo - 
ses (third revision ). 


the monogram of the Indian Standards 
Instilution , consisting of letters ISI , shawn 
in the exact style and relative proportions 
4s indicated in Col ( 2 ) ; the number of the 
Indian Standard, alongwith its year, being 
superscribed in the top side of the idono 
gram as indicated in the design . 


| No CMD/13 : 9] 


( 1) _ 


( 2) _ 


_ 


( 3) 


15 . 


9 


का० प्रा० 299 0.-- - भारत के राजपत्र भाग II, खंड 3 उपख : ( ii ) , दिनांक 1991 - 05- 16 में प्रकाशित तत्कालीन नागः क पूर्ति मन्त्रालय ( भारतीय मानक 
संस्था ) अधिसूचना संख्या एम प्रो 1496 दिनाक 1981 - 04- 23 का आशिफ म्प में संशोधन करते हुए भारतीय मानक संरा द्वारा अधिसूचित किया आता 
है कि कपड़े धोने के अपमार्जक साबुन की छडों की मानक चिरन की डिजाइन में संशोधन किया गया है । मानक चिह्न न प डिजाइन उसके शाब्दिक विवरण 
पौर तत्सम्बन्धी भारतीय मानक के शीर्षक सहित नीचे अनुसुषी में दी गई है । 

भारतीय मानक संस्था ( प्रमाणन चिहन ) अधिनियम 1952 और इसके अधीन बने नियमों सथा वितियना के कार्यों के लिए ये मानक चिह्न 
1983- 06- 16 से लागू होगी : 

अनुसूची 
म मानक चिन्ह की डिजाइन उत्पाद / उत्पाद की श्रेणी 

मत्सम्बन्धी भारतीय मानक की संख्या मानक चिहन की डिजाइन का शाबिक विवरण 
संख्या 

और शीर्षक 
- - - - - - - 

- -- -- - - - - - 
( 4 ) 

( 5 ) 
घरों में कपड़े धोने के अपमान की छडू IS : 8180 - -- 1982 घरों में कपड़े भारतीय मानक संग्था का गोनोग्राम जिसमे 

धोने की अपमार्जक की छड़ों की ISI द होते हैं स्तम्भ ( 2 ) में दिखाई 
विशिष्टि 

गई शैली और अनुपात मे तैयार किया गया 
( पहला पुनरीक्षण ) 

है और जैसा डिजाइन में दिखाया गया है, 
मोनोगाम के ऊपर की पीर भारतीय मानक 
की पद सख्या दी गई है । 

[ मं० मी एम डी 13 : 9] 
S, O . 2990 : — In partial modification of the Ministry of Civil Supplies (Indian Standards Institution ) notification number tS. O . 1496 
dated 1981 - 04 - 23 published in the Gazette of India , Part- II , Section -3 , Sub - Section (2 ) dated 1981 5 - 16 , the Indian Standards 
Institute hercby notifies that the design of the Standard Mark for laundry detergent b rs his beon rovised . The revised design of 

the Standard Mark tigether with the title of the relevant Indian Standard and verbal description of the design is given in the 
following Schednle . 

This Standard Mark for the purpose of the Indian Standards Institution (Certification Marks) Act, 1952 and the Rules and Regulations 
framed thereunder , shall come into force with effect from 1983-06-16; 

SCHEDULE 


- - 


- 


- 


Sl. Design of the stund - Product / Class of Product. 
No. dard Mark 


No. & Title of the Releyant 
Indian Standard 


Verbal Description of thic Design of 

the Standard Mark 


- 


- 


5 


SI 


Household laundry detergent bars IS : 8180 -1982 Specifiation for house The monogram of the Indian Standards Insti . 

hold laundry detergent bars tution, consisting of letter s ISI drawn 
( First Revision ) 

the exact style and relative proportion as 
indicated in Col (2 ) the number of the 
Indian standard being superscribed on the 
top side of the monogram as indicated 
in the design . 


[ No . CMD/ 13 :9) 
का . प्रा . 1991. -- भारत के राजपत्र भाग II, खंड 3, उपखंड ( ii ) दिनाक 1981-09- 05 में प्रकाशिम सन्कालीन नागरिक पूर्ति मंत्रालय ( भारतीय 
मामक संस्था ) मधिमूचना संख्या एम ओ 2307 दिनांक 1981- 08- 13 अधिक्रमण करते हुए, भारतीय मानक संस्था द्वारा अधिसूचित किया जाता है कि कपड़े 
धोने के अपमार्जक पाउडर मानक चिरल की डिजाइन का मशोलन किया गया है । मानक नल को सणाशित डिमाइन उनके पाठिबक विवरण और सस्मम्बन्धी भारतीय 
मानक के शीर्षक सहित नी ने अनुसूची में की गई है । 

____ भारतीय मानक संस्था प्रमाणन चिहन अधिनियम 1952 मौर इसके प्रधीन बने नियमो तथा विनियमों में कार्यों के लिए ये मानक चिहन दिनांक 
1983-07-01 से लागू होगी : 


- 


- 


- 


- 


- 


- 


- 


- - 


- - - - 


_ . 


- - 
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-- - -- - - 

अनुसूमो 
क्रम मानक चित्र की डिजाइन उत्पाद उत्पाद की श्रेणी 

तत्पम्बन्धी भारतीय मनाक की संख्या मानक विह न की डिजाइन का शाब्दिक विवरण 
संख्या 

पौर पीक 

- - - - - - - - 
( 2 ) - ( 3 ) 

( 5 ) 
घरों में कपड़े धोने का अपमार्जक गाउउर [ S . 1955 - - 1982 घरों में कगडे भारतीय मानक सस्था का मोनोग्राम जिसमें 

धोने के अपमार्जक पाउडर को ISI :पान होते है स्तम्भ ( 2 ) में दिखाई 
विशिष्टि 

गई शैलो और अनुपात में तैयार किया 
( मग पुनरोक्षण ) 

गया है, और जैमः डिजाइन में दिखाया गया है 
मोनोग्राम के ऊपर की और भारतीय मानक 
की पद संख्या दी गई है । 


( 1 ) 


154055 
Air 


- 


-- 


- 


- - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - - 


- - 


- 


- 


- 


- 


- 


- 


- 


- - - 


- 


- 


सं . मी एम डी 13 : 9 ] 


S. O . 2991 . - Iin Sur . rsession of the them Ministry of Civil Supplies (Indian Standards Institution ) notification nuniher S . O . 2307 dated 
1981 - 08 -13 publisined in the Cazell:: Of Julta, Part- li, Section-3 , Subsection ( ii ) dated 1981 -09- 05, the Indian Standards Institution, hereby 
notifies that the design of the Standud Maik for laurdry detergent powders has beed revised . The ev sd design of the Standard Mark , 
together with thi , nile of the iolcvant Iudian Slandard and verbal description of the design is given in the following Schedule . 

This Standard Mark for the puposc of the Indian Standard Institution (Certification Marks) Act , 1952 and the Rules and Regulations 
framed thereunucr, shall come into force with effect from 1983- 07 -01 : 

SCHEDULE 


- 


- 


- - 


- - 


- - 


- 


S1. Design of the 
No. Standard Mark 


Product/ Class of Product 


No. & Title of the Relevant 
Indian Standard 


Veibal Descritpion of the Design of the 
Standard Mark . 


Houschold laundry detergent 
powders 


154041 


IS :4955- 1982 Specification for Tho monogram of the Indian Standards 
household laundry detergent pow Institution , consisting of letters ISI drawn 
ders ( second revision ) 

in the exact style and relative proportions 
as indicated in Col ( 2 ) ; the number of the 
Indian Standard being superscribed on 
the top side of the monogram as indicated 
in tho design . 


[ No. CMD/ 13 : 9 ] 


का . प्रा . 2994 -- भारत के राजपत्र भाग I[, गड अपराड ( ii ) दिनांक 1982- 11- 20 में प्रकाशित सत्कालीन नागरिक पूर्ति मंत्रालय ( भारतीय 
मानक संस्था ) अधिसूचना मण्या एम प्रो 3834 दिनाक 1982-10- 21 का नाशिक मप में अधिक्रमण करते हुए भारतीय मानक संस्था द्वारा 
अधिसूचित किया जाता है कि शक्तिपानिन श्रेशर की मानक चिह्न की हिमाइन में संशोधन किया गया है । मानक बिहान की यह संशोधित डिजाइन , 
शाब्दिक विवरण और सत्मम्बन्धी भारतीय मानक के शीर्षक सहित नीय अनुसूची में दी गई है । 

भारतीय मानक संम्धा ( प्रमाणन चिस ) अधिनियम 1952 और इसके अधीन बने नियमों और विनियमो के कार्यों के लिए यह मानक पिल्ल 
1983- 07-01 से लागू होगी : 

अनुसूची 


क्रम सं . मानक चिन्म का डिजाइन उत्पाद / उत्पात्र की श्रेणी 


तस्यम्बन्धी भारतीय मानक को गंख्या मानक चिल की डिजाइन का शाब्दिक विवरण 
और शीर्षक 


( 1) 


( 2) 


( ३ ) 


. 


( 5 ) 


- 


- - - 


1810020 


शक्तिचालित ऐशर की मामान्य मथा IS : 9020 - - 1979 पावर थेशरों भारतीय मानक संस्था का मोनोग्राम जिसमें 
बचाव सम्बन्धी अपेक्षाए 

की सामान्य तथा बचाव सम्बन्धी "ISI, शब्द होते हैं स्तम्भ ( 2 ) मे विखाई 
अपेक्षाओं की विशिष्टि 

शैली और अनपात में तैयार किया गया है 
और जैसा डिजाइन में दिखाया है उस 
मोनोग्राम के ऊपर की ओर भारतीय मानक 
की पवसंख्या दी गई है । 

सं , सी एम डी 13 : 9] 


- - - - 


S. O . 2992. - I11 partial inodification of the tlhen Ministry of Civil Supplies (Indian Standards Institution ) notifiacation numbe rS. O 
3834 dated 1982-10-21 published in the Gazette of India , Part -Il, section- 3, Sub -Section ( ii ) dated 1982- 11 -20, the Indian Stanard Iustitution 
hereby, notities that the design of the Standard Mark for power thresher has been revised . The revised design of the Standard 
Mark togethei with the title of the relevant Indian Standard and verbal description of the design is given in the following schedule. 

This Standard Mark for the purpose of the Indian Standard Institution ( Certification Marks ) Act, 1952 and the Rules, and Regulations 
framed thereunder , shall come into force with effect from 1983 - 07 - 01 : 


[ भाग II -- - 
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Product Class of Product 


SI. Design of the 
No. Standard Mark 


SCHEDULE 
No & Title vi the Relevant Indian Verbal Descritpion of the Design of the 
Standard 

the Standard Mark 
- - 

- - - - - - - 


- - 


- - 


- 


- 


1 . IS : 9020 


IS0020 


Ceneri and Safety requirenients IS : 9020 - 1979 Specification for The monogram of the Indian Standards Insti 
for power threshers 

gcncial and safety requiremcrits tution , consisting of letters ISI , drawn in 
Tor power threshers 

the exact style and relative proportions as 
indicated in Col ( 2 ), the number of the 
Indian Standard being superscribed on the 
the top side of the monogram as indiated 
in the design . 

[ No. CMD/ 13 : 9] . 


- 


- - 


- 


- 


5 


मा . प्रा . 2993.----ममय-समय पर मंशोधित भारतीय मानक संस्था प्रमाणन चिहन विनियम, 1955 के विनियम 14 के उपविनियम ( 4) के 
ममुसार भारतीय मानक संस्था की ओर से एनद् अधिसूचित किया जाता है कि लाइसेंम संख्या सी एम / एल- 1000 739 भीर 1093644जिसके ब्यौरे नीचे 
अनुसूची में दिए गये हैं लाइमेंमधारी के अपने अनुरोध पर 1 अप्रैल 192 : से रद्द कर दिया गया है । 

__ अनुगूची 

- - - - - - 
क्रम लाइमेस सम्या पीर दिनाक लाइसेमधारी का नाम और पता रद्द किए गए लाइमेम के अधीन मम्बर भारतीय मानक । 
संख्या 

यस्तु / किया 
- - - - 

- 
1 
1 . सी एम एल- 1090739 मैसर्ग सुपर इंडस्ट्रीज 

मालाथियान 50 % ईसी IS : 256 7---- 1978 मालाथियान पायसनीय 
सी -1/ 289 जी आई डी सी पायसनीय सान्द्र 

सान्द्र की विशिष्टि ( दूसरा पुनरीक्षण ) 
नरोधा- 3825 30 

( अहमदाबाद ) 
2. सी एम एल -10936 4 मे गर्म सूपर इडस्ट्रीज 

कार्यराइल धूला पाउडर 5 % IS . 7122 -- 1973 काबराइल चूलन पाउडर 
सी - 1/ 289 जी आई डी मी 

की विशिष्ट 
नरोदा- 382530 
( अहमदाबाद ) 

[ सी एम डी 55 : 10907 मौर 10936] 

ए . एम . चीमा , अपर महानिदेशक 


S . O . 2903 .---In pursuance of sub-regulation ( 4 ) of iegulation 14 of the Indian Standards Institution ( Certification Marks) Regulation 
1955 as amended liom time to time, the Indian Standards Listitution hereby notifies that licences No. CM /L - 1090739 1093644 particu 
lars of which are given below have been cance sted with effect from 1984- 01 - 01 as the licensec has surrendered these licences . 


Relevant Indian Standards 


2 


SCHEDULE 
SI, Licence No. & catc Name and address of the licensee Article / Process Covered by the 
No . 

licence cancelled 

3 
1. CM /L - 1090739 M /s. Super Industries, C -1 /289, Malathion 50 % LC 

GIDC, Naroda -382530 

( Ahmedabad ) 
2. CM/ L -1093644 

-do 

Carbaryl 5 % DP 


IS :2567 -1978 Spocification for Malathion 

Emulsifiuble Concentrates. 

(Second Revision). 
IS :7122 – 1973 Specification for Carbaryl 
Dusting Powders. 

[CMD/ No. 55- 10907 & 10936 ] 
A .S . CHEEMA, Addl. Director Gneneral 


2. सहायक प्रौषध नियन्त्रक ( भारत ) का कार्यालय , म्यू कस्टम 
हाऊस, बलाई इस्टेट, फोर्ट , बम्बई । 


स्वास्थ्य और परिवार कल्याण मंत्रालय 

नई दिल्ली , 24 अगस्त , 1984 - 
फा . मा . 2994. -- केन्द्रीय सरकार राजभाषा ( संघ के शासकीय 
प्रयोजनों के लिए प्रयोग ) नियम , 1976 के नियम 10 के उप-नियम 
( 4 ) के भनुसरण में स्वास्थ्य सेवा महानिदेशालय के अधीन निम्नलिखिन 
कार्यालयों को , जिनके कर्मचारी बुन्द ने हिन्दी का कार्यमाधम शान 
प्राप्त कर लिया है , अधिसूचित करती है : - - 
1. लेडी हागि मेडिकल कालेज एवं श्रीमती सुचेना कृपलामी प्रस्पनास , 

नई दिल्ली । 


3. जन्म -मरण मांख्यिकी मांडल एकफ , मोवी लाइन- 2, सीताबुरही , 

नागपुर-12 
1. केन्द्रीय सरकार स्वास्ग्य योजना , ( मुख्यालय ) नई दिल्ली । 


[ सख्या ई. 110 12/ 8/ 84- रा . भा . कार्या. ] 

एस . के . सुधाकर, संयुक्त सचिव 
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2. Office of the Asstt. Drugs Controler (India ) . New 

Custom House , Balard Estate , Fort, Bombay . 


3. Vital Statistics 

Nagpur , 


Model Unit . Modi Line 2, Sitabuldi, 


MINISTRY OF HEALTH AND FAMILY WELFARE 

New Delhi, the 24th August, 1984 
s. o . 2994. ..In pursuance of sub -rule ( 4 ) of rule 10 of 
the Official Language (Use for Official Purposes of the 
Union ) Rules, 1976 the Central Government hereby notifies 
the following Offices under the administrative control of 
Directorate General of Health Services, the staff whereof 
have acquired the working knowledge of Hindi : 
1. Lady Hardinge Medical College & Smt. Sucheta Kri 

plani Hospital, New Delhi. 


4. Central Government Health Scheme ( Headquarter ) 

New Delhi, 


[ E. 11012 /8 / 84- O . L. I.] 
S. K . SUDHAKAR Jt. Secy. 


संस्कृति विभाग 
( भारतीय पुरातत्व सर्वेक्षण ) 
मई दिल्ली, 5 सितम्बर, 1984 

( पुरातत्व ) 
का , भा . 2995. - -मेन्द्रीय सरकार की यह राय है कि इससे उपाबत अनुसूची में विनिर्दिष्ट प्राचीन संस्मारक राष्ट्रीय महत्व के हैं ; 

मतः, अब, केन्द्रीय सरकार, प्राचीन संस्मारक तथा पुरातत्वीय स्थल और अवशेष अधिनियम , 1958 ( 1958 का 24 ) की धारा 4 को उपधारा ( 1 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , उक्त प्राचीन संस्मारक को राष्ट्रीय महत्व का घोषित करने के अपने आशय की दो मास की सूचना देती है ; 

ऐसे आक्षेप पर, जो इस अधिसूचना के राजपत्र में प्रकाशन की तारीख से दो मास की अवधि के भीतर उक्त प्राचीन संस्मारकों में हितबस किसी व्यक्ति 
से प्राप्त होगा, केन्द्रीय सरकार विचार करेगी । 


अनुसूची 


- 


- 


- 


- 


- 


- 


- 


- 


- 


राज्य 


जिला 


तहसील 


अवस्थान 


संस्मारक का नाम 


संरक्षण के अधीन सम्मिलित किए जाने 
वाले राजस्व प्लाट संख्याक 


उड़ीसा 


कटक 


विन्धरपुर 


रत्नागिरि पाम धर्म महाकाल मंदिर 


सर्वेक्षन प्लाट सं . 843, 844, 845 , 

और 846 


- 


- - - 


सीमाएं 


स्वामित्व 


टिप्पण 


8 


10 


0 . 90 हेक्टर 


प्राइवेट 


उत्तर : सर्वेक्षण प्लार सं . 399 
पूर्व : सर्वेक्षण प्लाट सं . 3154 
पक्षिण : सर्वेक्षण प्लाट सं . 699 
पश्चिम : सर्वेक्षण प्लाट सं . 841, 342 

848 और 851 


[ सं . 2/ 23/ 84 -संस्मारक ] 


DEPARTMENT OF CULTURE 

(Archaeological Survey of India ) 
New Delhi, the 5th September, 1984 

____ ( Archacology) 
S .O . 2995. - Whereas the Central Government is of the opinion that the ancient monument specified in the Schedule annexed 
hereto is of national importance ; 

Now , therefore , in exercise of the powers conferred by sub -section (1 ) of section 4 of the Ancient Momuments and Archaeological 
Sites and Remains Act , 1958 ( 24 of 1958 ) the Central Government hereby gives two months notice of its intention to declare the said 
ancient monument to be of national importance . 

Any objection which may be received within a period of two months from the date of publication of this notification in the Official 
Gazetto from any person interested in the said ancient monument will be takon into consideration by the CentralGovernment, 


[ भाग IIपण ( ii ) 1 
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SCHEDULE 


State 


District 


Tehsil 


Locality 


Ownership Remarks 


Nainc of Revenue plot Area Boundaries 
" monuinent numbers to be 

inçulded under 

protection 
5 

6 78 


1234 


10 


Orissa 


Cuttack 


Bindharpur 


Nil 


Village 
Ratnagiri 


Dharma 
Mahakal 
Temple 


Survey plot 0 . 90 
Nos. 843 , 844 , Acres 
845 and 846 


North . - Survey plot Private 

No. 699 
East. -- Survey plot 
No. 3154 
South . -- Survey plot 
No . 699 
West. -- Survey plot 
Nos . 841 , 842, 848 
and 851 


[ No. 2/ 23 / 84- M ] . 


का० मा0 2998. - -भारत के राजपत्र , भाग 2 खंड 3, उपखंड ( ii ) तारीख 2 सितम्बर , 1978 में प्रकाशित भाग्न सरकार के संस्कृति विभाग की 
अधिसूचना सं० का० मा० 2536 तारीख 21 अगस्त, 1978 के अधीम केन्द्रीय सरकार ने उक्त अधिसूचना को अनुसूची में विनिर्दिष्ट पुरातत्वीय संस्मारक को 
राष्ट्रीय महत्व का घोषित करने के अपने आशय की सूचना दी थी और उक्त अधिसूचना की एक प्रति प्राचीन संस्मारक तया पुरातत्वीय स्भल और अवशेष 
मधिनियम, 1958 ( 1958 का 24 ) की धारा 4 की उपधारा ( i ) के अधीन यथा ओक्षित उक्त पुरातत्वीय संस्मारक के समीप महावृपय स्थान पर चिपका 
दी गई थी । 

मोर उपस राजपन , 6 मिसम्बर, 1978 को जनता को उपलब्ध करा दिया गया था ; 

और मैसस काजीमाई आम्रभाई परमार, वानाभाई अमितलाल परमार, मोहन लाल के . पटेल और करमन भाई अमिन भाई जावय से प्राप्त आक्षेपों पर 
केन्द्रीय सरकार ने सम्यकप्तः विचार कर लिया है । 

मत:, अब केन्द्रीय मरफार उक्त अधिनियम की धारा 4 की उपधारा ( 3 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , इसमे उपायव अनुसूची में गिमि 
विष्ट पुरातस्वीय संस्मारक को राष्ट्रीय महत्व का घोषित करती है । 


अनुसूची 


राज्य 


जिला 


तहसील 


परिक्षेत्र 


• संस्मारक का नाम 


संरक्षण के अधीन मम्मिलित राजस्व 
प्लाट सं० 


- 


- - - 


. 


. - - 


2 


3 


गुजरात 


खेड़ा 


नहियाल 


वासा 


विट्ठल भाई, हवेली जिसमें वह मीचे दिए गए स्पल मानचित्र में यपा 
पाय क्षेत्र भी है जो मी विए दर्शित सर्वेक्षण प्लाट संख्या 81 का 
गए स्थल मानचित्र में यथा भाग 1 
दशित सर्वेक्षण प्लाट संख्या 81 
का भाग है । 


क्षेत्रफल 


सीमा 


स्वामित्व 


टिप्पणी 


8 


10 


6 एकड़ 50 वर्ग मीटर 


उत्तर : सर्वेक्षण प्लाट संख्या 82 
पूर्व : सर्वेक्षण सं . 81 का अवशिष्ट 

भाग मोर विठ्ठल भाई हवेली के 
पक्षिण पूर्वी कोने से हटा गृह । 
वक्षिण : सर्वेक्षण प्लाट सं . 268 से 
होकर सालाब की ओर जाने वाली 
और सं . 260 से होकर बाजार की 

ओर जाने वाली सड़क । 
पश्चिम : फाटक से होकर जाने वाली 

और किसी भी सिरे से बाजार की 
मोर जाने वाली सड़क । 


[सं . 2/28 / 77-संस्मा . 
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S. O . 2996, -. Whereas by the notification of the Government of India in the Department of tulture, No . S . O . 2536 dated the 1 
August, 1978 published in the Gazette of India , Part Il , Section 3 , Sub- ertion ( ii ), lated the 2nd September , 1978, the Central Govern 
ment gave two months notice of its intention to declare certain architeclogical monument specified in the Schedule to the said notification 
to be of national importance and a copy of the said nouitication was aflived in a conspicuous place 01 . 241 the said archaeological monument 
as required by sub -section ( 1) of section 4 of the Ancient Monuments and Archacological Sites and Remains Act, 1958 ( 24 of 1958 ) ; 

And whereas the said Gazette was made available to the public on the 6th September, 1978 : 

And whereas the objections received from M /s Kanjibhai Airabhai Parmar, Danabhai Amithalal Parmar , Mohanlal K . Patel 
and Karsanbhai Amithabhai Jadav have been duly considered by Central Government by giving them a personal hearing ; 

Now , therefore, in exercise of the powers conferred by sut -section (3 ) of section 4 of tho said Act the Central Government hereby 
declares the archacological monument specified in the Schedule annexed hereto to be of national importance . 


SCHEDULE 


State 


District 


Tehsil 


Locality 


Boundarics 


Ownership Remarks 


Name of monument Revenue Area 

plot numbers 
included 
çinder 
protection 

6 7 


1 


2 


3 


8 


9 


10 


Gujarat 


Kheda 


Nadiad 


Vaso 


North . - Survey 
plot No. 82 


Vithalbhai Haveli 
together with 
adjacent arca 
comprised is part 
of Survey plot 
No . 81 as shown 
in the site plan 
reproduced below 


Part of 6 acres 
Survey Plot and 
No . 81 as 50 Sq . 
shown in meters . 
the site 
plan 
reproduced 
below 


East. - - Remaining 
portion of survey 
plot No . 81 and 
adjoining houses 
to the South - east 
corner of Vithalbhii 
Haveli 


South.- -- Road 
through survey 
plot No . 268 
leading to Bazaar. 


West, Road passing 
through gate and 
also leading to the 
Bazaar through 
either end. 


[ No . 2/ 28/ 77 - M ] 


का , आ , 2997.- - केन्द्रीय सरकार की राय है कि इसमे उपावस अनुसूमी में विनिर्विष्ट प्राचीन संस्मारक राष्ट्रीय महत्व के हैं ; 

अनः, झेन्द्रीय सरकार , प्राचीन संस्मारक तथा पुरातत्वीय स्थल और अवशेष अधिनियम , 1958 ( 1958 का 24 ) की धारा 4 की उपधारा ( 1 ) दाग 
प्रदत्त शमियों का प्रयोग करते हुए , उक्त प्राचीन संस्मारक को राष्ट्रीय महत्व का घोषित करने के अपने आशय की दो माम की सूचना देती है । 

केन्द्रीय सरकार, इस अधिसूचना के राजपन्न मे प्रकाशन की तारीख से दो मास की अवधि के भीतर उस प्राचीन मम्मारक में हितबद्ध किसी भी व्यक्ति 
से प्राप्त किसी भाक्षेप पर विचार करेगी । 


अनुसूची 


राज्य 


जिला 


तहसील 


अपस्थान 


संस्मारक का नाम 


संरक्षण के अधीन मम्मिलित किए जाने 
वाले राजस्व प्लाट में 


12 


- -- - - 


2 


. - . 


. 


6 


उत्तर प्रदेश 


भन्नीगढ़ 


सिकंदरा राव 


ग्राम किपीरा 


किचौरा किला और अवशेषों के स्थल रेनॉक में यथा चिह्नित सर्वेक्षण 
प्राचीन स्थल 

प्साट सं . 1969 और सर्वेक्षण प्लाट 

सं . 1963 का भाग । 


[ भाग [I - - मण्ड 3( ii ) ] 
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- - 


- - - 


- 


- 


- 


- - - 
मोमाएं 


भारत का राजपक्ष : सितम्बर 22, 1981/ मान 31 , 1906 
- - - - - - 

स्वामित्व 
- - - - - - - - - - -- - 


- - - - - - - 


क्षेत्र 
- - - 


- - - - -- 


-- . . - . - - 

टिप्पणी 
- 


- 


- 


- 


- - - 


- 


- - - - 


- - 


- 


- 


- 


- - 


- - 


- 


- 


- 


- 


- 


- - - - - - - 
6565 सेक्टर 


- - 


- - 


- - 


प्राइवेट 


गम्म 


उत्तर : ग्राम खेरा का मर्वेक्षण प्लाट मं . 

1976 और मर्वेक्षण प्लाट स . 1963 
फा शेष भाग सर्वेक्षण प्लाट में . 

1947 और 1961 
पूर्व : सर्वेक्षण, प्लाट सं . 1970, 1973 

और मड़क । 
दक्षिण : सर्वेक्षण प्लाट में . 1968, 

1996 और मम । 
पपिचम : सर्वेक्षण प्लाट मं . 1905, 

1906, 1946 और 1907 । 


- 


- 


किचौरा किले का स्थल मानचित्र 
ग्राम : किचौरा , तहसील : सिकन्द्राराउ , जिला : अलीगढ़ ( उ.प्र.) 


०२० 


100 


I70 


४०d 

D0400 


ब . 4100 


1- 1976 


स्व . 1374 


स्व - 41971 


1978 


रच- 1 


- - - - - 


म . .10701 


14- 41047 


HD 


प . 4. 1948 


___ re in 


स्व . 1007 


3 - 7 . 


वन hors 


प. 


। 


स्व .1904 


1803 


---148 


4 .4100 


- -. - - -- - 


HA 


एस . 


। 


प्रस्तावित समित क्षेत्र 


- : 


एक. 


MT 


[( मं . 2/ 35 / 8 2 संस्मा .] 


77 ) GI/ 4 - 3 
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- 


- 


- 


- - 


6 


Ź 


S .O . 2997. - Whereas the CentralGovernment is of the opinion that the ancient monument specified in the Schedule annexe.] 
horetu is of National importance ; 

Now , therefore , in exercise of the powers conferred by sub -section ( 1 ) section 4 of the Ancient Momuments and Archaeological 
Sitcs and Reniains Act, 1958 (24 of 1958 ), the Central Government hereby gives two months notice of its intention to declare the said 
Ancient monument to be of National importance. 

Any objection which may be received within a period of two months from the date of publication of this notification in the Official 
Gazette from any person interested in the said ancient Monument will be taken into consideration by the Central Government . 

SCHEDULE 
State District Tehsil Locality Name of site Revenue plot Area Boundaries Ownership Remarks 

numbers to be 
included under 

protection 
1 

Ő - 9 - - 10 
Uttar Aligarh Sikandara Village Ancient site of Survey plot 6 . 565 North - Survey Priv te 
Pradesh 

| Rao Kichoura Kichoura Fort No. 1969 and Hectares plot No . 1976 of 
and remains part of 

Village Khera , 
Survey plot 

Remaining portion of 
No . 1963 as 

Survey plot No . 
marked in the 

1963, survey plot 
site plan 

Nos. 1947 and 1961 
East. Survey plot 
Nos. 1970 , 1973 
and road. 
South . - Survey plot 
Nos. 1968, 1896 and 
road . 
West — Survey plot 
Nos. 1905, 1906 , 
1946 and 1907 


- - - - - 


Nil 


ITLILAN 


OptikL 


gope 


HICHOURA FORT 


YILK CHUP 


-H 


ANDBALADDATL. ALGACH . CUB) 


KHT 


I MOL 


ANG TITT 


( M HO 


• KOHI 


M 


METAL 


NO.NA 


Ľ Hu 075 


V to 107! 


HMMWZ 


P 


- 


7 


- Chi • 
MOTOR 

A NO 779 


KHERA VILLAGE 


K Ho 


+ 7 


NO 140 


LH 14 


1 


LMHT 


L 


w 


Lin 


LHO N 


* 


* 


PROPOSED PROTECTED ARTA - 


147 


[No 2 /35 /82 -M ] 


- 


- 


- 


- 


- 


- 


- 


- - 


- 


- 


- 


- 
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- - - - - - - - - - - - - - 
__ का . आ . 2998 - -केन्द्रीय सरकार ने, भारत के राजपन , भाग 2, खंड 3, उपखंड (ii ) तारीख 4 जून , 1983 में प्रकाशित भारत मरकार के 
मस्कृति विभाग ( भारतीय पुरातत्यीय सर्वेक्षण ) की अधिसूचना सं , का आ . 2454 तारीख 19 मई, 1983 द्वारा उस अन मूवी में विनिविष्ट पुरानवीय 
स्थल और संस्मारक को राष्ट्रीय महत्व का 6 घोषित करने के अपने आशय की दो मास की मूनना दी थी और प्राचीन सस्मारक तथा पुरातत्ववीय स्थल ओर 
अवशेष अधिनियम , 1958 ( 1958 का 24 ) को धारा 4 की उपधारा ( 1 ) को अपेक्षानुसार उक्त अधिसूचना को एक प्रति उक्त प्राचीन सस्मारक के पाय 
एक सहज दृश्यस्थान पर चिपका दी थी । 


और उक्त राजपत्र जनता को 22 जून , 1983 को उपलब्ध करा दिया गया था , 


और केन्द्रीय सरकार की जनता से कोई आक्षेप प्राप्त नहीं हआ है , 


अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 4 की उपधारा ( 3 ) द्वारा प्रवन शक्तियों का प्रयोग करते हुए, इममे उपामा अनुसूची में विनिर्दिष्ट 
उफ्त प्राचीम स्थल और संस्मारक को राष्ट्रीय महत्व का घोषित करती है । 


अनुसूची 


- - 


- 


- 


- - - - 


- 


- 


- 


- - 


- - - 


- 


राज्य 


जिला 


तहसील 


परिक्षेत्र 


मस्मारक का नाम 


मरक्षण के अधीन सम्मिलित राजस्व 
प्लाट संख्या 


- 


- 


- 


- 


2 


5 


.... . - 


- 


- 


- 


- -- - - 


- - 


-- 


1 कर्नाटक 


उत्तर-कर्नाटक 


रक 


मिरसी 


गुवनापुर 


पुरातत्वीय स्थल वीरभद्रस्वामी 
मंदिर जिमके साथ प्रामताना 
सर्वेक्षण सं . 78/ 1 76/ 2, 
76/376/ 4 के भाग में , और 
सर्वेक्षण सख्या 12 के भाग मे 
पाने वाली मूर्तिकला और 
उत्कीर्ण स्तम्भ भी है । 


नी स्थल रेखांक में यथापुनः -उपत 
मामताना सर्वेक्षण सस्पा 76/ 1 , 
7 / 2 76/ 3, 76/ 1 का भाग और 
सबक्षण संख्या 12 का भाग । 


- 


- 


- 


- 


- 


- 


- 


-- - - - 


- 


- 


- 


. 


. 


क्षेत्रफल 


सीमा 


स्वामित्व 


टिप्पण 


10 


10 


. - . - . 
5 . 176 हैक्टर 


मर्वेक्षण मं . 76/ 1, 76/ 2, 76/ 3 और 
76/ 4 प्राइवेट स्वामित्व में है और 
शेष भाग सरकार के स्वामिन्ध में हैं । 


पूजा नही होती है । स्तम्भ 6 में वर्णिस 
क्षेत्र मे कोई आधुनिक सरपना नहीं 


उत्तर - सर्वेक्षण म . 12 का भाग 
पूर्व - - प्रामताना मोर सर्वेक्षण में . 12 
__ का भाग 
वक्षिण - यामातान का भाग 
पश्चिम – सर्वेक्षण संख्या 75 और मर्वेक्षण 
सं . 12 का भाग 
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- - - - 


- 


- 


- 


- 


- - 


- - - 


- - - . . . 


प्राचीन अवशेषों, वीरभद्रस्वामी मंदिर और उत्कीर्ण 
स्तम्भ , गुडनापुर , जिला उत्तर कन्नड़ का मानचित्र 


100 


. 


20 . 40 मीटर 

. - - . . - - - मा 


- 


- 


क्र . सं . 12 का भाग 


- 


. 


क्र.सं.२काभाग 


क्र.सं.12काभा 


- 


- 


बन विभाग 
म.12 ( HI ) 


. 


20200 


HOTI 


गुडनापुर टीला 


ग्रामथानाकामाग/ 


. 


- 


शा . सं.75 


क्र . सं. 76/ liitt 


. 


- 


. 


वीरभद्रस्वामी मंदिर 


28956 


eHor _ 28958 


उत्कीर्ण स्तम्भ (गिराहुआ 


: 


204 . 00 


20 . . . -. . - - . 


ग्रामपाना का भाग 


क्र. सं. 


२ 


से.. 


मकान 


. सं . 53/ 


सालाक 


सूरक्षण की सीमायें ............... 


[ग . 2/ 13 / 73/एम . ] 


S. O . 2998. - Whereas by a notification of the Government of India in the Department of Culture ( Archaeological Survey of India ), 
S. O . No. 2454, dated the 19th May , 1983, published in Part II, Section 3, Sub -section ( ii ) of the Gazette of India dated the 4th June 
1983 , the Central Government gave two months notice of its intention to declare the archacological site and monument specified in the 
Schedule to the said notification to be of national importance and a copy of the said notification was affixed in a conspicuous placo near 
the said site as required by sub - Section ( 1 ) of Section 4 of the Ancient Monuments and Archaeological Sites and Remains Act, 1958 
( 24 1958) : 


And whereas, the said Gazette was made available to the public on the 22nd June, 1983 ; 
And whercas, no objection from the public have been received by the Central Government; 

Now , thorefore, in exercise o the powers conferred by sub-section ( 3) of section 4 of the said Act, the Central Government hereby 
de clares the ancient site and monument specified in the Schedule annexed hereto to be of pational importance . 


[HTT Il - - 08. 3(ii) ] 
- - ---- - - - -- - -- - - - 
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State 


District 


Tehsil 


Tensi 


Locality 


Area 


Boundaries 


Ownership 


Remarks 


State " 

I 


District 

2 


SCHEDULE 
Name of monu- Revenue plot 
incnt and site numbcrs inclu 

cicd under 
protection 


- 


- 


- 


- 


- 


- - 


- 


- 


- 


- - 


- - 


- - 


- 


- 


Karnataka North 

Kanara 


Sirsi 


Gundlapur 


12 


- - - - 
Archaeological Part of 5 . 167 North . - Part While Survey Not under 
sitc Virabhadru - Gramatana Hectares of survey No . No . 76 / 1 , 76 /2 , worship . 
swamitemple Survey Nos . 

76 / 3 , and 76 , 4 No modein 
together with 76 / 1, 76 /2 , 

Eust. Part of under the structure 
sculptures and 76 / 3 , 76 /4 and 

Gramatana private exists in the 
inscribed pillars part of survey 

and Survey ownership the area men 
comprising in numher 12 as 

No. 12 

remaining tioned in 
part of Grama - reproducccl 

South . - Part portions are col 6 . 
tuna , Survey No. below in the 

of Gramatana Government 
76 / 1, 76 /2 76 ; 3 site plan 

West. – Survey owned . 
76 /4 , and part of 

number 75 and 
Survey nunber 

part of Survey 
No. 12 

- - - - - - 


12 


-- 


a 


SITE - PLAN OF THE, ANCIENT REMANS, VIRABHADRASVAMITEMPLE 


D 


. 


! 


4 



U 


# 


A 


92 


ANAKA 


- 


10 C 20 40 
LILLLI 


69 

METRES 


-- - . PART OF S . NO . 12 


ESE 


S.HO!2. 


- 


- 


FARTOF5.81012 


- 


FOREST DEPT. 


- S.NO. 12 { PART ) 


FAST 


20200 


GUDNAPUR MOUND 


S .A076 


SN70 


PART3574467394 


- 


VIRABHADRASYAKI TEMPLE 


- - - 


W 


A 
NOR 


- 


.NOTSAS.NO.762 5. 0.7617 


SCABED PILLAP ( FALIAN 

. + ,-- - , 


. . . 


** * 


, : . 
- - EU IV JURY , - / -434 month 

PARTY NA ,47 /! FO , 


S . naze 


7 


L 


! ! 


GS 


HOUSES 


- -- 


- 


- - - - 


- 


-- 


- 


7 . 


GUDNAPERLAGE SITE . . 


GUDNAPUR RELAGE BLEV 


1 


S NO 53/ A 


TANK 


LIMITS OF 


1 


. VI 


R 


AL 


! MI A 


ISW4L 


[No. 2 /13 /73 - M ] 
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का . प्रा . 489.-- मन्द्रीय मरकार की यह गय है कि इसमे उपाबद्ध अनुसूची में विनिर्दिष्ट प्राचीन स्थग्न राष्ट्रीय महत्व में है : 

अतः अब , केन्द्रीय सरकार प्राचीन संस्मारक तथा पुगतस्वीय स्थल और अवशेष अधिनियम 1958 ( 1958 का 24 ) की धारा 4 की उपधारा ( 1 ) 
वा शक्तियों का प्रयोग करते हुए, उक्त प्राचीन स्थानों को राष्ट्रीय महत्व का घोषित करने के अपने प्राशय की दो मास की सूचना देती है , 

ऐसे श्राक्षेप पर जा इस अधिसूचना के राजपन्न में प्रकाशन की तारीख मे वो मास की अवधि के भीतर उक्न प्राचीन स्थलो में हितमय फिी व्यक्ति 
से प्राप्त होगा, केन्द्रीय सरकार विचार करेगी । 

अनुसूची 


- - 


- 


- 


- 


राज्य 


जिला 


परगना 


प्रवस्थान 


स्थल का नाम 


मंरक्षण के अधीन मम्मिलित किए जाने 
वाले गजरव प्लाट मंत्र्यांक 

- - - - - -- - - 


- - 


- 


- - 


- 


- 


- 


- - 


- - 


बिहार 


मधुबनी 


गौर 


ग्राम पमतान 
( नवाटोली ) 


नीचे दिए गए स्थल रेखाक म 1. मर्वेक्षण प्लाट म . 2366, 2369 , 
यथाशित बौद्ध विहारों के दो 2370, 2371 , 2372 2373 
प्राचीन स्थल । 

2374 और क्षण प्लाट स . 

2367 का भाग । 
__ - - - - - - - - -- - - - - 

- - - - - - - - - - - - -- 
स्वामित्व 

टिप्पणियाँ 


- - -- ---- 


- - 


- 


- - - - - - 


- 


- 


- 


- 


- - 


- - 


क्षेत्र 


. सीमाएं 


- - - -- - - 


_ - - 


- 


- 


- 


- 


- 


- 


- 


- - 


- - - - - - - 


- - 


- 


- - 


8 


10 


- - 


- 


- - - 


3 . 06 एकर 


सर्वेक्षण प्लाट मं . 2371 में दो विद्यालय 

भवन । 


उत्तर ---- सर्वेक्षण प्लाट सं . 2774 सर्वेक्षण प्लाट नं . 2367, 2371, 

और मर्वेक्षण प्लाट स . 2363 का 2377 और 2368 सरकारी और 
भाग । 

शेष प्राइवेट स्वामित्व में । 
पूर्व : - सर्वेक्षण प्लाट सं . 2363, 2365 

और सर्वेक्षण प्साट मं 2367 का 
शेष भाग । 
बक्षिण : -- सर्वेक्षण प्माट सं . 2470 

( ग्राम मड़क ) । 
पश्चिम - -- सर्वेक्षण प्लाट स . 2375 , 

2376, 2378 और 2379 । 


- - 


- - .- . 


. 


. - 


- 


- 


- - - -- - - - 
II . सर्वेक्षण प्लाट मं . 2778, 2779, 

2780, 2761 और सर्वेक्षण प्लाट 
स 2750, 2760 , 2761, 2763, 
2765, 2766, 2775 और 2777 
का भाग । 


- - - - 


- 


- - 


10 


0 . 78 एकड़ 


सर्वेक्षण प्लाट सं . 2778 
मरकारी पीर शेष प्राइवेट स्वामित्व में । 


कुछ नहीं 


उत्तर : - - सर्वेक्षण प्लाट मं 2777 का 

शेष भाग मौर मड़क । 
पूर्व - - - सर्वेक्षण प्लाट मं . 2783 पौर 

सर्वेक्षण प्लाट सं . 2777, 2766, 
2765, 276 1, 2760 और 2775 

का शेष भाग । 
दक्षिण :.. . सर्वेक्षण प्लाट स , 2782 

मौर सर्वेक्षण प्लाट सं . 2754 का 

भाग । 
पश्चिम :--.-सर्वेक्षण प्लाट सं . 2754 

का भाग सर्वेक्षण प्लाट सं . 2755, 
276 4 सर्वेक्षण प्लाट मं . 2763 , 
2761, 2760, 2759 और 2777 
के शेष माग । 


- 


- - 


- 


2781 


[ भाग !! - खण्ड 3( i ) 


भारत का राजपत्र . मितम्बर : 2 , 1984 /भाद्र : 1 , 1406 
-- -- - - - - - - - - - - - 


बुद्ध विहार का स्थलीय मानचित्र 
ग्राम - पसतन , जिला . मधुबनी , बिहार 


175 


178 


2 .73 


उपवन 


* 


2 


उस्कैनेत भाज 
ईटीपी 


271 


उ . स्वनित समा 
टी का दर 


2166 


वीर सिंह देव संस्कृत 
उच्च विद्यालय 


2378 


2338 


आम्र उपवन 


7371 


हरि सिंह देव संस्कृत 

प्र / म्म विक्षालय 


__ _ दुइनरिया 
नदी 


2367 


दा 


2174 


RAN 


70 


33 


१७ . . 


2366 


_ 
डॉ . Ma Tथ मिश्र 

माविशालय 


? 


संरक्षण र प्रस्तावित सारे - - 


2363 


[ सं . 2/ 40/ 78/ 
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SO . 2009..- .Whoreas the Central Govecument is of the opinion that the ancient sites specified in Schedule ruimexer horelo are of 
national importance ; 

Now , therefore , in exercise of the powers conferred by sub -section (1 ) of section 4 of the Ancient Monuments and Archaeological 
Siles and Remains Act, 1958 (24 of 1958 ), the Central Government hereby gives two months notice of its intention to declare thic 
said ancient sites to be of national impoitance ; 

Any objection which may be received within a period of tuo months from the date of publication of this notification in the Official 
Gazette from any person interested in the said ancient sites will be taken in consideration by the Central Government, 


SCHEDULE 


State 


District 


Pargano 


Loculity 


Name of site 


Arca 


Boundaries 


Owncıship 


Remarks 


Revenuc plot 
numbers to be 
included under 
protection 


23 


10 


Bihar 


( 1adhubani Gaur 


Village 

Pastan 
(Nivatoli) 


Two ancient sites I, Survey plot 3.06 
of Buddha Vihu - Nos . 2368 , Acre 

ras as thown in 2369, 2370 , 2371 , 
the site plan re - 2372 , 2373, 2377 
produced below and part of 

survey plot 
No . 2367 


11. Suivev plot 0 78 
Nos . 2778 , 
2779 , 2780 , Acre 
- 781 and part of 
survey plot Nos. 
2759 , 2760, 276 ) , 
2763, 2765, 2766 , 
775 and 2777 


North . . Survey Survey plot There are 
plot No. 2774 Nos. 2367, Two school 
and a portion 2371 , 2377 buildings 
of survey plot and 2378 Go - in survey 
No. 2363 

vernment and plot No. 2371 
Cast. — Survey rest privately 
plot Nos . 2363 , owned . 
2365 and rc 
maining pornon 
of survey plot 
No . 2367 
South . – Suricy plot 
No. 2479 
( Village road ) 
West. Survey 
plot Nos. 2375 , 
2376 , 2378 and 

2379 
Noith . - Remai- Survey plot Nil 7 
ning portion No. 2778 
of survey plot Government 
No. 2777 and and rest pn 
road 

vately owned 
East. – Survcy 
plot No. 2783 
and remaining 
portion of survey 
plot Nos . 2777 , 
2766 , 2765 , 2761 , 
2700 and 2775 
South . – Survey 
plot No . 2782 
and a portion of 
survey plat No . 
2754 . 
West - A portion 
of survey plot 
No . 2754 , sur 

ey plot Nos , 
2755, 2704 re 
Mining putions 
of sui vey plot 
Nos, 2763, 2761, 
2760, 2759 na 
2777 


- 


- - 


- - 


- 


- 


- 


- 


- 


- 


- - 


- 


- 


- 


- 
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SITE PLAN OF BUDOHA VIHARAS 
VILLAGE :PASTAN , DISTT. MADHUBANI, BIHAR 
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का . पा . 


3000. केन्द्रीय सरकार की राय है कि इससे उपावर अनुसूची में विनिर्दिष्ट प्राचीन सस्मारक राष्ट्रीय महत्व का है ; 


प्रतः केन्द्रीय सरकार, प्राचीन मंस्मारक तथा पुरातत्वीय स्थल भौर प्रयशेष अधिनियम, 1958 ( 1958 का 24 ) की धारा 4 की उप-धारा ( 1 ) द्वारा 
पास शक्तियों का प्रयोग करते हुए, उक्ल प्राचीन संस्मारक को राष्ट्रीय महत्व का घोषित करने के अपने भाशय की दो मास की सूचना देती है । 


___ केन्द्रीय सरकार इस अधिसूचना के राजपन में प्रकाशन की तारीख से वो मास की अवधि के भीतर उक्त प्राचीन संस्मारक में हितबद्ध किसी भी व्यक्ति 
माप्स किसीमाक्षेप पर विचार करेगी । 


मनुसणे 


राज्य 


जिला 


तहमील 


प्रवस्थान 


प्रवस्थान 


संस्मारक का नाम 


संरक्षण के अधीन सम्मिलित किए जाने 
वाले सर्वेक्षण प्लाट सं . 


पुरी 


भवनेश्वर 


भुवनेश्वर 


केदार गौरी मंदिर काम्पलेक्स पीर 

उसके साथ लगा हुमा सर्वेक्षण 
प्लाट म . 25 3 6, 2537 , 25 38, 
2539, 2540 , 2541 , 2542, 
25-13, 2344, 2547 और 
सर्वेक्षण प्लाट से , 2833 के 
भाग में समाविष्ट क्षेत्र , जैसा 
मीच विए गए स्थल रेखाक में 
दशित है । 


सर्वेक्षण प्लाट सं . 2335, 2537, 

2538, 2539 2540, 2541, 
25 42, 2543, 2544, 2547 

पौर सर्वेक्षण प्लाट सं . 25 3 3 का 
माग पैसा नीचे दिए गए स्थम 
रेखाक में लिप्त है । 


सीमाएं 


स्वामि . 


टिप्पणी 


0 . 43 ईक्टर 


मंदिर में पूजा होती है । 


उत्तर : -- सर्वेक्षण प्लाट सं . 2546 सर्वेक्षण प्लाट स . 2538, 2539. 
( सड़क ) और सर्वेक्षण प्लाट सं . 2540, 2541 और 2542 - 

2533 ( सड़क ) का शेष भाग । श्री केदारेश्वर देव मार्फत सम्यासी सर्वेक्षण 
पूर्व: - सर्वेक्षण प्लाट म . 2550 ( सरक ) प्लाट सं . 2535, 2537 मौर 
दक्षिण :--- सर्वेक्षण प्लाट सं . 4298, 2544 श्री लिंगराज महाप्रम् । 

2546, 2545, 4476, 4563 सर्वेक्षण प्लाट सं . 2543 गोरी देवी 
( सक ) और सर्वेक्षण प्लाट सं . मार्फत न्यासी । 
253 6 का भाग । 

मर्वेक्षण प्लाट सं . 2533 और 2547 
पश्चिमः--- सर्वेक्षण प्लाट सं . 2838 एन . ए . सी . भूषनेश्वर । 


[ माग II -वड 3 (ii ) ] 


2785 


भारस का राजपत्र : सितम्बर 2, 1984/भार 31 , 1986 


- 


- 


- 


PRI 


M 


ALAI 


- 


- - 


3 
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भुवनेश्वर,जिला - पुरी, उड़ीसा, स्थित केदार -गौरी मंदिरों का स्थल मानचित्र 


पुष्पपरवर मंदिर 


पास मात्र 


JU 


- 


Yसरामजला 


217 


12 


NAL 


पापकान 


पाताल 


साली जमीन 


संरक्षण की प्रसाशि परिपरिबर . - - - 


प 


[ सं . 2/ 5/ 76-स्मा . 
डा , एम . एस मागराज राव , महानिदेशक पीर पवेन संयुक्त सचिव 


S .O . 3000 : - Wasruas the Contral Government is of the opinion that the ancient monument spocified in the Schedule annexod 
boroto is of national importance ; 


Now , theref vro , in exorcise of the powers conferred by sub -section 1 of section 4 of the Ancient Monuments and Archacological 
Sites and Remains Act, 1958 ( 24 of 1958), the Central Govern tuent hereby gives two months notice of its intention to declare the said 
ancientmo iument to be of national importance ; 


Ariy objection which inay be received withla a period of two months from the date of publication of this notification is the Official 
Gazetio from any person Interested in the said ancient monument will be taken into consideration by the Central Government. 
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sta 


1 
Orissa 


war 


SCHEDULE 
District Tehsil Locallty Nameof Monu - Revenue plot Aroa Boundaries Ownership Romariam 

ment 

numbers to be 
included under 

protection 
2 3 

7 8 

- 10 
Puri Bhubanes - Bhubanes . Kedar -Gauri Survey plot 0 .43 North - Survey Survoy Plot TR 1 

war Temples comp - Nos. 2535 , 2537 Hoctaros plot No . 2548 Nos. 2538 , 2539 , u dor 
lex togothor with 2338, 2539, 2340 , 

(road ) and 2540 , 2541, 2342 worship 
adjacent aroa 2541 , 2542 . 2543 . 

romaining por- Shri Kodarcswar 
comprised in 2544, 2547 and 

tion of survey Dev Marfat Tru 
survey plot Nog. part of survey plot plot 2533 (road) stees Survey plot 
2335 , 2337, 2538 , plot No . 2533 

East Survey No. 2535 , 2337 
2539 , 2540 , 2541 , as shown in the 

plot No . 2550 and 2544 Shri 
2542, 2343, 2544 , sito plan repro 

(Road) South LingarajMahap abhu 
2547 and part of duc d below 

- Survoy plot Survey plot 
Burvey plot No. 

Nos. 4298 , No. 2343 Gami 
2533 as shown in 

2546 , 2443, 4476 , Dovt Marfat 
the sito plan 

4563 (rond ) and Trustoog : 
reproduced below 

part of survey Survey No. 
plot No. 2536 2333 and 2547 
West - Survoy N . A . C . 
plot No . 2536 Bhubaneswar : 


SITE PLAN OF KEDAR -GAURI TEMPLES AT BHUBANESWAR 

_ DISTT: PURI. ORISSA .. 
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LIMITS OF PROPOSED PROTECTION 


No. 2 /5 /76- M ) 
M .S . NAGARAJA RAO , Director Gonorrland 

Es-Officio Jt. Sooy . 


भाग - -बम ( ) 
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ग्रामीण विकास मन्त्रालय 

प्रादेश 


मई दिल्ली , 31 अगस्त , 1984 


(fi) In cluase 8, in the proviso after the words " the 
Lisensing Officer may " , the words " for reasons to bo re 
corded in writing " ghall be inserted ; 
___ ( iii ) In clause 9 , in the second proviso , for the words 
"cancel the licence ", the words " suspend the licence forth 
with pending an inquiry into reagous for the proposed can 
cellation in the manner laid down in the first proviso of this 
orcier " shall be substituted . 

[ No. F. 15- 3 / 81 - MI] 
ATUL SINHA , Director (Marketing ) 
- -- - - - - - - - 


का . पा . 3001 - केन्द्रीय सरकार, प्रावश्यक वस्तु 
मधिनियम , 1955 ( 1955 का 10 ) की धारा ३ द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए शीतागार मावेश , 1980 
का और संशोधन करने के लिए निम्नलिखित प्रादेश करती 
है , अर्थात् : 

__ 1. ( 1 ) इस पादेश का संक्षिप्त नाम शीतागार पावेश 
( दूसरा संशोधन ) भावेश, 1984 है । 

( 2 ) यह राजपन में प्रकाशन की तारीख को प्रवृत्त 
होगा । 

2. शीतागार मावेश , 1980 में : -- 
( i) खंर 1 में उपखंड ( 2 ) के स्थान पर निम्न 

लिखित उपखंड रखा जाएगा , पर्थात : 
( 2 ) इसका विस्तार पश्चिमी बंगाल , उत्तर 

प्रदेश , पंजाब और हरियाणा को छोड़कर 

सम्पूर्ण भारत में होगा । 
( ii ) or 8 के परंतुफ में " अनुज्ञापन प्रधिकारी " शब्दों 

के पश्चात् " कारगों को लेखबर करके " पाय 

मतःस्थापित किए जगगे । 
( ii ) बंर 9 में , दूसरे परन्तुफ में " अमुशप्ति रद्द कर 

सकता है " शब्दों के स्थान पर " प्रादेश के पहले 
परन्तुक में प्रधिकथित रीति से प्रस्थापित रहीकरण 
के कारण की जांष लंबित रहते अनुज्ञप्ति को 
तुरंत रह कर सकता है " शब्द रखे जाएंगे । 

[ एफ० 15- 3/ 81- एम० आई० ] 
मतुल सिन्हा , निदेशक ( विपणन ) 


बिल्ली विकास प्राधिकरण 

सार्वजनिक सूचना 

नई दिल्ली, 22 सितम्बर, 1984 
का . मा . 3002. - केन्द्रीय सरकार दिल्ली मुख्य योजना क्षेत्रीय विकास 
योजना ( जोन एच I ) में निम्नलिखित संशोधन करने का विचार कर 
रही है, एतद् द्वारा जिसे सार्वजनिक सूचना हेतु प्रकाशित किया जाता है । इस 
प्रस्तावित संशोधन के सम्बन्ध में जिस किसी व्यक्ति को कोई आपत्ति या 
सुझाव देना हो तो ये अपनी मापत्ति या सुझाव इस सूचना की तिथि के 
30 दिन के भीतर सचिव, विल्सी विकास प्राधिकरण विकास मीनार, इन्द्र 
प्रस्थ इस्टेट, नई दिल्ली के पास लिखित रूप में भेज दे । जो व्यक्ति अपनी 
बापत्ति या सुमाव , वे अपना नाम एवं पूरा पता भी लिखें: 
संपोषम : 

____ " 5.12 हेक्ट . (12. 85 एकड़ ) क्षेत्र जो उत्तर- पश्चिम 
योजना में सार्वजनिक एवं अखं सार्वजनिक उपयोग ( अस्पताल ), वक्षिण में । 
न्यू रोहतक रोड, पूर्व में मार्जिनल बांध और पश्चिम में 30 . 48 मी . 
(100 फीट ) मार्गाधिकार वाली मुख्य योजना सड़क से घिरा आ है, 
का भूमि उपयोग सार्वजनिक एवं अर्व सार्वजनिक सुविधाओं ( अस्पतास ) 
से रिहायशी ( समूह आवास ) में बदला जाना प्रस्तावित है । " 

2. उक्त अवधि के दौरान शनिवार को छोड़कर और सभी कार्यशील 
विनों में पि . वि . प्रा . के कार्यालय विकास मीनार, इन्द्रप्रस्थ इस्टेट , नई 
विल्ली में प्रस्तावित संशोधन के नक्शे निरीक्षण के लिये उपलब्ध होंगे । 


[ सं . एफ 4 ( 30 )/65- एम , पी . 


DELHI DEVELOPMENT AUTHORITY 


PUBLIC NOTICE 


MINISTRY OF RURAL DEVELOPMENT 

ORDER 


New Delhi , the 22nd September , 1984 


Now Delhi , the 31st August, 1984 


S . O . 3001. - In exercise of the powers conferred by Sectlon 
3 of the Essential Commodities Act, 1955 ( 10 of 1953) , tho 
Central Government hereby makes the following Ordor fu 
ther to amond the Cold Storage Orde, 1980 . namely : -- 


S . O . 3002. - The following modification which the Cen 
tral Government proposes to make to the Master Plan for 
Delhi /Zonal Development Plan ( Zone H - I) is hereby pub 
lished for public information. Any person having any ob 
jection or suggestion with respect to the proposed modifica 
tion may send the objection or sugges [ ion in writing to the 
Secretary , Delhi Development Authority, Vikas Minar , Indra 
drastha Estate , New Delhi, within a reriod of thirty days 
from the dalo of this notice . The person making the objec 
tion of Guggestion should also give his name and full 
address . 


1. (i) This Order may be called tho cold Storage ( Second 
Amendment ) Order , 1984. 


MODIFICATION 


( i ) It shall come into force on the date of its publica 
tion in the Official Gazetto. 

2. In the Cold Storage Order, 1980 : 

(i) In clause 1 for sub - clause ( 2 ) the following sub 
clause shall be substituted , namely : 
" ( 2 ) It extonds to the whole of India except the States 

of West Bengal . Uttar Pradesh, Punjab and Har 
yana " ; 


" Tho land use of an arca meashing about 5 , 12 hects . 

(12 . 65 acres ) bounded on the North- West by Pub 
lic and Semi Public use ( Hospital) on the South 
by New Rohtak Road , on the East by marginal 
bandh and on the West by 30 .48 M ( 100 ft. R / W 
Master Plan road is proposed to be changod from 

Priblic and Semi Public Facilitles (Hospital ) to 
Residential ( Group Housing ) ". 
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2 . The plan indicating the proposed modification will be 
available for inspection at the office of the Authority , Vikas 
Minar , Indraprastha Estato , New Delhi on all working days 
except Saturdays within the period refoued to above , 


and earmarked for commercial use (District Cen 
tre ) in the Delhi Master Plan is . proposed to be 

changed to residential xe" . 
2 . The plans indicating the proposed modifications will 
bo available for inspection at the offico of the Authority , 
Vikas Minar, Indraprastha Estate, New Delhi on all work 
Ing days except Saturday within the poriod referred to 
above 

INo . F. 20 ( 25 ) / 82- MP ] 

NATHU RAM, Secy ., 
Dolbi Development Authority 


IF. 4 ( 30 ) / 65- MP] 
सार्वजनिक सूचना 
का . आ . 3003 केन्द्रीय सरकार दिल्ली मुम्प योजना में निम्नलिखित 
संशोधन करने का विचार कर रही है, एतद् द्वारा जिसे सार्वजनिक सूचना 
हेतु प्रकाशित किया जाता है । इन प्रस्तावित संशोधन के सम्बन्ध में जिस 
किसी व्यक्ति को कोई आपत्ति या सुझाव देना हो तो वह अपनी आपत्ति 
या सुझाव इस सूचमा की तिभि के 30 दिन के भीतर सचिव , दिल्ली 
प्रधिकरण , विकास मीमार, इन्द्रप्रस्थ इस्टेट , नई दिल्ली में पाम लिखित 
रूप में भेज में । जो व्यक्ति अपनी आपत्ति या सुझाव दें, मह अपना माम 
एवं पूरा पता भी लिखे : 
संशोधन : 

( 1 ) "जोन ई-6 (दिलशाह गान) के अन्तर्गत आने वाला 
10 . 93 हेक्ट . ( 27 . 0 एकर ) क्षेत्र जो दक्षिण में भी टी . रोड 
( 45 . 72 मी , मार्माधिकार वाला), पूर्व में सड़क स . 6 ( 81 मी 
मार्गाधिकार वासी ) और उत्तर मौर पपियम में समूह मावासीय पाकेटों 
से घिरा हुआ है और और विल्सी मुख्य योजना में हुआ वासीय उपयोग 
के लिये निर्दिष्ट है; का भूमि उपयोग व्यावसायिक (जिला केन्द्र ) मे 
बवता पाना प्रस्तावित है । " 

( 2 ) "जोम ई- 8 (विलशाह गार्डन ) में स्थित 5 . 65 हेक्ट . 
( 14 एकर ) मे जो बक्षिण और पूर्व में दिल्ली-उ . प्र . सीमा और 

उत्तर और पश्चिम में पुरानी सीमापुर जे० जे० योजना में षिरा 
हुआ है और दिएमा मुख्य योजना में व्यावसायिक उपयोग (जिला केन्द्र ) 
के लिये निर्दिष्ट है ; का भूमि उपयोग सापासीय उपयोग मे बदला 
जाना प्रस्तावित है । " 

2. उक्त विधि के दौरान शनिवार को छोड़कर और सभी कार्यशील 
दिमो में दि . वि . प्रा . के कार्यालय विकास मीनार , इम्रप्रस्थ इस्टेट , नई 
बिस्ली में प्रस्तावित संशोधन के नक्शे निरीक्षण के लिये उपलब्ध होंगे । 

[स . एप - 20( 25 )/ 82-एम . पी .] 

नाय राम, सचिव, 
दिल्ली विकास प्राधिकरण 


नौवहन और परिवहन मंत्रालय 

( परिवहन पक्ष ) 
नई दिल्ली, 6 सितम्बर , 1984 
का . श्रा . 3004 - - चूंकि नौवहन और परिवहन 
मंत्रालय ( परिवहन पक्ष ) में अधिसूचना सं का . पा . 
2073 दिनांक 4 अगस्त , 1980 द्वारा श्री भार . एन . 
राव को कांडला गोदी श्रम बोर्ड का सदस्य नियुक्त किया 
गया था । 

और चूंकि उनके त्यागपत्र के कारण उक्स बोर्ड में जगह 
खाली हुई है, 

अतः गोदी श्रमिक ( नियोजन का विनियमन ) नियम , 
1962 के नियम 4 के तहत उपबन्धों का अनुसरण करते 
हए केन्द्रीय सरकार उक्त जगह को खाली अधिसूचित करती 


है । 


[ फाइल सं . एल . डी . के . /6/ 83-यू . एस ( एल . ) ] 

सवेश कुमार, अवर सचिव 


PUBLIC NOTICE 
S .O . 3003.-- The following modifications, which the 
Central Governmont proposes (o mako to the Master Plan 
for Delbi are hereby published for public information . Any 
person having any objection of sugestion with respoct to 
the proposed modifications may sond the objection or sug 
gestion in writing to be Secretary Delhi Development 
Authority , Vikas. Minar , Indraprastha Lstato, New Delhi, 
within a period of thirty days from the date of this notico . 
The poljon making the objection or suggestion should also 
give his namo and full address - 


MINISTRY OF SHIPPING AND TRANSPORT 

( Transport Wing ) 
New Delhi, the 6th September, 1984 
s. o . 3004. - Whereas Shri R , N, Rao was appointed as E 
mcmber of the Kandla Dock Labour Board by tho notifica 
tion in Ministry of Shipping and Transport ( Transport Wing ) 
No. S . O . 2073 dated the 4th August, 1980. 

And whereag a vacancy has occurred in the said Board 
on the resignation of the said Member ; 

Now , thereforo , in rursuanoe of the provision of rulo 
4 of the Dock Workers ( Regulation of Employment ) Rules 
1902 , the Central Governinent hereby notifio , the sald 
Vacancy. 

[ F . No. LDK / 6 / 83- US ( L ) ] 
SUDESH KUMAR, Under Secy. 


MODIFICATIONS ; 


( 1 ) "The land use of an aron measuring 10. 93 hects . 

(27. 0 acres ) falling in Zone E- 6 ( Dilshad Gar 
den) , boundcd by G . T . Road ( 45 , 72 mts . I / w ) in 
the South Road No. 6 (61 mts . 1 / w ) in the east. 
and Group Housing Pockets in the north and wost, 
and earmarked for residential use in the Delhi 
Master Plan is proposed to be changed to com 
marcial ( District Centre ) " . 


श्रम और पुनसि मंत्रालय 

श्रम विभाग 

मादेश 
नई दिल्ली , 31 जुलाई, 1984 
का० मा० 3005 केन्द्रीय सरकार की राय है कि 
इससे उपाय प्रमुसूची में विनिर्दिष्ट विषय के बारे में 


(2 ) " The land use of an area moasuring 5 .65 hecta . 

(14 acres ) located in zone E- 5 ( Dilshad Garden ) , 
bounded by Delhi-UP Border in the youth and east , 
Old Soema Puri, J. J. Scheme in the north and west 


[भाग III 


ii ) ] 
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और केन्द्रीय सरफार उक्त विवाद को न्यायनिर्णयन के 
लिए निर्देशित करना वाछनीय समझती है , 


प्रत . केन्द्रीय सरकार औद्योगिक विवाद अधिनियम , 
1947 ( 1947 का 14 ) की धारा 7क और धाग 10 की 
उपधारा ( i ) के खउ ( घ ) द्वारा प्रदत्त शक्तियो का प्रयोग 
करते हए , एक औद्योगिक अधिकरण गठित करती है जिसके 
पीठासीन अधिकारी श्री . जी एस . बरोत होंगे , जिनका 
मुख्यालय अहमदाबाद में होगा और उक्त विवाद को उक्त 
अधिकरण को न्यायनिर्णयन के लिए निर्देशित करती है । 


पश्चिमी रेलवे , कोटा के प्रबंधन से सम्बद्ध एक प्रौद्योगिक 
विवाद नियोजकों और उनके कर्मकारों के बीच विद्यमान है ; 

और केन्द्रीय सरकार उक्न विवाद को न्यायनिर्णयन के 
लिए निर्देशित करता नाछनीय समझती है ; 

प्रत., केन्द्रीय सरकार, औद्योगिक विवाद अधिनियम , 
1947 ( 1947 का 14 ) की धारा 7 क -क और धारा 10 
की उप -धारा ( i) के बा ( घ ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करने हए. एक प्रौद्योगिक प्रधिकरण गठित करती है 
जिसके पीठासीन अधिकारी श्री महेन्द्र भूषण शर्मा होंगे , जिनका 
मुख्यालय जयपुर में होगा और उन विवाद को उक्त अधि 
करण को न्यायनिर्णयन के लिए निर्देशित करती है । 

अनुसूची 
" क्या प्रभागीय रेलवे प्रबन्धक , पश्चिमी रेलवे, 
कोटा की आई . प्रो . डब्ल्यू , ईदगाह , आगरा के अपने 
प्रतिष्ठान के सर्वश्री बाबूलाल , समीम सिंह , लारेंस , 
अशोक , बंस बहादुर, अत्तर सिह को रोजगार में न खपाने 

और उनकी सेवाएं समाप्त करने की कार्यवाही उचित , 
न्यायसंगत और वैध है ? यदि नहीं , तो संबंधित 
कर्मकार किस अनुतोष के हकदार हैं ? " 

[म . एल - 410 11/28/ 82- डी 2 ( बी ) ] 
MINISTRY OF LABOUR AND REHABILITATION 

( Department of Labour ) 
New Delhi, the 31st July, 1984 

ORDER 


अनुसूची 
" क्या प्रभागीय रेलवे प्रबंधक , पश्चिमी रेलवे , 
राजकोट के प्रवधतंत्र के श्री मातादीन को एल - डब्ल्यू - 1 
के रूप में तदर्थ आधार पर प्रोन्नत न करने तथा उसके 
कनिष्ठ श्री एच मार बोसिया को प्रोन्नत करने की 
कार्यवाही न्यायोचित है ? यदि नही, तो श्री मातादीन 
किस अनुतोष का हकदार है ? " 

" क्या प्रभागीय रेलवे प्रबंधक , पश्चिमी रेलवे , 
राजकोट के प्रबंधतंत्र को श्री दादन खा को 21- 7- 82 
से 20 -11- 82 के समय का वेतन न देने तथा साथ -साथ 
डी - ए- पार कार्यवाही करके उसे दण्ड देने की कार्यवाही 
न्यायोचित है ? यदि नही, तो संबंधित कर्मकार, किस 
अनुतोष का हकदार है ? " 

[ स .-एल - 41011/ 70/ 83 -डी -2 ( बी )] 


New Delhi , the 25th August , 1984 

ORDER 


S . O . 3006. - Whereas the Central Government is of the 
opinion that an industrial dispute exists between the em 
ployers in relation to the management of Western Railway , 
Rajkot and their workmon in respect of tie matter specified 
in the schedule heieto annexed ; 


S . O . 3005. - -Whereas the Central Government is of 
, opinion that an industrial dispute oxlsts tetween the em 
ployers lo relation to the management of Western Railway, 
Kota and their workmen in respect of the matter specified 
in the schedule hereto annexed ; 

And whereas, the Central Government considers it degir 
able to refer the said dispute for adjudication. 

Now , therefore , in exercise of the powers conferred by 
Section 7A , and clause ( d ) of subscction ( 1 ) of section 
10 of the Industrial Disputes Act, 1947 (14 of 1947 ) , the 
Central Government hereby constitutes an Industrial Tribunal 
of which Shri Mahendra Bhusban Sharma shall be the 
Presiding Officer , with Headquarters at Jaipur and refera 
the said dispute for Adjudication to the said Tribunal. 

SCHEDULE 
" Whether the action of the Divisional Rajlway Manager, 

Western Railway, Kota in respect of their establish 
ment of 10W Idgah Agra in not abgorbing S / Shri 
Babu Lal, Samimasih , Lauranco, Ashok Bang 
Bahadar, Atar Singh and terminating their services, 
is fair, just and legal ? If not, to what relief is 
the work non concerned entitled ?" 

INo. L -41011 ( 28) / 82 - D . II. ( B ) ] 


And whereas , the Central Government considera ut desir 
able to refer the said dispute for adjudication ; 


Now , therefore , in exercise of the powers conferred by 
Section TA and clause ( d ) of sub -section ( 1 ) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947) , the 
Cential Government hereby constitutes an Industrial Tribunal 
ot which Shri G . S . Barot shall be the Presiding Officer , 
with headquarters at Ahmedabad and reſors the said dispute 
fol adjudication to the said Tribunel. 


प्रादेश 


नई दिल्ली , 25 अगस्त , 1984 


SCHEDULE 
" Whether the action of the management of Divisional 

Railway Manager, Western Railway, Rajkot In 
not promoting Shi Matadin os LWI on adhoc bagia 
and promoting Shri H . R . Bpsia his junior is justified ? 

If not, to what relief Shii Mat: din is entitled ?" . 
Whether the action of the management of Divisional 

Railway Manager , Western Railway , Rojkot in not 
paying wages to Shri Dadan Khan for the period 
from 21 - 7 - 82 to 20 -11- 82 and also punishing him 
hy way of DAR action simultancously are instifi 
ed ? If not , to what relief is the workman concern . 
ed cntitled ? " 

INo L -41011 ( 70 ) / 83 - D . II ( B ) ] 


का . प्रा . 3006. -- केन्द्रीय सरकार की राय है कि 
इससे उपाबद्ध अनसूची में विनिर्दिष्ट विषय के बारे में 
पश्चिमी रेलवे , राजकोट के प्रबंधतंत्र से सम्बद्ध एक प्रौद्योगिक 
विवार नियोजकों और उनके कर्मकारों के बीच विनमान है ; 
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मावेश 


रेलवे, लखनऊ के प्रबन्धतंत्र से सम्म एक भाचागक पवाद 
नियाजकों और उनके कर्मचारों के बीच घमान । 


और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के 
लिए निर्देशित करना वांछन ना । 


का , प्रा . 3007. .. - केन्द्रीय सरकार की राय है कि 
इससे उपावद्ध अनुसूची में विनिर्दिष्ट विषय के बारे में मैसर्स 
हिन्दुस्तान कॉपर लिमिटेड , डाकघर खेताजी नगर के खेतड़ी 
कॉपर कम्पलेक्स के प्रबंधतंत्र से सम्बद्ध एक औद्योगिक विवाद 
नियोजकों और उनके कामकारों के बीच विद्यमान है ; 

और केन्द्रीय सरकार उक्त विवाद को न्यायनि । 
के लिए निर्देशित करना वांछनीय समनती है ; 

अतः केन्द्रीय सरकार , औद्योगिक विवाद अधिनियम , 
1947 ( 1947 का 14) को धारा 7क और धारीं 10 की 
उपधारा (i ) के खंड ( घ ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुए , एक औद्योगिक प्रधिकरण गठित करती है जिसके 
पीठासीन अधिकारी श्री महेन्द्र भ प शर्मा होंगे , जिनका 
मुख्यालय जयपुर में होगा और उका विवाद को उक्त प्रधि 
करण को न्यायनिर्णयन के लिए निशित करती है 


अतः केन्द्रीय सरक , द का न . प्रधिनियम , 
1947 ( 1947 का 14) को धार 7 - 7 मोर धारा 10 
की उप -धाग ( i ) के ५ : ( ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए , एक औद्योगिक अधिकरण गठित करती है 
जिसके पीठासीन अधिकारी श्री राम बिहारी श्रीवास्तव होंगे , 
जिनका मुख्यालय पानपुर में होगा और उक्त विवाद को 
उक्त प्रधिकरण को न्यायनिर्णयन के लिए निर्देशित करती 


अनुसूतो 
" क्या मैसर्स हिन्दुस्तान कॉपर लिमिटेड, जाकर 
खेतड़ीनगर के खेतड़ी कॉपर कम्पलैक्स के प्ररधतंत्र को 1 - 
निक "ए ", श्री रामचन्द्र आर्य, जिसका कोड-27493 है , 
को 28- 9- 79 से बर्खास्त करने की कार्यवाही न्यायोचित 
है ? यदि नहीं, तो श्री रामचन्द्र आर्य किस अनुतोष का 
हमदार है ? " 

[ सं . एल -43012/ 3/ 83-डी -3( बी )] 


प्रमुसूची 
" क्या प्रभागीय रेलवे प्रबन्धक , उत्तरी रेलवे , 
लखनऊ की लोकोशेड लखनऊ के ड्राइवर, श्री शिव 
पाल, की ड्राइवर- "ग " के पद से पदावनति करके उसे 
मादेश संख्या टी . पी . सी ./ 377 मप 2/ 3/ 82 पिनाका 
18- 10-82 के द्वारा उसे शंटर का पद देने की कार्य 
वाही न्यायोचित है ? यदि नहीं , तो संबंधित कर्मकार 
किस पन्तोष का हकदार है ? " 

[ सं . एल -41012 ( 61)/ 8 - / II ( बी ) ] 


ORDER 


ORDER 


S .O . 3007 . — Whereas the Centraí Government is of tho 
opinion that an industrial dispute exists between the em 
ployers in relation to the management of Khetri Copper 
Complex of M / S. Hindustan Copper Limited, P. O . Khetri 
Nagar and their workmen in respect of the matter specified 
in the Schedule hereto annexed ; 


S . O . 3008. - Wherean the Central Government is of the 
Opinion that an industrial dispute exists between the em 
ployers in relation to the management of Northern Railway, 
Lucknow and their workmen in respect of the matter specifi 
ed in the Schedulo hereto annexed ; 


And whereas , th. Contral Government considers it desir 
able to refer the said dispute for adjudication; 


And whereas the Central Government consider, it desirablo 
to refer the said dispute for adjudication ; 

Now , therefore, in cxercise of the power conforred by 
section 7A and clause ( d ) of sut si ction ( 1) of Section 
10 of the Industrial Disputes Act , 1947 (14 of 1947 ) . tho 
Central Government horeby constitutes an Industrial Tribunal 
of which Shri Ram Behari Srivastava shall be the Presiding 
Officer , with headquarters at Kanpur Hind refers the wald 
disputo for adjudication to the said Tribunal. 


Now , therefore , in exercise of the powers conferred by 
Section 7A and clause ( d ) of sub - section (1 ) of Section 10 
of the Industrial Disputes Act , 1947 (14 of 1947) , the 
Central Government hereby constitutes an Industrial Tribunal 
of which Shri Mahendra Bhushan Sharma shall be the Pre 
siding Officer , with headquarters at Jaipur and refers the said 
dispute for adjudication to the said Tribunal. 


SCHEDULE 


SCHEDULE 
"Whether the action of the Divisional Railway Manager, 

Northern Railway , Lucknow in cffecting reduction 
In rank from Driver C to Shunter in tspect of 
Shri Sheo Pal, Driver Locoshed . Lucknow vide 
Order No . TPC / 377 up 2 - 3 - 82 dated 18- 10 - 82 is 
justified ? If not, to what relief the concerned work 
ImAn la entitled ? " 

[ No . L-41012 ( 61 ) / 83 - D . II ( B)] 


" Whether the management of Khętri Copper Complex of 

M / s. Hindustan Copper Limited, P. O . Khetri 
Nagar is justified in dismissing Shri Ramchandra 
Arya Mechanic A Code- 27493 w . e.f. 28- 9 - 79 ? 
If not, to what relief is Shri Ram Chandra Arya 
entitled ? ". 


[ No . L43012 (3 ) / 83 - D . II ( B) ] 


नई दिल्ली, 5 सितम्बर, 1984 

भादेश 


प्रादेश 
का प्रा 3008.--- केन्द्रीय सरकार की राय है कि 
इससे उपाबर अनुसूची में विनिर्दिष्ट विषय के बारे में उसरी 


का . आ . 3009 : केन्द्रीय सरकार की राय है कि इससे 
उपायस अनुसूची में विनिर्दिष्ट विषय के बारे में पश्चिम रेसचे 


[ भाग || -- Aण्ड ( ii ) ] भारत का गजपम : गितम्बर 22 , 1964/ भाद्रा 31, 1906 
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- - - - -- - - 
प्रशासन के प्रबंधतंत्र में संबद्ध एक औद्योगिक विवाद नियोजको 

( id) " Whether the action of the manugement of Western 

Railw . y Administration , Jaipur Division in promot 
और उनके कर्मकारो के बीच विद्यमान है ; 

ing Shri K . K . Madlani as WLI Oil Ind- hoc basis ignor 

ing the claims of othe : employec , is justified ? 11 
और केन्द्रीय सरकार उक्त विवाद को न्यायानिर्णयन 

not , to what relief the concerned workmen are 

entitled ? ", 
के लिये निर्देशित करना वांछनीय मममती है . 

ENo. I.- 41011 ( 72 ) / 83- D 11. 3 ] 
अतः केन्द्रीय सरकार, औद्योगिक विवाद अधिनियम , 1947 

HARI SINGH , Desk Oficer 
( 1917 का 11) की धारा 72 और धारा 10 को उपधारा 

New Delhi, the 11th Sepucynher , 1984 . 
( i) के खंड ( घ ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
एक औद्योगिक अधिकरण गठित करती है, जिसके पीठामीन S . O . 3010. - In pursuance of Rection 17 of the Industhirl 
अधिकारी श्री महेन्द्र भूपण गर्मा होंगे , जिनका मुख्यालय 

Disputes Act , 1947 (14 of 1947 ), the Central (Government 

hereby publishes the following award of the Central Govern 
जयपुर में होगा और उक्त विवाद को उक्त अधिकरण को 

ment of Divisional Railuiry Manager, Pastern Railway, 

llispute hetween the employees in relation to the manage 
न्यायनिर्णयन के लिये निर्देशित करती है । 

ment of Divisional Railwal Manager , fastern Railway , 
Dhanbad and their workmen , which was icceived by the 

Central Government on 27- 8 - 84 . 
अनुसूची 

BEFORE THE CENTRAL GOVERNMENT 
( i) " क्या पश्चिम रेलवे प्रशासन , जयपुर डिवीजन के 
प्रबंधतंत्र की फिटर श्री आई०बी० सिह को 7- 8-1979 

INDUSTRIAL TRIBUNAL. (NO . 2 ) 
मे 10- 12- 1979 तक के समय का पूर्ण वेतन 

AT DHANBAD 
देने से मना करने तथा उसे केवल निलंबित ममय 

Reference No. 141 of 1982 
का वेतन देने की कार्यवाही न्यायोचित है ? यदि नहीं In the matter of ludustrial Dispute under S . 10 ( 1 ) ( il ) 
मो मंबंधित फर्मकार विस अन्तोष का हकदार है ? " 

of the I. D . Act, 1947 

PIRTIES 
" क्या पश्चिम रेलवे प्रणामन , जयपूर डिविजन के प्रबंधतंत्र 

Fmployers in relation to the ullinagement of Divisional 
की अन्य कर्मचारियों के दावे की अपेक्षा करते 

Railway Manager , Fastern Railwuy, Dhanbad and 

their workmen . 
हए थी के . के . मदलानी को डब्ल्यू एन. -[ 
के तदर्थ आधार पर प्रोन्नत करने की कार्यवाही 

APPEARANCES 
न्यायोचित है यदि नहीं , तो संबंधित कर्मकार किम On behalf of the employers : 

Shri M . M . Verma , 
अनुतोष के हकदार हैं ? 

Railway Advocule. 
On lichalf of the worlmen : 

Shri J. P . Singh , 
[म . एल -41011/ ( 72 )/ 83- सी - 2( वी ) ] 

Advocate . 
हरी मिह , डेक अधिकारी STATE : Bihar . 

INDUSTRY : Railways 
Dhanbud , Dated the 2011. Allgust , 1984 


New Delhi , the 5th Septemher . 1984 


AWARD 


ORDFR 


S . O . 3009 . - Whereas the Central Government is of the 
opinion that an industrial dispute exists between the em 
plover s in relation to the management of Western Railway 
Administration and their workmen in respect of the niatter 
Specified in the Schedule hereto anne red ; 


The Government of India in the Ministry of I abour , in 
cxercise of the powers conturied on them under Section 10 
( 1 ) ( d ) of the I. D . Act, 1947 has referict the following 
dispute to this Tribunal for a ljudication under Order No. 
I - 41012 ( 17) / 82- D .II ( B ) dated the 2nd December , 1982 : 


SCHEDULE 


And whereas , the Central Government considers it desirable 
to refer the sale dispute for adjudication ; 


" Whether the action of the manugement of Division , 

Railway Manager , Estern Railway , Dhanbad D 
terminating the serveA of Shri Durga Prasad 

M : S , Grade I with effect from 5 - 2 -80 is justified ? 
if not, to what relief is the said workman entitled ? 


Now , therefore, in cxercise of the powers conferred by 
Section 7A and clause ( d ) of s , b section (1 ) of Section 
10 of the Industrial Disputes Act , 1947 (11 of 1947 ) , the 
Central Government hereby constitutes an Industrial Tribunal 
of which Shri Mahendra Bhushan Sharma shall be the 
Presiding Officer, with headquarters at Jaipur and refers the 
void dispute for adjudication to the said Tribunal. 


SCHEDULE 


The case of the management is that there is no ielation 
ship of emyloyer and employee between the management 
and the concerned workman . I disciplinary proceeding with 
started against the conceined workm17 Shri Durga Prasad 
for causing obstruction in the Carrying out of the normal 
repairs of the engine etc , on the icport of the loco Foreman , 
Dhanbad. The concerned workman filed his reply to the 
charges frumed against him and an enquiry was made by 
Shrl R . R Prasad Senior Fuel Inspector who was nominated 
as an enquiry officer . During the course of the enguiry 
proceeding . witnesses were cxamined on behalf of the 
mangement. The concerned workinn Was represented by 
his defence helners during the enquiry proceedling and the 
witnesses examined on behalf of the management were 
cross - examined at great length on h s hehalf. The concerned 


li ) " Whether the action of the management of Western 

Rilllway Administration , Jaipur Division in denying 
the payment of full wages to Shri I. B . Singh , Fitter 
from 7 - 8 -79 to 10 - 12 - 79 and paying him only the 
wages for suspension is justified ? If not, to what 

relief the workman concerned is cntitled ? " . 
779 GI / 84 _ 5 . 
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workman and his defence helpers were given all opportunities 
to examine the documents for the defence of the concerned 
workman . The concei ned workman did not either cite any 
witness or called for any document on his behalf during the 
enquiry proceeding. After completing the enqu ry the 
Enquiry Officer submitted his report holding the concerned 
workman guilty of the charges . The disciplinary authority 
examined the repout of the Fnquity Officer and considerca 
the evidence , documents and W . S . ct the concerned workman 
and thereafter found him guilty and rassed the order of le 
moval from service through a notice dated 2 - 2 - 80 . The entire 
enquiry proceeding proceeded , in strict compliance to the 
rules . There is no illegality or irregularity in the enquiry 
proceeding or in the punishment inflicted upon the concerned 
workman . The concerned workinan did not prefer any appeal 
against the order of his removal from service . The charges 
framed against the concerned workman was not for resort 
ing to “ Work to rule " but it was for obstruction in the 
carrying out works. On the above plea it is submitted on 
behalf of the management that the action taken by them 
against the concerned workman was justified . 

The case of the concerned workman is that Shri Durga 
Prasad , the concerned workman was working as M . S . Grade 
I undei Loco Foreman , Eastein Railway , Dhanbad at the 
time of his removal from service He was a permanent 
workman of the E . R . employed since 1945 . Prior to his 
removal from seivice he was holding the post of Divisional 
Secretary , Indian Railways Loco Mechanical Staff Association 
which is the constituent body of All India Railway Employe 
es Confederation having his head office at Delhi. The All 
India Railway Employees Confederation gave a call for 
work to rule movement from 8 - 5 -79 to press certain 
long sanding demand and grievances and for that demand 
notice had been served to all the concerned authorities 
under section 22 of the I. D . Act, 1947 . The call for “ Work 
to rule ” movement although cannot be regarded as a stuhe 
but by way of caution the Confederation and the local 
constituent Indian Railways Loco Mechanical Staff Associa 
tion gave notice as required under Section 22 of the I. D . 
Act. The " work to rule " movement actually means working 
accoiding to rules and proper procedure. The management 
of the E . R . took this movement of “ work to rule " othei 
w se and leated it as serious challenge to their authority 
and singled out the concerned workman who was the 
Divisional Secietary of the Indun Railways Loco Mechanical 
Staff Association for victimisation for his trade union activi 
ties . A suspension order dated 22 - 5 - 79 was issued against the 
concerned workman without any chargesheet in order to 
demoralise the workmen in general and to isolate the con 
cerned workman who was taking leading part in the “ Work 
to rule " movement being the Secretary of the Association . 
The concerned workman was served with majoi penalty charge 
dated 25 - 5 - 79 by the Divisional Mechanical Engineer ( P ) , 
Dhanbad under rule 9 of the RS ( D & 1 ) Rule 1968 which 
did not contain , any article of charges or misconduct 
committed by the concerned workman The said chargesheet 
was quite illegal as there is no specific charges to which the 
workman concerned could reply . The concerned worknian 
gave reply to the chargesheaton 6 - 6 - 79. An enquiry was 
ordered by DME ( P ) against the crncnenned workman An 
enquiry was held into the cha. ges against the concerned 
workman in a most nei functory n annar violating all the 
principles of natural justice . The concerned workman was 
not affoided reasonable opportunities to defend himself in 
the enquiry . He made representation dated 7 - 7 -79 before 
the Enquiry officer for calling for documents and to make 
available those documents to the concerrel workman , so that 
he cond prepare his defence hul the enquiry officer did not 
call for those documents and the enqu ry was rushed through 
in hastc in violation of the principles of natural justice . The 
enquiry officer was biased against the concerned workman 
and the enquiry officer himself scied as prosecutor cross 
examing the management s witnesses in order to procuie 
evidence against the concerned workman . The findings of 
the enquiry officer were rei verse as the same was based on 
no evidence and none of the charges were moved against the 
concerned workman in the departmental enquiry The 
enquiry officer held the concerned workman guilty of charges 
which were not levelled against him in the chargesheet. The 
DMFIP ) . Dhanbad who had issiled the dismissal order date 
el 2 - 2 - 1980 against the concerned wojhman had no authority 
to dismiss the concerned workman as he was not his appoint 
ing authority . The removal of the corcerned workman from 
service is a case of victimisation for his trade-union activities. 


The concerned workman filed an appeal against the order 
of his removal from service but his appeal was summanly 
turned down by the Railway itthonities . Therealter the Curse 
of the concerned workman mas tiihen up by the union and 
thereafter the dispute has been ieteried by the Government 
before ths Tribunal for decision . The sponsoung union had 
every right to sponsor the present dispute and is the sole 
linion representing the mechanical workmen employed in 
the r R . including Dhanbad Division . The punishnient of 
removal from Service is illegal arbitrary and un act of 
victimisation for trade union activities and as such , the same 
Is unjustified . 

The only point for consideration in this itference is whet 
her the termnation of the selVices on the concerned work 
inan was justified . 

Although in the beginning of the hearing of this Reference 
an objection was raised on benalf of the concerned workman 
that the enquiry was not fair and proper , the same was given 
up and it was conceded by the concerned workman that the 
enquiry against him was fuil anal proper and as such he did 
not press for a decision on the said preliminary point , although 
one witness ( E . O . ) had been Yurined and cross- examin 
ed on the pieliminary point. Accoidingly the case was fixed 
for hearing on merit but the parties did not adduce any 
further oral evidence and agreed that the case he decided 
after hearing their argument with refeience to the papers 
and documents which were already on the records and mark 
ed as I xts. 

It was submitted on behalf of the miragement that in view 
of the fact that the enquiry was tai and proper and the pu 
nishment was imposed by the disciplina; y authority after finding 
the concerned workman guilty of the chargesithere is nothing 
now left to hold that the order of jenioval of the concerned 
workman from service is unjustificd . On behalf of the 
concerned workman it has been submitted that although it 
has been conceded on behalf of the concerned workman that 
the enquiry was fair and proper , the Tribunal has to see 
whether the charges framed against the concerned workm : n 
have been established. It is further submitted that on persoal 
of the statement of the witnesses before the enquiry officer 
it would appear that none of the vitnesses has supported the 
charges framed against the concerned workman and that the 
enquiring officer has found him guilty of the charges with 
out any oral or documentary evidence aginst him . 

In view of the above submissions of the parties it is only 
to be seen whether there were sufficient materials before 
the Fnquiry officer to prove charges pgninst the con 61 
ned workman . In order to appreciate the dispute in reference 
we may look back to the ci. cumstances which led the 
management to frame charges against the concerned work 
man . It will appear from the case oi the parties that All India 
Railway Fmployees Confederation gave 7 call for “ Work to 
Rule " movement from 8 - 5 - 79 atte : serving due not ce on 
the Railway administration and other concerned authorities 
for the fulfilment of their longstanding demands and whon 
negotiations between the parties for settlenent failed the 
Association gave a call for work to rule . All India Loco 
Mechanical Staff Association is a constituent unit of All 
India Railway Employees Confederation and as such the 
Loco Mechanical Staff of Dhanbad Division joined the work 
to rule movement and the Ioco Mechanical Staff joined the 
said movement to work in accordince with the rule framed 
by the competent authority . The concerned workinan being 
the Divisional Secretary of All India Ioco Mechanical Staff 
Association , Dhanbad hail to appiise the loco 
Mechanical stall about the direcille . of his association . The 
loco mechanical staff started working according to rules 
and as such there was delay in making the old steam engines 
fit and safe and for this the Railway author ties became 
annoyed and were compelling the loco niechanical staff to 
work against the rules under threat of victimisation Tt nav 
be mention that life of most of the sicam engines had 

nired and their conditions were in bad share and du to 
introduction of diesel an ! le triuil engines the steam sinas 
ucie gradually being eliminated without rentacing them by 
new engines. The conditions of the steam enuinus fuithi 
deteriorater in the absence of yocesa; v parts and materials 
in order to maintain and run ihe inmc. As the foon mech 
anical staff started thy movement pof work to rule hesa o d 
engin s could not be made it 10 ,1 safe and tho Ralway 
authn ities wanted now to up thrins u m engines after 
icpairing them against the mus fraue hi the anthorities 


- - - 


[MTIT [T - 3 ( ii )] HTG9T776199 . 9 TRR 22, 1984 /4TS 31, 1906 

2793 
- - - - 
themselves. The concerned workman being Divisional Secre Shri Rahman informed him that two bruke blocks of the suic 
lary made representation , to the Railway Minister against cnginc hud worned out and require changing and that Bhola 
the Divisional Author tics for cieating unsafe working Prasud personally examined the brake block and instructed 
conditions of the stcum engines which may result in accident Shri Rahman to icclaim two old brake blocks and change them 
endangering human lite ind national properties and that with the worncd out brake blochs wild tout accordingly it was 
engaged the Div sional i uthurities against the concerned changed . He further stated that Shri Rahman brought four 
workman leading his yuspelision on Inseless charges which new bruke blocks and on enquiry by Shri Bhula Piasud as to 
could not be proved by cogent evidence . The concerned why the new brake blocks had been brought when he had in 
workman has hecn singled ol t for the punishment as none strucicd only to adjust the brake blocks which were scr vicc 
of the other workers OL Dhanbad loco shed was changed or ablc , Shri Rahman replied that he had brought the brake 
victim scd . Having the above circumstances in the back 

blocks as per instructions of the Heird Mistry Shri Durga Mis 
ground it will appear that the concerned workman has been try . It will further appear from his evidence that Shri Bholu 
ch :itged for the reriod when loco inechanical staff of Dhanbad 

Prasad took Shri Rahman to the loco Foreman and reported 
Division were operating i noverrent 0 " work to fu e " 

the matter and on hcing enquired by the Loco Foreman Shri 
wh ch call was given by All India Railway Employecs Kaliman cxamined before the linquuy Officer may also be 
Confederation and the concerned workman being Divisional was asked to change the brake block by Shri Durga Prasad , 
Secretary of All India loo Mechanical Staff Associat on he Held Mistry and that thereafter the loco Foreman instructed 
ing the const tuent unit of All India Railway Lmployces 

Shri Rahman to obcy the instructions of his FIC and that 
Confederation and as such it cannot be suid that the move 

1liercatle he went to the enginc No . E- 717 and simply adjust 
ment “ Work to rule " was an isolated action charted to by ed thc brake blocks as pei instinctions given calier. At no 
the concerned workman ulog . 

point of his evidence in cross - cramination in chieſ. Witness 

No. 4 Shri Bhula Prasad stated that the concerned workman 
It will appear from the chargeshect Ext. M - 1 that thrce clid not allow him to change the incctor ateam conc of hous . 
charges were framed against the concerned workman . I will ng joint of enginc No. 12718 frum injcutor combinttion lying 
deal with cach charge and the evidence lcd against the con 

in the store for Jamalpur shops foi repairs on the plea that a 
cerned workman before the r. . Q . Separatcly . 

meno in wrting by M .10 . in person Wely necessary . It will 
thus appear that Shri Bhola Prasad did not give cvidenco in 

support of charge No. 2 of the concerned workman . 
Chuige No . 1 sclates to a sculet nieeting held under the 
banner of All India Loco Mechanical State Associution , 
Dhanbud branch at Blacksmith shop on 17 - 5 - 79 under the 

In this connection the evidence of winess No. 5 Shii 
Chairmanship of the concerned workman . It is alleged that Rahman examined before the Enquiry Officer nay also be 
the concerned Workman in his address requested the loco considered . Shri Rahman has stated that on 21- 5 - 79 Shri 
mechanical stall not to minulucture any part locally and Bhola Prasad , FIC instructed him to do the under gear repair 
further instructed them not to attend on any loco enginc of Enginc No . 8717 / WG and that he went to the enginc to 
outside the loco shed as a part or rigid obscivance of " Work check that jinder gearing and found the bralc blochs in 
to rule " movement. This alley .ition in the churgc was inude 

worn out condition and reported thc result of his exunni 
gainst the concernal workman on the basis of an extract nation to FIC Shri Bholu Prasad who instructed him that 
from C .S . O s sccret daily cngine lepot dated 19 - 5 - 79 . lhc 

the brake blocks which were serviceable should be allowed 
saict report had been forwalcio ! under C . S . O s secret letter 

to continue in the same condition and adjust the same in 
dated 19- 5 - 79. On peruyal of the said report which is annexed 

position . He bas further stated that thiee second hand brake 
to the chargc in l it. M - 1 it will appear that there is no 

blocke were changed with the three old brake blocke which 
report in it about instigating mechanical staff to deliher itely 

were in bacl shape and that he completcd all the other 
delay in the day to day work under the " work to vulc " move 

bakic gearing and undergcar jepajis including the adjust 
mont ils mentioned in charge No . 1, Jlthough the said scoret 

munt of brake blocks of the engine. It will appear from his 
report formed basis of charge No. 1, the CSO who lact 

Loss- examination that Shri Durga Prasad told him that iſ 
made the wuid ccict report did not appeur lefore the en 

the brake blocks require changing they should be changed, 
quiiy officer in support of the facts stated in his report dated 

H¢ hus fuither stated in his cross - examination to the 
19 - 5 - 79 . No witness was cumined to pivie the and secret 

question is to why he was taken to the LF by FIC , le told 
reront lefore the coquiry Otliver . It will thus preer that 

in his LT045 - examination so that the bialc blocks require 
theic is complete lack of evidence to support chargc No . 1 

changing to which FIC did not agrce and hence to settle 
before the Fnquiiy Olliceu . No doubt 10 strict proof ol 

the issue he was taken to the Loco Foreman and when the 
document is required in proville under the Indian Tidence 
Act before the Enquiry Oflice but the principles of nittua 

the loco Foreman oidered thut the bruke blocks should 
justice cannot he brushed side. Theic must be legal evidence 

only be adjusted he obeyed him . Thuy the cvidence of witness 

No, 5 Shri Rahaman also does not show that the concerned 
against the concerned woimun to prove charge No . 1 . As 

workman did not allow FIC Shri Prasad to change the 
neiber C . S . O s report has been proved nor the person who 

injector steam cone housing joint of cnginc No. 12718 
hand reported the same Cime to surport before the Enquiry 

from injector combination lying in a stone for Jamalpit 
Oficci , there will no legal evidence Ojinalcrius bclore the 

store for repair on the pleu that it memo in writing by the 
Enquily Oficer to cstuhlishi charge No. 1. In view of the 

MIO in person was necessary On consideration of the 
ubove , I hold that as there was no muteual before the in 

evidence of wine No. 4 and 5 before the Enquiry Ollicer 
quily Officer to prove charge No. 1 against the concerned wouh 
man his Anglings that the concerned workman was guilty of 

it will appear that the concerned workman was not responsi 
Charge No. 1 cunnot he sustained and it hus tu he hold that 

ble foi causing any obstilletion in carrying out na ntenancu 

work of the engine in low shed und as such , the nlundge 
the said chuige was not proved . 

ment could not cstabilsh chaiyu No. 2 and there was 
comolcie lack of evidence to prove thuc No . ? against 

the conccincil boshn . 1). In vicw of the cvidence tcforc 
In charge No . 2 it is alleged that the concerned workman 

the Inquiry Oflice 10 milja od cuquity Ollicer could hold 
did not allow FIC Shri Bholi Prasad to change the injector 

The concerned workon quilty of change No. 2 framcıl 
Steam cone housing joint of cngine No . 12718 / CWD from in 

ilgainst him , 
jector combination lying in a torc foi Jamalpur shops fui 10 
pairs on the pleat that a memo i,) wiiting by M . 1. 0 , in person 
was necessary . Thus acconing to this chargc Shri Bhola 

In charge No. 3 is in Olle; c that on 21- 5 - 79 chginc 
Prasad is the most important witness to throw light on thọ 

8717 /WG While undergone chedule I & Il crimination 
said allegation . The said Shri Bhola Prasad was examined as Fittor Rahmin Was Osigned by FIC to just the bike 
witness No. 4 before the finquiry Olicer. Shui Bhola Prasad block but the oncerned workman overruled FICS order and 
witness No. 4 did not ry before the Enquiry Olicci that he Wanted the brake blocks to he changes with the intention 
was not allowed by the concerned workman to change the ini of keepiny the engine 17des ienoii ind that ultimately the 
iectos stcum cone housing joint of Enginc No . 12718 /CWD . Fitter wa produced before the Loro Foreman who instructed 
Witness No . 4 Shri Bholi Prasad has the stated in his him to ohry HC order . On the shore allegations the 
examination before the Enquiry Officer that he had distribuled concerned workman uils being held responsible foi causing 
the under wearing work of engine No. 8717 10 fitter Shui Ruli obstructions to start in olcving legal anders of his superiors 
man and that on examination of the suid cngine brake hlouk une bo ( ver rulling the older s given by the Chaigeman , 
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I have alıcady stated about the cvidence of witness No . 5 

New Delhi, the 3rd August, 1984 
Shri Rahman while discussing charge No. ? and there is no 
need repcuting his cvicence again . It will appear from the 

S.O . 3011.-- In purstance of section 17 of the industrial 
cvidence of witness No. 5 Shri Rahman made before the 

Disputes Act, 1947 ( 14 of 1947 ) , the Cential Goveinment 
Enquiry Officer that he had said nothing regarding the 

hereby publishes the following award of the Central Govern 
allegations made in chargc No . 3 against the workman , The 

ment Industr al No . 1 Bornhily in respect of complaint under 
FIC witncy No. 4 Bhola Prasad also did not stille anything 

Section 3A of the said Act filed by the workman. which 
regarding the allegations made in charke No. 3, As such it 

Wits received by the Central Government on the 25th August , 
will appear that even charge No. 3 has not been established 

1984 . 
Ilgainst the concerned workman befoie the Enquiry Ollicer. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRINI. 

TRIBUNAL NO . AT BOMBAY 


In view of tbe above it appears that none of the thicc 
charges made against the concerned workinan was csloblish 
cal in the Inquiry Proceeding and that the findings of the 
Liquity Oflicer made in Ext. M - 4 was not at all bascd on 
any cvidencc adduced before him ind uccordingly it has to be 
held that the charges framed against the concerned workmani 
had not been estabilshed and is ugh the puniliment 
inflicted upon him could not have been passcil . 


PRESENT : 


Dr Pustice R . D 


Tulpult I sqr., Presiding Onicer, 


Complaint No. CCITT -1 of 1978 
Arining out of 164-N .). 96 of 1974 ) 


PARTIES : 


C . G . Viwwamathun : 


Conmplizinant. 


V /s . 


Denn R .117k , 


It has been yubinitied un lichalf of the Qucerned workmail 
thut the disciplinery authority did not state the names of 
the witness in annexure - 4 of the Chaigeslicet but the Fnquiry 
Ollicer had called for the witnesses on his own initiation with 
the malafide inotive to prove the charges against the con 
cerned workman . The witness numed in the chargeshect 
who huct come to Jepose before the Enquiry Ollicci did not 
support the charges and other witnesses who had deposed 
bctore the Inquiry Ollicer weic 1100 competent witness in 
oide to support the churges. On consideration of the citire 
cvjcncc before the Enquiry Ollicei it appears that the charges 

Lainst the concerned workman was not proved and as such 
it is immaterial whether the witnesses who had deposcd be 
fore tho Enquiry Oflice rerç named in annexure 4 of the 
chargc hect or not. 


No. 17. Horniman Circle. 


Pourt. Hemminv- 1. 


; Onr . Party , 


APPEARANCES : 


for the primainint, Mi, C . Ő 

cant in person . 


visvanathan , anplin 


Fow ihr nonosite pilv , M . S . R . Tuired . Advocate 

Mr. P M . Sagic, Chief Oncer , Nir . S . R . Fdaillanı , 
Law Officei , 


INDUSTRY : Banking 


STATI : Miharashtra . 


Borav, the S111 lugust, 1984 


TUDGEMENT 


The lcanied Advocate appearing on behalf of the con 
ccured workman has drilun my attention to the chargesheçt 
und to Rules 709RI ( Revised ) in terms of whicli disciplinary 
allthority has to prepare ( efinito charges on the basis of the 

llegations on which the vuquiry is proposed to be held and 
11 his also been enjoined in the said rule that it stateincnt of 
ullegations on which the charges are based should also 
accompany the changesheet. It is submitted that the said rule 
11 . 15 10 been followed in thec o the concerned workman) 
in as m h is the statement of the allegations on which 
the charges are based did not accompany the choicesheet . 
in order to support his above contentions sclerence is made 
To the proceeding of the cnquiry officer duted 16 - 7 -79 which 
certified that 10 statement of iniputaliony of misconduct and 
mr -behaviour was mentioned in annexuie 2 of the charge 
sheet dated 26 - 5 - 79 . It will also appear ut pauc 12 nariz-2 of 
( nyuiv proceeding that it was certified by the engujiv ufficer 
that the report of loco foichan was not available . It is no 
doubt clear from the procceding of the cnquiry ollicer thit 
the icport of thc Loco l orcman on the basis of which charpe 
las frunted will not made available to the concerned horh 
111an and 15 such , Ruilc 709 was not followed and theic vis 
ricularity in the enquiry pro coiling which could cici 
Viliatc the enquiry proceeding. 


This is complaint Under Section 33 - 4 of the Inilustrial 
Disputes Act, 1947 ( Ariving out of ICA No 96 of 1974 ) . 


2 . Today the matter was fixed for helina Mr. ( . O . 
Vishwanthon , applicani in rc5011 docs not press the applica 
110n . Hence thic coniplaint is disposed of, No Order 35 
to costs 

R . D . TULPUT , Presiding Officer 

IN . L - 12025 / 10 / 83-1 - TICAJ 


New Delhi, the 4th Scatenhei, 1984 


taking the cnline filets . cvicence and circunstances of the 
care into considcration I hold that the action of the manage 
mçut of Divisional Railway Manager, Eastern Railway, 
Dhanhad in terminating the servicey of the concerned work 
nun Shri Durga Prasad , M . S .Gradc - T w .e . f. 5 -2 - 80 is not 
justificd in view of the fact that the charges frame against 
him had not heen established by cogent evilence before the 
Enquily Officer . The concerneal workman in , therefore , 
reinstated in service from 5 - 2 -80 with all the hack wages and 
benefits accruing to him therefter . 


so 2012.- - In puramane section 17 of the industrial 
Disputes Act 1947 ( 14 of 1947 ), the Central Governmcot 
hotely publishes the following award o ; the Central Govern 
ment Industrial Tribunal No. II, Bombay in the industrial 
clispute between the chplovers in relation 10 the State Bank 
of India , Goa Dafan & Dull, and their workmen , which was 
received by the Central Government on the 2 .5th August , 
1984 . 


BEFORI. THE CPNTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 2 , BOMBAY CAMP, MORMUGAO 


This is my Award , 


Reference No. CGIT -2 /3 of 1984 


PARTIFS : 


I. N . SINIA , Presiding Onicer 
[No. L - 41012 ( 171 /82- D JIB ) 
HARI SINGH . Desk Officer 


Finployers in relation to the management of State Bank 

of India , Badam Branch , 


m 


- 


lilled ? 


alcuni .cecom 
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AND 

S . For a reference under Section 1001 ) ( ) of the lodustiin ! 

Disputes Act there is no period of limitation prescribed and 
Their Worload 

Therefore the concept of latches can never be imported , 

though thçıc is delay on the part of the workman in approach 
APPARANCES : 

ing the Tribunal. 
For the Employers - Shii V . 6 . Prabhu , Ollicci - in -Charge , 

6 . It is all adm .Ited fact that the woman joined the ser 
Siali -Cell. 

vice on 18th September , 1978 and worked atleast till 24th 

August, 1979 as a part tinie Sweeper on daily wages of 
For the workon- - Shii M . H . Paralher , Clerk . 

Ks. 2 . 50 . No doubt on behalf of the workman there is no 

fullledyed statement of claim as such but there is a writing 
INDUSTRY : Banking. STATE : Go. , Dumon and Diu . 

filed on 20th February , 1984 which can be liealed as state 
Mormugao , the 8th August, 1984 

ment of claim ignoring the procedural defcct. As already seen 

the service of the workman is admitted and what is in dis 
AWARD 

rutc is the period of woth , the worknian is dying it to be 

six hours, whilc the Bunk contending it to be one hour 
(Dictured in the open ( ourl) 

only , but the fact remains as a part time workman he was 

Actuing Rs. 2 . 50 per Jay as wages. The workman was in tha 
By their order No. L - 12012 ( 172 ) /83 -DJIA ) dated 19th 

CI .ce of the Bank froni sih September, 1978 to 2010 
Tunway, 1984 the following dispute 1136 been refcited for 

August, 1979 if not till 23rd September , 1979 and even if 
adjudication under Section 10 ( 1 ) ( d ) of tlic Industrial Dis 

calculated accordingly the continuous sci vicc would he for 
pulcs Act, 1947 : 

more than 240 days so as to attract the provisions of Section 

25F Içıld with Section 25B of the Industrial Disputes Act and 
" Whcthe , the uction of the man . yenica : of State Bunk 

Knuc the workman was in cont nulous service for onc ycar , 
of India in rclat un to theit Badam Blanch in tcrmi 

all the procedures us luid down under Section 23F becomes 
muting the services of Shri Madan Rajaram Naik 

necessary . To overcome this detect it was pleaded that the 
with effect from 24th August, 1979 is justified ? If 

workman had left the service as abandoned the service and 
not , to what relief is the workman concerned on 

it was not the Bank who severed the relutionship of emplo 
yei - employee . Theic is no proof adduced by the Bank in this 

ncgard and therefore the plea of abandonnicnt of service can 
2 . The dispute hors arisen becauc of alleged illegal ierni 

not be accepted . 
mation of the scivics of the workman . It is the contention 
of the workman that he was in the service of State Bank of 

7. Once the abandonment of crv . is discarded what 
India , Badam Branch from 18th September , 1978 to 23rd 

remains in the severance which was brought about without 
September , 1979 on daily wages of Rs. 2 . 50 for working for 

unc nionth s notice in writing and payment of retrenchment 
18 hours from 9. 00 AM to 1. 00 PM and 3.110 PM to 5. 00 

compensation . Whether full time worker or part- timc worker 
PM . It is illeged that though he wa, in the service conti 

s ncc the workmon had worked for one year continuously in 
Hously for more than 240 days his crviccy weic teimi 

vther words not less than one year under the cmployer, the 
nated without following the legal proccduc and hence the 

cmployer must follow the procedure laid down under Section 
d pute . 

25F of the industrial Disputcy Act which they have failed to 

do . 
3 . The Bunk by their written stateincnt firstly coniends 
that there were latches on the part of the workman in up 

X . Once the teiminution is found to be retienchment and it 
proaching the Tribunal and the Bank wants the reference to is nothing clse but retrenchment under Section 2100 ) of the 
hc dismissed . It is admitted that the workinan was serving Act , normally when the retrenchment is illegal or not brought 
11S a Swccrer for cleaning the premisce for an houli hefore obout by logol means reinstatement is ordered . In the instant 
oren ng time. However , it is contended that from 241h August, case there are circumstances which cannot be ignored in the 
1479 the workman never reported for duty and on the cont first place though the severance has taken place in the year 
fury he lost interest in the wervice beause he had securcul 1979, I am told the dispule was ruisccl in the year 1983 . Why 
cmployment is a welder at Reddy , where he sustained an the work man remained silent lmront fui four years is a 
inay 10 his cyc, and for his nicella +1 tre : tment hc haul inystery and though I am not hobling any bur of latches, this 
approacheal the Bank for a loan on 20th March , 1981. . period of four years is bound to tell on the final i clief to 

be granted to the workman , The Lank has contended that 
4 . On the above plending the following issues arisc tos 

because the workman had sutered injuiy to his cyc, while 

serving with others, he had obtuined loan for medical treat 
determination and my findings thereon are : - - 

ment. The fact that a loan was obtained for treatment of cyc 
ISSUES 

I INDINGS 

and the fact that in the application this fact was mentioned , 

has heen conceded on behalf of the workman . It was houcvci , 
( 1 ) In the woman gulty of 

contended that the Bank made the worhman to state accurd 
lotches ? 

Dues not JISC 

ingly . I cannot belicve this explanation and there is grcal 

force that the workmin waited for four years before approach . 
(2 ) If yes, is the reſcl ene bad 

ing the Tribunul because he was in better service somewherc 
and untenable ? 

No 

cluc and he was suitably cngaged. There cannot be any other 

reason for waiting for such a long time in these days of 
( 3 ) Duce the Bank prove that the 

spinalling prices . This fact has thcicfore to be bornc in mind 
wothman was t casual vorhan) ? Yes 

hefulc glanting the final reliet, 
( 4 ) Had he compleicd 240 days of 

9 It is true thut when dny 1cimination is found to be not 
work in the particular year ? Yes 

according to law the normal relief in that of reinstatement, 
( 5 ) W hether the Bank proved that the 

Jlere in this cils however, in the first place the workman was 
Wohnan abandoned the work ? 

i part- time employee and secondly he was in the service some 

where elsc and therefore not interested in the service, but 
16 ) Whether the relationship of 

for sume development which is not known now he aspires for 
employer - cniployee was legally 

the service with the Bank and lastly the period for which the 
terminated ? 

Nu 

workman had waited from the time of allcged illegal term . 
17 ) Does the Bank prove that tho 

nation also tells upon the relief te he granted . In these 
workman was guijfully cmployer 

circumstances though reinstatement should have been the 
as alleged ? 

Yes 

normal relief, instead I order that the Bank shall pay Rs. 1000 

b ; way of compensation to the workman . 
( 8 ) 14 the act of the manugement in 
terminating the services justiflet ? 

Award accordingly . 
Not legal 

No order as to costs. 
( 9 ) To what relief the workman is 
entitled ? 

M . A . DESHPANDT , Presiding Officer 
ols per award . 
( 10 ) What Award ? 

[No . 1 - 12012 / 179 / 83 - D .II ( A ) | 
As per vruci. 

N . K . VERMI, Desk Officer 


Na 


- 


- 
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- - : - 


- - . 


2.796 THE GAZETTE OFINDIA : SEPTEMBER 22 , 1984/ BHADRA 31 , 1906 [ PART II _ SEC. 3 (ii )] 

- - - - - - - - - - - - - - - - - -- - - - - - - - - - - ---- - - - - - - - - .. . - - - - - - - 
नई दिल्ली, 13 अगस्त, 1981 

प्रादेश 
था . प्रा . 3013.----इसमें पाबद्ध अनुसूची में विनिर्दिष्ट प्रौद्योगिक विवाद श्री जे . एम . महिपान , पीठ नीन अधिकारी , 
प्रौद्योगिक प्राधारण, भुवनेश्वर के समक्ष लाबा पड़े हैं . 

और श्री जे . एम . मोहपात्र को मंत्र । अब उपलब्ध नही रही है । 

अन अब , औद्यागिक विवाद अधिनियम , 1947 ( 1947 का 11 ) की धारा 33 रन की उपध रा ( i ) ः न थ पठित धाग 
7 या के तारा प्रदान गक्तियों का प्रयोग करते हए केन्द्रीय सरकार एक प्रायोगिक अधिकारण गटन त रती है जि : पीठासीन 
अधिकारी श्री के . मी . रथ हांगे , जिनका मच्यालय भुवनेश्वर में होगा और उक्त श्री जे . ए . मात्र, पाट मीन अधिकारी, 
प्रायोगिक प्रधिकरण , भुवनेश्वर के मनक्ष लंबित उक्त विवाद के संबद्ध कार्यवाही का वापस लेनी है और ड श्री के . सी . रथ , 
पीठासीन अधिकारी , श्रीमानक प्राधिकरण , भूवनेश्वर को 5 निदेश के साथ ग्थान मरित करती है कि प्राधि-रण प्रागे कार्यवाही 
उरा प्रभाग करेगा , जिस पर वह उसे रयानान्तां ग्न मी जप तथा विधि के अनुसार उसका निपटारे । 

अनुमची 

-- - - -- --- - - - -- - 
क्रमांक मामला मंग्य । भारत सरकार , श्रम मंत्रालय , नई दिल्ली 

पक्षकारों के ना 
गे प्रादेण की संख्या और तारोध 
- - -- - - ------ 

- - - -- - - - - -- -- 

___ - - - - - - - - - - - - --- 


- - --- 


- 


- 


- 


- 


- 


- 


- - 


- 


- 


- 


- 


- - - - - 


- - 


1. बाई . डी . 3/ 76 


2. याई डो . 6/ 76 


मैना राष्ट्रीय बीमा कंपनी लिमिटेड, दलकला । 

और उनके कर्मकार श्री बी . ए . दाम 
भ्टील प्रथा रटो आफ इंडिया लिमिटेड का गऊरकेला 

न्टोल प्लाट और उनके कर्मकार 
भारतीय खाद्य निगम , उड़ीमा क्षेत्र , क्षेत्रीय कार्यालय , 

बापुजो नगर भुवनम्बर प्रार उनकेः कर्मकार 
हंडियन प्रोवसिज ओक, भुवनेश्वर और उनः फर्मकार । 


3. आई . डी 


9/ 77 


1. आई . डी . 2 / 76 


17011 / 13 / 71 - एल . पार पाई . 

दिनांक 6- 1- 76 
एल 26012 ( 3 )/ 76 - ही --.1 ( बी ) 

दिनाक 22-10- 1976 
एल - 12011 ( 23 )/ 76- डी -2 ( बी ) 

दिनांक 26- 12- 1977 
गल- 1:2012 / 13 1 / 77- डी - ( ए ) 

दिनांक 2- 5- 1978 
एल- 12011 ( 2 )/ 76- डी - 2 ( वी ) 

दिनाक 23- 9- 1978 
एल- 26011 / 12 / 77- डी - 3 ( बी ) 

दिनांक 30- 9- 1979 
एल- 16011 / 11 / 77- 9ी - 3 ( वी ) 

‘दिना . 23- 6- 1979 
एल- 29011 / 37/ 78 श्री - 3 ( श्री ) 

दिनांक 17 -12-1979) 


5 . शाई . श्री . 5 / 76 


भारतीय जाध, निगम भुवनेश्वर और उनके कर्मकार 


6. श्रा . डी . 2/ 79 


स्टील अथ रिटी श्राफ, इंडिया लि . का राऊरकल ! 

स्टोल प्लाद और उनके फर्मकार 


7. प्रा . डी . 


7 ) 


-- पथोकन 


- यथाका 


8 . ग्रा . ली . 6/79 


9. पाई . डी . 8/ 79 


पल- 26011 / 2/79- डी - 3 ( बी ) 

दिनाक 21 -12-1979 


स्टील अथारिटी प्राप, इडिया लिमिटेड की गउरकला 
. स्टील प्लांट की काल्दा प्रावण मान के ठेके 

दार मग माईनिग ट्रामपाटिंग कंपनी और उनके 
कर्मकार 
मंसन फेरा पलायज कारपोरेशन लिमिटेड , भद्रक , जिला 
वालामुर की बोला क्रोमाइट माईन्स के प्रबन्धतंत्र 
और उनके कर्मकार 


10. पाई . ही , 1 /80 


गल- 29011 /22/ 79- डी - 3 ( बी ) 

दिनाना 2- 1 -1980 


11 . प्राई . डी . 5/ 80 


एल - 260 11/ 2/ 80- डी - 3 ( बी ) 

दिनांक 25- 7- 1980 


मसर्म एल लाल एण्ड कंपनी लिमिटेड , बाबिल 

नयोझर और उनके कर्मकार 


- 


- 


- 


- 


- - - - 


- 


- 


- - - 


- - 


- 


-- - - - 
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भारत का रामपन्न . गिनम्बर १ ? 1084/ भाद्र 31, 1008 
-- - - - - - - - -- - - --- - - - - - - 


- 


. 


- - 


-- - 


- 


- - - - - 


- 


- - - 


- - - 


- 


- - - - - 


12. पाई . डी . 


एल- 2610 31/ 1/ 60- की - 3 ( बी ) 

दिना 25- 7- 1980 


जिलिग लंगालामा मायग्न गईम श्रीफ मैमर्म एम 

लाल ए कपनी लि , बागबल , क्योहार और 
पार्मसार 


15 आई . टी . 200 


- चाका 


14. आई डी . 8/ 80 


- यथाकत 


15, साई. डी . 9/ 80 


-न्यथोकन 


पल- 26011/ 5/80- धी - ( बी ) 

दिना । 5- 7- 1980 . 
एल - 26011 / 7/ 80- डी - 3 ( बी ) 

दिनांक 25- 7- 1980 
एल- 26011/ 8/ 80 - ही - 3 ( बी ) 

दिनांक 25 - 7- 1980 
एल - 1 2012/ 135/ 79- जी - 2 ( बी ) 

दिनांक 26- 9- 1980 
ल- 26011 / 13 /80- दी - ( बी ) 
दिनांक 17 - 10- 80 


16. आई . डी . 11/ 80 


17. श्राई . डी . 14/ 80 


पंजाव और मिध , बैंक , कटक का प्रबंधतंत्र और श्री 

हरपाल सिंह 
जिल्लिंग लंगलोटा आयरन मा ईन्स माफ ममर्म एम . 
लाल एक कंपनी लि . या रबिल , क्योंझर बनाम 

उनके कर्मकार 
पार. दीप पोर्ट ट्रस्ट पार दीप , जिला काटक का प्रवन्धतंत्र 

और उनके कर्मकार 
मैदल कोलफील्ड लि . , चाग कालियरी की तलचर 
कोलियरी का प्रवन्धतब श्रीर जी . मी . दाम 


18. आई . डी . 15/ 800 


19 पाई . डी . 1 / 81 


एल- 3801 :3/ 2070- डी - 4 ( 1 ) 

दिनांक 15- 11 -1980 
पल- 2-1012/ 1/ 80- ही -4( बी ) 

दिनाक 26- 8- 1980 
एल- 2 1012/ 1/ 80- डी -4 ( बी ) 

दिनाक 15-12- 1 980 
पल-26011 /12/ 77- ठी -3 ( बी ) 
__ दिनांक 16- 1-1 981 
पल- 26012/ 11/ 80- सी - 3 ( बी ) 

दिनांक 28- 1 - 1181 


20. आई . पी . 2/ 81 


21 . आई . डी , 8 / 31 


22. श्राई . डी . 5/83 


10 - 26011/ 18/ 80- डी -3 ( बी ) 

दिनांक 1- 3- 1981 


ऊरकेला स्टील प्लांट आफ स्टील अथारिटी श्रीफ 
शेच्या लिमिटे और उनके कर्मकार 
जिब्लिंग लंगलटा आ मा श्राफ मैमर्म एम . 
लाल एण्ड कंपनी बाबिन्ल , क्यामर और उनके 
कर्मकार 
अधीक्षक, उद्रीमा गनिज विकाम पनी लिमिटेड, 

ठकुरानी वाया बारबिल क्योहार 
2. प्रबंधक , ठकुरानी आयरन माईन्म प्राफ महिम्मद 
___ मगजुद्दीन एण्ड कपनी ठकुरानी, क्योमर 
3. क्षेत्रीय प्रबंधक , उछीमा माइनिग कारपोरेशन 

लिमिटेड , बारबिल क्योझर 
4 . कमणियल एक्जीक्यूटिव माफ गर्म m . माल 
__ ण्ड कंपनी काबिल , क्यामर 
5. प्रबंधक , रोईदा पायग्न माईन्ग श्राफ के . 
___ एन . भ . बारविल , क्योहार 
१. क्षेत्रीय प्रबन्ध , गधमदन यायग्न माईन्स ग्राफ 

प्रा . एम . मी . लिमिटेड, लुमाकाटी , क्योहार 
7. प्रशासनिक अधिकारी , हिन्दुस्तान जनरल इलेक्ट्रिकल 

कारपोरेशन लिमिटेड , वारबिल , क्योंझर 
8. प्रबंधक, गाली , क्योंझर 
9. भगर्भ अगर्न लाता , चैबामा 
10. मैसर्न एम . सी . पाधे, माउन पोनर, जोदा , 
क्योझर 

- - - - - - - 


- 


- 


- 


- - - 


- - 


- 


- 


- 


- 
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- - 


__ - -- 


- - - - 


- 


- 


- 


- - - - - - 


- - 


11. प्रेमध का , गुदा ग्या पायरन म ईन्ग श्राफ 

मान , श्रीर . एम . बी देव वा बिल , क्यामर 
12. प्रबन्धक , जलहारी पायरग माईन्म श्रीफ मंसम 

के . एम . मी . बनसानी , क्योंझर 
13. प्रबधक , जाजग प्रायरन म. ईन्म प्राम, मभने । 

जी . पारे बारबिल , नयाभर 
11. मगम रनगटा माईन्म प्राईवेट लि . चेन. मा , 

निधाम 
15. म गीलाल रन्गटा , चैबासा सिधभूमि , और उनके 

कर्मकार 
मन्दन कानफोन्ड लि . डेरा कालियरी का प्रबन्धवंद 

और उनके कर्मकार 
पारदीप पोर्ट ट्रस्ट , पार, दीप , जिला कटक का प्रबन्धतंत्र 
__ और उनके कर्मकार 
राऊरकेला स्टील प्लांट माफ स्टील अथारिटी माफ 
इंडिया , राजरकला और उनके कर्मकार 

- यथोक्त 


23. आई . डी . 6 / 81 


21. आई . पी . 8/ 31 


25. आई. डी . 9/ 81 


एल- 2 40 12/ 1/ 8 1- डी - 4 ( यो ) 

दिनांक 24- 7- 81 
पल- 380 1 2/ 1 / 80 - जी - 4 ( 9 ) 

दिनांक 13- 8 . 1981 
एल- 29011/11/ 80- डी 3 ( वी ) 

दिनांक 29 - 3- 1981 
पल - 26011/ 14/ 80- डी - 3 ( वी ) 

दिनांक 
एल - 46024 / 2/ 81- डी - 3 ( बी ) 

दिनाक 5- 1 - 1982 . 
एल -26011/ 9/ 3 1- डी -3 ( बी ) 

दिनाक 23- 1- 1 982 


26 . आई , डी . 10/ 81 


27. आई . डी 1 / 82 


- बोका 


28 


आई डी . 2/ 82 


29, आई 


डी . 4/ 8 :2 


एल-180 1 :2/ 16 / 81 - की - 4 ( बी ) 

दिनांक 17- 3- 1982 


30. पाई . डी . 5 / 82 


बरममा प्राबरन मोर माईन्न श्राप, दी र ऊरलेला 

स्टील प्लांट माफ स्टील अथारिटी श्राफ च्या 
लिमिटेड, राऊरकेला और उनके कर्मकार 
पाई . बी . वेली एरिया, मनम दुब्ल्यू . मी . एल . 

बृजराजनगर मंबलपुर वेर्टन कोलफील्डम लिमिटेष्ट , 
भाई . बी . बेली ofग्या यजर जनगर और उनके 
कर्मकार 
बिभरा स्टोर लाईम कंपनो लिमिटेड, बिर मित्रार, 

सुन्दरगढ़ और श्री महेन्द्र दीग 
इलहाबाद बै कलकत्ता का प्रबन्धनत्र और उनके 

कर्मकार 
भिनग्ल एकासलोरेशन कारपोरेशन लिमिटेट , नागपर 

और उनः कर्मकार । 
मन्दन कालमा लिमिटेड, धननकनालका प्रबन्धन 

भार उनके मकार 
1. पिन और दुर्गापर यांच , दुर्गापुर 


31. आई. डी . 6/ 92 


एल- 29011 / 48/ 81 - डी - 3 ( बी ) 

दिनांक 10- 5- 1982 
पल- 12011/38/ 80- डी - 2 ( प.) 

दिनांक 10- 5- 1982 
एल - 1.3012 / 6/ 81- डी - 3 ( बी ) 

दिनाक 31 - 5- 1982 
पल - 2 10 1 2 ( 7 )/ 82- छी - 1( बी ) 

दिनांक 7- 7- 1982 
एल - 12011 ( 64 ) / 21- ही - 4 ( प. ) 

दिनांक 22- 7- 1982 


32 ग्राई . त्री , 7/ 82 


33 आई ही 8/ 


१. नाई . टी 9/ 82 


2. प्रारियंटल बैर श्राफ कामम , दुर्गापुर 
5. बैंक आफ वर्वाद , दुर्गापुर प्राच , दुर्गापुर 
.! देना बै। दुर्गापुर व च, वाकारो स्टीन मिटी प्रांच 
___ और जमशेदपुर ब्रांच, दुर्गापुर 
5. गुसाईटिस मिलियन बैंक गिटी सेन्टर ब्रांच , 

दुर्गापर 
G आन्ध्रा बैक , दर्गापुर 
7. मन्टल चैव आफ, दिया , दुर्गापुर 
8 . इलाहाबाद बैंक दुर्गापुर आच, दुर्गापुर 
9. न्यू बैंक आफ इंडिया , दुर्गापुर और उनके कर्मकार 


- - 


- - - - - - - - 


[ भाग [[ - - खण्ड 3 ( ii ) ] 
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3 


• - - - - 


3 . नई ही 10/ 92 


एल- 12011 ( 13 ) / 81दी- 2 ( प.) 
दिनांक 11 - 8- 1982 


इलाहाबाद बैंक , बोकारो स्टील सिटी ब्रांच , बोकारों 

स्टील सिटी , धनवाद । 
2. बैंक प्राफ बडौदा , बोकारो स्टील सिटी यांच, 

बोकारो स्टील सिटी , धनबाद । 
3. ब्रांच प्रबन्धन , सिडीकेट बैंक , बोकारो स्टील सिटी 
यांच , वोकारो स्टील निटी , धनबाद और उनके 

महार । 
राउला स्टील प्लाँट ग्राफ स्टील अथारिटी माफ 
इडिया लिमिटेड और उनके कर्मकार । 


36. अाई दी . 12 / 82 


पल- 290 12 /12/ 81 - दी - 3 ( बी ) 

दिनां + 10 - 8-19.32 


37. आई. डी . 14/ 82 


एल- 27012/ 1 /82- डी - 3( बी ) 

दिनां शून्य 


38. आई . डी . 1 /83 


एल-12011 / 3-82- डी - 4 ( ए ) 

दिनाक 20- 1-19 . 3 


3 9. श्राई . डी 2/23 


बिवादी मंगनिज माईस आफ टाटा पायरन एण्ड 

स्टील कंपनी लिमिटेड, जोदा , क्योंझर और 

श्री एन . एस . दूबे । 
क्षेत्रीय प्रबन्धक , प्रान्ध बैक , भुवनेश्वर और उनके 

कर्मकार । 
पारादीप पोर्ट ट्रस्ट , पारदीप पटा , और श्री बी . 

भाई । 
मंसर्स बिसरा स्टोर लाईम माइन कंपनी लिमिटेड , 

विमित्रा पुर और श्री मंगा राम दीप । 
1. युनाईटिड बैंक आफ इंडिया , गऊरकेला । 
2 प्रार . एम० युनाईटिड बैंक आफ इंडिया, भुवनेश्वर 

और उनके कर्मकार । 
मैसर्स प्रान्ध्रा बैंका , कटक , और उनके धर्मकार । 


पल - 38012/ 3/ 33 - डी - 4 ( ए ) 

दिनांक मान्य 
एल-29012/ 81/ 82- सी -3 ( बी ) 

दिनांक 1 - 7-83 
एल - 12012/ 30 1 / 82- डी - 2 ( प. ) 

दिन 307 1983 


40, अाई ही 3 /93 


47 . आई सी . 4/ 83 


42. आई . डी . 1/ 64 


एल - 1 210 12 / 26/ 3.3- डी - 410 

दिनांक 23-12- 1983 
पल- 29012 / 3/ 77- डी - 3( बी ) 

दिनाक 18- 12- 1984 


43 . आई. डी . 2 / 84 


श्री पी . के , जैन , रेजिग कंट्रेक्टर श्राफ दूंगरी लाईनस्टोर 

माईन्स आफ मैसर्स इडस्ट्रीयल डिवलपमेंट कारपोरेशन . 
माफ उडीसा लि . और उनके कर्मकार । 


44. अ. ई . डी 3 / 84 


एल- 260 12/ 2718.3- डी - 3 ( बी ) 

दिनांक 21 - 2 -1984 


मैसर्स एस . लाल एण्ड कंपनी लिमिटेड, आनर श्राफ 

जिल्लिंग लगलोटा पायरन और माईन्स बारबिल , 
क्योंझर और उनके कर्मकार । 


45 माई डी . 4/84 


एल- 290 11 / 26/ 83- डी - 3 ( बी ) 

दिनां 28 - 2- 1981 


सन्दरगढ़ माईनिग लेबर कंट्रेक्ट कोपरेटिव सोसाइटी 
लिमिटेड , कंट्रेक्टर पुरणापानी लाईम स्टोर एवं 
होलामाईट क्वेरी आफ राऊरकेला स्टील प्लांट माफ 
एस ए . आई . एल . पुरण पानी, जिला सुन्दरगड 
और उनके फर्मकार । । 


46. आई. डी . 5/ 84 


एल -29011/ 13/ 84- डो -3( बी ) 
दिनांक 2- 3 - 1984 


बिस , स्टार लाईम कंपनी लिमिटेड , बिरामिनापुर , 

सुन्दरगढ़ , और उनके कर्मकार । 


47. आई . डी . 7/ 84 


एल -26012/ 25/ 83- डी - 3 ( बी ) 

दिनांक 23 - 3- 1984 


मैसर्स एस . लाल एण्ड कंपनी लि . , प्रानर, जिल्लिंग 

लगलोटा पायरन मोर माईन्स बाबिल , क्योंझर 
और उनके धर्मकार । 


48. आई . डी09/ 84 


एल- 260 12/6 / 78- डी -3 ( बी ) 

दिनांक शून्य 


मैसर्स एम , एच . रहमान, प्रानर श्राफ गोली पायरन 

माईन्स पो . गाली, क्योझर और उनके कर्मकार । 


YGI /84 - 5. 
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49. आई . डी . 10/84 


एल - 27012/ 3/ 83- डी - 3 ( बी ) 

दिनाँक मई , 1981 


50. आई . डी . 11/ 84 


एल- 27011/ 14/ 53- सो - 3( बी ) 

दिनांक मई, 1984 


51. आई. डी . 12/ 84 


एल - 29011/ 77/83- डी - 3 ( बी ) 

दिनांक 30- 5-1984 
एल -26011/9- 83 / डो -3( बी ) 
विनाक शून्य 


इंगानिसारन भैगनीज म इंसाफ मैगनीज और ( इंडिया ) 

लिमिटेड , नागपुर और उनके कर्मकार । 
सिलगारा गुर्दा बालदा एण्ड कलमाती मेगनीज माईनस 

प्राफ उड़ीस , उड़ीसा माइंनिग कारपोरेशन भुवनेश्वर 

और उनके कर्मकार । 
उडीसा कंस्ट्रक्शन कारपोरेशन भुवनेश्वर और उनके 

कर्मधार । 
मंसर्स भित्रसेन एण्ड कम्पनी , ठेकेदार, कमी । प्रायरम 

माईन्स आफ उड़ीसा मा ईनिग कारपोरेशन लि . , 
मैसर्स बारबिल माईनिग · कं ., ठेकेदार, काल्टा 
आयरन माईन्स माफ राउर केला स्टील प्लांट और 
मैसर्स कलिंग माईनिग एण्ड ट्रान्सपोर्ट , ठेकेदार 
काल्टा प्रायरन और माईन्स , राउरकेला स्टील 
प्लांट के प्रबन्धतंत्र और उनके कर्मकार । 


52. आई . डी . 13/ 84 


क्रमांक विविध मामला 

मंख्या 


प्रार्थना पत्र से संबंधित 
प्रमुख विषय की संख्या 


पक्षकारों के नाम 


प्रार्थना -पन्न की भौद्योगिक विवाद 
प्राप्ति की तारीस अधिनियम 

___ की धारा 


5 


1 2 
1. 1983 का एक 


3 
माई. डी . 5/ 81 


6 - 5 - 1983 


33 ( 2 ) 


मैमर्स एस . लाल एंड कंपनी लि , 

बारबिल बनाम श्री बैदा मोहनता 


2. 1983 का दा 


आई . डी . 5/ 81 


6 - 5 - 1983 


_ 33( 2 ) 


3. 1983 का तीन 


प्राई . डी . 5/ 81 


26 - 7- 1983 


33 ( 2 ) 


भैसर्स एस . लाल . एण्ड कंपनी लि . 
बारबिल बनाम श्री बकुंठा तांती 
श्री एम . लाल एण्ड कंपनी 
लिमिटेड , बाराबल बनाम श्री 
सुदाम सिंह 
एस - 11025 ( 6 )/ 84-डी -4 ( बी ) ] 
म . एस . मेहता , जैस्क अधिकारी 


[# 


New Delhi, the 13th August , 19844 


ORDER 


S .O . 3013 . - Whereas the industrial dispute specified in the Schedule hereto annexed are pending beforc 
ShriJ. M . Mahapatrathe Presiding Officer, IndustrialTribunal, Bhubaneswar . 


And whereas the services of Shri J. M . Mohapatra aro no longer available ; 


Now, therefore, in exercise of the powers conferred by section 7A read with sub - section (i) of section 33B of 
the Industrial Disputes Act , 1947 (14 of 1947), the Central Government hereby constitutes an Industrial Tribunal, 
the Presiding Officer of which shall be Shri K . C . Rath with headquarters at Bhubanoswar and withdraws the pro 
ceedings in relation to the disputes pending before the said Shri J. M . Mohaptra , Presiding Officer, Industrial Tribunal, 
Bhubaneswar and transfers the same to Shri K . C . Rath Prosiding Officer, Industrial Tribunal, Bhubaneswar with 
the direction that the said Tribunal shall proceed with the proceedings from the stage at which they are transferred 
to it and dispose of the same according to law , 


[F11 I 


V 


3 (ii) ] 
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THE SCHEDULE 


SI. 


Case No. 


Name of the Parties 


No . 


Number and date of the order 
of the Government of India, 
Ministry of Labour, 
New Delhi. 


1 2 
1. I. D .3 /76 


- 


- 


- 


- 


M /s . National Insurance Company Limited , Calcutta . 


17011/13/71 
LRI dt- 6 - 1 -76 
L - 26012 (3) /76 -D . IV (B ) 
it. 22 - 9 - 76. 


2. I.D . 6 /76 


3 . I. D . 9 /77 


L - 42011(23 )/ 76 -D .II(B ) 
dt. 20-12 - 77 


And its workman Sri B . S . Las Rourkela Steel Plant 
of Steel Authorities of India Ltd . 

And 
Their workman . 
Food Corporation of India , Orissa region , regional 
Office, Bapujinagar Bhutanoswar . 

And 
Their workman . 
Indian Overscas Bank , Bhubaneswar 

And 
Their workman . 
Food Corporation of India , Bhubanoswar 

And 
Their workman . 
Rourkela Stoel Plant of Stoel Authority of India " Limi 

ted . 


4 . I. D . 2 /78 


L -12012 /134 /77 -D .IIA 
dt. 2 - 5- 78 


5 . I.D . 5/78 


L - 42011 (2 )/ 76 - D . II / 
(B ) dt. 23 -9 -78 . 


6. I.D . 2/79 


L - 26011 / 12 /77 - D . III 
( B ) dt. 30 -6 - 79 


7. I. D . 3779 


L -26011 / 11 / 77 - D . III( B ) 
dt. 28 - 6- 79 


8 . I. D . 6 /79 


L - 29011 /37 /78 - D . III( B ) 
dt. 17- 12- 79 


9 . I. D . 8 /79 


L -26011/2 /79 - D . III (B ) 
dt. 21- 12- 79 


Vrs . 
Their workman . 
Rourkela Steel Plant of Steel Authority of India 
Limited . 

And 
Their workman. 
Rourkela Steel Plant of Steel Authority of India 
Limited . 

And 
Their workman . 
M /s . Mining Transporting Company, Contractor of 

Kalta Iron mines of Rourkela Steel Plant of Steol 
Authorities of India Limitod . 

And 
Their worhman . 
Management of Boula Chromite Mines of M /s. Ferro 
Alloys Corporation Ltd . Bhadrak , Dist-Balasoro. 

And 
Their worhman. 
M /s. S . Lal & Company Ltd . Barbil Keonjhar. 

And 
Their workman . 
Jililing Longalota Iron Mines of M /s , S. Lal & 
Co . Ltd . Borbil, Keonjhar. 

And 
Their workman . 
Jjliling Longalota Iron Mines of M /s. S . Lal & Co . 
Barbil, Keonjhar. 

And 
Their workman . 


10 . I. D . 1/80 


L - 29011 /22 /79 - D . III (B ) 
dt. 2 - 1 - 80 


11. ID . 5/80 


L - 26011 /2 / 80 / D . III (B ) 
dt . 23- 7 - 80 


12 . I. D . 6 /80 


L - 26011 /4 /80 - D . IIT( B ) 
dt, 25- 7- 80 . 


13. I. D . 7 /80 


L -26011/ 5/80 - D .III(B ) 
dt. 25- 7- 80 
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14 . I. D . 8 / 8 


L -26011/7 /80 - D .IIJ(B ) 
dt. 25 - 7 -80 


15. I. D . 8/80 


L - 26011/ S / 80 - D . III( B ) 
dt 25- 7- 80 


16 . I. D . 11/80 


L - 12012 /135 /79 - D . II( B ) 
dt. 26- 9- 80 


17. I. D . 14/80 


L - 26011/ 13 /80 - D .III( B ) 
dt 13 - 10- 80 


18 . ID . 15 /80 


L -38012 /2 /79- D . IV (A ) 
dt. 15- 11 - 80 . 


19 . I. D . 1 /81 


L -24012 (1)/80 - D . IV ( B ) 
dt. 26 - 8 - 80 . 
L -24012 (1)80 -D .IV (B ) 
dt. 15 - 12- 80. 
L -26011/12 /77- D . III( B ) 
dt. 16- 1 - 81 . 


20 . I. D . 2 /81. 


Jilling Longalota Iron Mines of M /s. S . Lal & Co . 
. Ltd . Barbil Keonjhar . 

And 
Their workman . 
Jilling Longalota Iron Mines of M /s . S. Lal & Co . 
Ltd . Barbil , Keonjhar. 

And 
Their workman . 
Management of Punjab and Sindh Bank , Cuttack . 

And 
Sri Harpal Singh . 
Jilling Longalota Iron Mines of M /s. S. Lal & Co . 
Barbil , Keonjhar. 

Vs. 
Their workman . 
Management of Paradeep . Port Trust, Paradip , Dist., 
Cuttack . 

And 
Their workman. 
Management of Talcher C lliery of Central Coalfield 
Ltd . Dera Colliery. 

And 
Sri G . C . Das. 
Rourkela Steel Plant of Steel Authority of India 
Ltd 

And 
Their workman . 
Jilling Longalota Iron Mines of M /s. S. Lal & Com 
pany Borbil , Keonjhar. 

And 
Their workman . 
(1) Supdt. Orissa Mineral Development Company 

Ltd . Thakuranivia Barbil, Keonjhar. 
2 ) The manager Thakurani Iron Mines of Md. 

Sorajuddin & Co. Thakurani Keonjhar. 
(3) Regional Manager, Orisra Mining Corporation 

Ltd . Barbil Keonjhar . 
(4 ) The Commercial Executive M /s. S. Lal & Co . 

Barbil Kconjhar. 
(5) The Manager Roida Iron Mines of K . N . Ram 

Barbil , Keonjhar. 
(6 ) Regional Manager , Gandhamasdan Iron Mines 

of O .M .G . Ltd ., Luakati, Keonjher. 
(7) Administrative Officer Hindustan General 

Electrical Corporation Ltd ., Barbil, Keonjhar. 
8 ) Manager Guali, Keonjhar. 
(9 ) M /s. Arjuna Ladha, Chaibasa . 
( 10 ) M /s. S. C . Padhee Mine owner Joda , Keonjhar . 
(11) The Manager, Surguturia Iron Mines of M /s. 

R .S . B . Dco Barbil , Keonjhar. 
(12 ) Manager, Jalhari Iron Mines of M /s. K . M . C . 

Banspani, Keonjhar . 


21. LD . 3 /81 


L - 36012 /14 /80 -D . III( B ) 
dt. 26- 1 - 81 


22 . I. D . 5 /81 


L - 26011/ 18 /80 /- D . III( B ) 
ct. 4 -3 -81 


[ M IL - - 153( ) ] 


1 st T 


77FA1? , 1 : 31, 4231 , 1206 


(D ; Founge : Jaeorg Iron Mines of M /s. H . G . 

an ya Barbi . lvunjhar 
( 11 ; * kirgta Mines Pvt. Ltd . Chaibasa , Singh 

bum . 
( 15 ) Mrgilat Rungta , Chaibasa Singhbhumi. 


Their orkuan . 
Tie 31 !2190 , 100 ! Bi Ceritr i Coalfields Ltd , Dera 


23. 1. D . 6181 


1 /(? ) 


1 - 2 :012 (1) /81- 
lit ?11. 7 - 81, 


TIRL workran . 
Tile Management of Paradip Fon Irust. Paraclip . 


24 . I. D . 8 /81 


13372 1 /81- 1) iyi 
et 1 - 8 - 31, 


25 . 1. D . 9181 


or 


4 -26011/ 14180 / D . LLIB ) 
ct. 29- 8 - 81, 


The workwan . 
Focr < 12 Sleel Plant of Steel Authority of India , 
Rorrela . 

And 
ha! workmati. 
Rourkcha Steel Ilan of Steel Authority of India . 


26 . I.D . 10181 


1 -26 ) !1, 14 80 - 0 .111 (B ) 


27 . 1. D . 1 /82. 


L -2002 :42, 81- D . HITE ) 
It. 5 . 1 - 32 . 


Their workrull . 
Rourkola. Steel Plant of Steel Authority of India 

Limpiut. 


28 . I. D . 2 /32 . 


L - 25411 /9 /61- D .III( 13 ) 
ft. 23 - 1 - 82 . 


29. I.D . 4/82. 


L 13012 (16)/SI-DIV (B ) 
it 17- - 82 . 


Trir ork nan . 
ja asua Irun Ores Mules of the fourkela Steci plant 
of Stcel Authority of India Limited , Rourkela . 

And 
their workman . 
in Volley Area , M s. W . C .L . Brajarajnagar, Sambalpur 

Catern Coalfiells Lid ., Il Valley Area , Brajaraj 
nagar . 

And 
This workuan . 
Bi a Strie Line Co . Ltd ., Bıramitrapur, Suncerghra . 


30. I.D . 5 /82 . 


L 29011 /48,81- 0 KB) 
dv. 1 )- 5 -82. 


31. I. D . 6 /82 


L -1311 /38 /39 -DICC ) 
rt. 19 - 5 - 32 . 


32 . I. D . 7 /82 . 


L -4912/6/81- D .I (I. 
c , 31- 5 - 82. 


Si Whendra nip . 
lagunent of Allahabad Bank , Calcutta . 

Ani 
Ti sir workman . 
V eral Exploration Corporation Limuted , Nagpur. 

An ! 
Tl air workman . 
Minogenent of Central CoasGelds Limited , Dhen 
1921. 

And 
Tv Workman . 
( Indian Bank . Durgapur Branch , Durgapur. 


33. I. D . 3/82 . 


1. -24012 (7 )/32-DIÉES 
dt. 3 - 7 - 82. 


34. S. D . 9 /82. 


4 -1011 (64181- 1). [ " 
Chu1. 22 -7 - 32 . 


Cei intal Bank of Commerce . Durgapur. 

tdk of Daroca , Durgapur Branch , Durgapur. 
ribelül Eral: D . « 2 ; ur Branch , Bokaro Steel 

City ranch and Jamsheupur Branch , Duigapur. 
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35 . I. D . 10 /82. 


L - 12011( 43) /81 - D . Il 

( A ) dt. 11- 8 -82. 


36 . I. D . 12 /82. 


L - 29012 /12 /81 - D . III 
(B ) dt. 17-8 - 82 


37. I. D . 14 /82 . 


L .27012 /1 /82- D .III 
( B ) dt. Nil. 


38 . I. D . 1 /83. 


L - 12011/3 / 82 - D . IV 
( A ) dt. 20 - 1-83. 


39 . I. D . 2 /83. 


L - 38012 / 3 /83 - D . IV 
( A ) dt. Nil. 


(5) United Commercial Bank City Centre Branch , 

Durgapur 
(6 ) Andhra Bank , Durgapur. 
(7) Central Bank of India , Durgapur, 
(8 ) Allahabad Bank Durgapur Branch , Durgapur, 
(7) New Bank of India Durgapur. 

And 
Their workman 
Alahabad Bank , Bokaro Steel City Branch , Bokaro 

Steel City , Dhanbad . 
(2 ) Bank of Baroda , Bokaro Steel City Branch , 

Bokaro Stoei City , Dhanbad . 
( 3 ) The Branch Manager , Syndicate Bank Bokaro 
Steel City Branch , Bokaro Steel City Dhanbad . 

And 
Thoir workman . 
Rourkela Steel Plant of Steel Authority of India 
Limited , 

And 
Their workman . 
Bichakundi Managanese Mines of Tata Iron and 
Stoel Co . Limited , Joda , Keonjhar. 

And 
Sri N .S . Dubey . 
Regional Manager, Andhra Bank , Bhubanoswar. 

And 
Their workman . 
Paradip Post Trust, Paradip , Cuttack . 

And 
Sri B . Bhoi. 
M /s. Bisna Store Limo Store Mine Co. Ltd ., Biramitra 
pur . 

And 
SriManagaran Deep . 
(1) United Bank of India Rourkola . 
(2 ) R . M . United Bank of India Bhubaneswar . 

And 
Their workman . 
M /s. Andhra Bank , Cuttack . 

And 
Their workman . 
Sri P. K . Jona , Raising Contractor of Dungri Limo 

Store Mines of M /s . Industrial Development 
Corporation of Orissa Limited .. 

And 
Their workman . 
M /s. S. Lal and Co. Limited , Owner of Jilling 
Longlota Iron Oro Mines Barbil, Keonjhar . 

And 
Their workman . 
Sundergarh Mining Labour Contract Co -operative 

Society Limited , Contractor Purunapani Lime 
Store & Delamite Quarry of Rourkela Steel Plant 
of S . A . I. L . Purunapani, Dist. Sundergarh . 

And 
Their workman . 


40 . I. D . 3 /83 . 


L -29012 /81 /82 - D . III 
(B ) dt. 1-7-83 . 


41. 1.D .4/83 . 


L - 12012 /301/82- D . II 
( A ) dt. 30 - 7- 83 . 


42 . L. D . 1 /84 . 


L - 12012 (26 )/83- D . IV 
(A ) dt. 23 - 12 - 83 . 


43. I. D . 2 / 84 . 


L - 29012 /3 /77- D . IL 
(B ) dt. 18 -12-84 . 


44. I.D .3 /84 . 


L -26012 /27 /83- D . III 
( B ) dt. 21-2 - 84 . 


45. I. D . 4 /84 . 


L - 29011/ 86 /83 - D . III 
(B ) dt. 28 -2-84 . 
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46 . I. D .5/84. 


L - 29011/ 13 /84 - D . III 
( B ) di. 2-3 - 84 


47. I. D . 7 /84 . 


L - 26012 /25 /83 - D .III 
( B ) dt. 23- 3 - 84 . 


48. I.D .9 /84 . 


L - 26012 /6 /78 - D . III 
( D ) dt. Nil , 


47. 1.D. 10 /84. 


L - 27012 / 3 /83- D . III 
(B ) dt. May , 1984 . 


Bisra Storo Limc Co . Limited , Biramitrapur, Sunder 
garh . 

And 
Their workman . 
M /s. S . Lal & Co . Limited , Owner Jilling Longalota 
Longalota Iron Ore Mines, Barbil , Keonjhar. 

And 
Their workman . 
· M /s. M . H . Rahman Owner of Gauli Iron Mines P .O . 
Gauli, Keonjhar . 

And 
Their workman . 
Inganijharan Manganese Mines of Manganeso Ore 
( India ) Limited , Nagpur. 

And 
Thoir workman . 
Siljora Gurda Balda and Kalamati Manganese Mines 
of Orissa , Orissa Mining Corporation Bhubeneswar . 

And 
Their workman . 
Orissa Construction Corporation Bhubanaswar. 

And 
Their workman . 
Management of Messrs Mitersen and Co. Contrac 

tors, Kasira Iron Mines of Orissa, Mining Cor 
poration Ltd ., Messrs Barbil Mining Co , Contrac 
tor , Kalta lion Mines of Rourkola Steel Plant 
and Mossrs Kalinga Mining and Transporting Co . 
Contractor, Kalta Iron Ore Mines, Rourkela Steel 
Plant . 

And 
Their workman. 


50 . I. D . 11 /84 . 


L -27011/ 14 /83 - D .III 
( B ) dt. May, 84 . 


51. I. D . 12 / 84 . 


L -29011 /77 /83 - D . III 
(B ) dt. 30 - 5- 84 . 


52 . I. D . 13 / 84 . 


L - 26011 /9 /83 -D . III 
( B ) dt. Nil. 


Name of the parties. 


Date of receipt of 
the application . 


Section of the I. D . 
Act . 


Sl. No. Misc . Case No. Number of the main 

case in connection 
with which this 
application has 
arisen . 

3 
1. 1 of 1983 I.D .5/ 81 


6 -5- 1983. 


33 (2) 


2. 2 of 1983 


I. D .5 /81 


6 -5 - 1983 


33 (2 ) 


M /s. S . Lal and 
Co. Ltd . Barbil 

Vrs 
Sri Baida Mohanta 
M /s. $ . Lal and Co . 
Ltd . Barbil 

Vrs 
Sri Baikuntha 

Tanti. 
M /s . S . Lal and 
Co . Ltd . Barbil 

Vrs 

Sri Sudam Singh . 
[No. S - 11025 (6 )/84- D . IV (B )] 
S . Ş. MEHTA , Desk Officer 


3 . 3 of 1983 


I. D . 5 /8 " 


26 - 7- 83 


33 (2 ) 


va - 49 
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New Delhi, the 10tu September, 1984 


S . O . 3014. - - in puisuane u cocon 17 of the lust a 
Disputes Act, 1947 , ( 14 of 1947), tie Cenjal Govcininect 
hcreby publishes the following award of the Central Govern 
ment Industrial Tribunal No. 3 , Dhanbal in thc indust, ial 
dispute between the emplo , eis in keition to he mana e ziert 
of E . C . Ltd ., Sanctor:a , P . O Disbergarh , Dist Budvan 
and their workmen , which was received i y the Cria 
Govornuent on the 30 h Tugus , 1941 


5 . The case of the rangement, however , is that there is 
10 letationship of einuloyer and employee bezween the 
wat !! ! Puhlan ale r a1792626111 and it is stated that 

2 CO . 1024 vrku d .. Tas neiu elaployed as full tme 
1 ,7512an n by CI ! owner or by the present 
. ! , 

Legelser ) C 21 Ocause he is not a 
Hanhin perunt i 

not nia .n .a pable . It is also 
Ta ea that the coll is Employees Union has no 
woo Estad ja se lua fit will dis , ll e . 


BEFORE THE CENTRAL GOVT. INDUSTGIAL TRIBLI 
NAL -CUM -LABOUR COURT NO . 3 , DHANBAD 

Reference N . 91 / 32 
PRESENT : 
Shri J. N . Singh , 

Presiding Officer. 


6 . Accord ng to the inaigement the concerned workman 
is à lui 

o u vi ci hat box at y and he is no : 365 ding in the 
p . ec ne Gucot House is aritged . He Washes clothes 
53 65 . , Or CO2u uns and LO washes wlo hics of the 
Oficers of tae colliery. He is , however , given bad sheets 
and othur clothes of the gi. cst house which he washes on 
certa . n rates for which he submits bill and payment is made 
by voucher. It is den ed thai the washing materials were 
ever suppl ed by the 13tshile owner or the present mange 
ment . It is submitted that as there is no relationship of 
employer and cmployee the question of regularisation does 
? i se at all. 


PARTIES : 


7 . The point for consideration is as to whether the action 
of the management in not regularising Md. Samsuddin the 
concerned workman as wadeiman with effect from 21- 1 - 73 
18 justified 


Employers in relation to the riangement of Lastern 
Coalfields Ltd ., Sanctonia , P . O . Dishei gaih (Burdwan , 

AND 

Their workman 
APPEARANCES : 

For the Employers- Sri B . N . Lala , Advocate 

Fut the workman Sri J. ni 1, Advocate. 
STATE : West Bengal. 

INDUSTRY : Cool 
Dated , the 24th August , 1984 


8 . On behalf of the workman there is solitary evidence 
oſ the workman himself who has stated that he was working 
as a permanent washerman of the guest house in question 
ulring the time of Bengal Coca Co ., and continued to do 

On1 Brül ad n . 91 . y 1011. There is no paper with 
lm to prove that he ever worked as a regular employee of 
che Bengal Coal Co . , or ( ven under the present mangement. 
The concerned worknda in his evidence has stated that he 
Vas geting Rs. 150 per month from the Bengal Coal Co., and 
ile same amount he is setting irom the present mangement. 
But hela is no such fixadings in the written statement nor 
there is any docunicrt to prove the said fact. If the con 
cerned workinan would i dve been gett ng Rs. 150 per month 
sive before take over 100 nationalisation he must have in 
his possession some papers to prove the said fact. Admittedly 
he never received any appointinent letter for he was ever a 
number of C .M . I . I . hoign he claims to be an employee 
s.nce 1968 . Theie is also 110 ev dence to show that the wahing 
materials were ever supplied 10 him by the earstwhile manage 
ment or by the present mangement. 


AWARD 


The Govt. of India in the Min .suy of Labo ir in exer. se 
of the powers conferred on them U / s. 10 ( 1) ( d ) of the In 
dustrial Disputes Act, 14 of 1917 has referred the dispuce 
to this Tribunal for adjudica on helder Order No . L - I9012 
( 105 ) / 82 - D . IV ( B ) dated the 24th September . 1982 . 


SCHEDULE 


" Whether the action of the Chairman- cum -Nanaging 

Director M /s .E in Coalfields im teu , Sun 
ctor .a , P . O . Dishergarn (Burdwan ) in not iegularis 

ng Md. Samsuddin , Walanan with effet 11011 
31- 1 -73 is justified ? If not, to what relief is the 
workman concerned cartes ? 


2 . The case of the workman is that he is working as 
Washerman under the managen ,ent of Eastern Coalields Ltd , 
in the Company s Guest House at Sitalour, fe has been work 
ing there as such since before take over and nat onal : ation 
of non - coking coal mines. The said guest house prio . 
take over and nationalisation te r c o Beroal Coul Co . 


9 . The concerned worinn also pleaded in his written 
statement that he was residing in one of the quarters attached 
to tha u Will Lou “ bi js, fact is also nut coriect. 
It is in evideove that ther ? are certa n quarters attached 
to Gliest house meant for Cooks, Bearers, Sweepers , Malis 
etc . of the guest house . In evidence the conc rned workman 

sur w i . 1 noi CS 313 in any w fue quarters 
attached to the glest horse but he is res ding in one of the 
servants quarter artached with the Manager s bungalow . 

W - 3 11 Sr: L Singh, General Manjer in Kapasaia Area . 
At the time of cake over he as Man : ger at Sitalpur guest 
house . It is sta ed by am that the concerned workman was 
1 - Urry 19 , ; I 357 , disini a lord h ri to stay in 
One of the servants 17 arter attached to ho bungalow as he 
greed to wash his cloites and was getting 0 .26 paise for 
Loon piena and 130 raise ini terry cotton riece . This 
Wildless was Manager of Stalpur from 1967 to 1970 and 
again from Decemher 72 19 November 173. He has also 
stated that if the rorepined workman would have been in 
acy wa corne od with the company at the tine of take 
! , " aneca 7 in , " 75,2 l. ya re ommended his 
name for absorption in th - courpany which he did in several 
other cases He has also stated that the concerned workman 
never approached him for it He has, however , stated that 
like a putlic washerman the concerned workman washed 
clothes of the guest house als for which he was paid for 
each iten of clothes washed hv him 


3 . 11 is “ hen stated that he has toen ruviraduthu qi aller 
in the premises of the Gucst House and all facilitics for 
washing clothes of the Grest House like water washing 
materials etc . are provided to him by the management s nce 
before nationalisation . He washes clothes of the Gue + Hoi se 
and is a full time employee on the coupan , such as Swearers . 
Gardeners , Cooks , Waiters etc . 


4 . It is, however subunitted that all other employees 
working in the Guest House such as cools, sweepers were 
all regularised after take over and there is no season as to 
why th oncernd workman should also not be re ter 
as og la imployee of the comranv . According o hin 
washerrien working in front hon als of t corpiny arc 
full time raguini employces and nf the same mattein he shan a 
be regularized · fiull time worker . His derend is that he 
is entitled to he regularised as regular employee wi h compact 
from 31- 1 - 73 when the mines were taken cver by the 
Government. 


10 MW - 1 Sri Chitarinian Sengupta is Manger Adminis 
tration in Eastern Coalfields. All the grest houses are under 
his charme. He has stated that the concerned washerman 
washed clothes of the guest house as a private washerman 
and for which he was paid for each item of clothes washed 
ty hina and that he was not an emplovee of the guest house . 


= 


= 
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He has denied that the concerned workman was ever pro - BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
vided with any quarter of the guest house , Similar in the 

TRIBUNAL, (NO . 2 ) AT DHANBAD 
evidence of MW - 2 Personnel Munger and MW -4 Senior 
Personnel Officer , all of whom have stated that the conccined 

Reference No. 50 of 1983 
Workman is a public washerman and he waslicg clothes of 

In the matter of Industrial Disputes under S 10 (1 ) ( d ) 
the public including clothes of these witnesscs and other 

of thc I. D . Act, 1947. 
officers. MW - 4 has also stated that the concerned workman 
is also running a Lundry . The workman , however, has stated PARTIES : 
that the said Lundry belongs to his son though he also site 
in the Lundry . 

Employers in relation to the mangeincnt of Ranipur 

Unit of Pubelia Colliery of Eastern Coulfields 

Ltd . and their workinen , 
11. The mungement has also flcil the hills submitted by 
the concerned workman for washing clothes of the guest 

APPEARANCES ; 
house which have heen marked Fxt , M - 3 series . These bills 

On behalf of the employess - Shri B . N . I ala , Advocate . 
would show the items of clothes washed by the concerned 
workman and the rate of washing . All these bills udmittedly 

On behalf of the workmen -None. 
bcar the signature of the concerned workman and he was 

STATF : West Bengal. 

INDUSTRY : Coal. 
paid through voucher Ext . M - 4 scries. 

Dated , Dhanbad , 28th August, 1984 
12 . It is in evidçace of the management that in other 

AWARD 
guest houses of Eastern Coalfields also there are washermen 
who wash clothes and ihey get payment for each item and The Government of Ind a in the Ministry of Labour in 
in proof of it Ext . M - 6 series have been feil. All these exeruse of the powers confcried on them under Section 
documents thus clearly indicate tha , the concerned workmin 10 ( 1 )( d ) of the I.D . Act, 1947 bag referred tho following 
washed clothes of the quest house for wbich he payment dispute to this Tribunal fur adjudication under Order No . L 
for cach item at certain rate and they do not show that 19012 (26 ) /83 -DIV ( B ) dated the 31st October, 1983 . 
he was a regular employee of the guest house and was 
getting any monthly pay. 

SCHEDULE 
13 . The management has also filca Ext . M - 1 which is a 

" Whether the management of Ranipur Unit of Parbalia 

Colljery under Eastern Coalfields Ltd ., P . O , Neutoria 
reference made on ihe demand of tlic workmen of S . rupur 

Distt. Purulia was justifled to reject the year of 
and other guest houses for fixing ther working hours . In 

birth ag 1928 in rospect of Shri Ram Bachan Singh 
this reference the name of all the workmen of Sitalpur guest 

Havildar as per CMPF record ? If not, to what 
house have been mentioned but the name of the concerned 
workman does not appear in it. If the concerned workman 

relief the workman is entitled 7 " 
would have been working in the guest house us an cmployee After the notices were sent to the parties the manage 
then his name must have found mentioned in it . Fxt, M - 2 incnt filed their W . S . A . petition was liled by the Secretary , 
is tho dispute rased by this very sponsoring union on which Colliery Mazdoor Sabha rcprçsenting the workmen praying 
the aforesaid reference was made and there also the name a No dispute Award in view of the fact that the conceined 
of the concerned workman docs not appear. 

woiman Shii Ram Bachan Singh wus retrenched due to his 

permanent disablement as per the clause of NCWA - II and 
14 . The only document produced on behalf of the workman 

NCWA- JU . 
is his photograph copy Ext. W - 1 but it does not indicate 
anything. It does not prove that he gut any identity card 

In view of the fact that the concerned workman was re 
from the erstwhile mangement. 

trenched due to his permanent disablement and the sponsol 

ing Union submity that the instant dispute hus hecome in 
15 . It will also appear that though the concerned workman 

effective , a No dispute Award is made in tbis reference . 
claims to be in employment since 1968 and take over took 
place in the year 1973 but he never raised any disptue for 

J. N . SINHA , Presiding Officer, 
his regularisation till 1982 when the present Reference was 
mede. It is admitted by the workman hiinself that he did not 

(No. L - 19012 ( 26 ) / 83- D . IV ( B )] 
ruise any dispute culier, s Adnittedly Vic Cools Bearer s, 
Sweepers etc , of the guest Kouse were rcgularised uſter tahe 

New Delhi, th , 11th September , 1984 
over and nationalisation but even at that time the concerned 
workman did not raise any dispute which clearly means that 
he was not an employee of the guest house but was a public 

S . O . 3016 . -- In pursuance of sect on 17 of the !ndustrial 
washerman and after a lapse of about 9 years he has come 

Disputes Act, 1947 ( 14 of 1947 ) , the Central Goverpment 
with his stale cla m which cannot be allowed nor there is 

hereby publishes the following award of the Cential Govern 
any evidence to substantiate it . 

ment Industrial Tribunal No . 1 Bomhay, in the industrial 
dispute between the employers in relation to the management 

of New Majri Colliery of Western Coalfields Limited , ond 
16 . Considering the evidence on record , I hold that there jheir workmen , which was receivad ty tho Central Govern 
was no relationship of cmployer and employee betwecn the mçnt on the 4th September , 1984 . 
management and the concerned workman and that the con 
cerned workman is a public washerman and so the action BEFORE TIIE CENTRAL GOVERNMENT TRIBUNAL 
of the management in tot regulurising him with effect from 

NO . 1 AT BOMBAY 
31- 1 - 73 is fully justified . In the circumstances be is not en 
titled to any relief . 

Reference No. CGIT -9 of 1984 
17 . The award is passed accordingnly . 

Employerg in relation to the Management of New Majri 

Colliery of M / s. WCL Chandrapur. 
J. N . SINGH , Presiding Omcer, 

AND 
(No. L - 19012( 105)/82-D .IV ( B)} 

Their Workıçd 
S .O . 3015.-— In pursuance of section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947), tlic Central Government 

APPEARANCES : 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunat No. 2 , Dhanbad in the industrial 

For the employer - Mr. P . S Nair, Advocate , 
dispute between the employears in relation to the management 
of Ranpur Unit of Phi belia Callery of E . C . Ltc and their 

I or the workmen -- Mr. S Mashar, President KKK 
workman , which was received hy the Central Government 

Sang . 
on the 31st August, 1984 . 

SSATE : Maharashtra 

INDUSTRY : Mining 
779 G1/84 7 
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Sat-Group Estt . ( M ) 176 Quiel 4th August, 1980 
Bombay, daed the 26th day of July , 1984 

is justified ? If not, to what relief is the concerned 
AWARD 

workman entitled ” . 
The Government of India , Ministry of Labour , by order 

A departmental inquiry was instituted against P . S . 
No. L - 22012 (68) /83- D . II ( B ) , D . V . dated 27th April , 1984 

Choudhary , who at the relevant time, was Secretary of the 
in exercise of the powers conferred by clause ( d ) of sub 

worker s Union known as K . K K . Congress, in Satpura II 
section ( 1 ) of section 10 of the Industrial Disputes Act, 1947 

Mines of Pathakhera Aiea of Western Coalfields Limite .l. He 
14 of 1947 ) referred to this Tribunal for adjudication an 

was charge - sheeted for preparing a false TA , Bill. I re 
industrial dispute between the employers in relation to the 

produce the relevant part of the charge as the statement 
management, of New Mari Colliery of M / s. WCI. post 

uf allegations : 
office Majri, Dist . Chandriſur (MS) and their workmen in 
respect of the matters specified in the schedule mentioned 

" That you have submited a false T . A . Bill for Rs. 562 
below 

for journey claimed to have been vndertaken by 
SCHEDULE 

you on official duty from Pathakhera to Calcutta 

on 6 - 5 - 78 by road and Jack on 13- 5 - 78 to 15 - 5 - 78 
" Whether the action of thc mangement of New Majri 

again by road . it has been reported that you have 
Colliery of M / s, Western Coalfields I.td Post Office 

neither undertaken the said journey for going to 
Majri, Distt. Chandrapur (MS ! in striking off the 

Calcutta and coming back on aforesaid dates nor 
name of Shri Rair krishan Balrup workman with 

were present in the Arbitration proceedings held at 
effect from 14 -6 - 82 and thereby effecting termina 

Calcutta on 8 -5 - 78 and 9 - 5 - 78 . 
tion of services is justified ? If not to what ielief 
the workman is entitled ?" 

In the said T . A . Bill you have also deliberately failed 

to mantion specifically the name of the Union which 
Parties filed their settlement. Today when it was fixed for 

you went to represent during the arbitration proceed 
hearing aftei some discussion the parties intimated that they 

ings at Calcutta on the aforesaid dates . By an 
have settled the d spute and fiied th : tesms of setile ment. 

agreement dated 25- 8 - 77 it was clearly specified that 
The employee as well as his uniun member were present. 

the Manage rent will rear the TA /DA e penses of 
He accept this settlement. I am satisfied that it is genuine . I 

only 2 represeníatives of each Union . It is under 
accept the settlement and pass an award in teims of the 

stood that at the relevant time you were office 
settlement. 

bearer of K . K . X . C . and if at all, you would have 

represented this Union in the arbitration proceed 
Award accordingly . 

ings at Calcutta . But, we find that the 2 representa 

tives of this Union have already suhmilied T . A . 
R . D . TULPUI E . Presiding Officer 

Bills separately for attending arbitration proceed 
[No. L -22012 (68 ) / 83 -D .JV ( B ) /D . V } 

ings In view of the above , it is evident that you 

have intentionally taken an advance of Rs. 500 
S . O . 3017.- In pursuan e of section 17 of the Industrial 

towards this journey and have misappropr ated the 
Disputes Act , 1947 ( 14 of 1947 ) , the Central Government 

same and also havo cubmitted a false T . A . hill to 
hereby publishes the following award of the Central Govern 

perpetuated fraud on the company ” 
ment Industrial Tribunal, Jabalpur , in the industrial dispute 
between the employers in relation to the fanagement of WICI 

He was also charged in the same domestic inquiry in respect 
and their workmen , which was received by the Central of another misconduct. My learned predecessor by an order 
Government on the 31st August. 1984 . 

dated 4 - 11- 1982 came to the conclusion that Choudhary could 

not he held guilty of the other misconduct. He came to the 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL cunclusion that the domestic inoury cannot be said to be 
CUM -LABOUR COURT JABALPUR (MP) 

vitiated because of any illegality or for non - observance of 

the rules of natural vatice . The main question that was 
Case No. C . GIT /LC ( R )(34 ) of 1981 

left to be decided therefore , was whether the findings of the 

Inquiry Officer on the charge - sheet quoted above , were based 
(Ref . Notification No. L-2201205 ) / 81- D IV ( B ), dt. 22-3-81). on proper and reasonal: appreciation of evidence adduced 
PARTIES : 

before him . Now , it is settied view that this Tribunal can 

re - appreciate the evidence and itself to come to its order the 
Employers in relation to the Management of Satpura 11 

conclusion as to whether the charges have been proved on 
Mines of Pathukhera Area of W . C . Ltd ., 

the evidence adduced . It is wholly unnecessary to repeat the 

P . O . 
Pathakhera , ristrict Betul (MP ) and their workinan 

various facts in this case as I am annexing the order of my 
Shri P . S . Choudhary , Clerk Grade II, represented 

learned predecessor who decided one part of this Reference . 
through the Koyla Khadan Karamchari Congress , 

I will proceed to examine whether the charge on the first 
Western Coalfieldst Ld .. PO . Pathakhera , District 

point as to making of false T . A . Bill could be sustained 
Betul ( M . P .). 

against the delinquent oficial. 


APPEARANCES : 

For Management- Shri P . S . Nair, Advocate. 

For Union - Shri L . N . Malhotra . Advocate . 
DISTRICT : Betul (MP) 

INDUSTRY : Coal. 


Chondharv was a grade IT Cleik. Admittedly , he was also 
the Secretary of a Unior Now , it was agreed between the 
various Unions and the Management thai the latter would 
hear all exneneps the Unjon renresentatives, going to 
Calcutta for attending the arhita ntion proceedings . The 
relevant clause of the agrement reads as under : 


AWARD 


“ Expenses of the arb tration including fees of the Arbi. 

trator and parties will be borne by the Management, 
Testricting the number nf such Officials to two each 
of the parties whose expenses will be so torne ." 


Dated 24th August, 1984 
The Central Government in exercise of its powers under 
keciion 10 of the Industrial D sputes Act , 1947 referred the 
following question for adjudication vide notification cited 
atove : 


“ Whether the action of the Management of Western 

Coalfields Limited in relation to their Satpura !! 
Mines of Pathakhera Area , P . O . Pathakhera, Distt . 
Retu ! (MP) in dismissing Shri P . S . Choudhary . 
Clerk Grade 11 vide their letter No. WCL / Agent / 


By the above clarise , the oumber of represeníatives attending 
the Calcutta arbitration was restricted to the is parti. 
nent to note that the agreement is with the Un or and , 
therefcre, the Union was entitled to be reimbursed the ex 
renses of its representatives. The representatives as such had 
no ious standi to den anu reimbursement of the expenses 
incurred in attending the Calcutta arbitration This position 
is important as it hon a very material bearing in appreciatig 
the conduct of Choudhary. 


[ 


Il - 


u $ 3 ( ii) ] 
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- 
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According to the Management, Choudhary had drawn an 
advance of Rs. 500 agarast TA /DA expenses for allerding 
arbitration at Calcutta . Subsequently , he submitted a bill of 
Rs. 562 us expenses incurred by him in Calcutta , We are 
not conce, ned whether the balance amousl ur Ry. 62 was paid 
or not. But accoiding to the Min Lcment, this constituted a 
scrious misconduct as Chaudhury did 110 ; go to Culcutta and 
did 101 attend the abitation , v here . he had ( luunted 
Rs. 200 for going to Calcutta and Rs. 200 for the ieturn 
journey. Then he has claidied Rs. 102 ay duly allowance at 
the rate of Rs. 18 per lay, Frou his bill, it would appear 
that he undertook the journey to Calcutta by loud and the 
distance between the Collitry and Calculta 19 1358 kms. 
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Much stiess has been laid on the fact that Choudhary 
claimed Rs. 200 the journey running into 1358 kms. donc 
hy road , Ths is always permissible . The intention is that 
the representative should go by train and probably they 
would be given the Most class farc but inat seems to be the 
extreme limit upto which the travelling expenses could be 
charged. Therefore , wben Choudhary put the amount of 
Rs. 200 as expenşce for a road journey , it could not be 
said that any irregularity was donc. Here again , it was open 
10 the Ancounts Department of the Managernent to pass or 
refuse the payment or 10 pay a lesser amount but not much 
could be made of the fact that he had done a long journey 
of 1358 kms. and charged only Rs. 200 . 


It is true that Choudhary could not claim ie -irnbursement 
fruar the Management, but he be .118 Mon paid employee , 
beems to have drawn an advance against his propose ! Visit 
1o Calcutta . It appears that the Account Department of the 
Management, as also Choudhary , vlid not uppreciate the true 
position that ho ay represe. italue of a Union was not en 
titled to directly ciemand from thự Management the payment 
ol T . A . It could have been done by the Union he represen 
tcd but if he has drawn such a payl ent, it cannot be said 
to be a misconduct . Sitei all , the payment had Leer: drawn 
against the emoluments he has to Ilceive from the company. 
If it was held to be iricgular , it could always be leducied 
fiom his salary for the next month without any trouble . 
Mulicr, it was for the Manage . nert not to have passed 
the payment of the advance 3mount . He cannot be cald to 
havc donc any misconduct lipto this stage . 


Wc then come to the next important point wbether he 
had really gone to Calcutta or not. The medical certificate 
Produced by him clearly indicated that he had been attended 
by Dr. R . N , Choudhary of Calcutta between 8th of May 
and 12th of May, 1978 . Unless it is proved that during this 
Tierio i Choudhury had not gone to calcula , it is difficult to 
disbelieve this ceitilicate . In this rect of the maiter , instead 
of going on surmises and conjecilies, it is much better to 
view it in a broad manner to find out the misconduct. Merely 
because people generally do not go by road to Calcutta , it is 
n ) ground to presume that the journey wag not made by 
road . Since there is ovidence to show that he had gone to 
Calcutta and that he fell sick there , the boitom is knocked 
out of the Managemcnt s case Theic iemains then only the 
quest on whether he could be piud the expenses of going to 
Calcutta . There is no elernent of fraud or deceit much less 
when the advance was taken . It may we l be that a number 
of persons of Congress Union had gone to Calcutta but the 
Management had to defiay the expenses of only two IC 
presentatives . Choudhary did not attend the arbitration 
mecting and therefore , was nol entitled to claim TA / DA . 
hut it was for the Union to decide it as it was their internal 
matter. I do not sce why a person shoud not be paid the 
TA /DA if he had gon ? to Calcutta and fallen sick thero . 
The charges seem alright as far as they go to impute that 
no journey to Calcutta was undertaken hy Choudhary but 
once it is proved that he hai actually gone there Do mis 

onduct survives against him . Rest of the allegalions ugainst 
hiin are misconceived and do not ically amount to mis 
conduct as the element of fraud is wantiny . 


Procceding further , it would be seen thut to start with it 
was the intention of the Un on that he should be a repre 
scntative at the Calcutta albitration proccedings Choudhary 
was its Secretary and it cannot be denied that when he was 
holding such an important office , the Union had deciled to 
put bm 19 one the repi esentatives , Choudhary , in the 
bona fide belief, drew the advance ioi going to Calcutia If 
the Union decides that he shoulit jiot represent it but some 
one else should represent , such a decision was wholly com 
petent and open to the Union . Choudhary cannot be paid to 
have committed any fraud if he had gone to Calcutta to 
represent the arbitiation proceedings . I ain merely mentioning 
those extreme positions to indicate the thin case of mis 
conduct the Management has tried to put up against him . 
It may also be said her that if at the time of takinu tho 
advance, he had not mentioned in his application the name of 
the Union whom he was goirg to represent , the advance 
payment could have been refused but it could not be imputs 1 
that he had done su mischievo lsly of deliberalely on that 
non -mention of the name of the Union itself ammounted 
10 misconduct. The Accounts Department hould have been 
more careful and should have relacd the payment. But as I 
have alieady ponted out earlier , he was Secretary of the 
Union and hopefully he was lo he the representative of the 
Union at the arbitration proceedings . 


I am , therefore, of the view that no misconduct is 
established against Choudhut His removal from service 
was not justified . He would be deemed to be in services. 
He has not worked for all these days and in the circumstances 
of the case , I would only award half back wages from the 
date of order of dismissal from hervice. There shall bo no 
order as to cogte . 


August 24th 1984 . 


JUSTICF K 


K . DURE, Presiding Officer 


BEFORF JUSTICE SHRI S R VYAS (RETD .) PRF 

SIDING OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TRBUNAL -CUM - 1 ABOUR COURT, 

JABALPUR ( M .P . ) 


Choudhary s case is that he went to Calcutta by road and 
foll sick , He has produced a medical certificatc of the doctor 
who attended him . He, treccſore could not attend the arbitra 
tion proceedings at Calcutta . Much of the effort in the inquiry 
was devoted to prove that he had not attend the arbitration 
proceedings . It is admitted by Choudhary that he could not 
attend the arbitration proceedings as he had fallen sick , 
Having taken the advance for going to Calcutta , he way 
nound to submit the claim for the expenses of journey under 
taken by him and therefore , even though he did not attend 
the arbitration proceedings, he could submit such a bill. It 
was open to the Management 10 ray such a bill or not but 
rresentation of the bill itself could not be said to he fraudu 
lent. 


Casc No ( GITAL C ( F ) (34) / 1980 
(Ref. Not ficution No. L -22012 ( 5 ) /83- B .IV Dated 22 -8 - 8 ) , 
PARTIES : 
Employers in relation to the management of Satpura IL 

Mine of Pathakhera Area , of WC Ltd . P . O . 
Pathakhera , District Betul (MP ) and their wo1k 
man Shri P . S . Choudhary , Cleik Grade II , repre 
sented thigh the Koila Khadan Karamachari 
Congiess, Western Coalfields Ltd . P . O . Patha 
khera District Betsil ( M . P . ) 


The other position that 19 wholly clear that the Managc 
ment was bound to defray the expensey of two representatives 
of each of the Unions participating in the arbitration pro 
reedings at Calcutta Therefore, if payment on hehalf of more 
than two representatives was demanded, the Management çculd 
Tefuse such a demand under the agrecment. From all these 
facts, it would be noticed that there is no element of froud 
or fakily involved . Mistakenly the payment has 
hern midc ly the Management dirertly to the reniesentative 
and such a payment could always be deducted from the 
salary of such a person . 


APPEARANCES. 

For Union — - Shui L . V . Malboira , Advocale 

For Management- Shri P S . Nair , Advocate, 
INDUSTRY : Coal. 

DISTRICT : Betul (MP ). 
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ORDER 

Betul ( M . P .) is disinissing Shri P , S . Choudhary, 

Clark Grade Il vide their letter No . WCL Agent 
Datcd , November 4 , 1982 

Sat-Group / Estt ( M ) / 176 dated 4th August, 1980 is 

justified . If not, to what relief is the con - erned wojk 
Briefly stated the facts living rise to this dispute ale 

man entitled ? " 
chese . Sbri P . S . Choudhui y was an employce in the Sal 
pura II Mines of the Pathakhola Area of the Western Coal 
nelds Ltd . He was employed as Lielha Grude il hut was 

7 . Before this Tribunal thc vorkman s contentions are 
alter u domestic enquiry dismissed by an order passed by 

that he hud gone 10 Galcuita in accordance with the 
the management of he Mines on 4 -8 - 1980. It is the justi 

agreement between the m2gement and the Unong that 
fication for this older of dismissal that 19 the subject of 

he claimed hs T . A . and D . A . according to this agreement ; 
This reference . 

that at Calculta he could not attend the sittings of the arbi 
2 . In the Colliery there were four workmen s Unions viz . tration as he was not wall; that he had produced a certificate 
( 1 ) BZRKK Sangh ( 2 ) Bkkus ( 3 ) SKMS and ( 4 ) about his illness from an Authorised Medical Practitioner ; 
kh- K Congress . The workmen was an ollivc bearer of the 

that on 28 - 2 - 1979 there was it strike by the Clerical staff 
Union, KKK Congress . Sometine before 1978 there was a of the Mine who refuscd to disburse the bonus; hai be 
settlement between the aiorusa d union ; and ibe manage 

Culise of this refusal the bonus had to be disbursed by the 
ment of the nne, according to which cc tain disputçs were 

officers of the minc; tbut in order to take revenge on the 
referred to the Sole Albitintion of the Chici Labour Com 

workman who was an active worker of the Union a falsc 
missioner ( Central). In the Arbitration proccedings the charge -sheet was served on aim that thc Enquiry Officer 
management had agreed that iw vepresentatives of euch 

aced with prejudice and bals; that the Enquiry Olliccr col 
of the Union who elected to attend he proceedings will 

luded with the management to give adverse findings ; that 
have ther TA and DA paid by the moagement. 

the charge - sheet were served o i himn only with a view to 
prevent tho worker from taking part in iade union acti 

y ties; that according to the settlement between the Partics TA 
3 . Vide Ex. M ( 13 the workmun Shri P . S . Choudhary , 

and DA was claimed only for two workian though inore 
hereinafter referred to 29 the workman , applied for an 

than two had accompanied the workman to ( alcutta ; that 
advance of Rs, sou to meet his T . A , and D . A . for his 

the changes were false frivolous and werc mcant only to 
journoy to Calcutta to attend the arbitration proceedings. 

hariass the workman and that in these circumstances the 
Besides this workman another workman by name Stiri 

order of dismissal passed by the management is liable to be 
Farooqui was also to accidupany the workman to Calcutta . 

set aside . 
4 . Since the management held doubt about the work 
mao s attendance at Calcutta they made an enqu ry from 
the Chief Labour Commissioner vide Ex. M114 dated 
17 - 1 - 1979 and desied to Low 1 thy workman hac or bad 

8 . On behalf of the management, it was contended that 
not attended the arbitration procecdings. The management 

the work man was rightly charge -sheated for having cla med 
vide Ex. M [ 15 datod 5 - 2 - 1979 was iniormed by the office 

T . A . and D . A . in respect of a journey which was not per 
of the Chief Labour Commissioner that his workman dd formed by him ; that the Lwo charge- sheets served by the 
not attend the arbitration proceedings which were fired for management on the workman wore baced on tacts which were 
8th and 9th May 1978 . The workman had in the mcan proved during the enquiry procecdings ; that the facts on the 
time submitted his T . A . Bill (Ex, N117 ) cla ming his T . A . part of the workman to make such a claim was a serious 
and DA from 6th to 13th May, 1978 . The bill was passed misconduct on his part; that the representation by the work 
for payment by the management, it is not known whether man that he was delivered an unsigned chargc - slieeted also 
payment of the TA bill passed for payınent by the manage constituted misconduct on his part ; that there was no bias 
ment was or was not receivec by thc workman . As ancorul or prejudice on the part of the Enquiry Officer against the 
ing to the management thc workman had claimed T . A . and workman ; that the enquiry was held strictly in accordance 
D . A . in respect of a jouiney, which according to 11, was with the principles of law and jutural justice ; that in view 
at all performed he was served with a charge -sheel Ex. of the fact that the wothman was found guilty on both the 
Mi on 6 - 3 - 1979 . After ile charge -slicet was according to charges the management was iustified in passing the im 
the management , delivered to the workman and he was pugned order of dismissal; that there is neither invalidity 
asked to reply he, instead of replaying to the charge- hect 

nor any illegality in the conduct of the cnquiry and that 
made a false representation that the charge -sheet served on the order of dismissal passed by the management was fully 
him did not bear the signatures of the superintendent of 

justified both on facts as well as in law . 
the Mines . Later on , however , another copy of tho charge 
sacct was served on the workman but this statement that 
an unsigned charge -sheet way served on him , according to 9 . On these picadings of the parties the following issues 
the management , constituted another act of misconduct on were framed for trial : 
the part of the workman . He was therefore, served another 
chargo -sheet Ex. M ]2 on 1,3 - 3 - 1979, 
5 . In reply to both the charge -shects the workman desied 

ISSUES 
the allegations made in the chargc - sheets and contended , 
that on ac . ount of his being an active worker of the 

1. Whether the domestic cnquiry held against the work 
workers union the management was trying to harass him . 

man by the management was in accordance with 
6 . The management thereafter vide Ex. M16 dated 

law and principles of natural justice ? 
17 -3 - 1979 considered the reply subtrytted by the workman 
and appointed Shri S . K . Gupta , Superintepdent of Mines, 
Pathakboru Mine No. II AS an Enquiry Oflicer . The En 

2 . If the domestic enguiry held against the workman la 
quiry Officer then fixed dates for heating and after & few 

not found to be invalid , then whether the punish 
adjournments on the request of the wokman held an en 

ment awarded to the workplan was justified both 
quiry . In this enquiry both the partics led evidence . The 

on facts as woll as in law ? 
Enquiry Officer vide Ex. M / 19 found that the workmen was 
guilty of both the charges. These findings were considered 
by the Agent of the Satpura Minc who by the impugned 

3 . To what relief are the partirs entitled to ? 
onder dated 4 - 8 - 1980 accepted the findings of the Enquiry 
Ollicer and treating the chaiges as suficient to witrant an 
order of dismissal that jave rise to industrial dispute betwçen 

10 . As desired by tho partics the afoie nid Issue No. 1 
the parties . Since the dispute was not nettled during the 

was tried as a preliminary issue Evidence was given by 
conciliation proceeding the Central Government icferred 

both the parties. After the close of the evidence Counsel 
the following dispute to this Tritunal ; - 

for both the parties were heard . My finding on Issue No. 1 

is that the cnquiry held against the workman was in accord 
" Whether the action of the management of Western 

ance with the law and principles of natural justice and the 
Coalfields Limited , in relation to their Satpura II 

workman is oot entitled to challenge it on any valld 
Mines of Pathakhora Area, P . O . Pathakhera , Distt. 

grounds. 


- 


- - - - 
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Reasons for the aforesaid finding : 

Ccr ) instead of by the clerical stall including the workman 

and that hte management was got happy because of the 
11. It was slated by the learned Counsel for the workman strike, it cannot be said that there was any element of mala 
that the enquiry was malaſide and was motivated to barrass fides on the part of the management to chargo -sheet the 
the workman for his trade UNIOL activities. So far as the workman . The facts as they were brought to the notice 
conduct of the enquily and the proceedings held durnig this 

of the management prima facic justified the framing of the 
enquiry nothing was urged on behalf of the workman . 

I cannot, there 
I 

charge -sheet Ex. M / 1 on the workman , 
shall , however , deal with this question also after dealing 

fore, accept the contention that thc charge- shect Ex . M / 1 
with the allegations of malafides and motive to harrass the 

was the result of malafies on the part of the management 
workman for his trade union activities, 

because of the workman s alleged participation in the strike 

by the end of Febrvary , 1979. 
12 . It is an admitted fact that On 25 - 8 - 1977 ( vidc Ex . 
M / 16 ) thero was a settlement betwecn the management of 

17 . It was nextly contended that the charge-sheet Ex. 
the W . C . Ltd . and some workmen s Unions, according to 

M / 2 was of such a frivolous and petty nature that DO 
which , certain disputes were to be settled by arbitration by 

management with any sense of responsibility , should have 
un Arbitrator . It was in order to attend these arbitration pro 

framed such a chargo treating the facts mentioncd therein 
ceedings that the workman , as per lering of the settlement, as acts of misconduct. According to Ex. M / 2 the charge 
upplied for an advance of Rs. 500 vide Ex . M / 13 dated 

Hüs that first charge -sheet Ex . M / 1 was served on the work 
5 - 5 - 1978 and the same was sanctioned by the management. 

man , but the workman stated that he has received the same 
It was presunied that this amount of Rs. 500) will be utilised without being duly sigued by the authority charging him . 
Ly the workman to neet his u avelling and other expenses 

According to the management, this act on the part of the 
for his journey to and back fion Calcutta . It was vide 

workman amounted to serious misconduct. Even assuming 
Ex. M / 14 dated 17 - 1 - 1979 that the manageinent made a 

that the workman had received the first ch .11ge - sbect Ex . 
confidential enquiry from the Chief Labour Commissioner , M / 1 duly signed by the alithority competent to charge and 
New Delhi about the attendance of thc workman before him the workman falsely represented that the copy of the charge 
in connection with the arbitration proccedings. The Chief sheet or its original served on him did not bear tho signa 
Labour Commissioner s office vide Ex, M / 15 Jated 5 - 2 - 1979 

turcy of the authority concerned even then , in my opinion , 
informed that the workman had rot attended the aribtration 

the management was in error in treating such a rcprcsen 
procecdings. 

tation by the workman as an act of misconduct. The man 

agement could have called upon the workman to produce 
13 . It is contended by the workman that on 27th or 28th the chargc - sheet served on him and confronted him with 
Telmuary, 1979 there was a scttlement by the clerks of the the signatures of the authority concerned . Even if the work 
minc and the clerks had refused to Jisburse bonus to the man had insisted that the charge-sheet did not bear the 
workman . The officers of the nines theieforc had to dis signatures of the authority charging him even such a repre 
blusa bonus them ,cives. The workmin was said to be one sentation , even if not true, could inot amount to any act 
of the cleiks who joined the strike. Participation in this 

of misconduct. The management should not and could not 
Strike is said to be motive behind the service of the two have taken such a representation by the workman as amount 
charực -sheets on the workman on 6th and 13th March , 1979. ing to misconduct. I, accordingly , held that so far as the 
In the background of the aforesaid stsike, the workinan charge -sheet Ex, M / 2 is concerned , there was no occasion 
alleges . the action of the management on service of the to trcat it as an act of misconduct on the part of the 
chargc- shect was malafide. I do not feel incline to accept workman . 
these contentions. 

17 . It was also contended that the workman being an 
14 . Journey was said to have been performed by the work 

active worker and office bearer of a trade union was to 
man in the month of May , 1973 . He had submitted the 

he harrassed by the management for his trade union acti 
T . A . Bill ( Ex. M / 17 ) subsequently . The T . A . Bill , however , 

vitics . No evidence has bern held by the workman to proid 
does not specify the date on which it was presented . On 

these allegations. Trade Unions cxist and function in every 
the top right hand corner of this Bill the figures " 1236 / 

industıy and it cannot be said that the managemet is out 
25 / 9 " appear . It may be ibat it was on 25th September, 

to harrass cvery office bearer of the trade unions and looks 
1978 that the workman had presented this bill for being 

unon an opportunity to charge - him with acts of misconduct. 
passed for payment. The manageaient, however, made en 

As already indicated above , the management was in posses 
quirics from the office of the Chief Labour Comissioner in 

sion of certain facts which prima facie justified the framing 
January , 1979 and the reply was received in February , 1979 

of the charge Ex . M / 1 on the wurkman , Consequently , in 
(See Exts. M / 14 and Ex, M / 15 ) . When the esqu ry was 

my npinion , the workman s contention that he was being 
made vide Ex . M / 14 and the icply was received vide Ex . 

harrassed because of his trade union activities must be 
M / 15 the strike referred to by the workman by the end of 

rejected . 
1979 was not there . It cannot, tinerefore , be said that be 
cause of this strike only the aforesaid enquiries were mado 

18 . So far as the conduct of the enquiry and the pro 
and after the reply was received , the workman was charge cecdings held thruain are concerned , nothing was urged by 
shceted . 

the learned coutryiur the workman to show that the work 

man did not have proper Opportunity to dofend himself . 
15 . The management had agreed to bear the T . A . and 

During the enquiry witnesses were examined in his presence 
DA of the workman for attending the Arbitration proceed 

when he was 39sisted by a co -worker and they were all 
inys. The workman submitted his T . A . Bill in which he 

( uly corss - examined . They were also given die opportunity 
claimed that he performed the joyrney from Pathakbora to 

to drfend the workman and examinel witnesses in defence . 
Calcutta and back by road and claimed equivalont of First 

It was precisely for this reason that proceedings before the 
Clans Farc . Pathakhcra is not at a short distance from 

Fnquiry Officer were not challenged . 
Calcutta and the nearest road journey from Pathakhera 
would be Betual, Betul to Nagpur, Nagpur to Calcutta . The 

19 . It was, however , contended that an officer who served 
moule of journey indicated by the workman must have two letters Fx, W / 1 and W /2 on the workman was appoint 
aroused suspicion in the mind of the management and therc cd as the Fnquiry Officer, Ex . W / 1 letter dated 27 - 2 - 1979 
fore the aforesaid enquiry inust have been made. It cannot, which was in renlv to the workmin s letter of the same 
therefore , be said that there was any element of malafles ! dale meceived at 430 m . m . It was Edvised to the workman 
on the part of the management to charge- sheet the work for i hurgement of the payment to the workers as the same 
min for having presented a false T . A . Bill in regnect of way statutory requirement. It also added a warning that 
the journey specilled in the TA Bill. Whether the journey the divohrdience of a lawful order will entail consequences 
was actually by the mode specified in the T . A . Bill was from which he will he 104nonsible . Lastly there is nequest 
therefore made a subject of enquiry hy the management. 

that the mater may be discussell at 8 30 nm , 19 the 28th 

rxhuarv Ways the last day for payment. Fx. W / 2 is another 
16 . Even assuming that there was a strike as allcged hy letter dated 1 - 3 -1979 addressed to the General Secretary of 
the workmon ; that bonus had to be djabursed by the ofil the Coalflelds Staff A9sociation , Pathakhera . Both these 
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lettes Ex . W / 1 and Ex, W /2 do not show that Sbri S . K . following question for adjudication vide notification No, 
Uupta who signed these letters for General Manager und L . 22011 ( 24 ) 179 - D . IV ( B ) dated 11 -8 - 1980 : 
W was subsequently appointed as the Enquiry Officer had 
any personal grudge , ill will or biag against the workman . 

“ Whethør the action of the General Manager, Patha 
Shri Gupta , in the absence of the General Manager, had to 

khera Group of Collieries of Western Coalfields 
issue these letters to the workman . I, therefore , do not 

Limited , P . O . Pathakhera , Dist. Betul in not paying 
think these letters are indicative of any perşonal bias as 

the wages for the suspension period from 29 - 5 -75 
well as ill will on the part of the Enquiry Officer against 

to 9 - 10- 1975 to Shri Habib Mian , Mining Sirdar 
the workman. 

Shoifirer, PK U Minç Pathakhera is justified ? If 

not, to what relief is the concerned workman en 
20 . It is significant to note that the question of biay, ill 

litled ? " 
will or grudge in the mind of the Enquiry Officer has been 
raised for the first time in these proceedlings. When the 

The dispute hçre relates to payment of wages for the 
Superintendent of Mines issued the two chargc -sheets and period between 29- 5 - 1975 to 9 - 10 - 1975 when Habib Mian , 
the management vide Exts , M / S and Ex . M / 7 dated 17th the workman , was placed under suspension pending enquiry . 
and 20th March , respectively appointed Shri S . K . Gupta , On 30 - 5 - 1975 he way charge - sheeted as under : 
Superintendent of Mines ( Enguiry Officer in this casc ) as 
an Enquiry Officer to enquire these charges, the workman at 

* *It has been reported to me that on 28 - 5 - 75 on the 

night shifts explosive was issued from the magazine 
no time from the commoncement to the conclusion of the 

Oll your name, You have not filed all these ex 
enquiry 19ised any objection to his appointment. On the 

plosives yourself and have instiucted Sri Sabu , 
contrary he voluntarily and willingly participated in the 

explosive cai led to fire shots. You have handed 
enquiry held by Shri S . K . Gupta and took a chance for 

over the exploder kry to Shri Sabu for firing of 
favourable finding . In these ciicumstances , the allegations 

shots . You also did not devole your entire sbifts 
DOW made against the Enquiry Officer cannot be accepted . 

on your underground duty as required under Coal 
Issue No. 1 is accordingly answered against the workman , 

Mines Regulation and have absented from your 

duty without legitimate permission from your 
21. In view of the contentions raised by the parties , the 

superior officer , and you have been found sleep 
following additional issue is added to the issues framed on 

ing on the surface during the shift. 
2 - 4 - 1982 : 

This amounts to violation of Standing Order , Indian 

Explosives Act and Rules and Regulations mode 
Additional Issue 

thereunder and Coal Mines Regulations specially 

Nos. 45 , 166 , 168 ( 6 ) , 169 ( 4 ), 170 ; 176 cic ." 
Whether the findings of the Enquiry Officer on the 
Charge - sheet Ex . M / 1 dated 6 - 3 - 1979 are based 

During tho period of suspension , Habib Mian was to be 
on pioper and reasonable appreciation of the evi 

paid the usual subsistance allowance . He was ashed to 
dencc adduced before bim ? 

he present at the colliery cach day to have his attendance 

marked . There is no dispute that he d d so between 
22 . Casc is now fixed for 17th December , 1982 for cvi 29 - 5 - 1975 to 1 - 10 - 1975 . He hay also been paid the sub 
dence of both the parties on Issue No. 2 . Additional Issue sistence allowance during the entire period . The workman 
framed above and on Issue No . 3 as well 16 for final raised dispute through the Union claiming full wages for 
arguments , 

the period he remained suspended . It is also not disputed 

that on 1 - 10 - 1975 he tried to join the duty under protest. 
S . R . VYAS, Presiding Officer He was allowed to join duties with effect from 10 - 10 - 1975 , 
[No. L - 22012 (3 ) /81- D . IV ( B ) ] On 9th of September 1975 in a meeting, A number of 

problems were discussed between certain Union Icaders 
S . O . 3018.- - In pursuance of Section 17 of the Industrial 

and the Management. This meeting was attend , d by Sarv 

shri N . K . Bhatt, Shyamlal Valmik and Bechar Ram amongst 
Disputes Act, 1947 ( 14 of 1947) , the Central Government 

other Union leaders and Sarvshri M . I. Dugat, P . G . Gokhale 
hereby publishes the following award of the Central Goy 

and S . S . M shra, amongst others on behalf of the Manage 
ernment Industrial Tribunal, Jabalpur , in the industrial 

ment. Exhibit M . 1 records the Minutes of the meeting 
dispute between the employers in relation to the manage 
ment of Western Coalfields Limited , and their workmen , 

purpoiting to be a Settlement. Item NO. 6 relatcs to Habib 

Mian s case. The relevant clause i.e . item No. 6 reads as 
which was reccived by the Central Government on the 31st 

under : 
August, 1984 . 

" ( 1 ) That Shri Habib Mian will admit his guilt to Shri 
BEFORE JUSTICE SHRI K . K . DUBE , PRESIDING 

N , K . Bhatt , President of the Union . 
OFFICER , CENTRAL GOVT. INDUSTRIAL TRIBUNAL 
CUM -LABOUR COURT, JABALPUR ( M . P .) 

( 2 ) On receipt of intimation to the admission of guilt by 

Shri Habib Mian , the Management will take him 
Case No. CGIT |LC R ) ( 54 980 

hack on duty ." 

On 17 - 9 - 1975, a letter was sent by the General Secretary 
[Reference Notification No . 1 . 22011 ( 24 ) / 79 - D .IV ( B ), dated 

to the BZRKK Sangh stating that Iſabib Mian had complied 
11th of August, 1980 ) 

with the necessary requirements of the Settlement hefore 
PARTLES : 

Shri N . K . Bhatt, M . P . and, therefore , he should be taken on 

duty . On the same day , the Manager directed that since 
Employers in relation to the Management of Pathakhera 

Habib Mian had admitted his fault before Shri Bhatt, the 
Group of Collieries of Western Coalfields Limited, 

workman should be taken on duty . By a letter dated 
P . O . Pathakhera , District Betul (MP ) and their 

1 - 10 - 1975 Hab b Mian stated that he was ready to join duty 
workman Habib Mian , 

as directed but with the condition that he would be entitled 

to get all the benefits and wages for thọ period of suspension . 
APPEARANCES : 

This was construcd As + letter of withdrawal of consent to 

join duties . However , he was allowed to join the duty with 
Shri P . S . Nair , Advocate , for the Management, 

effect from 10 - 10 - 1975. In Exhibit M12 , letter written by 

Habib Mian to the Colliery Manager, giving reference to 
Sbri L . N . Malhotra Advocate - for the Union , 

the Management s offer to join , it was stated that he was 
INDUSTRY : Coal DISTRICT ; Betul (M . P .) 

joining under protest. This was followed by the letter allu 

ded to above- protesting and stating the conditions under which 
Dated , 24th August, 1984 

he joined. In this letter , he also mentioned that he had not 
AWARD 

received any findings of the Inquiry Officer engaged to hold 
The Central Government in exercise of its powerg under 

the departmental inquiry against him and he was wholly un 
section 10 of the Industrial Disputes Act , 1947, soferred the 

uware if any findings were recorded by the Inquiry Officer, 
He also stated that he had not authorised BZRKK Sangh or 


Miastrict Betu , Coalfield Pathak 
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Shri Bhatt to settle or conciliate his matter and that he had Habib Mian full wages for the period from 29 - 5 - 1975 to 
not admitted guilt before Shri Bhatt because there was no 9 - 10 - 1975. The Mupagement shall also pay cost to Habib 
question of admitting guilt, that he had not done anything Mian . The cost to be paid is fixed at Rs. 200 . 
und that the charges against him were false . The Settlement , 
he protested , was not binding on hiin . He further chullenges 

The question that Habib Miuti was not a workman as he 
the locus to such settlement. Lastly , he stated that he was 

was a Sirdar , was not pressed in view of the earlier decision 
reudy to join duty as per the letter given by him only on 

of the Tribunal. 
condition that he will be entitled to get all benefits , allowances 
and wages for the period of suspension . He demanded that 

August 24 , 1984 . 
such allowances and wages be paid 10 him within 15 days . 

JUSTIÇE K . K . DUBE , Presiding Officer 

[No. L- 22011(24 ) /79 -D . IV ( B ) ] 
The case of the Management is that the workman helonged 
to BZRKK Sangh and the settlement is wholly binding on 

S. S. MEHTA , Desk Oficer 
him . He had admitted his guilt before Shri Bhatt, M . P . and , 
therefore , he was taken on duty . It was agreed that he would 

7 Farmt, 21 FTEH , 1984 
be taken on duty, on the condition that he will not get any 
money for the day, he had not done any work which was on 
the principlc " no work no pay " . Their contention is that he 

प्रादेश 
was require. l to attend the oflice cveryday and take orders, 
Since he had not attended from 1- 10 - 1975 to 10 - 10 - 1975 , he 

Fire AT 30 19.----Brita 77977 47 Try fti 
was not entitled to any amount for this period . 

इससे उपाबद्ध अनसूची में विनिर्दिष्ट विषय के बारे में तलमी 
Against this, the case of the workman is , as already stated , 

खदान , मोती रावल के प्रबंधतंत्र से सम्बद्ध एक प्रौद्योगिक 
in h s letter that he was not a member of the BZRKK Sangh 
and that the whole thing is surreptitious and that he never विवाद नियोजकों और उनके कर्मकारों के बीच विद्यमान है ; 
admitted his guilt and the so - called settlement is without him 
knowledge and convent. Since he has not been a member of 

और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन 
the Sangh , such a settlement could not bind him . 

fait fara Tay gala TTATT ; 
Thç quest on therefore , that falls for consideration is 
whether paragraph 6 of the settlernent ( Ex. M ( 1 ) in binding 

अतः, केन्द्रीय सरकार , प्रौद्योगिक विवाद अधिनियम , 
On Habib ? 

1947 ( 1947 T 14 ) t 7- 77 ETT 10 
The settlement is of an unusual typc in the scnse that on # 79-81 TT ( i) e ( ET ) ETT STORT oft FT 
the admission of guilt , the workman would be taken on duty . 
According to the Management , he had committed serious प्रयोग करते हुए , एक प्रौद्योगिक अधिकरण गठित करती है 
conduct which entailed a smissal from scivice . There is no 

Turit 415 4th u st sat to video 
that Habib Mian was a 

that 
evidence worth the name to show 

git, 
member of thc BZRKK Sangh . His conduct is quite consis जिनका मुख्यालय अहमदाबाद में होगा और उक्त विवाद 
tent with his case that he was not in know of a settlement 
regarding him . The moment he learnt that it was alleged 

को उक्त अधिकरण को न्यायनिर्णयन के लिए निर्देशित करती 
about him that he had admitted his guilt before Shri Bhatt, 
he protestedi. He was not taken on duty for 10 days by the 
management when they received such letter . The protesi 
thus appears to be genuine. No cvidence has been led to 

अनुसूची 
show whether the workman had really admitted his guilt be 
fore Shri Bhatt except for the letter by the Union Secretary , 

" क्या तुलसी खदान, मोती रावल के प्रबन्धतंत्र 
This could merely be a corroborative circunstance and it 
was necessary to cstablish the fuct of admission by direct 

की स्टोन श्रेकर, मर्वश्री बचुभाई , बलजी भाई, तादवी 
evidence. The circumstances show that hc had not tried to 
take any advantago or acquired in reinstatement in service , 

MIT 277 , 74. Himareit at 5 - 10 -83 # 
The workman in his evidence clearly denied having admitted 
the misconduct before Shri Bhutt. Ay against this, the evidence 

सेवाएं समाप्त करने की कार्यवाही न्यायोचित है ? 
of Mr. S . B . Katiyar , Deputy Chr Personnel Manager , 

यदि नही , तो मंबंधित कर्मकार किस प्रताप के हकदार 
Western Coalfields Limited , Pathakhern is to the effect that 
he could identify the signatures of the persons who were 
signatories to the Minutes of the scttlepient. He identified 
the signatures of Bechan Ram , General Secretary of the 
BZRKK Sangh . This does not take us anywhere . The fact 

[ro 78 - 29012 /25/ 84-61-3 (at )] 
thut Habb had admitted his quilt is not proved nor is it 
made out that he was it member of BZRKK Sangh , nor even 
that he was a party to the agreement. It cannot be said that 

New Delhi, the 21st August, 1984 
he tried to get benefit of the ternis of settlement. The evidence 
of the workman clearly establishes that he had never asked 

ORDER 
the BZRKK Sangh to take the issue and had never asked 
them to settle . Therefore , the teement is not hind ng on 

S . O . 3019 . - Whereas the Central Government is of 
him . Now since the workman had been taken on luty and 

opinion that industrial disputes exist between the employer 
there is no departnicntal inquiry against him , Habib Mian 

in relation to the management of Tulsi Quarry . Moti Rawal 
has to be paid the full wages for the period in dispute . It 

and their workmen in respect of the matters specified in the 
is clearly established that he was suspended and his suspen 

Schedule hereta annexed ; 
sion had been withdrawn . The Management did not want to 
hold the inquiry against him . The Management s case that 
he did not attend the office from 1 - 10 - 1975 to 10 - 10 - 1975 is 

And whereas the Central Government considers it desirable 
also without substance because he has given his letter of to refer the guid disputes for adjudication ; 
joining duty under protest . He was, therefore , wholly willing 
to work and it was for the management to provide him work 
after that day and any deduction of wages for the aforesaid 

Now , therefore , in exercise of the power s conferred by 
period was not justified . 

section 7A and clausc ( d ) of sub - section ( 1 ) of section 10 

of the Industrial Disputcs Act , 1947 ( 14 of 1947 ) , the 
ORDER 

Central Government hereby constitutes an Industrial Tribunal 

of which Shri G . S. Barot shall be the Presiding Officer, 
I render this award hy directing the management of 

with headquarters at Ahmedabad ond refers the said disputes 
Western Coalfields Limited , Pathakhera , Distt . Betul to pay for adjudication to the said Tribunal. 
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" Whether the action of the management f Tulsi Quarry, 

Moti Rawal, in terminaling the services of S / Shri 
Bachubhai, Valjibhai, Tadvi und Himatbhai Mafat 
bhai Tadvi Stone Breakers, with effect from 5 -10- 83 , 
is justified ? If not , to what 1elict are the work 
men concerned entitled ? " 

[ No . L-29012 / 25 / 84- D . III ( B ) ] 


S . O . 3020 . - Whereas the Central Government is of 
opinion that an industrial dispute ex sts between the employers 
in relation to the management mentioned in the Annexure 
ind their workinen in respect of the matters specified in the 
Schedule hereto annexed ; 


And whereas the Central Goveinment considers it desirable 
to refer the said dispute for adjudication ; 


श्रादेश 


Now , therefore , in cxercise of the powers conferred by 
section 7A and clause ( d ) of sub- section ( 1 ) of section 10 
of the Industrial Disputes Act, 1947 ( 14 of . 1947 ) , the 
Central Government hercly constitutes an Industrial Tribunal 
of whii h Shri G . S. Barot shall be the Presiding Officer, with 
headquarters at Ahmedabad and refors the said dispute for 
adjudication to the said Tribunal. 

SCHEDULE 


का . आ . 302 0.-- - केन्द्रीय सरकार की राय है 
इममे उप बघु अन सूची में विनिर्दिष्ट विषय के बारे में 
अनबन्ध में दी गई खदानों के प्रबंधतंत्र से सम्बद्ध एक प्रौद्यो 
गिक विवाद नियोजकों और उनके कर्मकारों के बीच विद्यमान 


और केन्द्रीय सरकार उक्न विव . द को न्यायनिर्णयन के 
लिए निर्देशित करना यांछनीय समझती है : 

अतः, केन्द्रीय सरकार , औद्योगिक विवाद अधिनियम , 
1947 ( 1947 का 14 ) की धारा- 7क और धारा 10 की 
उप-धारा (i ) के खंड ( घ ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हए , एक प्रौद्योगिक , अधिकरण गठित करती है जिसके 
पीठासीन अधिकारी श्री जी . एम . बरोत होंगे , जिनमा 
मुम्यालय अहमदाबाद में होगा और उक्त विवाद को उक्त 
अधिकरण को न्यायनिर्णयन के लिए निर्देशित करती है । 


" Whether the following demands of the workers concern 

ed are justified ? If 60 , to what relief are they 

entitled ? 
( 1 ) Payment of Rs. 4 as Dearness Allowance per worker 
per day with effect from 1 - 1 - 1983 . 

( 2 ) Grant of Rs. 25 AA Medical Allowance per worker 
per month with effect from 1 - 1 - 1983. 

ANNEXURE 
1. Bajrang Quarry Tuked 
2 Harihar Quarry Uteva 
3. Maico Quarry, Triked 
4. Jivraj Quarry , Tuked 
5. Jagdamba Quariy, Uteva 
6 . P. W . D . Quarry, Utcva 
7. Ambica Quarry , Uteva 
8 . Sahyog Quarry , Works, Uteva 
9 . Laxmi Quarry , Uteva . 
10. National Quarry, Surat . 

INo. L-29011 / 35 /84. D . III ( B )] 


अनुसूची 
" क्या संबंधित कर्मकारों की निम्नलिखित मागे न्यायोचित 
हैं ? याद हाँ , तो वे किस अनुतोष के हयादार हैं ? 
( 1 ) 1- 1- 1983 से प्रत्येका कर्मकार को 4/ -रु . 

प्रतिदिन मंहगाई भते की अदायगी । 
( 2 ) 1- 1 - 1983 में प्रत्येक कर्मकार का 

25/ - रु . प्रतिमाह चिकित्सीय मते का 
दिया जाना । 


नई दिल्ली , 27 अगस्त , 1984 


आदेश 


का . प्रा . 302 1. - केन्द्रीय सरकार की राय है कि 
इससे उपाबद्ध अनुसची में विनिर्दिष्ट विषय के बारे में राज 
कुमार पत्थर खदान , वादी ( गुजरात ) के प्रबंधतंत्र से संबद्ध 
एक प्रौद्योगिक विवाद नियोजकों और उनके कर्मकारों के 
बीच विद्यमान है । 


अनुबन्ध 
1. बजरंग क्वरी, तुकेद 
2 . हरिहट क्वरी , यूटेवा 
3. मैको क्वेरी, तुकेद 
4. जिवराज क्वरी , तुकेद 
5. जगदम्बा क्वैरी , यूटेवा 
6 . पी डब्ल्यू , डी . क्वैरी यूटेवा 
7. अम्बिका क्वैरी, यूटेवा 
8. सहयोग क्वैरी, वर्क्स, यूटेवा 
9. लक्ष्मी क्वैरी, यूटेवा 
10 नेशनल क्वैरी , सूरत 


पौर केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के 
लिए निर्देशित करना वांछनीय समझती है ; 


प्रतः केन्द्रीय सरकार , प्रौद्योगिक विवाद अधिनियम , 
1947 ( 1947 का 14 ) की धारा 7क और धारा 10 की 
उपधारा ( i ) के खंड ( घ ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुए , एक प्रौद्योगिक प्रधिकरण गटित करती है जिसके 
पीठासीन अधिकारी श्री जी . एम . बगेत होंगे, जिनका 
मुख्यालय अहमदाबाद में होगा और उक्त विवाद को उक्त 
अधिकरण को न्यायनिर्णयन के लिए निर्देशित करती है । 


[ मं , एल - 29011 /35/ 8 4- डी - 3 ( बी ) ] 


भाग I[ -- स्वण 3 ( ii ) ] 


भारत का राजपत्र : सितम्बर 22, 1884/ भाद्र 31, 1906 
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अनुसूची 


" क्या राजकूमार पत्थर खदान , वादी के 
प्रबंधतंत्र की श्री राजुभाई सोमभाई वस्व , श्रीमती सामु 
बजे सामसिंह बस्ब , श्री सोनमिह मलजीभाई वस्व , श्री मगन 
भाई मलजीभाई वस्व , श्री भान्जी भाई मलजीभाई वस्व , श्रीमती 
रोबन भग्दाभाई वस्व और श्रीमती जवसवन्तबन 
सुकनभाई वस्व की 1- 11- 1983 में सेवाएं समाप्त 
करने की कार्यवाही न्यायोचित है । यदि नहीं , तो 
संबंधित कर्मकार किस अनुतोष के हकदार है ? " 

सिंख्या एल-29012/ 30 /8-4-ली -3 ( बी )] 


मुख्यालय अहमदाबाद में होगा और उक्त विवाद को उक्त 
अधिकरण को न्यायनिर्णयन के लिए निर्देशित करती है । 

अनुसूची 
" क्या गुजरात खनिज विकास निगम लिमिटेड, 
अहमदाबाद के प्रबंधतंत्र की अपनी पलोसपर परियोजना . 
कादीपानी के कम्पाउन्डर- ब-डैसर , श्री जे . प . शाह की 
12- 7- 83 में संयाएं समाप्त करने की कार्यवाही न्यायो 
चित है ? यदि नही, तो संबंधित कर्मकार किम 
अनुतोष का हकदार है ? " 
[ म . एल - 290 1 7/ 16/ 84- डी - 3 ( बी ) ] 

नन्द लाल, अवर सचिव 


New Delhi, the 27th August , 1984 


ORDER 


S. O . 3021. - .- Whereas he Central Government is of 
opinion that industrial dispute exists between the employers 
in relation to the management of Rajkumar Stone Quarry , 
Wadi (Gujarat ) and their workmen in 10spect of the matters 
specified in the Schedule hereto annexed ; 


And whereas the Central Government considers it legirable 
to refer the raid disputes for adjudication ; 


Now , therefore , in exercise of thc powers conferred by 
Rection 7A and clause ( d ) of sub- section ( 1 ) of section 10 
of the Industial Disputes Act , 1947 ( 14 of 1947 ) , the 
Central Government hereby constitutes an Industrial Tribunal 
of which Shri G . S. Barot shall be the Presiding Officer , with 
headquarters at Ahmedabad and refers the said disputes for 
adjudication to the said Tribunal. 


SCHEDULE 


" Whether the action of the management of Rajkumar 

Stone Quarry , Wadi in terminating the services of 
Sh . Rajubhai Somabhai Vasava , Smt. Samuben 
Samsingh Vasava , Sh. Sonuvingh Maljibhai Vasavi , 
Shri Maganbhai Maljibhai Vasava , Sh . Bhanjibhai 
Muljibhai Vasava , Smt. Rauben Bhagadabhai Vasava 
and Smt. Jasvantaben Sukambhai Vasava with effect 
from 1 - 11 -83 is justified ? If not, to what relief 
are the workmen concerned entitled ?" . 

[ No. L -29012 /30 / 84 - D.JI( B) ] 
नई दिल्ली, 28 अगस्त , 1984 

प्रादेश 


New Delhi , the 28th August , 1984 

ORDER 
S . O . 3022 . --- Whereas the Central Governfents of 
opinion that an industrial dispute exists between the cm 
ployers in relation to the management of Gujarat Mineral 
Development Corporation Limited , Ahmedabad and their 
Workman in respect of the matter Speeifitd in the Schedule 
hereto annexed ; 

And whereas the Central Government considers it desi 
rable to refer said dispute for adjudication ; 

Now, therefore, in cxercise of the powers conferred by 
section 7A and clause ( d ) of sub -section ( 1 ) of section 10 
of the Industial Disputes Act, 1947 ( 14 of 1947 ) , the 
Central Government hereby constitutes an Industrial Tribunal 
of which Shri G . S . Barot shall be the Presiding Officer, with 
headquarters at Ahmedabad and refers the said dispute for 
adjudication the said Tribunal. 

SCHEDULE 
" Whether the action of the management of Gujarat 

Mineral Development Corporation Limited , in ter 
minating the services of Shri S. A , Shab . Com 
pounder -cum- Dresser at their Fluorspur Project , 
Kadinani with effect fiom 12 - 7 - 83 is justified ? If 
not , to wbat relief is the workman concerned 
entitled ? ". 

[ No. L -29012 /16 / 84. D . III ( B ) ] 

NAND LAL , Under Secy . 
New Delhi, the Sth September , 1984 
S. O . 3023. - In pursuance of section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947) , the Central Government 
hereby publishes the follo .ving award of the Centrul 
Government Indlustual Tribunal, Jabalpur in the industrial 
dispute between the employery is relation to the management 
of Chikhla Manganese Mine of McsAre Mungaloie Orc ( India ) 
Limited and their workmen. which was received by the Cen 
tral Government on the 28th August , 1984 . 
BEFORE IUSTICE SHRI K , K . DUBE (RETD . ) PRESID 
ING OFFICER , CENTRAL GOVERNMENT INDUSTRIAL 
TRIPUNAL - CUM -LABOUR COURT, JABALPUR ( M . P . ) 

Case No. COIT /IC ( R ) ( 38 ) of 1982 
PARTIES : 
Employers in relation to the Management of Chikhis 

Manganese Mine of Messis Manganese Ore India 
Limited , Nagpur ( M . S. ) . 

AND 
Their workman Sint. Jaitubee Lal Mohammad . 
APPEARANCES : 

For Management -- Shil P. S . Nair , Advocate . 

For the Union - None. 
INDUSTRY ; Manganese Mining. DISTRICT: Nagpur ( M .S .) 


का . पा . 3022. --- केन्द्रीय सरकार की गय है कि 
इसमे उपाबद्ध अनसूची में विनिर्दिष्ट विषय के बारे में गजरात 
खनिज विकास निगम लि . , अहमदाबाद के प्रबंधतंत्र में 
मम्बद्ध एक प्रौद्योगिक विवाद नियोजकों और उनके कर्मकारों 
के बीच विद्यमान , है , 


और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के 
लिए निर्देशित करना वांछनीय समझनी है ; 


अतः, केन्द्रीय सरकार , प्रौद्योगिक विवाद अधिनियम , 
1947 ( 1947 का 14 ) की धाग 7- क और धारा 10 की 
उप -धारा ( i ) के खंड ( घ ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुए, एक प्रौद्योगिक अधिकरण गठित करती है जिसके 
पीठासीन अधिकारी श्री जी . एस . बरोत. होंगे , जिनका 
779 GI/84 - 8 
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AWARD 


29 ( b ) (xii ) ; Apgaulting threatening og intimidating iny 
workman or officer of the management within the mine pre 
misce or boundaries . 


You are , therefoie, required to show lane in working 
within 48 hours of the receipt of this lettor Ag to why dis 
ciplinary action should not bo takon against you ," 


Dated , the 23rd August , 1984 
The Central Government in exercise of its power under 
coction 10 of the Industrial Disputes Act referred the follow 
ing dispute for adjudication Vide Notivation No, L - 27012 / 
8 /81. D .Ll( B ) , dated the 2nd Junc, 1982 ; 
" Whether the action of the management of Chikhla 

Manganese Mines of Messrs Manganese Ore ( India ) 
Limited , in dismissing Smt. Jaitubee Lal Mobam 
mad , a piece -raied worker, from sci vives with effect 
from 10th August, 1980 is justified . If not, to what 
relief is tho workman entitled ? " 


Jaitubee , a piece- rated worker is the employment of Mests 
Mangancse Ole (Iodia ) Limited was dismissed by an order 
dated 10th August, 1980 . Though the relerence was made 
in 1982 , yet lillle progicss could be made due to the absence 
of parties on the datcs of hearing. The mine is located in 
Chikhla in the district or Balaghet where the workers in gene 
ral arc illitcrate and unsophisticated . It was therefore dulli 
cult for the union to come to take part in proccedings on 
various heaiings . It was directed that the case would be 
taken up at Nagpur, At Nagpur again adjouiaments were 
sought and the C250 was fixed to be taken up at Jabalpur 
on 4th July , 1984, on which date , the partics icquested again ; 
that the caso be taken up at Nagpur , otherwise it will be 
difficult for them to bring the witnesses. The case was, there 
fore fixed for 14th July , 1984 al Nagpur for evidence and 
hcaring. On 14tlı Tuly , 1994, no one had appeared on behulf 
of the Union . Management was duly lep , escnted by their 
counsel. Tho nanagement examined Shri Dinkcr Jahag rdar 
the Enquiry Ollicer conducting the domestic cnquily against 
Ja tubes and closed the case . 


3 . Jaitubee denied every allegation made against her by 
a reply dated 29 - 10 - 1979 to the charge - sheet. The Mino 
Manager was not satisfied and ordered that departmental 
enquiry be held agalast Jaitubee and appointed Shri S . D . 
Jahagirdar, Personnel Oficer as the Equiry Officer. Jaitubço 
was asked to appear on Saturday the 17th May, 1980 at 8 . 30 
A . M . in the Rest House and in case the defuulted , tho 
enquiry was to proceed ex -parte . Tais intimation was given 
to her on 15- 5 - 1980 . Jaitubec appcared on the given date 
of hearing without the assistance of a collcaguc, as accord 
ing to her she did not know that slio could get the x89181 
ance of a co -worker in the conduct of the enquiry against 
her . The Enquily Officer from the little record filed . appeals 
to have started the enquiry proceedings by examining the 
delinquent Jaitubee. From the apswers given by Jaitubce , 
the Enquiry Officer was of the opinion that she had ad 
mitted the allegations and also the guilt. However , not 
satisfied with the admission , he examined Rajmani Shukla 
and the driver Azim Khan . This alone, he gave his report, 
lolding jailubec guilty of the charges and that she should 
he disinissed from Eci vice . A second show cause notice was 
given to her asking her explanation as to why she should 
not be dismissed from services since the charges proved 
agiunst her wore of serious nature . To reply to this , she is 
again said to have made the statement recorded in Ex . M4 
which seck , to admit all charges . The manangement there 
fore dismissed Jaicubce from scrvice . 


2 . Briefly stated , the facts leading to the enquiry are these . 
On 6th September, 1979 One Rainiani Shukla has going in a 
truck carrying manganeso samples to be despatched from 
the railway head . When the thick passed the turning acar 
the ninc creche, it met a procession of workinen coming from 
tho opposite direction . The truck was cither stopped by the 
workers of the driver of the tiu . k stopped it by himself on 
8ce ng the procession in front. The truck W .Is parked by the 
side of the road . The processionists asked Rajmani Shukla 
to get down . He was then asked to hold the red Oug which 
the processionists were carrying and march along with them , 
The flag was thrusted in the hand of Rajmo Shukla and he 
marched with the procession upto office of the Mine . Later 
on it appears that Raimani Shukla m de the complaint, This 
complaint is not on the record but on the basis of his com 
plaint, yaitubee was charge -shected . The statement of the 
allegations and the charges against her run as under : 


" It is alleged by Shri Rajmani Shukla , O / C Mine Mate 

that on 6th September, 1970 while he was travelling 
in a truck londed with uunganese oro as a part of 
his offi tal duty from Chikla A to Sitashongi sid 
ing, you along with Smt, Jaitunbi Lal Mohd . / Sumitra 
Dasarath /Subidha Baisakizu stopped the truck near 
the Mine Creche and forcibly dragged him out of 
the truck . It is also alleged that after stopping the 
truck you along with the above persons cntered the 
truck and threw away the haylets containing sam 
ples of mangasese ore which were duly labeled etc , 
Thereafter you pushed him here and there and also 
abused him in filthy language. You also instructed 
him to hold a flag in his hand and shout cor ain 
slogans . When he refused to do this, you threaten 
ed to assault him . As a result of your threat and 
intimidation he took tha flng from you and also 

shouted the slogans which you wanted him to shout. 
The above alleged acts of your part amount serious mis 
conduct as discuibed under clause 29 ( B ) ( ii ) , ( ii ) , ( n ) and 
( xii) of the company s standing orders i.e . 
29 ( b ) ( ii) - Striking of slowing down work or inciting 

others to strike & slow down work in contravent 
of the provisions of any law of rules having the 

force of law . 
29 (b ) ( vii ) - Tiphting, riotoug digordorly or indecent be 

baviour within the premises of the Management. 
29 (b ) (x ) - - Causing damage to work in progress to any 

property of the managoncnt. 


4 . From the Enquiry Officer s report which will have to 
be dealt with fully , it would be scen , that Jaitubec was an 
illiterate worker . She could neither read nor write and has 
givon her thumb- impiession at various places. The Enquiry 
Oflicer observed that since she was an illiterate worker and 
that she may not be in a position to understand the impli 
cations of her admission , he solicited certain clarifications 
80 as , to give further opportunity to her to defend herself . 
I do not find what clarifications ho hail made in an effort 
to make her undeistand. Atleast they are not on record , 
These clarifications do not forn part of the Enguiry On 
cer s report nor were fled . I do not think any such clari 
fications are in the record of the company . They were ever 
referred up till now . wbut the Enquiry Oficer probably 
meant to say was that the questions asked were themselves 
in the nature of clarifications. The order of the Enquiry 
Officer is confused and inconsistent. At one stage he stated 
thut he did not was to rely on the admission made by 
Jaitubeo , but in fact the conclusions are the so -called ad 
Dissions. He has endeavoured to say that he had examined 
the two witnesses of the Management so that Jaitubee may 
yet another opportunity to detend and plead not guilty . It 
is difficult to appreciate what the Enquiry Officer wanted to 
do by which Jaitubec would be bencfitted and by examina 
tion of the two witnesses against her . As regards his yur 
prise that Jaitubce did not cross examine the witne8509. it 
is casy to see the incomnetence of Jaitubce being wholly 
unsophisticated and illiterate Instead of such lip 
Yeri icr it would have beon greatly appreciated if he 
had given her the assistance of a colleague which would 
also lend authenticity to the procecding before him . The 
important question that would have bearing in this 
case would to whether Fx, 111 and Ex. M4 could at 
all be relied on . What would appear to be gwingly bad in 
suca cnquiry is the absence of such a person as would safe 
Monit the interest of Jatuhes in the conduct of enquiry . 
ff Jaltubee war wholly illiterate and was also not in a 
position to appreciate as to what was going on , it was rea 
sonable to expect that the proceedings procedent in the 
presence of a person on whom Joltubee had faith and who 
would be literato enough and would vouch for the truthful 
ness of the proceedings against her . The only outsider pre 
sent was Radhey Shyam Clerk of Grade I but who he was 
and what was he doing we do not know . He docs not appear 
to be a person independent enough to raise objection to 
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proceedings . Ordinarily the burden is on tho workman to The bicach of this standing order must arise from the state 

went of the allegations nad against her , No such allege 
show that the proceedings werç vitiated because of the 

tion is made that she was seen e .ther inciting or organising 
violation of the principles of nutral justice, and thut, it 

stike. Il sile was nican tove changed with such i .conuut, 
was conducted in a manner prejudicial to the worker . How 
ever , in case , of illiterate and wholly unscphisticated person she should have been bpccifically iniputed in writing the 

facts and circumstance consulting SL - iswunduc .. . bave 
who was not represented by anyons at any stage during the 
domestic enquiry the burden would be on the Management alı cady quoted the stalennent of the allegations which do not 
to prove that the proceedings went on in a fair manner as contain any details or sven mcntion about thus arislopduct 
would safe guarded the interests of the workman , Such sought to be proved against her and therefoic could not be 
a burden in the present case remains wholly undischarged . asked in her examination by the Enquiry Officer , Janubce 
When Jaitubee had dçpied overy bit of allegations against was definitely prejudiced here . Now next question is that she 
her in her explanation 10 show cause notice how comes it had stopped the truck going to siding and therefore the 
that she would proceed to adinit cvery thing during the Company had suffered loss . l his question mus to be read 
domestic enquiry . Either the proceedings were fradulent and in the context of the previous question . The manner in which 
her thumb impiession has been 1: 1 2n on papers which she 

the questions are asked is most projudiciul to 411 illiterato 

person . They are complex sentonces trying to seek intor 
did not undeistand at all or she was unable to understand 
the questions themselves or cien the enquiry officer did not mation about many facts in one breath , c. g . here it is asked 

whether the work was closed whether she bud stopped the 
follow her answers . The çlıçstions put to her need scrutiny 
and the answers would neveal that the communication between 

truck going to the siding, whether the Conipany had suffered 

a loss. The last question is most hypothecated and could 
the enquiry officer and Jaituber appeared to lacking. 

not be assed to the workman . Whe: lcr thuro was a loss or 

not, they are to prove iather than ask a workman buut it. 
5. It would be seen from the questions asked by the 

I do not know how the workman would know why the truck 
Enquiry Officer that some of the questions were such wh . ch 

was going to the siding an weether the purpose for which 
did not have any basis . The foundation for asking them was 

it was going to the rau way station Wag frustrated or not. 
not to be found in the statement of the allegations nod were 

Whether the samplc > could not be booken later on or not, 
they subject, matter of charge against Juituhec . At the begin 

and whether the Company surcred any loss because the 
ning of the enquiry whep such a detailed examination of the 

truck remained detained fo : some time. The answer is that 

there must have been sonię loss to the Company but that 
delinquent Jaitubce was mulle , none of the circumstances 

was due to the other labourcry . These answers and quest10118 
appearing against her had bec : proved and therefore why 
such questions were put to her can only bo lest kuown to 

would reveal how the workman hud been prejudiced . In 

fact she could not have known Dur could be ciedited with 
the Enquiry Officer. As cbserved the questions asked are of 

such knowledge and clearly shows that the workman wag 
Luch complex nature that any illiterate person would find 

not understanding the implications of the questions, The 
them difficult to adawer . I would , therefore, proceed to exa 

next question is that Shuklu in his icport alleged that she 
mine some of these questions as they were asked and the 

and the two women workers abuscd Shukla and threatened 
answers given in response to them . 

him that they would beat hini, the answer is yes . Now ! 
would indicate how this questio .1 could not be asked As 

the workman was not shown the complaini. Shukla in his 
6 . The first important question is as to whether he had 

evidence does not support this allegation . As regards threat 
followed the charges against her . The answer is that she ening him to be it. Sulle docs not support the case whea 
followed the charge and it was true thai Shukla Ji had 

he cane in the witness box . Here again , two things are asked 
been force show aligbted from the truck . Now such an 

wather she abused and whether the two males abused . If 
answer is taken by the Enquiry Oficer as admission of the 

the two ſcmale workeiss had abused Shukia the answer would 
entire guilt , What she means to adroit is only this much 

also be the same j.c . in affirmative , She had earliei sated that 
part that the processionists had forcibly brought down Shukla 
from the truck . The next impoitant question is whether sho 

she did not ablude Shukin . Therefore , the statement scad 
had mingled the manganese in the truck . She said she had not 

Cunnot be said to be in a mission of this part of ihc mis 
touched them at all. Then she asked whether the truck had 

conduct, on her pait and has to be construed as showing 
been stopped by her. Now reading the entire thing it would 

that the two female workers abusel Shukla . Since shc was 
appear that she had said that since the procession was 

not shown tho compluunt, she cannot be paid to have had a 
coming from the opposite direction the truck had been 

fair opportunity of answering the above quostion . 
stopped . It was not pormissible to read in isolation the 
answer yes , the truck had been stopped by her . The whole 
thing has to be read together in the context. It is quite 

7 . Then the question comes . Whether she had really affix 
reasonable that when any procession is coming from opposite 

cd her thumb impression to such a statement ? The statement 
direction of the loud , the vehicle storped , or otherwise the 

in original had never bech shown to me non had been filed 
proccasion would not be able to pass . Then she had been 

before this Tribunal. The satement that has bcen filed is 
asked that she had opened the door of the truck and abused 

unsigned. Though the Enquiry, Officer came in witness box 
Rajmani Shukla and given his tho flag in his hand . The 

to say that the said statement was given by Jaitubee. I am 
answer is she had not abused but she had given the flag 10 

cons. rained to say that the mungement ought to file the 
him . Then the question is whether she had pushed him or 

documents in original and since they are represented and 
manhandled him . She bud clearly denied by saying that she 

assisted by able counsel at all stages such dcfcots should 
had done nothing of the kind , she was merely made him to 

not be left. A call for the document was made and what is 
come in the front of the procession . Now the question asked 

filed is a typed lincertified copy which is sought to be proved 
is whether 6th September , 1979 was a working day or not 

in the evidence that the copy 19 trię copy of tho statement 
and on that day she had been instrumental in orgapising a 

which is in their file . Such a procedure can hardly bo appre 
strike and incited tlic workers to go in strike and march 

ciated . This alsu prejudices the workman conceined . I am 
in a procession . The answer is yes, on that day no work was 

therefore constrained to hold that the statement M . 1 slould 
going on . Now such an answer cannot be said to he an 

not be taken into consideration at all for the reason that 
admission of the fact that she had organised the strike or 

the Enquiry Officer had posed several complex questions to 
that she had incited the strike . What shemcans to say is that 

the delinquent worker which it was not possible for an 
on this day when the procession was taken out, no work 

linsophisticated and illiteruts worker lo fpeciate properly 
was done in the mine. Whether it was a buliday or whether 

ind to answei , Seich cyamination greutly prejudiced , tho 
the work had been stopped by the labourers , there is no 

worker 
evidence on record . Moreover , this is a question which ought 
not to have been asked as no foundation had been laid in 

8 . Now coming to the report, if this Mi is taken out of 
the statement of allegation regarding it as this docs form 

consideration, there is hardly anything left which will prove 
part of the charge . The standing order of which violation has 

1hr gullt against Jaitubce . If Raini Shukla is believed all 
been alleged reads like this : 

that he says is that when the truck reached the turning 
ncur creche, Jaitubee and Sudama Bai storped the truck and 

gave him the flig. He says that he was told that if he did 
" striking or slowing down work or inciting others to 

not carry the flug. they will force him and take him along 
strike and slow down work in contravention of the 

with them . He says that the samples in the truck had 
provisions of law or rules having force of law ." 

been thrown auay (by whom he does not say ). Thereafter 
he had been taken out. He does not say that Jaitubee had 
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12 . In the result. I am of the view that the punishment 
dragged him out or abused him or that Jaitubco threatened 

metod out to her is extremely harsh in asking Rajmani Shukla 
bum that if he did not do 80 , he would be beaten and he 

10 come in the procession and to give the flag in his hand. 
will be compelled to do so . Sincc the complaint nade by 

She cannot be given the punishment of dismissal. It is abcer 
him is not on record , it is difficult to say what he had 

nuschance that the truck passed that way when the proces 
complained about. Nor are the proceedings of preliminary ! 

sion was heading towards the office , there was no promocdi 
enquiry filed about , in his oluri th : Louis Olutt 

tation on the part of Saltubee or the processionists to do 
observed that the statemonts made in the preliminary enquiry 

any harm to the Company or to Rajmani Shukla . The proces 
were just tho same as given in this Court. It is clear there 

slonists , when they saw Rajpani Shukla who was also an 
fore that out of the several allegations made against Jaitubce 

employe of the Conspany worried to accompany the 
only this much acems to have been established by Rajmani 

procession . But this is far from saying that Jaltubco incited 
Shukla , that Jaitubeo was one of the processionists . She 

the strike. The domesic enquiry against Jaitubee suffers from 
was ono of the persons who ha l stopped the track and gave 

a very glaring defect that no allegations as to inciting a striko 
the flag to him and she was also one of the persons to 

wero made against her and this seems to be the main charge 
exhorted that he must accompuy the procession otherwise 

on which she was dismissed from services . She has been out 
be will be compelled to do so . Rest of the complaint that 

of job for the last 4 yoars. This is sufficient punishment to 
cho had abuscd , ghc behaved in a violent manner, she in 

her. I hold that none of the misconducts has been proved , 
cited a strikc , are all allegation , not estabilsbed by him . tlc 

except that Rajmani Shukla had been asked by Jaltubee to 
in fact is the main witness and complainant. If he does not 

head the procession with a flag in his hand. For this, I would 
establish the facts alleged against Jaitubec must get the 

not award the full back wages but direct a small part bo 
benefit. The Enquiry Oficer was not justified in relying on 

paid to her . Sbo be paid compensation in the sum of Ro. 
any other evidence to conclude that the charges against 

3000 and be reinstated to the post forthwith . There shall 
her had been fully ostablished , 

be no order as to costs. 
9 . The evidence of the drive is not consistent with the 

ORDER 
cvidence of Rajmani Shukla . The truck driver says that 
Jaitubee pulled out Rajmani Shukla from the truck . Now 
Rajmani Shukla docs not support this . Hy does not in so 

I then render this award that Jaitubec is not guilty of 
many words says that it was Jaitubee who had pulled him charges levelled against her . She is, however , held guilty 
out of the truck . Nor doey Shukla support the river that of asking Rajmani Shukla to lead the procession with fiag 
he had been abused by Jaitubee . Shukla also does not support in his hand when he was going to the railway siding. For 
tbat any threat was given that the truck should be stopped this she cannot be dismissed from service , Jaitubce suffered 
otherwiso they would damago the truck , In my opinion the substantially by remaining out of employment for the last 
driver is wholly an unreliable witness as his evidence seeks four years . She would be now reinstated forthwith on the 
to establish certain things which Rajmanni Shukla docs not samo Job And shall be paid compensation of Rs. 3000 in liou 
depose . The evidence of the two witnesses would therefore of part of back wages . She is not eatitled to full back wages . 
establish only these facts that Jaitubee had given flag to 
Rajmani Shukla and asked him to march along with the 

K . K . DUBE, Presiding Officer. 
processionists. 

[No . L -27012 / 8 / 81-D , I1 (B )] 
10 . The finding of the Enquiry Officer that Jaitubeo insti. 
gated a strike is not borne out by any evidence . There is also 

NAND LAL , Under Secy . 
no evidence that any loss hiust been done to the Management. 
why the samples could not bc booked later on ig lot clear . 
Tbe evidence is not reliable that Jaitubce had mingled the 

778 faeert , 27 87TFT, 1984 
samples . If she was holding a fug in her hand, it is difficult 
to see how she would be engaged in doing the alleged part 
of tho misconduct which required that she should go at the 

FT . BT. 3024 : # 7 # TT, # rt # fact farfet 
back of the truck and throw away the samples. The evi 

FIFTH 1952 TOT 4 39 -687 ( i ) # 37RUT # , F 
dence is consistent that she asked Rajmani Shukla to get 
down and gave him the flag. Therefore , this is the only thing एस . एस . बेदी और श्री दलबीर कुमार शर्मा को हिमाचल 
that can be reasonably cstablished from the cvidence . The 
Enquiry Oncer ought to have excluded the answers given 

प्रदेश राज्य के लिये क्षेत्रीय समिति का सदस्य नियुक्त करती 
by Jaitubeo in arriving at the findiogs as to the gullt, He had 

IT 
in fact rolled on the admission part, otherwise Various mig 

ITT TU96 , TT, 2 OT 3, 39 # ( ii ) , 
conducts are not proved. It could not be said from the evi arta 31 f FTT , 1983 # TifaT TE FATT 
dence of the two witnesses that the misconduct under stand 
ing order 29 (b ) 2 ) striking or inciting a strike is proved . 

श्रम और पुर्नवास मंत्रालय ( श्रम विभाग ) की अधिसूचना 
Similarly there is no evidence of fighting or disorderly or 
indecent behaviour on the part of Jaitubee . This charge 

FET FT . ST. 4784 , artre 12 fratt, 1983 # 
that she caused damage to the inine is not proved . The ovi निम्नलिखित संशोधन करती है , अर्थात : 
denco is most insufficient to prove any damage whatsoever . 
The threat to asault by her was also not made out, 
11. I have then to examine the document M4 wherein 

उक्त अधिसूचना में - 
according to the management Jaltubec admitted all the 

( i ) 
charges . Shri Jabagirdar deposed that Jaltubee admitted her 

# PTT 4 na , FTUAT fafoe Hi FTTT 
guilt in the following terçns : 

. *, farfaffer sfufce at tauft, sofer : 
“ Morc ko charge lagayc gai hajn , Web sach hain . Main 

" 277 5 . H . at 
sanaj kar keh rahi hoon." 
Thle document, where such admission has been made , has 

arat JUHT, TH 7*77 , 
not been produced before mp, in original, Not even a truc 

मण्डी टाउन , हिमाचल प्रदेश ; 
copy of the document has been filed . Moreover, if the charges 
as laid down aro not proved from the evidence and record , 

क्रम सं . 9 के सामने , विपमान प्रविष्टि के स्थान 
in the peculiar circumstances of che case , I would hold that 
guch admission was inconsequential, because there is no 

97, forfatat sfafaz JISTI , pafat : 
independent evidence to prove than Jaitubee really under 
stood the import of what was being asked and that she had 

" श्री बलबीर कुमार शर्मा, अध्यक्ष , 
in fact affixed her thumb impression after understanding 

राज्य भारतीय मजदूर संघ, । 
the contents of the document M4, M4 is not attested by any. 
one and it is difficult to say whether she was told what was 

42 / 9 , ATT HESSIT , Host, 
written in the document. There are no circumstances to 
show that Jakubce was contrite . On the contrary , in the ex 

HTTGAT " 
planation to show cause notice , she had denied all the al 
legations mado against her , 

[BeerT f - 20012/ 17 /78 –07. 04 . - 2] 
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भारत का राजपक्ष : सितम्बर 22, 1984 / भाद्र 31, 1908 


New Dethi, the 27th August, 1984 


S . O . 3024 . In pursuance of sub - paragraph ( 1 ) of para 
grapt 4 of the Employees Provident Fund Schemo, 1952 , 
the Central Government hereby appoints Shri S . S . Bcdi and 
Shri Dalbir Kumar Sharmy, as membera of the Regional 
Committee of the Employees Provident Fund for Himachal 
Pradesh and makes the following Amendments in the noti 
fication of the Government of India in the Ministry of 
Labour and Rehabilitation ( Department of Labour ) , No . 
S . O . 4784 , dated the 12th Deceniber , 1983 , published in the 
Gazette of India, Part II , Section 3 , Sub-section ( ii ) . dated 
the 31st December, 1983 , numcly : - - 
"In the said notification , 
(i) against serial number 4 for the entry , the following 

entry shall be substituted , namely :- - 
"Shri s . S. Bedi , 
Bawa Udyog, 
Ram Nagar , 
Mandi Town , 

Himachal Pradesh "; 
( ii ) against serial number 9 , for the entry the following 

entry shall be gubstituted , namely ; 
" Shri Dalbir Kumar Sharma , 
President, 
State Bhartiya Mazdoor Sangh , 
42 / 9 , Bangla Mohalla, 
Mandi, 
Himachal Pradesh. " 

[ No . V - 20012 /17 / 78-PF- 11] 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संधाय करेगा जो केन्द्रीय सरकार 
उक्त अधिनियम की धारा- 17 की उपधारा ( 30 ) के खंड 
( क ) के अधीन समय -समय पर निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओ का अंतरण , निरीक्षण, 
प्रभारो संदाय आदि भी है , होने वाले सभी व्ययों का बहन 
नियोजक दारा किया जायेगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित मामूहिक 
बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
मशोधन किया जाए , तब उस संशोधन की प्रति तथा कर्म 
चारियों की बहसंख्या की भाषा में उसकी मुख्य बातो का 
अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छट प्राप्त किसी स्थापना 
की भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में 
नियोजित किया जाता है तो नियोजयः, सामूहिक बीमा 
स्कीम के सदस्य के रूप में उसका नाम तुरन्स दर्ज करेगा 
और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को संदत्त करेगा । 


नई दिल्ली, 6 सितम्बर , · 1984 
का . आ . 302. 5 : ----मैसर्स उत्तर प्रदेश टेक्सटाइल 
कारपोरेशन लिमिटेड, स्पिनिगमिल्स , काशी पुर, ननीताल उत्तर 
प्रवेश ( उ . प्र . / 6723 ) ( जिसे इसमें इसके पश्चात उक्त स्थापन 
कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध 
अधिनियम , 1952 ( 1952 का 19 ) (जिसे इसमें इसके 
पशचात उक्त अधिनियम कहा गया है ) ( की धारा 17 की उपधारा 
( 2क ) के अधीन छूट लिये जाने के लिये आवेदन किया है ; 
____ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, किसी पृथक अभिदाय या प्रीमियम 
का संदाय किये बिना ही , भारतीय जीवन बीमा की सामूहिक 
बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे उठा 
रहे हैं और ऐसे कर्मचारियों के लिये ये फायदे उन फायदों 
से अधिक अनुकल है जो कर्मचारी निक्षेप सहबद्ध बीमा स्कीम 
1976 ( जिसे इसमें इसके पश्चात उक्त स्कीम कहा गया है ) 
उन्हें अनुज्ञेय है; 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 
की उपधारा ( 25 ) छारा प्रदत्त शक्तियों का प्रयोग करते हुए 
और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिये 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 


6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाने है तो , नियोजक सामूहिक बीमा स्कीम 
के अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप 
से वद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 
के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
उन फायदों मे अधिक अनुकूल हो जो उक्त स्कीम के अधीन 
अनुशेय है । 
____ 7. मामूहिक बीमा स्कीम में किसी बात के होते हुए 
भी , यदि किसी कर्मचारी की मृत्यु पर स्कीम के अधीन 
संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा 
मे संदेय रकम होती जब वह उक्त स्कीम के अधीन होता तो , 
नियोजक कर्मचारी के विधिक वारिस नाम निर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम 
का संदाय करेगा । 


अनुसूची 


8. सामूहिक बीमा स्कीम के उपबंधों में कोई भी 
संशोधन , प्रादेशिक भविष्य निधि आयुक्त , उत्तर प्रदेश के पूर्व 
अनुमोदन के बिना नही किया जाएगा और जहां किसी 
संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
की संभावना हो , वहाँ प्रादेशिक भविष्य निधि आयुक्त 
अपना अनुमोदन देने में पूर्व कर्मचारियों को अपना दृष्टिकोण 
स्पष्ट करने का युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के, जिसे 
म्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या इस 


1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त उमर प्रदेश को ऐसी विवरणियों भेजेगा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिये ऐसी सुविधाएं प्रदान करेगा 
जो केन्द्रीय सरकार, समय - समय पर निदिष्ट करें । 
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स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति से कम हो जाते है , तो यह रद्द की जा सकती है । 

10. यदि किसी कारणवश, नियोजक उस नियत तारीख 
के भीतर , जो भारतीय जीवन बीमा निगम नियत करे , 
प्रीमियम का संदाय करने में असफल रहता है पोर पालिमो को 
ध्यपगत हो जाने दिया जाता है तो , छुट रद्द की जा सकती 


5 . Whercas, an employee , who is already a inember of the 
Employees Provident Fund or the Provident Fund of wil 
establishment exeinpted under the said Act, is employed in 
his establishment the employer shall inimed ately corol him 
as a member of the wroup Insurance Scheme and pay 
necessary premium in ccspect of him to the Life Insurance 
Corporation of India . 

6 . The cmployer shall átfaiyo to enhance the benefits 
available to the employees under the Group Insurance 
Schone appropriately , if the benefits available to the em 
ployecs linder the said Suhetne are enbanced , so that the 
benefits available under the Group Insurance Scheme are 
inore favourable to the coloyees than the benefits adm ssible 
under the guid Scheme. 


11. नियोजक द्वारा प्रीमियम के संदाय में किए गए 
किसी व्यतिक्रम की दशा में , उन मृत भदस्यो के नाम 
निर्देशितियों या विधिक वारिसों को जो यदि यह छट न दी 
गई होती तो उक्त स्कीम के अंतर्गत होते , बीमा फायदों के 
संदाय का उत्तरदायित्व नियोजक पर होगा । 

12. उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम के 
अधीन पाने वाले किसी सदस्य की मत्य होने पर उसके हकदार, 
नाम निर्देशितियों /विधिक चारिसों को बीमाकृत रकम का 
मदाय सत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा 
निगरी में बीमाकृत रकम प्राप्त होने के सात दिन के भीतर 
मुनिश्चित करेगा । 

[गया एम- 35 014/ 80/ 84--एफ . पी . जी . ] 


New Delhi , the bin September , 1984 
S .O . 3025. - Whereas Messis U .7", State Textile Corpora 
tion Ltd., Spinning Mills Kashipr , Nainital ( UP / 6723 ) 
( hereinater referred to as the sa c establishoncnt) have applied 
for exemption undor sub -section ( 2A) of Section 17 of the 
Employees Provident Funds & Miscellaneous Provisions Act , 
1952 (19 of 1952 ) ( hereinafter referred to as the said Act ); 

And whercas , the Cential Government is satisfied that the 
employees of the said stablishment are, without making any 
separate contribution or payment of premium in enjoy 
ment of benefits under the Group Insurance Scheme of the 
Life Inguranco Corporation of India in the nature of Life 
Insurance which are more favourable to such employees than 
the benefits admissible under the Employce Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 


7. Notwithstanding anything contained in the Group In 
surance Schenc, if on the death of an employee tbc amount 
payable under this scheme bę losy than the amount that 
would be payable had employee been covered under the said 
Scbeme, the employer shall pay the difference to the legal 
hoir / nominee of the employee as compensation . 

8. No amendment of the provisiony of the Group In . 
surance Schome shall be made without the prior approval 
of the Regional Provident Fund Commissioner , Uttar Pradesh 
and where any amendment is likely to affect adversely tho 
interest of the employees , the Regional Provident Fund 
Commissioner shall before giving his approval give a reagon 
Able opportunity to the cmployees of explain their point of 
view . 

9. Where, for any reason, the employees of the said estab 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India , as al 
ready adopted by the gald establishment, or the benefits 
to the employees under this Scheme arc reduced in any 
manner, the exemption shall be liable to be cancelled , 

10 . Where , for any reason, the employer fails to pay the 
premium ctc. within the due date , as fixed by the Life In 
surance Corporation of ludia , and the policy is allowed to 
lapse , the exemptionn is liable to be cancelled . 

11 . In case of default , if any made by the employer In 
payment of premium the responsibility for payment of assu 
rance benefits to the nominees or the legal heirs of de 
ceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer . 

12 . Upon the death of the members covered under the 
Scheme tho Life Insurance Corporation of India shall ensuro 
prompt payment of tho ilin assured to the nominec / Legal 
hoirs of the deceased meinber entitled for it and in any caso 
within one month from the receipt of claim complete in 
all respect ". 

[ No. S-35014 /80 /84- FPG) 


Now, therefore, in exercise of the powers conferred by 
sab- section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Governincnt hereby Clempts the said establish 
ment fiom the operation of all the provisions of the said 
Scheme for a period of three years 


SCHEDULE 


1. The employer in relatiup 10 the said establishment shall 
submit such roturns of the Regional Provident Fund Commis 
sioner, Uttar Pradesh and maintain such accounts and provide 
such facilities for inspection, as the Central Government may 
direct from time to time, 


वा . या . 30:26. ---मैसस मन्दल मार्कािटग पारगनाइजेशन 
( व . व . 19057) श्राफ स्टील प्राf टी आफ इंडिया लिमिटेड , 
2, फेयरलाई प्लेम , कलकना- 7000111 और इसकी शाखाएं । 
( जिमें इसमें इसके पश्चात उक्त स्थापन याहा गया है ) ने 
कर्मचारी भविष्य निधि र प्रकीर्ण उपबंध अधिनियम , 
1952 ( 1952 का 159 ) ( जिसे नप में उसके पश्चात उक्त 
अधिनियम कहा गया है ) की धारा 17 की उपधारा ( ख ) 
के अधीन छुट दिए जाने के लिा आवेदन किया है ; 


2 . The employer shall pay such inspection charges us the 
Central Government may , from time to time. direct under 
clauso ( a ) of such -section ( 3A ) of section 17 of the said Act, 
within 15 days front the close of every month, 


3 . All expenses involved in the administration of the Group 
Insurance Scheme, incnluding maintenance of accounts, sub 
mission of returns, payment of insurance prcmia , tiansfer 
of accounts , payment of inspection charges etc . shall be 
borne by the employer . 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
म्यापन के कर्मचारी , सिवाय टकदार कर्मचारियो के किसी पथक 
अभिदाय या प्रीमियम का सदाय किए बिना ही , भारतीय 
जीवन बीमा निगम की मामहिका बीमा स्कीम के अधीन 
जीवन बीमा के रूप में फायदे उठा रहे है और में कर्म 
चारियों के लिए यह फा -देन फायदों से अधिक अनकल 
है जो कर्मचारी निक्षेप महब बीमा स्कीम ( 1976 ) 


4 . The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended , alongwith # translation of the sallent fea 
turcs tbercof, in the language of the majority of the employees , 


- 


- -- - - - 


- 


-- -- - 


- - 


- rrr - mia 


- - 


- - 
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(जिसे इसमें इसके पश्चात उक्म स्लीम कहा गया है ) कर्मचारी - छो - विधिक बारिस नाम निर्देशिती को प्रतिकर के 
के प्रवीन उन्हें अनुज्ञेय है , 

रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 

करेगा । 
प्रत. केन्द्रीय मरकार , उक्त अधिनियम की धारा 17 
की उपधारा ( ) द्वारा प्रदत्त शक्तियों का प्रयोग करने 

8 माभूहिक बीमा स्कीम के उपबंधो में कोई भी मंशोधन , 
हुए और इभने जगावच अनुसूची में विनिनिष्ट शा के अधीन प्रादेगिक भविष्य निधि आयुक्त कनकना के पूर्व अनुमोदन के 
रहते हए , उक्त स्थान को तीन वर्ष की अवधि के लिए बिना नहीं किया जाएगा और जहां किसी संशोधन से 
उपम मम के सभी सम्बन्धों के प्रवर्तन में छूट देती है । फर्मारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना 
अनसनी 

हा , वहां प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन 

दो में पूर्व कर्मचारियों को अपना दुष्टिकोण स्पष्ट करने का 
__ 1 उवन - TT के गं ! नियोजक प्राणिक भविप्प 

मगत का अवसर देगा । 
निधि यायुक्त कारता का प्रेमी विवणि भेजेगा और 
ऐसा लखा रखेगा नया निरीक्षण के लिए होगी मुविधा 

५. यदि किसी कारणवश, म्थापन के कर्मचारी , भारतीय 
प्रदान करेगा जी केन्द्रीय सरकार, समय - समय पर निदिष्ट 

जीवन बीमा निगम की उस मामहिक बीमा स्कीम के , 
करे । 

जिसे स्थापन पहले अपना चुका है अधीन नहीं रह जाते 

है , या इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले . 
2. निमो नक , में निरीक्षण प्रभारों का प्रत्येक मानी 

पारदे किमी रीति में कम हो जाते हैं तो यह रत की जा 
समाप्ति के 15 दिन के भीतर मंदार करेगा जो न्द्रीय 

सयनी है । 
मरकार , उमन अधिनियम की धारा - 17 की उपधारा ( 31 ) 
के खंड ( क ) के अधीन समय - समय पर निर्दिष्ट करे । 

10. यदि किसी कारणवण, नियोजक उस नियत तारीख 

के भीतर, जो भारतीय जीवन बीमा निगम नियत करे , 
3. सामूहिक बीमा स्कीम के प्रमासन में जिगक अतर्गत 

प्रीमियम का संदाय करने में असफल रहता है , और पलिसी 
लेवाओं का रवा गाना विधगियों का प्रस्तुत किया जाना , 

यी व्यागन हो जाने दिया जाता है तो , छूट रह की जा 
बीमा प्रीमियम का गदाय , लेखाओं का अतरण , निरीक्षण 

सकती है । 
प्रभारों संदाय आदि भी है , होने वाले सभी गयों का नहन 
नियोन के द्वारा किया जाएगा । 

11. नियोजक दारा प्रीमियग के मंदाय में किए गए 

किसी ब्यनियम की दशा में , उन मत मदम्यों के नाम निर्दे 
4. नियोजक , केन्द्रीय गरकार द्वारा अनुमोदित सामूहिक 

शितियों या विधिक वारिसों को जो यदि यह छूट न दो गई 
बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 

होती तो उक्त स्कीम के अंतर्गत , ब्रोमा फायदों के मंदाय का 
मशोधन किया जाए , तब उम संशोधन की प्रति तथा कर्मचारियों 

उत्तरदायित्व नियोजक पर होगा । 
की बहसंग्न्या की भाषा मे उसकी मग बातों का अनयाद 

___ 1 ? . उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम के 
म्यापन के सूचना पट्ट पर प्रदगिन करेगा । 

अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 
5. यदि कोई गा कर्मचारी, जो कर्मचारी भविष्य निधि हकदार नाम निर्देशितियों/विधिक वारिसों को बीमाकृत रकम 
का या उक्त अधिनियम के अधीन छट प्राप्त किती स्थापन का संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 
को भविष्य निधि का पहले हो गदस्य है, उसके स्थान में बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन के 
नियोजित किया जाता है तो , नियोजक , समूहिक बीमा स्कीम भोतर सुनिश्चित करेगा । 
के सदस्य के में उसका नाम तरल दर्न करेगा और 

सं . एस0- 350 14/ 77/ 84-एफपी. जी . ] 
उपकी नायन यावश्यक प्रीमियम भारतीय जीवन बीगा 
निगा को संदन करेगा । 

S. O . 3026. - Whereas Messay Central Marketing Organisa 

tion ( WB / 9057 ) of Steel Authority of India , Ltd., 2 , Fairlje 
6 यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 

Plaço , Calcuita - 700001 and its arious branch (hereinafter 

referred to as the said establisheit) have Applied for 
फारद बहाये जाने हैं नो , नियोगा साक्षिक बीमा स्कीम के exemption under slib -section ( 2B ) of Section 17 of the Em 

ployces Provident Funds & Miscellaneous Provisions Act, 
अधीन पार्नवारियों को उपलब्ध फायदों में ममचिन म्प में 1932 ( 19 of 1952 ) (hereinafter referred to as the said Act ); 
वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 

And whereas the Centru ] Govenmeni is satisficd that the 
निस मामक बीरा म्कीम अधीन उपलब्ध कायदे 

employees (except contractor employees ) of the said estab 

lishment aro, without making any separate contribution or 
जुन फापों में अधिक पनकल हों . जो जन रकीम के payment of premium , in enjoyment of tegefits under the 

Group Insurance Scheme of the Life Insurance Corporation 
अधीन अनप । 

of India in the nature of Life Insurance which uro more 

trvuutable to such employcey han the benefits admissible 
7 सामहिक बीना स्कीम में किसी बात के होने हा भी , 

under the Employees Deposit Linked Insurance Scheme, 

1976 (ho: cinafter referred to 214 the said Sulieme) ; 
यदि किमी कर्मचारी बी मल्य पर इंग स्कीम के अधीन मंदय 

Now , therefore , in exorcise of the powers conferred by 
रकम उम रकम में कम है जो कर्मचारी को उस दशा में 

sub section (2B ) of section 17 of the said Act and subject 
होती जब वन उवा स्वीग के अधीन होता तो , नियोजक 

to the conditions specified in the Schedule annexed hereto , the 
Central Government hereby exempts the said establishment 
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952 ( 195य निधि और 


पश्चात् 


from the operation of all the provision of the said Scherne 
for a period of three years . 

SCHEDULE 
The employer in relation to the sail establishment shall 
submit such returns to the RegionRl Provident Fund Com 
missioner , Calcutta and maintain such accounts and provide 
such facilities for inspection , as the Central Government may 
direct from time to time. 

2. The employer shall pal such inspection charger as 
the Central Government may , from time to time direct under 
clause ( a ) of sub -section ( 3A ) of scotion 17 of the said Act, 
within 15 days from the close of every month . 

3 . All expenses involved in thc administration of the 
Group Insurance Scheme, including maintenance of accounts , 
submission of returns, payment of insurance prernia , transfer 
of accounts , payment of inspection charges etc . shall be 
borne by the employer. 

4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Centrul Governfxnt and , as and 
when Amended , alongwith a translation of the salient features 
thereof, in the language of the majority of the employees 

5 . Whereas an employec, who is alieady a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under ihe shid Act is employed in 
his establishment , the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces 
Sety Premium in respect of him to the Life Insuranco 
Corporation of India . 

6 . The einloyer shall ariange to enhance the benefits 
avajlable to the . employees under the Groun Insurance Schemic 
appropriately , if the benefits available to the employees under 
the said Scheme wie enhanced , so that the benefits availablo 
under the Groun Insurance Scheme are norç favourable to 
the cmployees than the benefits admissible under thic said 
Scheme. 

7 . Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the amount 
payable under this schem ? be less than the amount that would 
be payable had employee been covered under the said Scheme, 
The cinployer shall pay the difference to the legal heir / 
nomince of the employec ils compensation , 

8 . No amendment of the povisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner . Calcutta and wberc 
any amendment is likely to affect adversely the intercst of the 
employees , the Regional Provident Fund Commissioner shall 
before giving his approval, give a reasonable opportunity to 
the employees to explain their point of view , 


का . आ . 3027 मैसर्स यू . पी . स्टेट स्पिनिंग 
मिल्स कम्पनी ( न . 1 ) लिमिटेड बी - 2, सर्वोदय नगर कान 
पुर ( यू . पी . / 5613 ) (जिसे इसमें इसके पश्चात् उक्त 
स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम , 1952 ( 1952 का 19 ) ( जिसे इसमें 
इसके पश्चात् उक्स अधिनियम कहा गया है ) की धारा 
17 की उपधारा ( 2क ) के अधीन छुट दिए जाने के लिए 
आवेदन किया है ; 
__ और केन्द्रीय मरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, किसी पुथक अभिदाय या प्रीमियम का 
संदाय किए बिना ही , भारतीय जीवन बीमा निगम की 
सामूहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप सहबद्ध 
बीमा स्कीम 1976 ( सिमे इसमें इसके पश्चात उक्त स्कीम 
कहा गया है ) के अधीन उन्हें अनुज्ञेय है ; 

अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
उपधारा ( 22 ) दारा प्रदत्त शक्तियों का प्रयोग करते हुए 
और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
रहने हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छुट देती है । 

___ अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त , उत्तर प्रदेश की ऐसी विवरणियाँ भेजेगा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं 
प्रदान करेगा जो केन्द्रीय सरकार , समय- समय पर निर्दिष्ट 
करे । 

2. नियोजक , ऐ में निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संवाय करेगा जो केन्द्रीय 
सरकार , उक्त अधिनियम की धारा- 17 की उपधारा ( 30 ) के 
खड ( क ) के अधीन समय -समय पर निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत 
लेखाओं का रखा जाना विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियग का संदाय , लेखाओं को अंतरण , निरीक्षण 
प्रभारी सदाय आदि भी है, होने वाले सभी व्ययों का वहन 
नियोजक द्वारा किया जाएगा । 

4. नियोजक, केन्द्रीय सरकार द्वारा अनुमोदित सामहिक 
बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
संगोधन किया जाए , तब उम सशोधन को प्रति तथा कर्म 
चारियो की बहुसंख्या की भाषा में उसकी मम्म्य बातो का 
अनुवाद , स्थापन के मुचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐमा कर्मचारी , जो भविष्य निधि का 
या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन 
की भविश्य निधि का पहले ही सदस्य है , उसके स्थापन 
में नियोजित किया जाता है तो , नियोजक , सामहिक बीमा 
स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 


9 . Whcie , foi any reason , the employces of the said 
establishnu nt do not remain covered under the Group In 
surance Scheme of the Life Insurance Corporation of India 
2 $ alicady adopted by the said establishment, or the benefits 
to the employees under this Schemo are seduced in any 
mannct the cxemption shall be lauble to be cancelled . 

10 . Where , for ny reason , thc cmployer fails to pay the 
premum ctc within the due date , as fixed by the Life 117 
surance Corporation of India , and the policy 18 allowed to 
lapse , the exemption is liable to be cancelled . 

11 . In case of default , if any made by the er:ployer in 
payment of premium the responsibility for payment of as811 
iance benefits to the rominces or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption shall be that of the 
employer , 
__ 12. Upon the death of the members covered under the 
Scheme the life Insurance Corporation of India shall ensure 
prompt pavinent of the num assured to the nominec Legal 
heirs of the deceased member enuitled for it any in any case 
within one month from the receipt of claim conplote in all 
respects " 
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ओर उसकी बासत आवश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को संदत्त करेगा । 

___ 6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो , नियोजक सामूहिक बीमा स्कोम 
के अधीन कर्मचारियों को उपलब्ध फायवों में समचिस रूप 
से वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 
के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
उन फायदों से अधिक अनुकुल होंगे जो उक्त स्कीम के अधीन 
अनुज्ञेय हैं । 


7 . सामूहिक बीमा स्कीम में किसी बात के होते हुए 
भी , यदि किसी कर्मचारी की मत्यु पर इस स्कीम के अधीन 
संवेय रकम उस रकम से कम है जो कर्मचारी को उस दशा 
में संदेय होतो जब वह उक्त स्कीम के अधीन होता तो 
नियोजक कर्मचारी के विधिक वारिस / नाम निर्देशिती को प्रतिकर 
के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 
करेगा । 


S. O . 3027 . - Whercas Messrs U .P . State Spinning Mills 
Co. (No. 1 ) Ltd . Regd Office B - 2 , Sarvodaya Nagar, kon 
pur, U . P . (UP / 5613 ) (hereinafter referred to as the said 
establishment have applied for exemption under sub -section 
(24 ) of Section 17 of the Employes Piovident Funds and 
Miscellancous Provisions Act , 1952 ( 19 of 1952 ) ( herein 
after referred to as the said Act ) ; 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are without making any 
separate contribution or payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature oť Life Insul 
ránce which are more favourable to such crployees than 
the benefits admissible under the Fmplovecs Deposit Linked 
Insurance Scheme, 1976 ( hereinafter referred to as the said 
Schemc ) ; 

Now , therefore , in exercise of the powers conferred by 
sub - section ( 2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annered here o , 
the Central Government hereby exempts the said estabilsh 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 
1. The employer in relation to the said eatabilshment shall 
submit such returns to the Regional Provident Fund Com 
missioner , Uttar Pradesh and maintained such accounts und 
provide such facilities for inspection , as the Central Govern 
ment may direct from time to time. 

2 . The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a ) of sub - section (3A ) of section 17 of the said Act, 
within 15 days from the close of every month, 

3. All expenses involved in the administration of the 
Group Insurance Scherre , including maintenance of uccounts , 
suhmission of returns, payment of insurance premia , transfer 
of accounts , payment of inspection charges etc . shall be borne 
by the employer . 


4 . The employer shall display on the Notice Board of 
the cstabilshment, a copy of the rules of the Group (nsurance 
Scheme as anproved by the Central Government and , ag 
and when amended , alongwith a troslation of the sulient 
features thereof , in the language of the majority of the 
employees . 


8 सामूहिक बीमा स्कीम के उपबंधों में कोई भी संशो 
धन , प्रदेशिक भविष्य निधि मायुक्त , उसर प्रदेश के पूर्व 
अनुमोदन के बिना नहीं किया जाएगा और जहाँ किसी 
संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
की सम्भावना हो , वहाँ प्रादेशिक भविष्य निधि आयुक्त 
अपना अनुमोदन देने के पूर्व कर्मचारियों को अपना दृष्टिकोण 
स्पष्ट करने का युक्तियुक्त अवसर देगा । 

9 यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिमे 
स्थापन पहले अपना चुका है अधोन नहीं रह जाते हैं , या 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रोति से कम हो जाते हैं , तो यह रद्द की जा 
सकती है । 

10. यदि किसी कारणवश, नियोजक उस नियत तारीख 
के भीतर, जो भारतीय जीवन बीमा निगम नियत करे, प्रोमि 
यम का संदाय करने में असफल रहता है, और पालिसी 
को व्ययगत हो जाने दिया जाता है तो , छूट रद्द की जा 
सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय में किए गए 
किसी व्यक्तिक्रम को दशा में , उन मत सदस्यों के नाम निर्दे . 
शितियों या विधिक बारिसो को जो यदि यह छूट न दी गई 
होती तो उक्त स्कीम के अंतर्गत होते , बीमा फायदों के 
संदाय का उत्तरदायित्व नियोजक पर होगा । 

12. उक्त स्थापन के सम्बन्ध में नयोजन , इस स्कीम 
के अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 
हकदार नाम निर्देशितयों /विधिक वारिसों को बीमाकृत रकम 
का संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 
बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन के 
भीतर सुनिश्चित करेगा । 

[ सं० एस०- 35014/ 83- 84/एफ०पी० जी० ] 
779GI/ 84 - 9 


5. Whereas an employee, who is already a member of 
the Employees Provident Fund or thc Provident Fund of an 
estabilshment exempted under the said act , is emploved ja 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and ray neces 
sary premium in respect of him to the Life Insurance Cor 
poration of India . 

6 . The employer shall arrange to enhance the honefits 
available to the employees under the Group Insurance 
Scheme approplately , if the benefits available to the emp 
lovces under the said Scheme are enhanced, so that the bene 
fits avajlable under the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible 
under the said Scheme. 


7 . Notwithstanding anything contained in the Group In 
Suance Scheme if on the death of an employee the amount 
ravable under this scherry Belmos than the amount that 
would be payable had employee been covered under the said 
Scheme, the emplover shall say the difference to the legal 
heir / noinines of the emplovce as compensation . 
____ 8 , No amendment of the provisions of the Groun Jisu 
sance Scheme, shall he made without the prior approval of 
the Regional Provident Fund Commissioner, Uttar Pradesh 
and wberc any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before riving his approval, give a 
rcasonablc onportunity to the employees to explain their 
point of view . 

9 . Where, for any reason. the employees of the said 
catab } ichxnt, do not remain covered under tt Group 
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Insurance Scheme of the Lifo Insurance Corporation of India 
as alroady adopted by the said establislıncat, or the bene 
ftg to the employces under this Scheme arc reduced in any 
manner , the exemption shall be liable to he cancelled . 


10 . Where , for any reason , the employer fails to pay the 
premium etc . within the due date , a fixed by the Life 
Ingurance Corporation of India , and the policy is allowed 
to lapse , the exemption is liable to the cancelled . 

11 . In case of derault if any made by the employer in 
payment of prominm the responsibility for payment of 
aggurance benefits to the nominees or the legal heirs of 
deceased memebers who would have been covered under the 
said Scheme but for grant this exemption , shall be that of 
the employei. 

12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt ravment of the sum assurod to tho nomineellegal 
heirs of the deceased members entitled for it and in any 
cas within one month from the receipt of claio complete 
In all respects . 

No. S. 35014 ( 83 )/ 84- FPG] 


3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अंतरण , निरीक्षण 
प्रभारों का संदाय आदि भी है, होने वाले सभी व्ययों का 
वहन नियोजक द्वारा किया जाएगा । 
____ 4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति, और जब कभी उनमें 
संशोधन किया जाए , तब उस संशोधन की प्रति तथा कर्म 
चारियों को बहुसंख्या की भाषा में उसकी मुख्य बातों का 
अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य 
निधि का या उक्त अधिनियम के अधीन छट प्राप्त किसी 
स्थापन की भविष्य निधि का पहले ही सदस्य है, उसके 
स्थापन में नियोजित किया जाता है तो , नियोजक , सामूहिक 
बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन 
बीमा निगम को संदत्त करेगा । 


का . आ . 3028. - - मैसर्स यू . पी , स्टेट टैक्सटायल 
कोरपोरेशन लिमिटिड सिपनिंग मिल, हरदोई रोड , सैन्डीला- 4 
( यू . पी ./ 6747 ) (जिसे इसमें इसके पश्चात उक्त स्थापन 
कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उप 
बंध अधिनियम , 1952 ( 1952 का 19 ) ( जिसे इसमें उसके 
पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की 
उपधारा ( 20 ) के अधीन छुट दिए जाने के लिए आवेदन 
किया है ; 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, किसी पथक अभिदाय या प्रीमियम का 
संदाय किए बिना ही , भारतीय जीवन बीमा निगम की 
सामूहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध 
बीमा स्कोम, 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम 
कहा गया है ) के अधीन अनुज्ञेय उन्हें है : 

अत : केन्द्रीय सरकार उक्त अधिनियम की धारा 17 की 
उपधारा ( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छट देती है । 

अनुसूची 


6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समचित रूप से 
वृद्धि कीजाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 
लिए सामहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकूल हों जो उक्त स्कीम के अधीन 
अनुज्ञेय हैं । 
___ 7. सामूहिक बीमा स्कीम में किसी बात के होते हुए 
भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
संदेय रकम उस रकम से कम है जो कर्मचारी को उस 
दशा में संदेय होती जब वह उक्त स्कीम के अधीन होता 
तो नियोजक कर्मचारी के विधिक वारिस / नाम निर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम 
का संदाय करेगा । 

8. सामूहिक बीमा स्कीम के उपबंधों में कोई भी संशोधन , 
प्रादेशिक भविष्य निधि आयुक्त , उत्तर प्रदेश के पूर्व अनुमोदन 
के बिना नहीं किया जाएगा और जहाँ किसी संशोधन से 
कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की सम्भावना 
हो , वहाँ प्रादेशिक भविष्य निधि आयुक्त अपना अनुमोदन 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने 
का युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति से कम हो जाते हैं , तो यह रह की जा सकती 


_ 1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधो आयुक्त , यू . पी . को ऐसी विवरणियां भेजेगा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान 
करेगा जो केन्द्रीय सरकार, समय- समय पर निर्दिष्ट करे । 

2. नियोजक, ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार, उक्त अधिनियम की धारा - 17 की उपधारा ( 30 ) 
के खंड ( क ) के अधीन समय- समय पर निर्दिष्ट करें । 


10. यदि किसी कारणवश , नियाजक उस नियत तारीख 
के भीतर, जो भारतीय जीवन बीमा निगम नियत कर 


( भाग II -- ण (ti) ] 
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प्रीमियम का संदाय करने में असफल रहता है, और पालिसी 
को व्ययगत हो जाने दिया जाता है तो , छूट रह की जा सकती 


sary premium in respect of him to the Life Insurance Cor 
poration of India . 


11. नियोजक द्वारा प्रीमियम के संदाय में किए गए 
किसी व्यतिक्रम की दशा में , उन मत सदस्यों के नाम 
निर्देशितियों या विधिक वारिसों को जो यदि यह छूट न 
दी गई होती तो उक्त स्कीम के अंतर्गत होते , बीमा फायदों 
के संदाय का उत्तरदायित्व नियोजक पर होगा । 

12. उक्त स्थापन के सम्बन्ध में नियोजक इस स्कीम के 
अधीन आने वाले किसी सदस्य की मत्य होने पर उसके 
हकवार नाम निर्दशितियो/विधिक वारिसों को बीमाकृत रकम 
का संदाय सत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा 
निगम से बीमाकृत रकम प्राप्त होने के सात दिन के भीतर 
सुनिश्चित करेगा । 

[ सं . एस .- 35014( 84)/ 84- एफ . पी . जी .] 


6 . The employer shall arrange to enl: ance the benefits 
available to thọ employecs under the Group Insurance 
Scheme appropiately , if the benefits available to the emp 
loyees under the said Scheme are onhanced, so that the bene 
fits available under the Group Inglii Qrçe Scheme are more 
fuyourable to the employees than the benefits admissible 
under the said Scheme, 

7 . Notwithstanding anything contained in the Group In 
surance Scheme, if on the depth of an employee the amount 
payable under this schemo be legg than the amount that 
would be payable had cmployee becp covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir / nomince of the employee as compensation . 

8. No amendment of the provisions of the Group Jnsu 
rance Scheme , shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Uttar Pradesh 
and where any amendment is likely to affect adversely the 
interest of the employees , the Regional Provident Fund 
Commissioner shall before giving his approval, give a 
reasonable opportunity to the employecs to explain their 
point of view . 


9 . Where , for any reason , the employees of the said 
establishment, do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the beue 
fits to the employees under this Scheme are reduced in any 
manner , the exemption shall be liable to be cancelled . 


S .O . 3028. -- Whercas Messrs U .P . State Textile Cor 
poration Ltd ., Spinning Mills , Hardoi Road , Sandila - U . P. 
( UP16747 ) ( hereinafter referred to as the said establish 
ment ) have applied for exemption under sub-section 2 ( a ) of 
Bection 17 of the Employees Provident Funds & Miscellane 
ous Provisions Act , 1952 ( 19 of 1952) ( hereinafter referred 
to as the said Act) ; 

And whereas, the Central Government is satisfied that the 
employees of the said estabilshment are , without ipaking any 
separate contribution om payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu 
rance which are more favourable to such employees than the 
benefits adolosible under the Employees Deposit Linked 
Insurance Scheme, 1976 ( hereinafter referred to as the said 
Schemc ) ; 


10 . Where , for any reason , the employer fails to pay tho 
premium etc . within the due date , As fixed by the Life 
Insurance Corporation of India , and the policy is allowed 
to lapse, the exemption is liable to be cancelled . 

11. In casc uf default, if any made by the employer in 
payment of premium th : responsibility for payrncnt of 
assurane benefits to the noininces or the legal heirs of 
deceased men : bcrs who would have been covered under the 
said Scheme but for grant this exemption , shall be that of 
the cmployer. 


Now , therefore, in exercise of tho powers conferred by 
sub - section (2A ) of section 17 of the said Act and subject 
to the conditions specificd in the Schedule annexed hereto , 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 
Scbemo for a period of threo ycare . 

SCHEDULE 


12, Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee Legal 
hcirs of the deceased members ctitled for it and in any 
Caşe within one month from the receipt of claim comploto 
in all respects. 

[ No. S-35014 ( 84) / 84- FPG ] 


1. Tho employor in relation to the said establishment shall 
submit such returns to the Regional Providcut Fund Com 
missioner, Uttar Pradesh and maiotained such accounts and 
provide such facilities for inspection , as the Central Govern 
ment may direct from time to time. 

2 . Tho employer shall pay such inspection charges as the 
Central Government may . from time to time, direct under 
clauso (a ) of sub- section (3A ) of section 17 of the said Act, 
within 15 days from the close of every month. 

3 . All expenses involved in the administrataion of the 
Group Insurance Scherre , including maintenance of accounts , 
submission of returns, payment of insurance premia , transfer 
of accouts, Payment of inspection charges etc. shall be borno 
by the employer , 


का . आ . 3029.---- मैसर्स यू . पी . स्टेट स्पिनिंग 
मिल्स कम्पनी ( सं . 1 ) लिमिटेड डिस्ट्रीक्ट आजम गढ़ 
( यू . पी ./ 6548 ) ( जिसे इसमें इसके पश्चात् उक्त स्थापन 
कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध 
अधिनियम , 1952 ( 1952 का 19 ) (जिसे इसमें इसके 
पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की 
उपधारा ( 2 ) के अधीन छुट दिए जाने के लिए आवेदन 
किया है। 


4 . The employer shall display on the Notice Board of 
the estabilshment, a copy of the rules of the Group Insuranco 
Schemo as approved by the Central Government and , AS 
and when amended , alongwith a translation of the Sallent 
features thereof, in the language of the majority of tho 
employees . 

5 . Whereas an employee, who is already a member of 
the Employees Provident Fund or the Provident Fund of an 
catabilshmont exempted under the said Act, is employed in 
his establishment , the employer shall immediately enrol him 
ag a member of the Group Insurance Scheme and pay neces 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, किसी पथक अभिदाय या प्रीमियम का 
संदाय किए बिना ही , भारतीय जीवन बीमा निगम की 
सामूहित बीमा स्काम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनुकल हैं जो कर्मचारी निक्षेप 
सहबद्ध बीमा स्कीम , 1976 (जिसे इसमें इसके पश्चात 
उक्त स्कीम कहा गया है ) के अधीन उन्हें अनुज्ञेय हैं । 
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अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 को 
उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
और इससे उपाबब अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छट देती है । 


8. सामूहिक बीमा स्कीम के उपबंधों में कोई भी संशोधम , 
प्रदेशिक भविष्य निधि आयुक्त , उत्तर प्रदेश के पूर्व अनुमोदन 
के बिना नहीं किया जाएगा और जहाँ किसी संशोधन से 
कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की सम्भावना 
हो , वहाँ प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , 
या इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले 
फायदे किसी रीति से कम हो जाते है, तो यह रद की जा सकती 


अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त , उत्तर प्रदेश को ऐसी विवरणियां भेजेगा और 
ऐसे लेखा रेखेगा तथा निरीक्षण के लिए ऐसो सुविधाएं 
प्रदान करेगा जो केन्द्रीय सरकार, समय-समय पर निर्दिष्ट 
करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार, उक्त अधिनियम की धारा- 17 की उपधारा ( 30 ) 
के खंड ( क ) के अधीन समय- समय पर निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अंतरण , निरीक्षण 
प्रभारों संदाय आदि भी है , होने वाले सभी ब्ययों को वहन 
नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामहिक 
बीमा स्कीम के नियमों की एक प्रति , और जब कभी 
उनमें संशोधन किया जाए, तब उस संशोधन की प्रति 
तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य 
बातों का अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छुट प्राप्त किसी स्थापन 
की भविष्य निधि का पहले ही सदस्य है, उसके स्थापन में 
नियोजित किया जाता है तो , नियोजक , सामूहिक बीमा स्कीम 
के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और 
उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम . 
को संदत्त करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो , नियोजक सामूहिक बीमा स्कीम 
के अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप 
से वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 
के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
उन फायदों से अधिक अनुकल हों जो उक्त स्कीम के अधीन 
अनुज्ञेय है । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए 
भी , यदि किसी कर्मचारी की मत्यु पर इस स्कीम के 
अधीन संदेय रकम उस रकम से कम है जो कर्मचारी को 
उस दशा में संदेय होती जब वह उक्त स्कीम के अधीन 
होता तो , नियोजक कर्मचारी के विधिक वारिस नाम निर्देशिती 
को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम 
का संदाय करेगा । 


10. यदि किसी कारणवश, नियोजक उस नियत तारीख 
के भीतर , जो भारतीय जीवन बीमा निगम नियत करे , 
प्रीमियम का संदाय करने में असफल रहता है , और पालिसी 
को व्यपगत हो जाने दिया जाता है तो , छूट रद की जा 
सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय में किए गए 
किसी व्यतिक्रम की दशा में , उन मत सदस्यों के नाम 
निशितियों या विधिक वारिसों को जो यदि यह छूट न 
दी गई होती तो उक्त स्कीम के अंतर्गत होते , बीमा फायषों 
के संदाय का उत्तरदायित्व नियोजक पर होगा । 
___ 12. उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम के 
अधीन आने वाले किसी सदस्य की मत्यु होने पर उसके 
हकदार नाम निर्देशितियों/विधिक यारिसों को बीमाकृत रकम 
का संवाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 
बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन 
के भीतर सुनिश्चित करेगा । 


[ संख्या एस . -350 14/ 82/ 84-एफ . पी . जी . ] 

ए . के . भट्टाराई, अवर सचिव 


S .O . 3029 . — Whereas Mossrs V .P . Stato Spinning Mills 
Co. ( No. 1) Ltd., Maunath Bhajan, District Azamgarh, U. P. 
( UP |6596 ) ( hereinafter referred to as the sald establish 
ment ) have applied for exemption under sub -section (2A ) 
of Section 17 of the Employees Provident Funds & Miscel 
laneous Provisions Act , 1952 ( 19 of 1952 ) ( herotnaftel 
referred to as the said Act) ; 


And whereas, the Central Government is satisfied that tho 
employces of the said establishment aro , without making any 
separato contribiution or payment of premium , in 
enjoyment of benefits under the Group Insurance Schemo of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to auch employees 
than the benefits admissible under the Employees Deposit 
Linked Insurance Scheme , 1976 ( hereinaiter referred to as 
the said Scheme ) ; 


Now , thereforç , in exercise of the powers conferred by 
sub -section (2A ) of section 17 of the said Act and subject 
to the conditions gpecified in the Schedulo annexed hereto , 
the Central Government hereby exempte the jald establish 
ment from the operation of all the provisions of the said 
Schemo for a period of throe yeart . 


[977 II 


3 ii)1 


ATTYTTY : fHAT 22, 1984 / 9131, 1906 


2827 


SCHEDULE 


1. The employer in relation to the said estabılsboxent shall 
submit such returns to the Regional Provident Fund Com 
missjoner , Uttar Pradesh and maintained such accounts and 
provide façılıties for inspection, as the Central Government 
may direct from time to time. 


आदेश 

facut, i fHTETT , 1984 
PT. 31 . 3030 . htirete FETT # TT # F 
उपाबद्ध अनुसूची मे विनिर्दिष्ट विषय के बारे में कांदला पोर्ट ट्रस्ट 
गांधीधाम ( कच्छ ) के प्रबधतन्त्र से समबद्ध एक औद्योगिक 
विवाद नियोजको और उनके कर्मकारो के बीच विद्यमान है , 

और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णय के 
लिये निर्देशित करना वांछनीय समझती है , 

अत., केन्द्रीय सरकार, औद्योगिक विवाद अधिनियम , 
1947 ( 1947 #114 ) ETTET 7- 7 T UTST 10 
it 39-ETTT ( i) at ( 4 ) Stret ITT TERTUTET 
प्रयोग करते हुए, एक औद्योगिक अधिकरण गठित करती है 
जिसके पीठासीन अधिकारी श्री . जी एस . बरोत होगे , जिनका 
मुख्यालय अहमदाबाद में होगा और उक्त विवाद को उक्त 
अधिकरण को न्यथानिर्णयन के लिये निर्दशित करती है । 


अनुसूची 
" HOT # 26 TRE SFC, TETA ( 1980 ) 
प्रबधतंत्र की प्रथम श्रेणी ड्राइवर , श्री ए . एम . थामस 

6- 4 - 1983 # autha 777 $ ftaret ruralfara 
है ? यदि नही , तो विवाद मे अन्तग्रस्त कर्मकार किस 
अनुतोष के हकदार है " 

[ er. 88 –370 12 /1/84 – 17 - 4 ( )] 


2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub - section ( 3A ) of section 17 of the said Act, 
within 15 days from the close of every month . 

3 All cxpenses involved in the administrataion of the 
Group Insurance Scheme, including maintenance of accounts , 
gubmanagion of returns , payment of 10gurance premia , trans 
fer of Accounts, payment of inspection charges etc , shall be 
bore by the employer 

4. The employer shall display on the Notice Board of 
the catablishment, a copy of the rules of the Group Insuranco 
Scheme as approved by the Central Government and , 48 
and when amended , alongwith a translation of the Sallent 
features thereof, in the language of the majority of the 
omployees 

5 . Whereas an employee , who is alsoady a member of 
the Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
hig establishment, the employer shall immediately enrol him 
as a member of tho Group Insurance Scheme and pay neces 
Bary premium in respect of him to the Life Insurance Cor 
poration of Lodia 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately if the beacfits available to the emp 
loyees under the said Scheme are enhanced , so that the benc 
fits available under the Group Insurance Scheme are more 
favourable to the employees ihan the Denofits admissiblo 
under the bald Scheme 

7 . Notwithstanding anything contained in the Group In 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir / nominee of the employee as compensai.on 

8 . No amendment of the provisions of the Group In out 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Comm118810ner . Uttar Pradesh 
and where any amendment is likely to affect adversely the 
Interest of the employees , the Regional Provident Fund 
Commissioner shall before giving his approval, give a 
Teasonablc opportunity to the employees to explain their 
point of view . 

9 . Where , for any reason , the employees of the Bald 
establishment do not remain covered under the Group 
Insurance Schome of the Life Insurance Corporation of India 
as already adopted by the said establislıment, or the bene 
fits to the employees under this Scheme ate reduced in any 
manner, the exemption shall be liable to be cancelled . 

10 . Where , for any reason , the enıployer fails to pay the 
premiuim ctc within the due date as fixed by the Life 
Insurance Corporation of India , and the poliy is allowed 
to lapse , the exemption is liable to be cancelled . 

11. In case of default , if any made by the employer in 
payment of premium the responsibility for payment of 
Assurane benefits to the nominees or the legal leirs of 
decca cd mergers who w ] Save be coverea under the 
said Scheme but for grant this exemption , shall be that of 
tho employer 

12 . Upon the death of the members covered under tho 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum abgured to the nomince legal 
heirs of the deceased members entitled for it and in any 
case within one month from the receipt of claim complete 
in all rospecto " . 

[No. S 35014 |( 82 ) /84-FPG ] 
A K BHATTARAI. Under Secy 


ORDER 
New Deihi, the 1st September, 1984 
SO 3030 -- Whereas the Central Government is of opinion 
that an industdal disputu exisls bulveen the employers 10 
relation to the management of Kandla Poil Trust, Gandıdham 
(Kutch ) and their workmen in respect of the matter specified 
in the Schedule hereto annexed , 

And whercas the Central Govornment considers it desirable 
to refer the said dispute for adjudication , 

Now , therefore , in exereise of the powers conferred by 
section 7A , and clause ( d ) of slib -seçtion ( 1 ) of section 10 of 
the Industrial Disputes Act 1947 ( 14 of 1947 ) , the Central 
Government hereby constitutes an Indus 11al Tribunal of which 
Shri G $ . Barot xball be presiding officer, with headquarters 
at Ahmedabad and refers the spid dispute for adjudication 
to the said Tribunal 


SEHEDULE 
“ Whether tho action of the management of Kandla Port 

Trust , Gandhidham (Kutch ) in dismissing Shri 
AM Thomas First Class Driver wef. 6 -4 -1983 is 
justified ? If not, to what relief the workman in 
dispute is entitled ?" 

[No L -37012 / 1/84-D . IV ( A ) ] 


New Delhi, the 3rd September, 1984 
SO 3031. - In pursuance of section 17 of the Industrial 
Dispute Act, 1947 ( 14 of 1947) , the Central Government 
hereby publ shes the following award of the Central Govern 
ment Industrial Tribunal, New Delbı, in the industrial disputo 
between the emloyers 101 relation to the management of 
America Express International Banking Corporation ( Traval 
Divis on ) , New Delhi and their workmen , which was received 
by the Central Government on the 24th August, 1984 
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For the Employer - Shri U . V . K . Shankwalker , Legal 

Assistant 
For the workmen - Shri V .K . Redker, General Socretary . 

AND 

Their Workmen . 
INDUSTRY: Ports and Ducks STATE : Goa, Damun and Diu 
Mormugao , tho 8th August, 1984 

AWARD 
(Dictated in the open Court ) 
Hy thoir order No. L - 36011 / 8 / 83- D . IV ( A ) dated 2 -6 - 1984 
the following dispute has been referred for adjudication undor 
Section 10 ( 1 ) (d ) of the Industrial Disputos Act 
" Whether the action of the management of Mormugao 

port Trust in recruiting tho Engineering Assistant 
Grade II from outside, which is a promotional port 
as per Board resolution No. 91 dated 19 - 8 - 1963 
without fulfilling the conditions of Section 9A of 
the Industrial Disputes Act, 1947 1s justifiod ? If 
not, to what relief tho Engincoring Ansistant Qrade- III 
aro entitled to ?" . 


BEFORE SHRI O . P . SINGLA , PRESIDING OFFICER 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL , 

NEW DELHI. 

I. D . No. 42 / 83 
In the matter of dispute betweon , 

Mrs. Surekha Ghai through 
General Secretary 
Amarican Express Employees Union 
Hamilton House 
New Delhi 

Vorsus 
M /8 . American Expreso International Banking Corpo 
ration ( Travel Division ) Wanger House , Connaught 

Placo New Delhi, 
PRESENT: 

Shri V , N . Kaura Advocate for the Managemont. 
Shri S . Sunderam - for the Workman , 

AWARD 
The Central Government, Ministry of Labour dated 17. 9 - 82 
vide No. L - 12012 /83 /82 -LII ( A ) . inadç Teference of the 
following dispute to this Tribunal for adjudication : 
" Whether the action of the management of American 

Express Loternational Banking Corporation ( Traval 
Division ) , New Delhi in reverting Mrs. Surekha 
Ghri from the post of Teller to the post of Stono 
Typist with effect from 1-11- 1981, is justified ? If 
Dot, to what relief is the workman concerned 

entitled ?" . 
2 . Mrs . Surekha Ghai Steno - Typist was required to work as 
Teller w .e .f. 1- 3 - 81 , she was reverted as Stenographer from 
31- 10 - 81 afternoon . 

3 . The Union claimed that her reversion was illegal and 
unjustified, and that she should be made a Teller continuously 
and a post of a Toller should be created for her w .e .f. 1- 11 - 81 
and that sho should be Teller throughout. 

4 . Management explained that shio coased to work as Tellet 
only because in consultation with the Union , Senior persona , 
who carlier refused to function as Teller, were made Teller 
her allowance as Teller Was allowed to her even when sho 
ceased to be Teller and that she had been appointed special 
Teller in the year in 1983 . 

5. Today , at my intervention , the Union has agreed that 
the dispute may not be continuod and that the financial benefit 
to Mrs . Surekha Ghai will be very minor and it is not Worth 
while for the Union of workmen to carry on this dispute with 
the management. The Union gave up the dispute and , at the 
request of the Union , a no dispute award is made. 

Further it is ordered that the requisite number of coples 
of this Award may be sent to the Central Government for 
necessary action at their end. 

0 . P . SINGĻA, Picslding Officer 
[No. L - 12012 /83/ 82 / D . JI ( A ) / D .IV (A ) } 


2 . Today when the matter was called Shri V . K , Redkar on 
behalf of the Union stated that the employees concerned has 
boon promoted leaving no ground for grievanco and as such 
the Union is no longer interested in prosecuting the case , 
Honce the reference ia dleposed ot. No order as to corto. 

M . A . DESHPANDE , Presiding Oficor 

(No. L - 36011 / 8 /83- D . IV ( A ) ] 
S. S . PRASHER , Desk Officer 


att forsal, fechar , 1984 

आदेश 


FT , 81 . 3033 .- rot Treff THE 64T 
पद अनुसूची में विनिर्दिष्ट विषय के बारे में विजय बैंक, बंगलौर 
के प्रबंधतंत्र से सम्बद्ध एक औद्योगिक विवाद नियोजकों और 
उनके कर्मकारों के बीच विद्यमान है; 

और केन्द्रीय सरकार उक्त विवाद का न्यायनिर्णयन के 
लिये निर्देशित करना वांछनीय समझती है । 

370 :, Bato Te , atafiti fata oferfire , 
1947 ( 1947 T 14 ) T UTZT 7- ofte ETET 10 
T STUTTT ( i) * ( T ) GT GT ofereit T 
प्रयोग करते हुए, एक औद्योगिक अधिकरण गठित करती है 
जिसके पीठासीन अधिकारी श्री . बी . एन . लालगे होगे, जिनका 
मुख्यालय बंगलौर में होगा और उक्त विवाद को उक्त 
अधिकरण को न्यायनिर्णयन के लिये निर्देशित करती है । 


New Delhi, the 5th September , 1984 
S .O . 3032 . - In pursuance of section 17 of the Industrial 
Disputos Act, 1947 ( 14 of 1947 ) , the Central Government 
horeby publishes the followlog Award of the Central Govern 
ment Industrial, Court No. II , Bombay in the industrial dis 
puto botween the employers in relation to the management of 
Mormugao Port Trust and their workmen , which was received 
by the Central Government on the 25th August, 1984 . 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL NO . 2 , 
BOMBAY CAMP, MORMUGAO 

Reference No. CCIT -2 / 17 of 1984 
PARTIES : 
Employers in relation to the Management of Mormugao 

port trust and their workmen 


अनुसूची 
" क्या विजय बैंक के प्रबंधतंत्र की अपनी होसपत 
prent rat, 27 57 . FTTTTTTT, T 19 

Tart, 1983 # TE TIGHTS A aa a HT * * T& T Furut 
चित है , यदि नहीं, तो संबंधित कर्मकार किस अनुतोष का 
PER ? " 

( T - 12012/47183-4 (! ) ] 
एस . एस . पराशर , डेस्क अधिकारी 


(PTY II.- 1943( ii) ] 


For those 


TTT 47 7944 : HTH 
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New Delhi, the 5th September, 1984 

ORDER 
S . O . 3033 . - Whereas the Contral Government is of opinton 
that an industrial dispute exists beltween the employers in 
relation to the management of Vijaya Bank , Bangalore and 
their workmon in respect of the mattes specified in the 
Schedule hereto annexed ; 

And Whereas the Central Government considers it desirable 
to refer the said dispute for adjudication ; 

Now , therefore , in exercise of the powers conferred by 
section 7A , and clause (d ) of sub -section , (i) of poction 10 , of 
the industrial Disputes Act , 1947 ( 14 of 1947 ) , the Contral 
Government hereby constitutes an Industrial Tribunal of 
which Shri B . N . Lalago shall be the Presiding officer , with 
headquarters at Bangaloro and rofer the said dispute for 
Adjudications to the said Tribunal. 

SCHEDULE 
“ Whether the action of the management of Vijaya Bank 

in relation to its Hespet Branch in not providing 
employment beyond February 19 , 1983 to Shri 
M . Nagarajachar . Peon is justified ? If not, to what 
relief is the workman concerned entitled 77 , 

[No. L - 12012 /47 /83 / D - IV ( A ) ] 
S . S . PRASHER , Desk Officer, 


Now Delhi, the 1st September , 1984 
S .O . 3034 .- - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) , the Central Government 
hereby published the following award of the Central Govern 
ment Industrial Tribunal No . 2 , Dhanbad in the industrial 
dispute between the employers in relation to the management 
of Benedih Colliery of M / s. Bharat Coling Coal Ltd ., Post 
Office Nawagarh , District Dhanbad and their workmen , 
which was recoived by the Central Goveromont on the 28th 
August, 1984. 


ANNEXURE 
1 , Shri Phuti Mahato . 

Timber Mazdoor . 
2 . Shri Mahuru Kumhar 

Timber Mazdoor 
3. Shri Jamurruddin No . 2 

Timber Mazdoor 
4 . Shri Lachman Mabato 

Timbe : Mazdoor 
5. Shri Aghnu Mahato 

Timber Mazdoor 
6 . Shri Bikhan Mabato 

Timber Mazdoor 
8 . Shri Bilash Disadh 

Timber Mazdoor 
9 . Shri Kali Dhobi 

Timber Mazdoor 
10 . Stari Sanichar Mahato 

Timber Mazdoor 
11. Shri Hulas Roy 

Timber Mazdoor 
The case of the workmen is that the 11 concerned work 
men were working as Timber Mazdoor since tho date of take 
over in Cat, Il . Formerly they were working in K , B . Inclino 
section which is also called Chavanla incline of Bencdih Col 
Ucry . Thoreafter they worked in Benedih inclino 11 / 12 Seam , 
They woro assisting the Timber Mistry in timberinng props 
or vore than 10 feet. Depillering wag going on in the above 
two sections and they were regularly helping the timber mistry 
in setting the props of moro than 10 feet, It is deniçd by the 
cuncemacd workman that they had ever worked in erectlog 
prop of less than 10 feet height. As per provisions of the 
Wage Board Recoinmendation the concerned workman wero 
entitled 10 reçelve cat. III wages but they were given Cat. II 
wages by the management. The concerned workunan de 
manded the wages of Cat. III but the management did not 
grant them . The union thereafter rajeed an industrial dispute 
beforo the ALC ( C ). Dhanbad op 1 - 7 - 81. During the conci 
liation proceeding tho nannagement agreed to settle the losyo 
umicably and requested the union to withdraw the dispute . 
The Union was insisting on conclliation settlement. The 
conciliation ended in failure . After the submission of the 
failure report to the Government of India , the management 
inştied Office order placing the concerned workman in Cat . III 
since September, 1981. But the said Office Order was not im 
plemented . The said Office Order was issued with ulterior 
motive to deprivo the concerned workman of their legal claim 
and also for the purpose that the dispute may not be referred 
for decision to tho Tribunal. The concerned workman claim 
Cat. wages w .e .f. 1- 5 - 72 with all consequential benefits . 

The case of the management is that the concerned work 
mon were working as Timber Mazdoor in Cat. II and they 
were paid the wages of Cat. II as per Wage Board Recom 
mendation. They were assisting the prop mistry in sotting 
props of less than 10 fect in height . As soon 18 they were em 
ployed in setting props of 10 feet height and above they 
were ixed in Cat. II and wero paid tho wages of Cat. III . 
Benedih Colliery was a small mine at tbe timo of nationali 
sation on . 1 - 5 - 73 . It was subsequently reorganised into a 
bigger mine after amalgamating and joining small rines with 
it. Benedib Colliery has esveral coal seams of various thick 
ness which are worked by board and piller system of mine , 
According to the system of minding first working is carried 
on by development system and thercafter the working is com 
plated by depillering system . In case of working carried on 
by development system , tho gallery height do not exceed 10 
feet height in all and as such there is no scope for erection 
of props of 10 feet or more in hcight in the development 
system . The coal minning by depillering system may or may 
not roqutro props of 10 feet or moro depending on thicknes 
of coal seams, gcological conditionng of mining. detailed lay 
out and manner of extraction of coal, Setting of props of 10 
foot or more is required only in depillering operationng in the 
coal seams. The concerned workmed wore deployed first in 
the dovelopment workings where the height of the galleries 
were less than 10 feet and there was no need for crection of 
props of 10 feet or above in any of the galleries and accord 
ingly they were placed in Cat. II. The management commen 
ced depillering operatione in some of the seams which were 
less than 10 feet in thickness. The conccrned workmen were 
employed in depillering areas in those scams which were less 
than 10 feet in thickness. Thereafter thicker scam were deni 
llered and the concerned workmen were deployed in depiller 
ing in thicker scams. The process of deployment of thc con 
cerned workmen changed slowly stage by stage and in the 
year 1981 they were deployed in erecting props of 10 feets or 
more and when found suitable on the basis of their perfor 
manco in work they were flyel in Cat. II w . e .f. 1 - 9 -81. 1 
Steel props aro not used in Benedih Colllery and prior to 
1981 timber props of 10 feet and more were not in use 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO . 2 ) AT DHANBAD 


Reference No. 44 of 1982 
In the matter of Industrial Disputes under $. 10 ( 1Xd ) of 
the I. D . Act., 1947. 
PARTIES : Employers in relation to the management of 
Bencdih Colllery of Mesars . Bharat Coking Coal Limited , 
Post Onice Nawagarh , District Dhanbad and their workmen . 
APPEARANCES 

On behalf of the employers - Shri B . Joshi, Advocate . 
On behalf of the workinen - - Shri D . Mukherjee, Secretary . 

Bihar Colliery Kamgar Union . 

Dhanbad . 
STATE : Bibar . 

INDUSTRY • Coal 
Dhanbad , the 23rd August, 1984 


AWARD 


The Government of India in the Ministry of Labout, in 
oxercise of the powers confered on them under Section 10 ( 1 ) 
( d ) of the I. D . Act., 1947 has refered the following disputo 
to this Tribunal for adjudication under Order No. L - 20012 
(444 ) / 81- D . IT ( A ), dated , the 30th April / 3rd May, 1982 

SCHEDULE 


" Whether the demand of the workmen of Renedih Col 

liety of Mesrs . Bharat Coking Coal Limited , Post 
Office Nawagarh , District Dhanbad for Category 
NI wages to the workmen mentioned in the An 
nexure bolow , with retrospective effect, is justified ? 
If so , to what relief are the workmen concerne 
onutlod and from what date ? " 
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THE GAZETTE OF INDIA : SEPTEMBER 22 , 1984 /BHADRA 31, 1906 , 


PART II — SEO . 3 (1 )] 


The concerned workmen are not entitled to Cat . III Wasce 
from 1- 5 - 72 when they were employed to erect props of 
10 feet or more they were placed in Cat , III in 1981, 


The only question to be decided in this reference is regard 
ing tho poriod from which Cat. II wagen was payable to tho 
cunceined workmen . 


Admittedly , the concerned workmen werc regularised in 
Cat . II since first of September , 1981, ag prop mazdoors. 
According to the care of the concerned workmen in the 
W . S , their claim is that they were working in Cat. III since 
the time of nationalisation and they are entitled to Cat, III 
wagęs since 1 - 5 - 72 . The case of the management on the 
other hand is that formerly the concerned wrkmen were en 
ployed in setting up pillars of less than 10 fect and that 
when they were employed in setting pillars of more than 10 
fect they were given Cat. III wases since 1981. 


WW - 1 Shri Sanichar Mahato is on : of the concerned 
workmen . He has stated that he along with the concerned 
workmen were working 49 Timber Mazdoors since the date 
of tako over and that at the time of take over they were 
working in Chauania section which is also known as K , B . 
inclino of Benedih Collicry and thereafter they were working 
in Renedih incline 11 / 12 scams. He has further stated that 
depillering work was going on in the above sçctions of the 
Toines and they were cons sting the timber Mistry timber 
ing the props of more than 10 feet . He has admitted that 
they were given Cat. (I wages in 1981 but their cinim is 
for Cat. IIT wages sincc the time of take over . In his 
cross - examination he has admitted that in development sys 
tem of mining the galleries are not more than 10 feet 
He has also stated that he had worked in development system 
of m nes and capilloring system . He has not stated Ag to 
when he had worked in development system of mines. MW - 1 
Shri S , S . Thakur is the Agent of Benedih Colliery since 
August, 1981. He has stated tbat when he joined in Benedih 
Colliery in August, 1981 advanced timbering was done in 
development of galleries which were all less than 10 feet 
and that in August, 1981 depilicring work was started and 
thereafter all the props 11801 were more than 10 feet. Hc 
has further stated that since September, 1981 Prop mazdoors 
were regularised as Cat, III mazdoors. He has also stated 
that no gallery can be of more than 10 fcet . in the develop 
ment system of mining . From his cross- examination it appears 
that he had seen the conccrued vorkmºn working as prop 
mazdoors when he had joined . He has named five inclines 
in Hunelih pollic, in 1981 . He was unable to say the 
inclino in which the concerned workmen were working in 
1981 and prior to 1981 . Thus this witness cannot specifically 
deny about the assertiong of the concerned workmen that 
they were getting props of more than 10 feet since before 

1981. According to the concerned workmen they were 
working in Chauania Section which is also known as K .B . 
Incline but MW - 1 was unable to say if depillering work 
started in Chania section prior in the take over by the 
Government. Thus MW - 1 was not the competent witness to 
deny the asgertions of the concerned worknien that they were 
has accepted that depillering work was going in K . B , Section 
since prior to his joining as Agent of Benedih Colliery . MW - 1 
has accepted that despillering work was yong in K . B . Section 
since before he joined at Benedih Colliery and as such it 
appears that the concerned workmen were working in deplller 
ing system of mining where props of more than 10 feet 
height were being fixed by them . He has further stated in 
his cross -examination that he does not know if any depiller 
ing work had bcon done in 11 / 12 Seam prior to his joining. 
Thug MW - 1 was not competent to deny the assertions of 
the concerned workmen that they wer working in 11 / 12 
Seam in which depillering work was going on since before 
the joining of MW -1 . It appears from tho evidence of MW - 1 
that 11 /12 Şeam was exhausted in 198 ? and it is most prob 
able that 11 / 12 Scam in which the concerned workmen wero 
working in dcpillering system was being mined since before 


1982. On perusal of the oral evidence it seems that tho con 
cerned workmen were working as Prop Mazdoor in depillering 
system since before joining of MW -1 but wo do not havo 
the specific time since when the concerned workmen were 
working as Prop Mazdoor in Cat. III, WW - 1 has stated 
that they were timbering the props of more than 10 feet in 
dcpillaring system of mining in Chauania Section and 12 Seam 
and this evidence of WW - 1 has not been falsified either in 
his cros - examination or in the evidenco of MW - 1 who docx 
not appear to be competent to deny the assertions of WW - 1 . 
The fact that the concerned workmen were regularised in 
Ca. JII nince September , 1981 itself suggests that they were 
fixing props of more than 10 feet since before their dato of 
Iegularisation . There is also an indication in Para - 11 of W .S . 
of the management that the concerned workmen were fixing 
props of more than 10 feets since before their regularisation 
in Cat. III . It is stated in para - 11 of the W .$ . of the manage 
ment that the concerned workmen were first put on trial 
tasis and as soon as they were found suitable on the basis 
of performance of their duties , they were fixed in Cat. III 
w . c .f. 1 - 9 - 81 . Thug it cannot be said that the concerned work 
men were fixing props of more tban 10 feel only w . e. f 1 - 9 -31. 
Taking all thesc factorg into consideration it appears that 
the concerned workmen were fixing props of more than 10 
feet in K . B . Section (Chauanla Section of Benedih Colliery) 
and 11 / 12 Scam singthe time of tako over . 

It will appear from the evidence of MW - 1 that the manage 
ment maintains plans of the Colliery and that permission 
has to be taken from D . G . M .S . Omce for development and 
depillering work . He has stated that the plan will show 
that thickness of the sçam and the development being made. 
Hc bag further stated that no denilering can be done wlih 
out the permission from the D , G . M . S Office . These 
papers are expected to be with the management which could 
have shown the period from whico the development system 
of mining and depillering system of mining was started in 
K . B . Section and 11 / 12 Scam of Bone: lih Colliery . It s non 
production has to be taken advorsely against the manage. 
ment. If the assertion of the concerned workmen were not 
true as being assorted from the very begioning of the de 
mand being made by them , the management could have 
produced these papers to falsify the claim of the concerned 
workmen that the depillering system of mines had not 
started since before 1981 in which the concerned workmen 
were working. 

In view of the facts , evidence and circumstances of the 
case d scuased above . I hold that the demand of the concern 
ed workmen for Cat. II wages with retrospective cffect since 
the year 1972 is justified . A cordingly the concerned work 
men are entitled to all the benefits of Car. III since the cald 
Feriod . 
This is my Award . 

I. N , SINHA , Presiding Officer 
(No . L - 20012 (444 ) / 81 D JII (A ) ) 


New Delhi, the 3rd September, 1984 


S . O . 3035 . — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Gov 
ernment Industrial Tribunal No. 2 , Dhanbad in the Industrial 
Dispute between the employcih in relation to the manage 
ment of Giridih Colliery of Ms. Central Coalfields Ltd ., 
P . O . Benindih District Giridih and their workmen , which 
way received by the Central Government on the 29th August, 
1984 . 


BEFORE THE CENTRAL GOVEPNMENT INDLISTRIAL 

TRIBUNAL (NO . 2 ) AT DHANBAD , 


Reference No. 120 of 1982 
In the matter of Industrial Disputos under $. 10 ( 1 ) ( d ) 

of the I. D . Act , 1947 . 


PIRTITS : 


Empluyers in relation to the management of Giridih 

Colliery of Ms Central Coalficlds Limited , P . O 
Bonladih , District Giridh and their workmen , 
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APPLAR ANCES : 

many cuscs even chargeman performs the duties of Tlectrical 

Super visor, 1t is necessary to employ person to discharge 
On behalf of the employcis, - Shri R . S . Muthy , the duties of Electrical Supervisor in the mines under the 
Advocate . 

Clectricity act and electricity rule to look after the elec 

trical installation and the couctment of the said electricity 
On behalf of the workmen . - Shii B . Joshi, Advocate. 

Jules refer to the duties and functions of the Electrical 
STATF ; Bihur. INDUSTRY : Coal. 

Supervisor. The management has promotion rules which 

lay down the qualifications to be possessed by the inuinibent 
Dhanbad , the 22nd August, 1984 , 

of the post, the conditions of eligibility in terms of experi 
AWARD 

ence , skill proliçiency etc . and the selection is made on 

the basis of seniority -cum -nerit taking into account all the 
The Government of India in the Ministry of Lubojir , in 

cligible employees in that are consisting of i group ol 
exercise of the powers conſcied on them under Section 

Collieries . Giridih Colliery is one of the Colliery of Central 
1011 ) ( d ) of the I. D . Act., 1947 has referied the following 

Coalfields Ltd . Sometimes it so happened that eligible and 
crispute to this Tribunal for adjudication under Older No. 

suitable persons ille not available in the same colierý and 
L - 20012 ( 183 ) \ 82 -DUTA ) , dated the 8th October, 1982 , 

it takes time to make election and move persons in higher 
SCHEDUIE 

posts after promotion and on such Occassion , the avail 

able employees fulfilling the Sittisfuctory quifications but 
“ Whether the action of the inanagement of Giridih 

not the other conditions of eligibility ale asked to discharge 
Colliery of Centru Coalficlds ( inited , Post Ollive 

the duties of the higher posts depending on the actual 
Beniacıh , District Giridih in withdrawing autho 

arrangement. Neither Madan Bhuia nor the concerned 
sisation of Shri Shyam Sunder Mistry to work in 

workman were regularly appointed or promoted as Foreman 
Electrical Supervisor is justified ? If not, to what 

which is the next higher post after Flectrical Chargeman . 
relief is the workman concerned entitled ?" 

The promotions are made on the basis of the l econmenda 

tions of duly constituted Departmental Promotion Com 
The case of the management is that the Reference is bad 

mittce and no such committee had been constituted for this 
in law , invalid , non maintainable and without jurisdiction . 

purpose . Neither of them have any right to claim promo 
It is stated that the dispute has not been raised by a com 

tion to the post of promotion 28 they did not fulfil the con 
petent person in its much as the person who has raised the 

ditions of eligibility . It is also to be seen that all eligible 
dispute in the capacity of the Psesident of the union in 

citndidates in the rank of Flectrical Chargeman in the entire 
fact is not its President. Shri Chaturanan Mishra is the 

area ie . Bokaro and Kargali Arca have to be considered 
President of the Union and not Shri Omilal Azud . Even if 

: 11 the time or promotion from the post of Electrical Super 
the case of the union is thut Shri Omilal Azad is the Presi 

Visos to Electrical Foreman . The arrangement which w24 
dent of the Branch of the sponsoring union at Giridih , he 

mude either in the cuse of the concerned workman or in 
is not competent to raise the dispute in Liis much as he is 

the case of Madan Bhnia by its nature is purely tempoiary 
not empowered to do so under the constitution of the union 

and is a stop gap arrangement and action for the perma 
and the branch cannot represent the parent union which 

nent arrangement is in process . The authorisation of 
wlone is competent to sponsore the dispute . There is no 

Shri Madan Bhuia or the concerned workman does not 
Industrial Dispute in this jeference 114 no Jemand was made 

entitle them to any financial benefit but the management 
by the workmen on the management relating to the matters 

has allowed them an allowance for thc period they dis 
covered by the Reference. The ubject matter of the le 

charged the duties of Flectrical Supervisor. The concerned 
ference cannot constitute an Industrial Dispute under Section 

workmin is not the senior most Electrical Churgeman at 
2 ( ) of the I. D . Act . The concerned workman who is 

Giridih Colliery or Bokaro and Kurgali Aren and as such 
claiming to be an electrical supervisor being a supervisor is 

he cannot claim as a matter of right to be retained as 
out side the scope of Section 2 ( 1 of the I. D . Act., his 

Flectrical Supervisor . Is such the management was justified 
wages being more than Rs. 500 per month , 

in withdrawing the authorisation of the concerned work 
The concerned workman Shri Shyam Sundet Mistry was 

mun to work as Electrical Supervisor. It is further sul 
worhing in Giridih Colliery for cveral years and was prc 

mitted that if the issue is treated as a case of promotion , 
ently working as l-lectrical Chargeman in NCM .1 - II pay 

the promotion is sole function of the management and the 
scale of Rs. 572 - 1008. He was first appoisted on 23 -6 - 58 

functions and the jurisdiction of the Industrial Tribunal are 
and was promoted to the post of Electrical Chargeman circunciibed in this respect . 
w . c. f. 1 - 8 -79 . In thc open cast mine of Giridih Colliery 
there was requirement of it person to discharge the duties of 

The case of the workmen is that the concernesl workman 
Electrical Supervisor and therefore the Colliery Shri Shyam Sunder Mistry was working in Giridih Colliery 
Management, Open Cast Mines issued authorisation in favour since several years and presently he is designated as Flectri 
of Shyam Sunder Mistry. Electrical Chargeman on 13 -3 -80 cal Churgeman . The concerned workman is matriculate and 
to work its Electrical Superviso for Open Cast Mines, possesses the Electrical Supervisory certificate of compe 
Giridih under Rule 4511 ) of Indion Electricity Rules , 1956 . tency from Government of Bihar bearing No . 4507 duted 
Sonicric after Madan Bhuja another Flectiical Chargeman 5 - 7 -77. The management required Flectrical Foreman under 
of Giridih Colliery who was senior to the concerned work pay scale of Rs. 640- 1160 and the concerned workman was 
mun felt aggrieved and fled a petition that he should have wthorised by the management vide its Jciter dated 13 - 3 - 80) 
heen authorised as Electrical Supervisor. The contentions 

to work as Flectrical Supervisor for open cast mine . Al 
of Shri Madan Bhuia found favous with the manage 

though the concerned workman wanaujhorised by the 
ment as he was actually senior to the concerned management to do the job of Electrical Supervisor Foreman , 
workman . It was also found hy the management that the he was not paid the acting allowance for the said post and 
performance of Shri Syam Sunder Mistry was not outis 

is such the concerned workman derianded for the pov 
factory as Electrical Supervisor as he failed to maintain the 

ment of acting allowance which irritated the management. 
statutory records , Shri Mudan Bhuin had heen appointed The coocerned workman as per provisions of the certified 
25 Chargeman w .c . f. 12 - 2 - 79 whereas the concerned woth 

standing orders demanded for his regularisation of service 
man was appointed as Flectrical Chargeman on 1 - 8 - 79 , 

conditions from Electrical Chargeman to Electricn ) Super 
After reviewing the entire matter the inanagement decided 

Visor Foreman with retrospective effect. The management 
to withdraw the authorisation given to the concerned work 

with vindictive attitude with ( ! ew the authorisation of the 
man and Shri Madan Bhuia will authorised Flectrical 

concerned workman overlooking his just claim for being 
Supervisor vide Office Order dated 14 - 3 -81 and thereafter 

Icyularised as Electical Foreman . The concerned workman 
The concerned workman was stopped 10 do the job of 

protested and demanded payment of acting allowance from 
Flectrical Supervisor. 

the management for the period from 13- 3 - 80 to 20 - 4 -81 
The Supervisory post of electrical and mechanical depari 

and regularisation of service conditions from Flectrical 
ments in different arcu in accoickice with the Wage Board 

Chargeman to Flectiicul Foreman with effect from 13 - 3 - 80 

but the management declined . 
Recommendation modified by NCWA - I & II are Characman 

Therafter the union also 
( E ) in Technicol 

represented before the management and made demands for 
Supervisory Grade - C , Foremoni E ) in 
Technical Supervisory Grade B and Foreman Incharge ( B ) 

payment of acting allowance to the concerned workman und 

regulurisation 
in Technical Sunervisory Grade - A . 

of his service as Electrical Foreman w . e.t . 
There is no post as 13 - 3 - 80 but the management did not accede to the repre 
Electrical Supervisor with any specific pay of scale. In sentation of the union , 
779 G1/ 84 - 10 

Thereafter the union raised at 
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Industrial Dispute before the ALC ( C ), Hazaribagh by its 
letter dated 5 -5 - 82 . During the conciliation proceeding the 
management refused to settle the dispute amicably and it 
ended in failure ultimately leading to the present reference. 
The Branch of the United Coal Workers Union is empower 
ed to raise the Industrial Dispute with in its jurisdiction . 
The workmen of the union severally demanded from the 
management for the payment of acting allowance and re 
gularisation of service conditions. The concerned workman 
had discharged his duties satisfactorily and efficiently as 
Electrical Supervisor and there was no complaint regarding 
his inefficiency . The concerned workman has already put 
more than one year continuous sei vice as Electrical Super 
visor and the plea regarding the grievances of Madan Bhuia 
is an attempt to cover the wrong done to the Oncerned 
workman . 

The points for consideration are whether withdrawal of 
authorisation of the concerned workman to work as Elec 
trical Supervisor is justified and whether the concerned work 
man has any legal right to continue as Electrical Super 
visor . 

It is the admitted case of the parties that the concerned 
workman Shri Shyam Sunder Mistry who was holding Elec 
trical Supervisory Certificate of competency was authorised 
to work as Electrical Supervisor for open cast mines, Giridih 
under Rules 45 ( 1 ) of Indian Electricity Rules, 1956 vide 
Office Order Ext. M - 1 dated 13- 2 - 80 . It is also admitted 
that vide Office Order Ext. M - 2 dated 14 - 3 -81 the 
authorisation of the concerned workman was withdrawn 
and Shri Madan Bhuia Electrical Chargeman also holding 
electrical supervisors certificate of competency was autho 
rised to work as Electrical Supervisor under Indian Flec 
tricity Rules. Ext. M - 3 is the representation dated 9 - 3 -81 
filed by Shri Madan Bhuia to the Colliery Manager , Open 
Cast, Giridih claiming authorisation to work as Electrical 
Supervisor of the Open Cast mines on the grounds of 
seniority . It will appear from his petition that he was 
promoted as Electrical Chargeman on 12 - 2 - 79 whereas the 
concerned workman was promoted to the post of Electrical 
Chaigeman on 1 - 8 -79. It appears from his représentation 
that the concerned workman was junior to him as Elec 
trical Chargeman . The management has produced the photo 
stat copy of the Serviecs records of the concerned work 
man and Madan Bhuia which are marked as Ext. M - 8 
and M -7 respectively . On persual of the service record , 
it appears that the concerned workman joined as Chargeman 
electrical with effect from 1 - 8 -79 and that Shri Madan 
Bhuia joined as Chaigeman Electrical on 12 - 2 - 79 . It is 
clear , therefore that the concerned workman was junior to 
Madan Bhuia in the post of Electrical Chargeman The 
concerned workman whs has examined himself as WW - 1 
has stated at nage -4 of his cross- examination that he was 
appointed as Chargeman on 1 - 8 -79 and Madan Bhuia was 
apnointed as Chargeman on 12 -2 - 79. Thus there appears 
to be no room for doubt in giving a finding that the 2011 
cerned workman was junior to Shri Madan Bhuia in the 
post of Flectrical Charreman . It apnears that the con 
cerned workman was under mis - conception that the seniorit 
will be counted with reference to the passing of the exami 
motion of the Flectrical Sunervisorshin examination 
WW - 1 has stated in b s examination in chief that 
he passed the Electriral Sunei visosship examination 
nn 5 - 7 -77 whereas Madan Bhuia passed the Flentrioni 
Supervisorshin examination One vear after him . On parusal 
of Fxt , M - 7 and M - 8 it will apprar that the concasnell 
workman nascer the Sunervisor comnetency examination 
on 5 - 7 - 77 and that Madan Bhuia nasc od the said examina 
tinn 4 - 4 - 78 It is true that Madan Bhuia passed the said 
examination after the concerned workman but in consin 
reratinn for aromotion the date of passing the examination 
is not the criteria for seniority but the date of promotion 
in the nost of Flectrical Chargeman is the criteria 
sonirsity for Tromotion It is therefore clear that th : 
concerned workman was junior to Madan Bhuia as Flectri 
ral Chargeman and as such the action of the management 
in de-authorisin , the concernent workman and authorisino 
Shri Madan Bhnia to work as Flectrical Supervisor does not 
annear to the uniustified 


M . 10 is the Cadre scheme of promotion rules for Flectrical 
and Mechancial disciplines dated 26 - 6 - 84 . The previous 

filed 
cadre scheme with the scales of NCDC has been 
which is Fxt . M - 11 . Admittedly , NCDC Ltd was the pre 
decessor of the Central Coalfields Ltd . and as such the 
cadre scheme of NCDC was applicable prior to the present 
cadre scheme. MW - 1 has stated that Electrical Chargeman 
are promoted to the post of Foreman Electrical and Fuie 
man Electrical is promoted to the post of Foreman In 
charge Electical and that then promotions is considered 

has 
areawise which consists of number of colleries. He 
stated that Giridih Colliery is in B and K Area . He has 
further stated that the conditions of Electrical Chargeman 
for selection to the post of Electrical Foreman is that they 
should put in 3 years service as Electrical Chargeman and 
possess electrical supervisors certificate and that selection 
is made on the bas s os seniority .cum -merit . He has also 
stated that the Chaiiman constiutes selection committee for 
the selection of the candidates for promotion and that some 
times acting arrangements are made on the higher post be 
fore final selection is inade. H - has further stated that I lectii 
cal Chargeman , Elecrical Foreman incharge and Assistant 
Engineer are authorised to discharge the duties of Electrical 
Supervisor. WW - 1 has stated that Gir dh Coiliery falls under 
Bokaro and Kargali Aiea in which theie ale other collieries 
and that the General Manager is the head of thy Area . He 
has stated that there are posts of Foreman above Chargeman 
and above it is the post of Foreman incharge Thus accord 
ing to his evidence also it will appear that an Electrical 
Chargeman is promoted to the post of Foreman and the 
Foreman is promoted 10 the post of Foreman incharge. 
The concerned workinan WW - 1 has stated ihat promotion 
is made by D . P . C . on the basis of seniorit cum merit and 
that candidates are ‘ nterviewed for selection by the DPC . 
He has accepted that tha selection to the post of Fore:nan and 
Foreman incharge is areav ise . He had autually appeared 
before the D . P . C . for promoioa. 10 the pos: of Foreman 
about 2 months prior to his deposition in his case . Thus 

W - 1 has himself accepted the promotion policy of the manage 
ment. It is evident from the evidence that the promotion 
from the post of Electrical Chargeman to Electrical Fore 
man or from the Electrical Foreman to the post of Electric 
ca ! Foreman incharge has to be made by the DPC on the 
basis of seniority -cum -merit areawise . Adnittedly . the con 
cerned workman was not auhorised to work as Flectrical 
Supervisor on the recorrmerdation of the DPC and it will 
also appear that the concerned workman was not consider 
ed for promotion from the post of Electrical chargeman to 
the post of Electrical Forcman by the DPC The fact that 
the concerned workman ha .: appeared before the DPC for 
promotion to the post of Foreman about 2 months ago , 
shows that he was only an Electrical Chargeman wanting 
for being promoted to the post of Flectrical Foreman hy 
the DPC . It cannot. therefore , be said that the concerned 
Workman was working as Forerran . 

The authorisation to vork as Electrical Supervisor is a 
statutory obligation of the management as to authorise a 
person to discharge duries of Electr cal Supervisor in the 
Mines under the Flectricity Act and Flectricity Rules to 
look after the Electrical insiallations. It is evident from 
the evidence of MW - 1 and WW . 1 that there is no rost of 
Electrical Supervisor with any specific pay scale and that 
the Chargeman , Forenar or Forenian ini harge are authori. 
sed to work as Electrical Surervisor . The normal channel 
of promotion is froin Electrical ( haigeman To Electrical 
Foreman and from Elesir cal Foreman to Electrical Fore 
man incharge and there is no in between to show that a 
chargeman can be promoted to the post of Electrical Super 
visor having any specific payscale . MW - 1 has stated that even 
Electrical chargeman can be authorised to act as Electrical 
Supervisor if he holds the supervisor s certificate of compe 
tency . Thus the authorisation of the concerned workman who 
was working as Electrical chargemar to work as Electrical 
Supervisor was not å post of promotion and it is only an 
extra duty to which the concerned workmau wae authorised 
to work Admittedly , the concerned wojkman who was given 
extra allowance for the period he had worked as Electrice 
cal Supervisor and that extri allowance might be equal 
to the scale of pay of Electrical Foreman but that does 
not necessarily mean that the concerned work inan was rio 
moted to the post of the Foreman entitling him to be iegu 
larised in he post of Foreman in view of the fact that he 
had worked continuously for one year aus Superv sor , The 
authorisation given to the concernej workn an to wirk as 


hi 


Admittedlv . the management has a promotion poliv . 
The . radre scheme as finalised by the Promotion policy 
committee has been filed as Ext. M - 9 in this case . Est 
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Electrical Supervisor cannot, therefore , be said to be a post 

BEFORE THE CENTRAL GOVERNMENT 
of promotion or that he was ushed to work is l oreman for 

INDUSTRIAL TRIBUNAL NO . 1, DHANBAD . 
u period of one yce , As it will appear from the evidence 
that a promotion to a higher post can be made only on the 

In the mater of a reference under section 10 (1 )(d ) of 
basis of tho recommendation of the DPC , it cannot be paid 

the Industrial Disputcs Act, 1947 . 
that the concerned workman was promoted to Electrical 
Supervisor / Forcman . 

Reference No 28 of 1980. 
I have discussed Above that the conccided workman was PARTIES : 
iunior to Shri Madan Bhuia and that the management con 
sidied the matter of sentonity on the representution of 

Employers in relation to the management of Ekra 
Shil Madan Bhuia who was claiming to he uthorised its 

Enginccring Workshop of Messrs Bharat Coking 
Electrical Supervisor The nuagement considered his re 

Coal Limited , Post Office kusunda, District Dhan 
presentation and dcauthorised the concerned workman and 

bad . 
authorised Madan Bhuiu tu act as Electrical Supervisor on 
the ground of Seniouty and I do not think that the macasc 
nient was motivated because of any biag aguinst thc con 

Theil Workmen . 
cerned workman in deauthorising him and authorising PRESENT : Mr. Justice Majoranjun Prasad (Retd .) 
Madan Bhuia . In the above view of the mutter I hold that 

Presiding Officer. 
the withdrawal of the authorisation of the concerned work 

APPEARANCES : 
mun was not justified . 
The post of Hectrical Supervisor is 10 doubt 2 perma 

For the Workmen - - Shri D . L . Scngupta , 
nent post under the statutu but there is no specific scale of 

For the Worknen : Shri D 1 , Sengupta , 
Hlectrical Supervisor a chargeman . Foreman or Foreman 

Senior Advocate , Supreme Court, 
inchargo can be authorised to uct as Electrical Supervisor 

along with Shri B . N . Sharma. 
and the scale of pay of the person authorised as Electrical 
Supervisor will be thut as the parent post hold by him bay 

SIATE : Bibar. 

INDUSTRY : Coal. 
ing specific scale of pay . As discussed above , it will appear 
that the authorisation of the concerned workman as Electii. 

Dhanbad , dated , the 27th August, 1984 
cal Supervisor was not the post of promotion and as such 

AWARD 
he did not derive any legal right to continue as I lectrical 
Supervisor , It is for the management to authorise a chargo 

By Order No . L -2012 ( 26 ) /80- D . III. A , dated , the 22nd 
man , Forcman or Forcman incharge having the Supervisory October , 1980. thc Central Government in the Ministry 
ccrtificute of competency to work on Electrical Supervisor 

cf Labour has, in exercise of the power s confered by 
and it is upto the satisfaction of the management as 10 clause ( d ) of sub -section ( 1 ) of Section 10 of the Industrial 
which of the person could be authorised to work as Elec Disputes Act, 1947 , referred the following disputo to this 
trical Superviyor, The allthorisation to work as Electrical Tribunal for adjudication : 
Supervisor is not a post of promotion and the person 
uuthorised retains the post and the scale of pay which he 

" Whether the demand of the women of Elia Engineer 
was holding at the time of authorisation to work by Elec 

ing Workshop of Messrs Bharat Coking Coal 
trical Supervisor. In view of the above , I hold that the 

Limited , Post Office Kusunda , District Dhanbad 
concerned workman has no legal rights to continue as 

that the workmen mentioned in AoncxUTO A 
Electrical Supervisor . 

should be lepartmentalinca is justified ? If 60 , 

to what relief are the workmen entitled ?" 
It will appear from Ext. M - 9 which is the Cadre Scheme 
O E & M personnel finalsed by Promotion Policy Commi 

Annexure A 
tree that for promotion to the post of Foreman Hectrical 
from the post of Changcuan 3 years experience as Chare 

Moulder 
nan is required . The concerned workman was promoted 1. Shyumlal Gupta , 
to the post of Chargeman on 1 - 8 - 79 and till 1 - 8 - 82 he 

2 . Motilal 
had not completed 3 yeum of servicc 10 us to make him 
eligible for being promoted to the post of Foreman from 

3. Rajendra Pd . Gupta 
the post of Chargcmun . On his aspect as well , it will appear 4 . Bijoy Gopc 
that the concerned workman could not have been pro 

5. Gajo kam 
moted as Foreman without completing 3 years of service 

6 . Safo Ahmed 
as Chagaman and it shows that the concerned workman 
while being althorised to work as Electrical Superviser 

Muulder Helper 
was not holding the post of Foreman , 

7 . Arjun Paswan , 
All other questions raised on bchalf of the mangeincnt 

8 . Sukhdeo Prasad 
is his W .S . wer : not pressed . 

9 . Seo Prasad Gope 

10 . Kishore Paswan 
On consideration of the entire fact , cvidence and cir 

11. Moti Dusad 
cumstances of the casc , I hold that the action of the 12. Dilchandra Gope 
management of Giridih Collicry in withdrawing uuthori 
sation to Shii Shyan Sunder Misliy to work as Hectrical 

Furnish Man 
Supervisor was justified and its such the concerned workman 
is entitled to no relief. 

13. Baleshwar Prasad , 

14 . Lalan Paswan 
This is my Award . 

15 . Kedar Paswan 
I. N , SINHA, Picsiding Officer 

Mazdoor 
I No. L - 200124183) /82 D . IJI( A )] 

16 . Prabhulal Pasi 

17 . Bali Paswan 
New Delhi ibe 4th September, 1984 

18 . Gain Chand Dusudh 
S . O . 3036 , - In pursuance of section 17 of the Industrial 

19. Soti Kumin 
Disputes lut , 1947 14 of 1947 ) , the Central Government 

20. Gandia Kumin 
hereby publishes the following award of th : Central Govern 

21. Balku Paswan 
imen Industrial Tribunal No . 1, Dhanbad in the indust 

22. Gulab Chandra Mahato 
ajaí dispute between the cmployers in relat un to the inan 

23. Daso Mahato 
agencnt of Ekta Enginçering workshop of 

24 . Anugrah Narain Singh 

M / s, Bharat 
Coling Coal 1. 1 ., Post Office Kusunda , District Dhanbad 

25. Kalicharan Muhoto 
and their workmen , which was received by the Central 

26 . Siya Charan 

27. Kapildeo Paswan 
Government on the 31st August, 1984 . 

28 . Ajoy Cbatak 
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Central Government is not the appropriate Government to 
Mazdvor 
29. Rajendra Choubey 

refer thc present disputc . l hc contractors , namely , Shyamlal 

Guptu , Mutilal, Ramesh Pruşad and Shiy Dayal Gupta used 
30 . Suresh Paswan 

to exccutc contract work for casting and inoulding with the 
31. Rambachan Prasad 

help of cupolu through workmen engaged by them at ratcs 
32 . Indal Paswan 
33 . Hurinandan Paswan 

sctiled and fixed between the contractors and the management 
34. Biswanath Gopo 

and , though only one of hea5ovc four contractors at a 
35. Nunulal 

timo used to execute the contract work , each one of them lised 
36 , Preni Lal Prasad 

to employ the same set of workinen for execution of Con 
37 , Ganesh Prasad 

tract work for different perious, and the moulding vools wcie 
38. Shyam Bihari Mistry 

also provided by the contractors themselves and the con 
39, Binod Kumar 

tractors used to pay the wages of their workmen with which 
40 . Jafur Alam 

thc management had no concein . But it is absurd to inja 
41. Ashok Kumar 

ginc that 46 workmco mentioned at Annexure A of the 
42 . Dhananjoy Prasad 

Schedule to the order of refercm could be accouimodated 
43. Mithilesh Kunlar 

in the moulding joby canied on with the help of cupola in 
44. Ramasbray Sharna 

the maximum number of workmen who can bc cngaged to 
45 . Rajendru Paswan 

the casting job cannot cxcced more than 15 or 16 at a time 
46 . Durgu Mahuto . 

in one shift in one day. Out of the above numed four con 

tructors , Shamlal Gupta and Mutilal re two of the con 
2 . The case of the coucoined word nien , who arc 46 in corned workmen named at serial nos. 1 and 2 iespectively in 
number has been sponsored by the Juntil Mazdoor Singh . * Annexurc A of the schedule to the order of reference, 
Their cusc , as disclosed in their writion statement, rejoinder The munugement is , however, not uware if the concerned 
and supplementary written statement , is that the Ekra Engi workmen mentioned at scriul nos. 3 to 46 of the said Anna 
neering Workshop of M /s . Bharat Coking Coal Ltd . ( here 

Jure A were permanent . cmployees working under the con 
inufter refcried to as the company , caters to the needs of 11actors or they were skilled or semi-skilled workmen , The two 
the different collieries of the company by manufacturing contractors concerned in this reference have included in the 
parts of machineries as well in luylindertaking their repairs 

said Annexure a large number of persons who are in scarch 
and most of them ale shilloc ou semi-skilled workers who of employment and who wish to entor into the services of 
had been in continuous employment of Ekra Engineering the company through the bach door methods with the help 
Workshop from the ycar 1973 as permanent employees per 

and ilssistance of the sponsoring union under some pretext. 
forming different kinds of skilled and sçini-skilled jobs in There was no cmpluyor employee relationship between the 
connection with tho joby donc 112 the workshop . But. ini management and the workmen listed at serjal nos. 3 10 46 
order to deprive them of the bencfits of permanent enip 

of the said Annexure A and hence there was no question of 
loyinent, the management frudulently showed them as engay 

the management maintaining any separate records for them , 
cd through contratos by aming one of the concerned work 

So far as Shamlal Gupta and Motilal at serial Nos, 1 and 
man 29 contractor though it no material period of time any 

2 of the said Annexure A Hic concerned , since they wcio 

contractors, no vher 1ccorats legarding the 
contractor wus eugaked for the jobs in which they worked . 

except the 
Neither the management had got itself iegistered nor the 50 

work orders were maintained by the management. Since the 
called contractors had obtained any license under the Con 

concerned workmen were not appointed at any time by the 
tract Labour ( Regulation and Abolition ) Act, 1970 , but for 

management and since Shainlal and Motilal listed at Serial 
its own benefits the management WBS maintaining separato 

Nos . 1 and 2 of Annexule A were contractors , there was also 
records in respect of them though they had been pressing the 

no ( ccasion for them to press or regularisation of their 
management to regularise their records of employment in the 

records of cmployment nor there was any genuine ground for 
workshop . When the National Coul Wavc Agicercuit No . 

anticably settling the alleged dispute . It is denied that the 
I came into force with effect froin 1 - 1 - 1975 yiving increase 

concerned workinan werc in continuous cmployment of Ehra 
in the wilgou and other emoluments of the workmen employed 

Engineering Works (10m 1973 to 28 - 1-1975. The jobs of 
in coal industry . the concerned worknie , who were puid on 

moulding were required temporarily only in the year 1974 
vouchers for which separnte account, wie maintained for 

nt intervals to meet the temporary needs in view of various 
them through contractors who were actually supervisors , 

new plants set up in the mines after nationalisation and 
demanded direct employment in the company and icgular 

amalgamation of the idjoining collicries and the persons 
payments on pay shects as was being done in the case of the 

who were actually employed by the contractors were cm 
company s other iegular employees , whereupon they were 

ployed on temporary jobs for temporary periody and their em 
victimiscd ind violently thrown out of employment with eflect 

ployment was purely of casual nature and there was no pro 
from 29- 1 - 75 on the ground that they were contractors 

bability of the contractors workman working for moro 
Jabour , which amounts o ihçir illegal retrenchment as the 

than 240 days in a year to attract the provisions of section 

25- 1 or 2 .5 - N of the Industrial Disputes Act. 1947. 
mandatory provisions of Sections 25F and 25N of the Indus 

There 
trial Disputes Act, 1947 were not complied with , Their con 

fore there is no justification in the demand of the concerned 
tention , therefoie , is that the action of the management in 

workmen for their departmentalisation . Morcower , a similar 
cffecting their retrenchnient was illegal. arbitrary , void , in 

dispute for departmentalisation of 4110thel set of workmen 
operative and a glaring instance of unfair Jabour practice 

of the contractors was raised by 1170ther union , namely , the 
and that they should be deemed to be in the employment of 

Rashtriya Colliery Mazdoor Sangh . and , on failure of the 

conciliation the dispute was icferred to this Tribunal which 
the company and to be entitled to receive full hoch wigcs and 

was icgistered as Ref. No. 3 /77 111 which the Rashtriya 
full benefits from 29 - 1 -1975 to the date of their uctual 

( ollicry Mazdoor Sangh hud entered into a settlement with 
reinstatement in service. The matter in dispute wals mutually 

the management regarding those workmen of the contractors 
negotiated on numerous occasions from collicry level to Area 

and an award was posseil in terms of that settlement and 
Icvel und lastly at the level of the Director Personnel of the 

11 the genuine workmen of the contractors engaged by an 
company , but with no fruitîul results . Thereafter the snon 

working under the contractors wçin incluider in 
soning . union raised the issue before the Asstt. Lubour Com 

that settle 

ment; and for that reason also this new 
missioner ( C ). Dhanalac , who invited the parties to discuss 

lispute raised by 

the new set of concerned workmen through another union , 
the matter with him on several dates but due to the adamant namely , the Santa Mazdoor Söngh , in had . The contention 
ittitude of the manugement the conciliation proceeding endel of the man vement, therefore , is that the concerned workmen 
in a failure report leading to the present reference . Their are not entitled to any relief . 
prayer , therefore , is that they should be departmentalised 
and reinstated in service with full hich wages from the date 

4 . Al the out so I would like to dispone of the pieliminary 
of thoir stoppage of work i.e . 29 - 1 - 1975. 

objection raised by the management regarding the compe 

tency of the Central Government to rcler this disnute fur 
3 . On the other hand, the case of the management as udjudication . In this connection it is the evidence of Mahen 
contained in its writen tatenent, rejoinder and supplementary dra Prasad Singh (WW - 1 ) , who is a Surveyos in Loyahud 
rejoinder is that the Ekral Engineering Workshop , wluich is Coll erv . that Fkre Engineer at Workshop is situate within 
registered under the Factory Act, executes orders placed by the premises of Bonsdeonuir Colliery ilrd that the map . Ext . 
the Fhra Central Workshop functioning under the Develop M - 1 , shows the location of Ekra Fngineering Workshop 
ment and Construction Department of the company and within the niemises of Bin ileana Colleiv , 
the works unertaken hy the Thu Tingneerijss Work hor nie 

The Said nup 

Tv MIT which us licen liled ly the management and bus 
mainly casting and moulding which are used as components ben marked as a management s exhibit , also shows that the 
of machines of various collieries of the company; and the }- kra Engineering Works is situatc within the premises of 
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Bansdcopur Collicry . Dwrika Prasad (WW -2 ), who is d 
moulder in Ehre Engineering Workshop , has also deposed 
that the workshop is gelile within the rrenzincs at Lansdeu 
pur ( olliery which has not been chullenged on behalf of the 
munugeniunt in hd cross -examination . It 1 :15 usu HOL been 
disputed on behall of the managemunt that Ekra Engineer 
ing Workshop is situule within the picnises of Bausdeopur 
Colliciy . In fact, it is ulso the evidence of Sri C . D . Chou 
chery (MW - 1 ) who worked in Ekra Ingineering Workshop 
Lom 1 - 1 - 74 10 17 - 1 - 79 , that Elia Engineering Workshop lor 
merly belonged to a private owner , and, after the vening of 
Bandeopur Colliery and other collicles in the company, 
The Fra Engineering Workshop also rested in the company 
sometime before he hat joins the Chra Enginecring Work 
shop. Under ilem ( vii) of the veinition clause (j ) of 
section 2 of the Mincs Act, 1952 , " mine " includes all work 
shops situated within the precincts of it min : and under the 
same management and used solely for purposes connected 
with that mind or a number of mine s linder the same manilgc 
ment . Theictoic , the Ekrat Engincering Workshop Comics 
within the definition of " minc" is given in item ( vii ) of 
clause ( il of section 2 of the Miney Set, 1952; and hence , 
i nder sections 2 ( 2 ) ( 1) rend with section 2 ( 10 ) of the indus 
trial Disputes Act, 1947, the Central Government is the ap 
propriate Government to refer the present dispute to this 
Tribunal. The ohjection maised by the management on this 
score is, therefore , rejected as mciitleys . 

5 . Hic witnesses have been domized on behall of the 
cunccined Worhinen und one witness has been examined 
on behalf of the management. Soine documents have also 
been exhibited on either side . 

6 . Before discussing the oral chilence adduced in this 
wie. I would like to dispose of the documentary cvidence 
usduced by the parties . 

7 . Ext. N1- 3 is a letter dated 10 - 5- 74 issued by the General 
M101ager to Motilal (concerned worhman named at Sl. No . 2 
or Anndure A of the Schedule to the order of refeience ) , 
in which he was designated as moulding contractor , inform 
ing him that the management was ploosed to accept his 
quotation dated 1 and 10 give the contact for casting 
moulding on the terms and conditions nientioned therein , 
The terms and conditions were that the contract shall be 
in foric from 1- 5 - 74 to 30 -6 - 74 for 60 days . The labourers 
cngaged by him in connection with the contract work shall 
be paid in accordance with stallic in force from time to 
time and the company shall have no linbility towardy his 
workers wunder Workmen Compensation Act , Provident Fund 
Act or iny other law / 1ulcs what oever . No accommodation 
shall be provided by the management for him or his workers , 
On conipletion of the contract he will remove all his cm 
pluyces and the company will have absolutely no liability 
10 absorb them in y capacity whitsoever. On completion 
of the contract he will have 10 cmovo ul his establishments , 
teniporary structures, if any, and the tools and plants required 
und supplied by him . Should hc fail to make payments 10 
his workers , the company reserves the right tu muhe payment 
on his hchalt and to deduct the same som his bill in full 
He will be prov ded with 9W materials, moulding and 
silicale . Soft stone powder, graphide powder and other inould 
materials as well us finished patterns ctz . Moulding tools , 
other than tools , required in connection with melting fui 
nace will hc provided by him . The litcs of mouuding work 
shull les follows : 
( 1) C . I. Rough Casting as tricriuri rulers, Bevel puleys, 

stoung pipes, barrel pulloys und pulley brachots 
etc , 

( 1) 30 N . P . K . 
(ii )Machinable casting 

@ 40 N .P . /kg. 
( iii ) Special Cuoting ( . 1. Super pinions, drums, head 
Super pinius, diums 

Rs. 55 per ft. of 
hcac yens pulleys etc . 

diamcter, 
( 1 ) C .I. and C . M . Impellers 

Rs. 60 .00 each 
(v ) ( .M . and Brass Casting 

Rs, 1.00 per kg. 
Above rates shall include all the latuur lates, supervisioni 
etc . required for operating cupolds and noulling shop and 
handling of raw materials for casting of finished products till 
the finished goudy are taken charge . Income tax shall be 
deducted from his hills at the rute of 296 The mouldin : 
shor and copulas ctc . shall be July taken care of and any 
Jamage to property of the company shall be made tood 
from his bills. The contribut will be lon e l ali ime 
on viving poweck s clear notice by the mungement. 1 he 


FR 22, 1981/4T 31, 1906 

2835 
- - - - - - - - - - = - - 

- - - - - - - - - 
management shall not be içsponsible for any loss due to 

il cuimistuncc beyond its control. The bills shall be payable 
after 1.5 days after their presentation . Ext. M -2 is onother 
similar letter dated 27 - 11-74 issued by the General Manager 
to Motilul in which the period of contract of custing in 
moulding was from 2 - 12 - 74 to 28 - 1 - 75 . There is no other 
Simul:14 letter on the record giving any such further contract of 
casting moulding to Ilutilal after 28 - 1 - 75 . Ext , 11 - 13 is 
the Store Issue Kegister of the company showing issue of 
pg 1100 and hard cohe 10 Motilal between 24 - 9 - 74 and 
1 - 1- 75 for casting. I he above exhibited documents there . 
lorc , show that Motilal worked as contractor for casting 
moulding at Ehra Workshop on the terms and conditions 
mentioned above on . c for a period of 60 days from 1 - 5 - 74 
to 30 -6 - 74 and again for about 58 days from 2 - 12 -74 10 
28 - 1 - 75; and there is no other Jocument on the l ecord to 
show that he worked for any other period . It is also the 
case of the concerned workmen that they were 101 given 
inny work from 29 - 1 - 75 . Thus supports the monagemeni s 
Case that the jobs of moulding were required temporarily 
in the year 1974 at intervals to meet the temporary needs 
in vew of various new plants set up in the mincy after 
nationalisation und amalgamation of the adjoining collieiics 
and the case of the conned worhuen that incy had worked 
In casting molding jobs in that Engincering Woihshop con 
tinuolisly night from 1973 is simply u myth . 

8 . Eits. M - 4 , M - S and M -6 are similar letters caled 
12- 5 - 75 , 15- 2 - 75 and 3 - 9 - 74 issued 10 sonic other mould og 
contractors named Shivdayal Gupta , Rim Kailash and Ramesh 
Prasad who are not the concerned workman , and these letters 
have been cvhibited on behalf of the management to show 
that execution of casting moulding work through moulding 
contactors was the ordinary fcature of Ekia Ingineering 
Workshop . Exts. M - 11 and M - 12 are two bills dated 26 - 6 -75 
and 4 - 7- 75 submitted to tho General Manager by Shivdayal 
Gupla for casting work done by him uncler which he received 
payments of Rs. 1481. 32 and Rs. 1214 .92 icspectively after 
his bulls were checked and passed for those amounts . These 
bills have been cxhibited by the minngenicnt to show that 
the moulding contractors used to olibmit their bills for tho 
casting work done by them and the management lised to 
make payments to those contractors after checking those 
bills ite ording to the settled rates and the management had 
nothing to do with the continctors worker whom the con 
triletous led to cmploy in the casting and moulding work . 

4 . Since the period of the previung contract of Mfotilai 
under the letter duted 27 -31- 74 ( rxt, M - 2 ) was going to 
cxpire on 28 - 1 - 7 ) , hc, designating himself is a contractor, 
made an application dated 27- 1 -75 ( Tit. M - 7 ) 10 the Ingineer , 
lika Fngineering Workshop , stating that he was an old con 
tractor of Ehra Workshop and hc w .ls submitting his actual 
Jutes as given below for hind consideration for being future 
Contact : 

(9 ) C . 1, Rough casting as friction roller Revel Pulleys, 

stowiny pincs , barel pulleys and pullcy braveis 
etc . 

0 .30 N .P . per kg. 
( b ) Machinuble casting 

0 .40 N .P . per kg . 
( c ) Special castiny C . I. wpur pinions, drums, headycar 
pulleys ctc . 

@ 15.00 pe. It. ol diameter , 
Wed ) C .1. and C .M . Impellers 

( 60.00 cach. 
Tel ( .M . and Brass Casting 

Rs 1.00 per kg . 


in his said application he further undertook that he would 
follow whatever the rules and regulations were there and 
3 ) se submitted that paymonts may be made to him in cash 
only upto 2400 . The aforesaid quotations of rate were given 
by him in his said application by way of tender, Päts. M -8 . 
M - 9 and M - 15 are similar tendeis Jated 27- 1 - 75 , 27- 1- 75 
and 20 - 1-75 submitted respectively by other foundary C011 
tractor named Gouji Shankar Routh , Ron Kailesh and 
Deoki Prasad Mistry . Ert, 11 - 10 is a compenitive statement 
prepared by the management of the different intcs cccived 
from the contractors Motilal, Gouri Shanhil Routh , Deoki 
Prasad and Ram Kailash with an order of the General 
Manager accepting the lowest tender submitted by Ruin 
Kailash . Thus, Motilal (thọ concerned worknien at SI. No. 
2 of Annelure A of the Schedule to the order of reference ) 
was given no further contract of casting moulding after 
28 - 1- 75, Thcrcufter neither Motilal no any of the other 
concerned workmen appear in live thru 11 fmulier step 
in the other for thout lout you will li hevilining of 
1979, 
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10 . It is the admitted case of the pill dies that in the meals mad Ansalli, Secretary , INIUC was viceled for employment 
lime u sinular dispute for departmentalisatiup of some other and the cases of the rest were ignored and as such the matter 
workmen of thc contiactors were luised by another union , should be enquired into . Thereupon it was decided that the 
namely , thc Rashtriya Coll cry Mazdoor Şangh , and , on the whole matter will bc çnqueu into at the same will be 
failurç of the conciliation proceeding the dispute was referred placed before the Director ( Personal, for the needlui. 
by the Central Government to this Tubucal which was regis Ext . W - 19 is another note old schon helul on 15 - 9 - 79 
leled ay Ref. No. 3 / 77 and Est. W -24 is the waid died hetwcen the lopiesentatives of Jun Mazdool Sangh and 
7 -2 - 1979 passed by this Tribunal in the sale rcference on the the Gencial Manager at the Arent cul in which it will 
başis of a settlement arrived at between these another stated by the representatives of the Juntı Mazdoor Sungh 
set of 31 workmen and the management by which the that out of the workers previously working on mouldeis 
management agreed to take them in its employinent under contiactors in this 1. 11gineering Worl shop 30 had heen 
after determining their suabilily after they had tinder departmentalised but some had been left out why 100 should 
gonc indc test . 

le departmentaliscal Wir wo :ch the icply in lochalf of the 

management was that some ol the couliacus workcis bad 
11 . It will only allei inc passing of the sail award dated been departmentalised on loept of oucleis llom the Head 
7 - 2 - 1979 (En . W - 24 ) by this Tribunal in the said velcrence Odlice in the Karmik Bhavan and the papers of the rest had 
No. 3 / 77 on the basis of Settlement arrived at between also been sent to Kaimik Bhavan , und , therefore , the Janta 
the management and another set of 31 workmen of the con Mazdoor Sangh may contact Kolmik Bhavan in this regard . 
tractors , whosc cause was sponsored by aller union , namely , Thereafter the Dy, Personnel Mana3- 1 ( IR ) wrote a letter 
Rashtriya Colliery Mazdoor Sangh that out of the riesent dated 17 - 4 - 80 (Ext. W - 1 ) 10 the Secretly, Jania Mazdoor 
set of 40 concerned workmen in this lufcicnc only 15 , Saogh , in reply to the latter letti duted 21, 23- 3 80 , siating 
11.mely , those named at Serial Nos . 1 , 3 , 4 5 7 9 that he had requested to include the cases of Shamlal 
12 , 14 , 15 , 17 19 20 26 27 and 34 of Annexure : 

and 45 others of Ehia Eng neerung Wohshop for discussion 
of the Schedule to the order of ruterence , made in appli with the Dicctor ( Personnel ) but ne hul noi furnished it 
cation date 24 - 2 - 79 ( list M - 16 ) 10 the Ciencia Managci complete list of the 45 workinen and tiso the periods during 
w th a copy to the Scicluny , Santa Mardool Surgh , stating which thyc huch worked at Emin Workshup , which should te 
that in the moulding section of Ekra lingineering Workshop futnished hy him in those dell is would be helpful to find 
they had woched under the contractor Alolilal ( unc of the out the facts for useful discuss on belore the Director ( Per 
concerned workmen named at Serial No . 2 of AnnevilC A sonoel ) . Ext. W - 21 is anoths notes or discussion held on 
of the Schedule to the order of reference ) for about 3 months 25- 4-80 with Janta Mazdoor Singh at Director ( Personnel ) s 
in the pitst, but they had learnt from some reliable source level from which it would appear that one of the points for 
That workers of another contractor mwel Shiv Dayal ( auptch Juscussion was the demand of Janta Muzdour Suogh for 
who had worked as a contractor only ( or a short period of provis on of work to Shamlal Gupta fond of the concerned 
Mix Wechs were being crvielved for dcpertinentulisation , workmen named 20 $ 1. No. I of Annexe A of the Schedule 
They had theicfore , prayed 10 thc General Manager that to the order of reference) and 45 other mouldeis ol Ekra 
the workers of the contractor Shiv Daval Gupta should be 

Engnieering Workshop who hud been doing moulding job 
departmentalised only after they hud been departmentalised . at Ehra Engincciing Workshop under contactor, on the 
It may be incntioned here that this Shiv Daya ! Gupta , con ground that some such other contractors workers had already 
tractor, is the same. Sh v Duyal Gupta in whose favour the been regularised in the past at the instiince of Rashtriya 
letter dated 12- 5 - 75 (Ext. M - 4 ) was issued by the General Colliery Mazdoor Sunsh . The dec 101 noted against the 
Manager gunting him contract work for casting moulding Salid deinana is that the inanagcnicnt wanted time to cxamine 
from 12 - 5 - 75 10 11- 7 - 75 and whose bill , dated on - 75 und the issue thuiolighly ay no reference in respect of those 
4 - 7 - 75 ( Exts . M - 11 and 1 . 1 ? ) had teen pissed for payine nt workers were available with the mangement and also to 
after their checking according to the sctiled lates . The check up on what basis the other workers were icgularised 
maid application dated 24 - 2 - 79 ( Ext. M - 16 ) of the afojesa un pel settlement with the Rashtr ya Colliery Mazdooi Sangh . 
15 concerned workmen show firstly , thit they had worked Ext. W - 23 is another notes of discussion held with the rep 
under the contractul Motilal prior to 28 - 1 - 79 only for a resentatives of Janta Mazdoor Sangh al Cenu : Manueer 
short period of 3 months, and , secondly , that the icmining ( Personnel ) s level on 6 - 12 - 80 from which it would appear 
31 concerned workinen out of the 46 concerned workmen that the aforesaid demand of the Inta Mazdoor Sangh fou 
had not at all raised any such Jispute with the management provision of work to Shamlal Gupta and 45 other moulders 
for their crurtinentalisation. This lends support to the of Fhia Fngineer ng Workshop was gain raised on which 
management s case that in Annexure A or the Schedule to the decision tähen was that the conciliation had ended in 
The order of refcrcncc a large numbei of persons have been failure and subyequently the case had becul referred to 
included who are in search of cmployment anal who wish this Tribunal and the case was examined in cleta ls at the 
to citer into the services of the company through the hach Head Quarters and theic was no merit in the case . It was, 
door methods with the help and assistance of the sponsoring however , dccided that those who are yot experience of 
union linkler sume pretext . 

moulder /welder should put an application to the Personnel 

Manager ( R ) for allowing them to appear in the trude test 
12 . Ext. M - 17 is a letter dated 10 -3 -79 of the Personnel 

Dutcst by 30 - 12 - 1980 . 
Manager to the Executive Engincci, Ihre Enginecriny Work 
shop Torwarding the aforesaid petition dated 24 - 2 -79 ( Evt . 

14 . Theicufter the Personnel Manager ( R ) wrole a letter 
M - 16 ) or the aforesaid 15 concerned workmen for his in dated 10 - 3 - 8 ) ( Fyt. W - 2 ) to the office Şeuletasy , Janta 
formation and comments . Ext . 11- 14 is the reply dated Mazdoor Sangh , enclosing therewith 15 intciview letters 
13- 3 - 79 of the Executive Fngincer to the General Manager dated 10 - 3 -81 (Fxts, W - 3 to W . 17 ) foi th : interview or 
to the aforesaid letter dated 10 - 3 - 79 ( Est. M - 17 ) slating 

Shanlal Gupta ( one of the concoined workmer at Serial No . 1 
that nice the matter way alicadly , unde; discussion it was of Annexure 1 of the Schedule to the order of reference ) 
heyond his carcity, without any document 01 piuceeding , and 14 others named at Sl. Nos. 3 to 16 of the said Anne 
to intervicw Those 15 concerned workmen, who claimed 

xure A on different dated at the company s Sindih Work 
themselves to be the el-workci ) of the contiacto Motilal. 

shor , Guvindpur Area requesting him to range for delivery 
13 . Ext. W - 18 IS a note of discussion held with Janta of the interview letters to the concerned candidates so that 
Mazdoor Sangh at General Manager ( Personnel s ) level on 

they could appear for interview / trade lest on the dates 
11 -6 - 79 which shows that at the said discussion one of the 

mentioned in the interview letters. Those 15 concerned 
points raised by the Junta Mazoor Saugh wus that discrimi 

workmen , however , do not appear to have appeared at any 
nation had heen nude in the departmentalisation of moulding 

such interview / t1ude test in response to the 15 interview 
contractors workcis at Ekta Engineering Works which should lettery issued to them , 
he elamined and actual workers who had worked earlier he 
tohen , on which the union was revised to discuss the insuç 

15. After having thus discussed the documentary evidence 
at the lea level. Ext. M - 20 the another note of such 

adduced by the parties, I will next turn to the oral evidence 
Jscussion held on 1 - 8 - 79 between the repicsentatives of 

adduced by them . 
Janta Mazloos Sangh at Director ( Personnel s ) level fium 

16 . Dwariha Prasad (WW - 2 ) is working as moulder 
alich it would appear that it was alleged by the representa 

in 

Ekri Enginccung Workshop since before its take over hy the 
tives of Janta Mazloor Sangh that 17 1974 30 letrenche ! company. He hits deposed that he knows all the 46 con 
workmen were taken back in empl nyinefit and they furthei cerned workmen and some of them weis working in the 
pointed out that 31 retrenched employees of Fhra Engineer Workshop as skilled personnel, some were working as semi 
iny Works were called for interview on 18 / 19 ? 1976 und shuller p 
Jll of thell were much vielleil loot only one viz. Nour Molim 

anel and soils ( 11 - killed personnel Jil they 
Mere heiny paid their wuges through a contator, According 
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lo him , all these 46 workmen started working in the work company and none of them was member of the provident 
shop in 1973 and they continuously worked ull 28 - 1 - 75 when Jullut . He does 01 know if i conti clor engaging more 
their serv . ccy were dispensed with alter they had demanded than 20 women har yot lo obtain licence . It is , howevci , 
higher rates of wages under the National Coal Wage Agrec his lurther evidence that when I any inulding volk was 
ment No, I which came into torce with effect from 1 - 1 - 1975. chulisted to him , material for the work used 10 besuesi 
In his cross -examination , he has 91:11ed that since he h .19 in his lavour by the company in it register and he will 
been working as a regular employee of the company he has submitting accounts of riouling work done by bin to the 
been & ven Identity card and payments are being made 119 company and he lised to submit bulls for the work done by 
him on salary wheels and he is also conubuting towards pre him and he has been pocel hiy due and he has puying 
1 dent fund and is also verting bonus tromi time tu uime sur the woihers out of the money he was receiving from the 
which bonus card has been issued to hm , but the 96 con company undei bills and he used to get approximately 
cerned workinen have neither got irlenlily Wilds nor bonus R . 00 ,000 per month under his bills and in 1973 he submit 
cards nor do they contribute towards provient . It is also tcd thice hills of ks. ,000 cach and in 1974 he submitted 
his evidence that the workshop has a chirola in which mould ( inly one monthly bill to Rs 60. 0 ur Rs. 6 , 500 . IL is next 
ing is done and in a month about 8 10 9 1onnes or pig von fus evidence that bele he weihe in Ekra Engineering he 
is sed lor moulding pli posc and about 5 to 6 dioulders hud worked in Loyabod and Bansjura workshops als joulder 
ale required for this ultpol which is charged at an interval before 1971, and between 1971 and 1973 he worked as 
of 15 days and after rig r is meltc : l the liquid ilon is moulding contractor at Jhuria , Dhanbild und other places 
put in o moulds. He hay luther stated that continctous who und since he is a continutor for dous moulded work he gets 
were making payments to the concerned workmen are Motilal, engagement as such at different places. 
Shumlal and another whose name he does not know and who 
ucre working one after an ither but he cannot say for what 

18 . Shamlal Gurtu (WW - 4 ) is one of th - concerned 
peuod cach of these threc contractors was doing contract workmen named at Seriul No. 1 of Annexure A of the 
work in the workshop . He has subsequently stated that Schedule to the order of reference . He has deterged that 
Motilal alone was paying the concerned workmen from the he used to work in tihr Engincenn ? Workshop us moulder 
beginning to the end. It is also has evidence that work and he was not it contactor in the said workshop and he 
orders used to be isslied in favour of the contractors and neither submitted ny tender to the company nou his teider 
the contractul ined to be paid Counding to the billy sub will ever accepted by the company nor the management 
titted hy them and out of he money paid 101 the contactors ever appointed him as u contructo . It is next his cui 
under the bills they were making payments to the concernect Jence that he knows the 46 convened workmen who 
workmen and the contractors wcie maintain 1014 eCounts of were all appointed hy mne mange nunt at one time on 1 . 1 - 73 
work and of all mater als entrusted to them and the contrac . and they all worked ull 28 - 2 -75 and the materials for 
tor who was paying the concerned workmen was maintaining Joing work Here supplad to them by Shri Choudhury, the 
ilccounts of payments 10 thc wokmen , According to him , I-ngineer of the manligement, ind ihc worhin , tools were also 
the persons named at Sl. Nos , 1 to 3 of Annexure A of supplied to them by the said Engineer and they used to 
the Schedule to the order of reference are the contactos, be paid weekly by the management of the company. Subse 
namely , Shimlal Gupta , Motilal and Rajendra Prasad Gupta . quently , however , he has contiwlicte himself ty stating 
This witness Dyarika Prasad (WW ) N ohv ously an in that totul weekly emoluments of the concerned workmen uscd 
teiested witness as he is the lathei of one of the concerned to be given every week by the management to Motilal for 
urkmen Suhdeo Prasad (WW - 5 ) whose name apperas at distribution amongst the concerned workinen and this W118 
Serial No. 8 of Annexure of the Schedule to the ordei 

the system in the year 1973, but in the years 1974 und 
of reference . 

1975 weekly payments used or inada 10 hem dirertly by 

Sri Choudhuy, tngineer of the company . Here again he 
17 . Motilal ( WW - 3 ) is one of the concerned workinen 

hus directly contradicted Totilul "WW - 3 ) whose evidence 18 
whose name appear at Şcriul No . 2 of Anncrure A of the 

that he was maintaining separiite counts for these workers 
Schedule to the order of reference , le hus da posed that 

and he was paying these worhuis very week out of the 
besides doing moulding work he was doing other types of 

money which he used to receive from the compuny under 
work in Ehra Fngineering Workshop is a daily labourer and 

bills submitted by him to the management for the inork done 
sometime he was himself doing the work and someume he 

by him . He has turther stated that the attendance register 
was sliperviving the work of others and he knows the 46 

on the workmen used to be maintained by Sri Choudhury, 
concerned wohnen who were working in the workshop 

Engineer , in his own handwriting in the year 1973 as 
from 1973 Lipto 31- 1 - 75 and he was muntaining the vily 

well as in the years 1974 and 1975. Here again he has 
attendance register of those workmen who used to be paid 

contradicted Motilal (WW - 3 ) who has depose that it was 
weekly but these workmen weic not paid the wages under 

he who was maintaining the attendance rezister of the work 
1egular pay- shoots in which other workers of the conipany 

men , He has next depused that 14 # nd the other concerned 
used to be paid and 11 sep : 11e Acounts 15ed to be main 

wurkmen were also ppointed by Sun Choudhury. Engineer , 
tained for these workers by him and he ised lu submit the 

but they icceived no npro ntnient letters This is clearly in 
line to the management ani he was paying to these workers 

alter thought as there is no such case in the workmen s 
85 per separate al counts maintained for them becalise the 

umllen statement or their rejoindar o Supplementary wiitten 
management did not want to pay them bonus, overtimi allu 

statement. It is also his cyidence that every year the utten 
wance and other benefits . He has denied that he was a 

dunce of the concerned woimen lised 10 be more than 
contractul under the management. According to him , ho 

240 days 
never offered security to the management not any lendes o 

19 . Sukdeo Prasad (WW - 5 ) is also one of the concerned 
his was iccepted by the management nor he was a licensed 
contractor. He has futher deposed that in the workshop 

workmen named 21 Serial No. 8 of Annexure 4 of the 

Schedule to the order of refçience. He has deposed that 
there are 2 ciipolas and out of the 40 workers who were 

ull the 46 concerned wokmen , who were all appo nted on 
working under him , 8 were moulders , 8 wer helners , 6 

1 - 1 - 73 hy Sri Choudhury , Engineer , used to work in Ekra 
weic screening sand , 2 were mazdoors helping the mistries 

Engineering Work hp and they # 1 worked till 28 - 1 -75 when 
who were doing moulding worti 4 ucre Cleuning ind repair 

they weic retrenched hy Sri Choudhus, but they were not 
ing the cupolis machines, 8 wcie marcours employed in 

viven any jetrenchment notice or retenchment compensat 
carrying ( terials, such as, coal and stone. 7 10 8 weic doing 

Lion 
cleaning work of the articles moulded and the last were 

He has turther deposed that in 1973 the workmen 

lied to get payment of wayes from the management through 
doing miscellaneous jobs. He has next stated that diuiny 
1973 and 1974 cach of these wouhinen worked for more 

Motilal and in the years 1973 , 1970 .d 1975 their daily 

attendunce used to he noted by the attendance clerk Sirbratan 
than 240 days and the attendance register which he 124 Sugh who was enployee of the company. He has thus 
maintaining had been sulumitted to the management and he contiadicted not only Moulal (WW - ? ) who has depoved ihat 

does not remember the entrics in the attendine register it was he who lised to maintain 
and he culinot pay witout reference to the attendance legiyer 

the attendance register 

of the workman , but he has also contradicted Shamlal 
which woher worked for how many days during the year s Gupta (WWH41 who has deposeal that the 
1973 and 1974 and the calculat ons which he has given 

tendance 

register used to be maintained by Sri Choudhury , Engineer , 
ahout number of days each workmen Hohed is only lvy in his own handwriting, 
guess . In his cross -examination he has admitted that when 
ever he was supervisine to work of these 46 voskrien 

20 . Sui C . D . Choudhury (MW - 1 ) workel in Ekrn 
he With Gatting work orders inat none of the 16 rokmien Ingineering Workshop from 1 - 1- 74 10 17- 1- 79 as an Engi 
were given either identity card or any bonus card by the neer, llc has deposed that on 1 - 1 - 74 when he had joined 
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Ehra Engineering Workshop it was not in working condition 

enter into the premises of the workshop and the contactor 
ay it formely belonged to a private owner and before its 

used to employ at a time about 15 to 16 workers ind not 
vesting in the company it was closed workshop , and , more and the contactor engaged some old workers as well 
after he joined it on 1 - 1. 74 he, with the permission of 

as some new workers from line to line ils convenient tu 
the General Manager of the Arch , look some workmen then . It is next his cvidence that out of the 46 concerned 
from other collieries got its premists cleaned and 17 em 

Workmen in this case he hauwi Shamlul Gupta and oulal 
ployees of its erstwhile owner were also recruited u its 

who had worked 14 contacto . Sut he does not know the 
employees by the management of the compuny in January 

Test nos cun he say whether they evci worked in Fkra 
1974 altcr he had joined there and thereafter its old machines 

Enginecring Workshopur not. but they did not represent 
Here cleaned and repaired and electric connecțions were 

during his tenue of service at F 1 lingineering Workshop 
obtained and by february 1974 its muchineiles were put in 

to give them permanent employnient in the workshop . He 
rusniny condition so far as its machine- shop was concerned 
and its other sections were not put in working condition by 

hay , however, stated that attendance recinier and the warc 
February 1974 . This talsities the case of the concerned 

sheets which the contractory 1150 10 maintain in lessect of 

the workers working under them or the identity sling in 
workmen which they subsequently developed in their 
additional written 

respect of the workers were registers orci papers of the con 
statement that they had been in 

trutory and the same remained with them after the contract 
contjalous employment of Ekia lingineering Workshop liom 
the year 1973 túl they were stopped from doing work 

ystem was abolished and the Contactor never submitted 
after 28 - 1 - 75. He has further deposed that in Ekra 

the same to the management. In his cross-examination he 
Engineering Workshop theię Hure 2 cupulas and out of thein 

has stated that if the finished product was not according to 
only one could be repaired and put in working condition but 

Specification or if there was any inch or blow hole Or Any 
the other cupola could not be icpuired or put into operation 

such dcfect in the finished products . ha (ised to ieject them 
during his entire period of working in Ekta Engineering 

to be re -moulded after fresh multilig . He has also statcd 
Workshop . It is next his evidence that cupola is ineunt for 

that he does not know if the management of Elra Fngineer 
11 .clting pig iron and for Towing melred . von in utterent 

ing Workshop or the company over obtained any louistration 
moulds to prepilte diffcient machinery hats und other anti 

certificate under the Contract Laboul of contuctors in 
clcs used in coal mine and for this work the management 

Abolition ) Act. 1971 for engagement of contractors in 
engaged contractors and it was not directly done by the 

Fkra Engincering Wohshop, but the contractors of Ekra 
employees of Era Engineering Workshop and in 1974 and 

Fruinecring Workshop had not taken any license under the 
1975 the management had engaged Motilal, Sibdu yal , Ramesh 

said Act to work as contractors as the number of workmen 
Prasad und Rain Kailash for doing this work and Shamlul 

employed by each of the contractor vas less than 20 . He 
will other contracto , nguged by, it e nxanagement, und , 

hos ulso stated that Motilal and Shamial, two of the concern 
15 per requirement , the managent used to engage one 

ed workmen , were contractors as well 118 expat nouders 
of the above nanej contructors at a time (w do the afore 

who themselves also used to work and guide the worhinen 
Maid job , if and when itquired , and all the contructors were 

working under them in the process of moulding. 
not engaged at time for the work of contiactor was a 21. After having thus discussed the oral and documen 
continuous one, and all the woimca who were employed in tary cvidence adduced by parties. I will now turn to certain 
doing the jubs connected with cupolay were the contractors 

decisions cited in this case . Shri D . L . Sengupta . Senior 
workinen and they were not cinpluyees of thin Engineering Advocate , Supreme Court, appearing for the workmen , has 
Workshop and in view of the ini ,rmitient type of working 

cited five cases on the po nt of tests to be applied for deter 
of the cupolay no workmin was required to work there conti mining whether relationshin of enzplover anil employee or 
nuously for 240 days in a year . It is further his evidence master and servant existed between the parties. The case , 
that whenever any contractor was engaged for doing any rited by him are Dharangadhra Chemical Works Ltd . Vs. 
job of the aforesaid nature , the management used to isske Stute of Saurashtra and others ( 1957 ( I ) LIJ, 477 ) ; Birdhi . 
work orders to him mentioning the work that way to te chand Sharma Vs. First Civil Judee . Naapur and others 
done by him and the lates at thich he was to be paid by (1961 (II) LJ. 86 ); D . C . Dewan Mohindeen Sahib & Sons 
the managenient. It is next his milence that after the and another Vs. United Bidi Workers Union , Snien , and 
conpletion of the work according to the work order the another 1964 ( II ) LIJ. 633 ) ; Chandi bali Vs Tata Tron 
contractor used to submit bulls lur payment. The documen ond Steel Company Ltd . (Chif Minint Engineer ) and others 
tary evidence which I have alre: dy discussClubove fully ( 1965 ( IT ) I LJ. 214 ) and Hussainbhai Va. The Alath 
support his aforesaid evidence . He has also stated that their 

Factory Tezhilali Union and others ( 1978 Lah . I. C . 1264 ) . 
attendance also used to be marked by the contractor and 
not by the management, and the wagesheets in iespect of 

22 . In the case of Dharangadhra Chemical Works Ltd . VA. 
the contractor s wochers were also being maintained by the 

State of Saurashtra and others ( supra ) il was hell that the 
contractors themselves and not by the management and the 

Question whether 1 person was a workman depended on 
manngement used to muhe payments to the contractors against 

whether he had been emploved by the emplover and the 
the bills wibmitted by them 2011 the contructor s led to make 

relationshin nf emplover and employee o master and ser 
pavmente to the workmen engaged by them . This is also 

vant subsisice between them . It was wrll-settled that a 
the evidence of Motilul (WW - 3 ) . It is further his cuidence 

primo facir test of such relationshin was the cristence of 
that the management was not suincivising the work of con 

the right in the worlove not merely to direct what work 
11actor iclating to the working out the cupolas and the con was to be done but also to control the manner in which it 
tractors themselves use try suncrvise thien Hark and the 

was to be slona, the nature or extent of such control varying 
management was neither taking any disciplinary action wainst in liflerent industries and being by its very nature incapable 
tire contractors workein nou it was controlling their work of heing precisely defined. The correct approach therefore 
and after supply of the vau nutcrial to thc contactor for was to consider whether , having regard to the nature of the 
teeling the curola the management used to examine only work , there was dun control and supervision by the epxlover. 
the finished products cominų out of the moull and in bet It was further helt that the question wiether the relation 
ween the same the management did not cxilmine Oj Super brtween the narties was one as between on cmplover and 
VISC the work of the contracior . It is als ) his evidence that Amirlovce o master and servant was a nire question of 
Fhia Engineering worhshon mas Qui il boundary wall and il fact, depending upon the circumstances of each case . In 
wale and necurity Dersonnels used to iemain posted at the that case, the dispute was whether certain agarias who were 
vite and the cupola in well as the store fiom which the a class of professional labourers were workmen or indepen 
Taw noterials lised to be miipplied for feeling the cupolas dent contractors . The facts found in that case were that 
me within the said compound wall and the permanent The Azarin worked themselves with member of their fami 
cmrloven of the Ehiu logineerinr wuths were issued identity lic and " refrecto engage extra labour on their own 
cards to enable them to enter into the promises of ihe work account No hours of work were prescribed . No muster 
shon from outside the gute , but, Yo far as the contractors volls vs maintained ; nor were working hours controlled 
wothers were concerned , the conuinctorned to supply hy the master . There were no rules as regards loave or 
their names on a slin signed by then and thereafter he holidulis and the Ocasias ware free to go out of the factory 
ised to countersirn it and the only the contractors vorkers after making arrangements for the manufacture of salt. Even 
Here allowed to enter into the ricmises of the workshop 

Though certain features which were usually to be found 
after showing the suid lin at the sale and after heing identi in a contract of service were aburnt. the tribunal held that 
fied by the contractor concerned and those slips were 116cd on the whole the status of gorias was that of workmen 
hy the contractors as permits jos allowing their workers to and not that of independent contractors , naiticularly as 
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LIPervision and control was exercised by the master extend 
ng to all stages of manufacture from beginning to end The 
Supreme Court upheld th view of the tibunal on a icview 
of the facts found in that casc 


23 The Cuse of Birdh chand Slgima Vs F1st Civil Judge, 
Nagpur and others ( supia ) WIB EL Case of bidi manufacture 
The facts found were that the woikmen who rolled the 
bidis had to work at the factory and were not at liberty 
to work at their houses , their attendance was noted in the 
fuctory and they had to work within the fuctory hours, 
though they were not bound to work for the cntire period 
and could come and go away when they liked , but if they 
camc ufter midday they were not supplied with tobacco and 
thus not allowed to work even though the factory closeci 
at 7 pm Further they could be removed from scrvice if 
absent for eight days Payment was made on piece iatcs 
according to the amount of work dono , and the hidis which 
did not come up to the proper standard could e igjerica 
On these facts it was held that the workels were wormen 
under the Factorice Act and were not independent contrac 
tors The Supieme Court rointed out ihit the nature and 
extent of control varied in different industries and could 
not by its very nature be precisely defined When the opera 
tion was of a simple nature and did not require supervision 
all the time, control could be exercised Al the end of the 
day by the method of rejecting bids which did not come up 
to proper standard such supervision by the employer was 
sufficient to mako the workers employ oes of the employer and 
not independent contractors The nature of the control rc 
quired to make a person servant of the master would 
depend upon the facts of cach case 


work done It may also be mentioned tiat there wero 
written agreements on the sumc pattern betweon the appel 
lints and the contractors in that behalt on these facts 
the appellants wanted to make out a case 38 if there was a 
Vale of Icaves and tobacoo by the uppellunts to the con 
tractors and after the bidis wcie rolled there was a resale 
of the hides to the appellants by the contractors The Tri 
bunal, however, held that it way clear that there was no sale 
eithcı ol the raw mterials or of the finished products, for, 
ALCOILing to the management, if bidis were not rolled , raw 
Materials had to be eurned to the appcllunts and the 
contiactos were to bidden from selling the law inaterials 
to JIV one else Further after the bids were manufactuied 
they could only be delivered to the appellants who gupplied 
Tuw materials and not to anyone else Further price of raw 
materials fixed by the appellants as well us the price of the 
finished products always remained the same and never fluc 
tuated according to market rates The Tribunal, therefoie , 
corcluded that there was no sale of raw materials followed 
by resale of the finished products and the ystem was evoly 
ed in oicer to avoid regulations under tho Factories Act 
Thc Tribunal also found that the contractors generally got 
only 2 annas per thousand bids for their trouble The Tri 
bunal Also icferred to a clause in the agreement that the 
appcllants would have no concern with the workers who 
rolled bidis for whom only the contractors would he respon 
sible But it was of the view that these provisions were 
deliberately put into he agreement by the appellants to 
escape such statutory duties and obligations as may lie on 
them under the Factories Act or under Madra , Shons and 
Fstablishments Act Finally , on a review of the entire evi 
dence the Tiibunal found that the systems of manufacture of 
bids through the so called contractors was a more camou 
flage devised by the appellants Thic Tribunal also found 
that the contractors were indigent persons and sorved no 
particular duties and discharged no special functions Raw 
materials were supplied by the appellants tu he manufactur 
ed into finished product by the workmen and the contractors 
bad no other function except to take the raw materials to 
the workmen and other the manufactured material It 
therefoie held that the so called contractoig were not inde 
terdent contractors ind wer* mere employees or leie ir 
ctioning as branch managers of Valjous factories their re 
muncration humina dependent unon the work turned out It 
therefore came to the conclusion that the bidi woikers were 
the cminlovces of the anpellants and not of the so - called 
contracto vho were themselves nothing more than em 
plovces or branch manarers of the appellants It finally held 
that reduction in the wees by 2 annas per thousand bidis 
vyns not ustified and the workmrn were entitled to the old 
ratas It therefore oidered the reduction in wages to be 
jestored 


24 In the case of D C Dewan Mobideen Sahib and 
Sons and another Vs United Bidi Workers Union , Salem , 
and another ( supra ) , the appellants in the two appeals by 
Secial havo before the Supreme ourt ucre proprie or of 
two bidi concerns A reforence was made by the Govern 
ment of Madras of dispute between the appellants and their 
worken with respect to three matlers In the appeals 
before the Supreme Court, however, thy Supreme Court 
was concerned with only one matter , nanely , whether re 
duc ion of 2 annely in the wages of workers employed under 
the agents of tho appellants was justified and to what clicſ 
the workers weic cntitled The contention of the appellants 
before the Duhunal was that the workers in question were 
not their wo men and therefoie there being AO relation 
of employer and employee between them and the workmen , 
the eferene itself was incompetent and there could be no 
industrial dispute between them and the workmen concerned , 
their cage being that the workmien concerned vcro ihc work 
men of independent contractors It was found by the Tui 
bunal on the basis of evidence led before it by both parties 
tbut the modus operandi with respect to manufacture of 
bidis in thc appellants concerns was that contractors took 
lenves and tobacco from the appellants and employed work 
men for manufacturing bidis Afler bidiy were manufactured , 
thc contiactos took them back from the workmen And 
delimsed them to the ippcllants. The workmen took the 
leaves homc and cut them there , however thc process of 
actual rolling by filing the Icaves with obacco och place 
in what were callud contincta re fuctories The contractors 
kept no attendance register for the workmen There was 
also no condition that they should come and go at fixed 
houla Nor were the workeren bound to come for work 
every day , sometimes the workmen informed the contrac 
tors if they wanted to be absent and fonctimes they did 
not The contractors however said that they could take no 
action if the workmen absented themselves even without 
Icavc Thir payment was made to the workmen at niece 
sites After the bidia were delivered to the annellants pay 
ment was made therefor The system was that the appell 
ants fixed the price of tobacco and leuves supplied to the 
contractors who took them to the nlaces where work of 
1olling wis done and gave them to the woihmen Next day , 
the manufactured bids were taken by the contractors to 
the appellants who pud a certain price for the manufactured 
bidis after deducting therefrom the cost of the tobacoo and 
the leaves ullend fixed The balance was raid to the con 
trnetost uho in their turn paid to the workmen , who rolled 
Lidis their wages Whatrver sama ned after nating the 
wo men would he the contiactors commission for the 
779 GI/ 84 - - 11 


Thereupon the appellants filed two writ petitions in tho 
High Court their contention being that the Tribunal was 
wrong in holding that the contiactors and the workmen em 
ploved by the contiactors were the work men of the apnel 
Junts The Icarned single Judge on a review of the terms 
of the contract and the cvidence on record held that neither 
the Inde roller nor the intermedialy wag an employee of the 

onellants and in consequence, there could be no industrial 
dişnuite within the meaning of section 2010 ) of the Industrial 
Disputes Act 1947 between the appellants and the bidi 
rollers The petitions were therefore allowed and the award 
of the Tribunal w ? Fet aside 


Thereupon there were two appeal, by the workmen The 
appeal Court, on a considera on of the tc . g of the contract 
and the findings of the Tribunal , came to the conclusion 
that the so called contractors were cally the nucnts of the 
appellants and that there was no utter jack of control by the 
anncllants on the bidi workers who actually rolled the bidis 
The appeals Court also found that the intermediarics were 
impecunious and nccording to the evidence could hardly 
afford to have factories of their own. It also found that 
the evidence revealed that the appellants towk the real hand 
in settling all matters relating to the workers, and the inter 

nodiary was a mer cipher and the real control over the 
workers wn that of the appellants Te preal Court, there 
fore held that the appellants were the real employers of the 
workmen and the so -called intermediates or so - called 
independent contractors who were in some cases ex 
cmployees were no more than agents of the appellants In 


- 
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this view of the matter the appcal Court held that the 115 1ccruited by it for Working at thc Jamadoba colliery . 
conclusion reached by the Tribuual , that the intermediaries That was also the stand taken by the Manager of the 
Welc merely branch managers appointed by the manugernent Jamadob . colliery before the Industrial Tiibunal. The argu 
and the relationship of employer and u11ployecs subsisted ment addressed on behalf of the respondent company was 
between the appellants and bidi rollers was correct. The Įhat the Industrial Tribunal way right in / caching the inferenco 
appeals were therefore allowed , and the orier of the Tribunal that the petitioner was in the employment of the C . R . O . and 
was restored . 

not of Tata Iron and Steel Co. Ltd . In these circunstances 
Thereupon the aprellants had gone before the Supreme it was observed by the High Court that it was manifest from 
Court on certificates granted by the High Couit. The Supreme the facts found and admitted in the case that the petitioner 
Court, alte considering several earlier cases on the point, Chandrabali was under the duel control of the C . R . O , and 
including the cases of Dharangadbra Chemical Works Itd . Tata Tron & Steel Co . Ltd . in the matter of his employment 
Vs. Stutc of Suurashira and others ( supra ) and Birdhichand and the High Court held that there was an implied contract 
Shama Vs. First Civil Judge, Nagpur and others ( supra ) , of service between the petitioner Chandrabali and the manage 
was of the opinion that on the facts found in theşo CASCS ment of Jumadoba colliory and the petitioner was it workman 
the appeal Court was right in holding at the conclusion within the reaning of the Industrial Disputes Act and find 
reached by the Tribunal that the intermediaries were ing of the Central Govt. Industrial Tribunal on this point 
merely branch managers appointed by the management and WAS erroneous as a matter of law , and , therefore , it followed 
the relationship of employers and employec subsisted bet that the Standing Order s of M / s. Tata Iron and Steel Co . 
ween the appellants and the bidi rollers wig correct, and , Lid . were applicable to the case of the petitioner and under 
in this view of the matter, the Supreme Court dismissed the para 20 of the Standing Orders the petitioner could not be 

removed from his job unless he was infoimed in writing of 
25 . In the case of Chandrabali Vs. Tata Iron and Steel the alleged misconduct and was given an opportunity against 
Co . Ltd ., (Chief Mining Engineer ) and others ( supra ) , the the circumstances alleged against him . 
petitioner Chandrabali was employed as a Machine- cat coal 
loader in Jamadoba colliory belonging to M / s . Tata fron & 

26 . In the case of Hussainbhai Vs. The Alath Factory 
Steel Co . Ltd ., The petitioner wus recrulted through the 

Thezhilali Union and others (supra ) the petitioner before 
agency of the Coalfield Recruiting Organisation , for enu 

the Supieme Couit in the Apecial leave petition was a factory 
ployment under the management of the Jam doba colliery 

owner manufacturing ropes . A number of workmen were 
as a Muchine - cut coul loader. The petitioner had gone on 

engaged to make ropes from within the factory , but these 
leave on May 10 , 1958 for a period of 14 days and the 

workmen , according to the petitioner , were hired by con + 
grant of his lcave was made by the Unit Supervisor of the 

tractors who had executcd two agreements with the petitioner 
Coalfield Recruiting Organization ( hereinafter referred to as 

to get sich work done. Therefore , the peitioner contended 
C . R . O . ) . While at homo the petitioner applied for an ex 

that the workmen were not his workmen but the contractors 
tension of leave with medical certificate dated June 1 , 1958 

workmen . The Industrial Award , made on a reference by 
for a further period of three weeks. His application was 

the State Government, was attacked on this ground. The 
roccived by the Unit Supervisor on 7 -6 - 1958 . The petitioner 

learned Single Judge of the High Court of Kerala , in an 
applied for a further extension of leave for two weeks with 

elaborato judgement, held that the petitioner was the em 
another modical certificate. Subsequently the petitioner re 

ployer and the members of the respondent- union were the 
turnert for work on July 7 , 1958 , but he was not permitted 

employecs under the petitioner. A division Bench upheld 
to join . The matter of the petitioner s discharge was taken the stand and the petitioner had sought special leave from the 
un by the Collicry Mazdoor Sanch , which wote to the Supreme Court . It was not in dispute that 29 workmen wero 
Colliery Monagcr stating that the petitioner had heen unfairly 

denied employnient which led to the reference . It was also 
treated in violation of the Standing Orders of the Con 

not in dispute that the work done by these workmen was 
pany. The matter was not amicably settled end , on the 

An integral part of the industrial concerned ; that the factory 
renost of the Conciliation Officer, the Government of India 

premises belonged to the management; that the equipment 
referrert the industrial dispute to the Centru ! Govt. Inilustrial 

used also belonged to the management and that finished pro 
Tribunal. Dhanbnd . under section 10 of the Industrial Dir 

Juct was taken by the management for its own trade. The 
nute , Act. 1947. The issues which were contained in the 

workmen were broadly under the control of the management 
order of reference were ( 1 ) whether the discharienf Shri 

and defective articles were directed to be rectified by the 
Chandrabali was justified . oud ( 2 ) if not, what relief he is 

manacement. In these circumstances , while confuming the 
mititled to and with effect from which ale On May 12 , 

decision of the courts below and refusing leave . the Supreme 

Court, while answering the auction as to who is an employeo 
1960 . the Central Government Industrial Tribunalmade 

in 
an 

hour low , indicated , with 

was 
award stating that the discharge of Chandrabali 

brevity , the following true 

test 
justified . 

- 

from 
The petitioner thereupon obtained a rule 
the High Court, Patna, calling upon the respondents to show 

" Whore a worker or group of workers Jalours to pre 
cause why the award of the Central Government Industrial 

duce goocks or services and these goods or services 
Tribunat should not be set aside by the High 

are for the business of another, that other is, in 
Court lw viltus of the authority granted to it under 

fact the employer. He has economic control over 
Art . 227 of the Constitution On behalf of the petitioner 

the workers subsistence , skill and continued ern 
it was submitted in the first place that the Tribunal was 

ployment. If he for any reason . chokes off the 
emoncous as a matter of law in holding that the nctitioner 

worker is, virtually laid off. The presence of 
was not n workman within the meaning of the Industrial 

intermediate contractors with whom alone the wor 
Dispuicy Act and there was no nexus of relationship of master 

kers have inmediate or direct relationship CX 
and servant between the petitioner and the management of 

Contractu is of no consequence when on ting 
the Jamudcba colliery . On behalf of the respondent com 

the veil or looking at the conspectus or faptare 
pany it was however , submitted that the petitioner was 

governing emplovment we discern the maker truith 
recruited by the C .RO, which is jinder he Government of 

though drapert in tifferent . Derfect nanes Arrance . 
India . The function of the C .R . O . was to enlist thc work 

ment that the real minlover is the Manarem - nt. 
mon when they report for recruitment, look to thoir welfare 

not the immerliate contractor. Murid devices tplf 
and onen Safe Deposit Accounts for each individual workman 

hifton in foll after folet of lernt form Herendine na 
at the Record Ollice . The practice was that the collieries 

thome degree of concalmant need them forma of in 
which ale members of the CR . O ., placed indents for a de 

clustry the local conditions and the like may to 
finite number of workmen with the C . R . O . and on receipt 

resorted to when the lahour Tevislation casts wel 
or the indents, from liferent collicries the specified number 

fare obligations on the real emplover , based on 
of vormen were reciuitest from the Jerot at Gorakhpur. 

Article 38. 39. 42 . 43 and 43 - A of the Constitution . 
It also appelled that a Will was submitted hy the C . R . O . to 

The Court Invist he atijte to avoid the mischief and 
the pollici concerned for the amount of work performed 

achieve the purpose of the law and not hic misted 
hy the worlden and the payment was made to the individual 

hy the maya of legal appenances . 
workman in the camp by the C . R . O . Group Officer. Tt 

It the livelihood of the workmen substantially depends 
had also bern found that thc wojken anplied to the C . R . O . 

on lihour rendered to noduce noods and services 
for leave and the application for leave for dealt with finally 

for the benefit and satisfaction of an enternriso , the 
hy the C .RO The contention of the C .RO hefore the 

aberncc of direct relationshin or the neesence of 
Tribunal was that it was the einployer of Chandrabali who 

dubious intermediaries or the make -helicve tran 


ment. " 
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into the premises of the workshop after showing he said slip 
pings of detachment from the Management cannot 

at the gate and after being identified by the contiactor s con 
snap the scal life bond . The story may vary but 

as 
cerned and those slips were used by the CUDtectors 
the inference defics ingenuity . The liability cannot 

be 
permits for allowing their workers 101 coleting into 
bc shaken off . 

premises of the workshop , and the contratcors engaged some 
Of course , if there is total dissociatiuni in fact between old workers as well as gumie new workers from timc to time 
the disowning management and the aggrieved work as convenient to them and it were ibe contactors who used 

to maintain the attendunje icgisier OL their workers . Uut of 
incn , the cmployment is, in substance and in real 

the contractor under the bills the 
life terms, by another . 

the money received by 
I he Management s adven 

contractors were making payments of wages to thcir work 
titious councctions cannot ripen into real employ . 

men and it were the contractors who were muinaining ac 

counts of payments made by them to ther workmen , All 

been 
27. It would , thus, appear ibut, and is has also 

these facts and circumstances of the present case lead 10 
observed by the Supreme Court in the cases of Dharangadhia one and only one conclusion that moulding and casting work 
Chemical Works Ltd . Vs. State of Saurashtra tid others in Ekra Engineering Workshop used to be done from time 
( supra ) and Birdhichand Sharma Vs . First Civil Judge, Nago to time according to the exigeocy of the requirements on con 
pur , and others ( supra ), the question whether the relation tract basis through contractors who in their turn used to cmp 
between the parties was onc as betwcen employer and en loy their own workers and the contract system wus rcal and 
ployee or master and servant is a puo question of fact not a coinouflage devised by the company to make any unlan 
depending upon the facts jud circumstances of each case 

ful gain or to circunvcnt or defeat the provisions of any sta 

tute as under the terms of the contract it was thc contrac 
and no gcncral proposition could be laid down which would 
apply to all cases . The salicnt features of the instant case 

tor s liability to pay to his workers in accordance with the 

statutc in force from tipic to time and in case of failure on 
which have been brought out in cvidcnce ure that Motilal, 

the part of the contractor to make payments to his workers 
whose name appears at serial No. 2 of Annexuro A of the 

the company had reacrved its right to make payments to 
Schedule to the order of reference , worked as poulding 

The 

his worhers and deduct the same from his bull in lull. 
contract between 1971 and 1973 at Jhuiia , Dhanbad and 

contractor s workers werc , thus , ieally thc employees of the 
ther places before he took up similar work in Ekra Engineer 

contractor and there was go employer and employee relation 
ing Workshop . Whenever there was any moulding und 

ship between the company and the contractor s workers . 
casting work to be done in Ekru Ingineering Workshop on 

That being so , there could obviously be no industrial dis 
contract basis, the intending contractors including the above 

pute with the company in connection with the employmacnt 
named Motilal used to submit tenders quoting their lates for 

01 100 - cnployment or tbc terms of employment or the con 
moulding and casting of different items eilber icmwise or per 

ditions of lubour of the contractor s workmen within the 
kg. or per feet of casting work done. Thereafter compera 

meaning of section 2 (k ) of tho Industrial Disputes Act, 1947 
tive statements of the different rates received from the intend 

which could be referred for adjudication by the Central Govt . 
11g contractors used to be prepared by the management und 

under section 10 of the Act. This finding is cnough to dis 
the lowest tender zused to be accepted by the management 

pose of the entire reference. But since the parties have also 
and thereafter work orders used to be given by the mannge lcd sono evidence on seution 25F and 25N of the Act , 
incnt to the contractor whose tender was accepted by the I propose to discuss the same, 
management for casting moulding of different items al rates 
accepted by the management either item wisc or per kg. or 

28 . In this connection it may be mentioned that the point 
per fcet of casting work donc which included all labour rates, 

regarding sections 25F aud 25N of the Industrial Disputes 
supervision ctc . required for opeating cupolas and mould 

Act, 1947 , was not raised by the concerned workmen in 
ing shop and handling of raw materials for casting of finished 

their original wiitten statement no , it was udicated by tlieni 

in their original written statement as to for which period they 
products till the finished goods were taken charge. Raw 

Lad worked in Ekra Engineering Workshop or whether they 
materials, moulding sand, silicate , soft stonc powder, graphite 

had at all worked for 240 days or inore in any year; and it 
powder and other mould materials as well as finished patieitis 

was only in their supplementary wiitten statement that they 
ctc . were to be supplied by the management to the contructor 

had for the first time come out with a case that they had 
but moulding tools , other than tools, required in connection 

worked in Ekra Engineering Workshop from the year 1973 
with melting ſurnace were to be provided by the contractor. 

to 28- 1 - 75 and it was 10 tbc first time in evidence that a 
1 he management was also not supervisiog the work of con 

Casa was sought to be made out that during 1973 and 1974 
tractors and the contractors themselves used to supervise eack of he workman worked for more than 240 days so as 
their work ond after supplying the raw materials to the con to bring their case within the ambit of sections 25F and 
tractors for fecding the cupolas the management used to 25N of the Act. Not much importance can be attached 10 
examine only the finished product coming out of the mould such beleted stand of the concerned workinen , Morcover cx 
and in between the same the management did not examine cept the beleted oral testimony of Kotilal (WW - 3 ) and Sban 
Or supeivise the work of contractors. The work orders also Lal Gupta (WW - 4 ), who have deposed that each of thc con 
lail down tho period of contract which usuully used to be ccrued workman worked for more than 240 days in a ycar 
for a few months only from time to time with intervaly depend . in 1973 and 1974 , there is no other documentary evidence 
ing on the exigency of the requirements and it was not of a to support aforesaid statements , and they being themselves 
continuous or regular nature . The terms of the contract two of the concerned worknen at scriai Nos. 2 and 1 of 
Specifically laid down that the labourers engaged by the Annexure A of the Schedule to the order of reference are 
contructor in connection with the contract work shall be paid highly interested witnesses on whose wel testimony much 
by him in accordance with the statuies in force from time reliance cannot be placed . The attendance register of the 
to time and the company shall have no liability towards his workmen , which , iccording to Motilal (VW - 3 ) himself, was 
workers under Workdien Compensation Act, Provident Fund being maintained by him would have shown the number of 
Act or any other law / rules whatsoever , but in casc he failed days the different workozen worked in the ycars 1973 and 
to make payments to his workers , the company reserved 

1974 but the same has been convcniently withheld by him 
the right to make payinents to his workors and deduct the 

and a belated lame cxcuse for not wling the same has 
same from his bill in full . Tho terms of the contract 

been given by Motilal WW - 3 ) that he hud subinitted 
further laid down that on completion of contract the 

the attendance register to the management. This helated 
con (ractor will enjove all his employees and the company 

lame excuse cannot be acepted for the obvious reason that 
will have absolutely no liability to absorb them in any 

there could have been no occasion for Motilal (WW - ) to 
capacity whatsoever . After completion of the work tho 

submit to the management the allendence register of his 
contractors used to submit bills to the Goneral Manager 

workers which he himself was maintaining as the maangement 
for casting work clone by them and they used to receive pay 

WAN making payments to the contractors pot on the 
mients after the bills were cheched and passed . So far as 

basis of the attendance of the workmen enployed by the 
regular employees of the Ekle Engineering Works were con 

contractors but itemwise or per kg. or per feet of casting work 
cernend they were issued identity cards to enable them to 

done by the contractor . Moreover, it is also the positive 
enter into the premises of the workshop from outside the 

evidence of Sri C . D . Choudhury (MW - 1 ) , Engineer of Fira 
gate , but, so far as the contractors workers were concerncd, 

Fngineering Workshop , that attendance registers , 
the contractor 

hesides 
wngesheets , which the confructury used to mujntuin in Ies 
scd to Sionly their names on 1 slin signed 
by them and thereafter Sri C . D . Choudhury (MW - 1 ) 

pect of tlic workers working under them or the identity slipe 

an 
Engpineer of the Workshop . used to countersigned the slip 

in respect of their workers were the registers and paners of 
and then only the contractors workers were allowed to enter 

the contractors and the same remained with them after the 
contract system was abolished and the contractors never sub 
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mitted the same to the management, Motilal (WW 1) also 
docs not remember the catries in the attendance register and 
they cannot say without reference to the attendance register 
wbich worker worked for how many days during the years 
1973 and 1974 and tho calculation which he has given about 
the olmber of dys such workmai worked is only . by guess , 
It is needless to say that no inding can be given on any 
such guess work . On the other hand, it is the definite cvi 
dence of Sri C , D , Choudhury (MW - 1 ), an Engineer of Ekra 
Engineering Workshop , that the contractors used to employ 
at a time only 15 to 16 workers and not more , and, in view 
of the intermittent type of working of the cupola , no work 
man wag required to work thçre continuously for 240 days 
in a year . 

22 . Then there is also another aspect of the manier. As 
far back as in the year 1971, another union , namely , natriya 
Colliery Mazdoor Sangh had raised a similar dispute for den 
partmentalisation of anotaer set of 31 workmen of the con 
tractors which was refeiced to this Tribunal where it was 
registered as Ref . No. 3177 in which an award dated 7 - 2 -79 
( Ext. W - 24 ) was passed by this Tribunal on the basis of a 
settlemoot arrived at between those another set of 31 work 
mca and the management by which the managemoot agreed 

to take Dew in its einployment alter Velyi 11 ngliler Sull 
ability after they had undergone trade test . Had tho 46 
workmen concerned in the present reference similarly worked 
as those another set of 31 workigen , there was no reason 
why the 46 workmen concerned in the present reference 
would not have joined in the previous Rei. 3 / 77. It was 
only after the award dated 7 - 2 - 79 ( Ext. W - 24 ) was passed 
in Ref . No . 3177 on the basis of a settlemcat arrived at 
between those another bet of 31 workmen and the manage 
ment by which the management bad agreed to take them in 
its employment after determining their suitability after they 
had undergone trade test that out of the present set of 46 
concerned workmen in this reference only 15 , namely , those 
named at serial nos. 1 , 3 , 4 , 5 , 7 , 9 , 12 , 14 , 15 , 17 , 

19 , 20 , 26 , 27 and 34 of Annexure A of the schedule to 
the order of reference plude an application dated 24 - 2 - 79 
( Ext. M - 16 ) to the Goneral Manager with a copy to the 
Secretary , Janda Mazdoor Sangh , stating that in the moulding 
section of Ekra Enginecring Workshop they had worked under 
the contractor Motilal (one of the concerned workinan named 
at Scrial No. 2 of the Annexure A of the Schedule to the 
order of reference who was admittedly not given any work atfer 
28- 1 - 1975 ) for about 3 montbs in the past , but they had 
learnt from some reliable source that workmen of another 
contractor named Shiy Dayal Gupta , who had worked as 
contractor only for a short period of six weeks, were being 
interviewed for departn ntalisation ; and they , therefore , 
prayed to the General Manager that the workmen of the 
contractor Shiv Dayal Gupta should be departincntalised only 
after they had been dopartinentalised . This shows tbat out 
of 46 concerned workmen in this reference only 15 had 
worked under the contractor Motilal and that also only for 
about three months prior to 28 - 1 - 1975 which algo falsifies 
the belated statement of Motilal (WW - 3 ) and Shamlal Gupta 
(WW - 4 ) that all the 46 concerned workinen had worked for 
more than 240 days in a year in the years 1973 and 1974 , 
and corroborates the statemçnt of Sri C . D . Choudhury 
(MW - 1 ), an Engincer of Ekra Engincering Workshop, that the 
contractors used to cmploy at a time only 15 to 16 worherg 
and not more and , in view of the intermittent type of work 
ing of cupola no workman was required to work there con 
tinuously for 240 days in a year. Therefore in this case 
the provisions of Section 25F and 25N of the Industrial 
Disputes Act, 1947 are not at all attracted . 


Ekta Engincering Workshop was rejected by the managemen 
on the ground that there was no merit in the case , the man 
agement had agreed that those who have got experience o 
moulderwelder should put an application to che Personne 
Manager ( R ) for aallowing them to appear jo trade test late 
by 30 - 12 -80 , and thereafter the Personnol Manager ( R ) wrote 
a letter dated 10 - 3 -81 (Ext. W - 2 ! to the Oince Secretary 
Janta Mazdoor Sangh eaclosing therewith 15 interview let 
ters dated 10- 3 -81 (Exts. W - 3 t W - 17) for the interview o 
Shamlal Gupta (one of the concerned workmen at seria 
110 . I of Annexure A of the schedule to the order of ref 
crençe ) and 14 others 21air .cd at serial nog. 3 to 16 of the 
said Annexure A on different dates at the company s Sini 
dih Workshop , Govindpur Area requesting him to arrange 
for delivery of the interview letters to the concerned candi 
dates so that they could appear for interview trade test on 
the lates mentioned in the interv cw letters but those 15 con 
cerned workmen did not avail of that opportunity to appea 
at such interviewl trado test in response to the 15 interview 
letters issued to them for which they can only blame them 
selves . 

31. In no view of the roatler , therefore , the demand of 
the workmen of Ekra Engincering Workshor that the work 
men mentioned in Annexure A of the schedule to the order 
of reference should be departmentaliscd can ho said to b . 
justified , and, in that viow of the matter , they are not en 
titled to any relief . The referenc3 is answered and the award 
is made accordingly , but in tlic circumstance of the CASC 
there shall be no order as to cost . 
MANORANJAN , PRASAD , Presiding Officer 

[No. L -20012 ( 26 )/80 DIII (A ); 
New Delhi, the 5th September, 1984 
S . O . 3037, - - ln pursuancc of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal 2 . Dhanbad in jespect of a con 
plaint under section 33A of the said Act filed by Shri Rikhdee 
Singh, Winding Engine Driver of Totu s Mulkhera Colliery , 
which was received by the Central Government on the 30th 
August, 1984. 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2) DHANBAD 

Complaint No. 1 of 1984 
In the matter of fine Application under S. 33A of the 

I. D , Act, 1947 , 

Arising out of Reference No. 80 of 1982 
PARTIES : 
Shri Rikhdeo Singh , Winding Engine driver of Tata s 
Malkcra Colliery 

. . . Complainant. 

Vs. 
M / 8. Tata Iron and Steel Co . Ltd ., At and P .O . : Jarla . 
doba , Dist. Dhanbad 

. . . Opp. Party , 
APPEARANCES : 

On behalf of the complainant -None. 
On behalf of the Opp. Party -- Shri S . K . Tripaiby, Per 

sonnel Officer , 
Dhanbad , the 24th August, 1984 
STATE : Bihar 

INDUSTRY : Coul. 

AWARD 
This is an application filed under S . 33A of the I. D . Act, 
1947 by Shri Rikhdeo Sligh . Winding Engine Driver of 
Tata s Malkara Culliery alleging that the opposite party - em 
ployer has been guilty of coniravention of the provisions of 
Scution 33 of the 1. D , Act, 1947 It has been alleged by the 
coniplainant that an industrial disputo was raised by him 
in 1978 , but due to the adament attitude of the opposite puity 
the conciliation failed . Consequently , the Government of India , 
Ministry of Labour referred the dispute for adjudication 
before this Tribunal. During the pendency of the adjudica 
tion before this Tribunal in Ref. No . 80 of 1982 the 
opposite - party employer , in gross violation of the provisions 
of the I.D . Act , 1947 terminated the services of the com 
plainant illegally , arbitrarily and in a calculated manner. 

After the receipt of the above complaint, notices were 
sent of the opposito party -employer for filing their written 
statement, 


30 . Lastly , it has been contended by Sri D . L . Sengupta 
appearing for the concerned workmen that when in a similar 
dispute between the management and another set of 31 work . 
men the management had entered into a settlement in Ref, 
No. 377 leading to the passing of an award dated 7 -2 - 79 
( Ext. W - 24 ) on the basis of the said settlement by which 
the management had agreed to take thein in its employment 
after detormining their suitability after they had undergone 
trade test, the management should have similarly agreed to 
take the 46 workmen concerned in the present dispute in its 
employment. In this connection , it is worthwhilc to mention 
that in the discussion hold with the representative of the 
sponsoring union, namely , the Janta Mazdoor Sangh at Ge 
neral Manager (Personnel) s level on 6 - 12 - 80 (Vido Ext. 

W -23 ) , while he domand of the Janta Mazdoor Sangh for pro 
vision of work to Shamlal Gupta and 45 other coulders of 
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The opposite- party in their reply filed before this Tribunal 
stated that they have implemented the Award dated 3 - 2 - 1984 
passed by this Tribunal and accordingly Shri Rikhdeo Singh , 
the complainant was allowed to join his dutics by the coin 
pany and has been paid wages for his idle period i. e . from 
17 - 2 - 1984 to 12 -6 - 84 . 

Today was the date fixed for hening of thc above case . 
Though the employer authorised representative, Shri S . K . 
Tripathy Personnel Officer appeared , but none appeared on 
behalf of the complainant, 

From the records of the case it appears that the complainant 
is not interested in pressing the case since the opposite 
party - employer has implemented he award passed in his case 
by the Tribunal. 

In view of the facts sluted above , the application filed 
by the complainant under S 33A is disposed of as dismissed . 

I. N . SINHA , Presiding Officer, 

[No. L -20025 ( 1 ) / 84 - D ,JII( A )] 
New Delhi, the 11th September , 1984 


S . O , 3038 , - In pursuance of section 17 of the Industr al 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the following award of the Contral Govern 
ment Industrial Tribunal No. 2 , Dhanbad in the industrial 
dispute between the employers in relation to thc management 
ot Benedih Colliery of M / s . Bharat Coking Coal Limited , 
Post Office Nawagarh , Distt. Dhanbad and their workmen , 
wliich was received by the Central Governnient on the 31st 
August, 1984. 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO , 2 ) AT DHANBAD 

Reference No. 127 of 1982 
In the matter of Industrial Disputes under S . 10 ( 1 ) ( d ) of 

the I.D . Act, 1947 
PARTIES : 
Employers in rolation to the dianageinent of Benedih 

Colliery of Messrs Bharat Coking Coal Limited , Post 
Office Nawagarh , District Dhanbad and their work 

men . 
APPEARANCES : 

On behalf of the employers : Shri B . Joshi, Advocate . 
On behalf of the workinen : Shri D . Mukherjee, Secre 

tary . Bihar Colliery Kamgar Union , Jhardapara , 

Hirapur , Dhanbad , 
STATE : Bihar . 

INDUSTRY : Coal 
Dhanbad , tho 27th August, 1984 

AWARD 
The Government of ludia in the Ministry of Labour in 
exercise of the powers conicrred on them under Section 
10 ( 1 )( d ) of the I. D . Act, 1947 has referred the following dis 
pute to this Tribunal Cor adjudication under Order No . L 
20012 (192 ) / 82 -D . III( A ) dated the 30th October . 1982 . 

SCHEDULB 
" Whether the demand of the workmen of Bencdih Col 

Jiery of Messrs Bharat Coking Coal Limited , Post 
Office Nawagarh , District Dhanbad for category - IV 
wages to Sarvashri Ashini Ganguli No . 2 , Gaju 
Mahato and Ganpat Rewani is justified ? If so to 

what relief arc the said workmen entitled ?" 
The case of the workmen is that the concerned workmen 
S /Shree Ashigi Ganguli No. 2 . Gaju Mahato and Ganpat 
Rewani were working as Haulage Operators since long and 
they were operating Haulage Engine of 75 H . P . since the time 
of erstwhile einployer in Benedib Colliery . The said Bredih 
( ollicry along with other coking coal mines were taken ove 
and natienal sed in 1972 . The management has implemented 
the Withe Board Recommendations. The concerned workmen 
are entitled to receive Cat . IV wages as per Coal Wage Board 
Recommendations but the management is paying them wages 
of Cat. III in order to victimise them as they are members 
of Bihar Colliery Kamgar Union against whom the manage . 
ment is biased and prejudiced . SiShri Daru Mahato and Mohi 
Mabato are performing tho barre and similar nature of job 


as that of the concerned workrcn and are getting Cat. IV 
wages but the concerned workmen have beçn veprived of Cat . 
IV wages . The concerned workmen represented before the 
management several times for Cat. IV wages but tho manage 
ment did not grant them . The Union thereafter raised an 
industrial dispute on bohalf of the concerned workmen before 
the ALC ( C ), Dhanbad . The management attended the con 
ciliation proceeding but due to their adament attitude the con 
ciliation ended in failure and a failure report was sent to 
the Government of India and thereafter a reference was mado 
before this Tribunul. The delence of the managernent before 
the conciliation officer was that the concerned workmen were 
operating Haulage of less than 75 H . P . und as such they were 
entitled to the wages of Cat. Ill only . The un on representative 
requested the conciliation officer to enquire the actual fact 
by visiting the spot in the colliery and thereafter the conci 
liation officer visited the collicry and verificd the actual facts 
ahout the haulage on which the concerned workinen were 
cmployed . The conciliation Ollicer had found that the con 
cerned workmen were working on Haulage of 75 H .P . The 
action of the management in denying Cat. IV wages, to the 
concerned workmen 18 unjustilied , illegal arbitrary and against 
thc provisions of the Wage Board Recommendations . The 
concerned workmcn claim 10 receive Cat. IV wage ; with effect 
from 1- 5 -72 with all consequcntial benefits . 

The case of the managenient is that the concerned work 
men have been working as Haulage Khalasi on Haulage of 
less than 75 H .P , and accordingly they have been placed in 
Cat. ILI in accordance wih the recommendations of the Cool 
Wage Board . As the concerned workmen did not work on 
Haulage of 75 H . P . or above the demand of tho vnion for 
placernent of the concerned workmen in Cat. IV is uilielson 
able . On some occasions the concerned workmen might have 
Operated Haulage of 75 H .P . or more during leave or sick 
vacancies but they were permanently operating Houlage of 
less than 75 H . P . The Coal Wugo Board recommended 
placement of Haulage Khalasi in Cat . IIf und IV depending 
upon the H . P . of the Engine of the Haulage and it was pro 
vided that Haulage Khalasi operating Engine of 75 H . P . 
and above are to be placed in Cat. IV and those Haulagc 
Khalasi who are operating Haulage Engine of below 75 
I . P . are to be placed in Cat. 111. The management has 
installed Haulage of 75 H . P . as well as Haulage of less 
than 75 H . P . and as such in Bcnedih Colliery there are Haul 
ago Khalasi in Cat, IV as well as in Cat. III. The managc 
ment has scheme of promotion from Cat. III to Cat. IV 
and as such Cat. III Haulage Khalasi is given chance to work 
in place of Cat. IV Haulage Khalasi during the leave and 
Dick vacancies and who a permanent post of Haulage Kha 
lusi of Cat. IV falls vacant & Haulnyc Khalasi of Cat. III 
is placed in Cat, IV and thoreafter Cat . III Haulage Khalasi 
is regulariscd in Cat . IV . The concerned workmen bave to 
wait for sometimo for being promoted to Cut. IV and they 
cannot demand Cat. IV wages as a matter of right . The case 
of S / Shri Dabru Mahato and Mohi Mahato alc different 
from the cases of the concerned workmen as they were 
working as Haulage Engine of 75 H . P . since long Shri Dahrul 
and Mahi Mahato are not performing the sinilar nature 
of job as that of the concerned workmen. The concerned 
workmen werc entitled for Cat. III wages under the wage 
Board Recommendations ani accordingly they are getting 
wages of Cat, III and they are not entitled to any relief . 


The points to be determined in this reference is whether 
the concerned workmen are entitled for Cat. IV wages and 
the period from which they are entitled to the said Category . 

The concerned workmen are demanding Cat. IV wages on 
2 grounds. Their first ground is that they aro working as 
Haulage Khalasi on Haulage Machine of 75 HP . and as such 
according to the Wage Board Recommendation they aic enti 
tled to Cat . IV wages . Their second ground is that they are 
performing safe and similar nature of jobs as that of Dahru 
Mabato and Mohi Mahato who are admittedly getting Cat. IV 
wages and as such they are also entitled to Cat. IV wages . 
The case of the managericht on the other hand , is that the 
concerned workmen are working on Haulage Machine of 
less than 75 H . P . and as such they have been rightly placed 
in Cat, III. The workmen have exar incd three witnesses in 
support of their case wherçus the managefcnt has examined 
one witncss to prove the case of the menugement. 


It is admitted that the concerned workmen are working as 
Hauliige Khalasi, MW - 1 Shri S . Thakur is the Agent of 
Benedih Colliery working since August , 1981. He has stated 
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evidence of WW - 1 appears to be the evidence of a competept 
witness who has supported the case of Shri Aswini Ganguli 
No. 2 and Gaju Mabuto . 


that one of the concerned workinen Shri Aswini Ganguli No. 2 
is working in Khas Benedih Inne on Huulage of + 5 H . P ., the 
other concerned workmen Gunpol Rewani working on 60 
11. P . and that the third onceined workman Gaju Mahato 
was working on 50 H . P . but since May, 1783 Caju Muhato 
was working in Jairamdih Incline on Haulage Engne of 75 
H . P . He has stated that Daliru Mahato . Mobi Mahalo and 
one of the COLCerned workmicn are working in Jairamdih Jn 
cline on Haulage of 75 H . P . He hus íuiner elųçıdated in 
his evidence by stating that formerly one Sluri Chhatu Rewani 
was working d9 taulage bhaast on 75 H . P . and on his 
Tetuement some other workmen were tried to work in his place 
and thercaſter finally Gaju Mſabato was employed from May , 
1983 IU work on the haluayc OL 75 H . P . In his cross -examin 
at on he has stated wat hc LIMO1 say since when Dahiu 
und Meni were working on Haulage of 75 H . P . but they 
were working on Hauluge of 75 H . P . since before his join 
ing in August, 1981. in his luther cross -examination has 
stated that he does not know if Ashim Ganguli No. 2 and 
Dahru had worked togcilicr in 10 KB , Section in 1978 . He 
bag also stated that Dahiu , Mahi and Guiju (one of the con 
cerned workmen ) are noiking on the same Haulage , Hc has 
denied that Guju Mahato lung with Dahil and Mani Mahuto 
is working on the same Huligc of 75 H . L . of Janamdih since 
1972 . On further perusal of the evidence of MW - 1 it will 
appear that he was unable to buy in respect of thọ per ud 
bewone he joined as Agent intendih Colliery in August, 
1981. There is no other witness who has come toward on bc 
halt of the management to specifically deny the assertion of 
thc concerned workmen that they were work ng on Haulago 
of 75 II. P . since long . li will also appear from the evi 
dence of MW - 1 that there is no 12t records to how as to 
which of the Haulage Klalasi are working on which of the 
Ilaulage although prescntly they are maintaining yuch records. 
He has stated that there is no paper to show that Gaju is 
not working with Dahilind Mahi since 1972 . Although 
MW - 1 has stated that since May, 1983 Gaju Mahuto is work 
ing on Haulage of 75 H . P ., he has stated that theie is no such 
order to show that Gaju Mahato is working on Haulage of 
75 H . P . since May, 1983. He also stated that there is no 
paper to show that Gaju Mahato was directed to work after 
ictirement of Chhatu kewani on the Hauluge of 75 H . P . 
Thus, is appears that the inunayement was not maintaining 
papers regarding the period from which any particular work 
man was working on a Haulage oi 75 H . P . The evidence of 
MFW - 1 therefore 18 of negative tyre and he was not in a 
position to positively state that the conceined workman had 
not worled on Haulage of 75 H . P . since along . 


WW - 2 is Shri Aswini Ganguli No . 2 and WW - 3 is Shri 
Gdju Mahalo woo are two of the conced women . They 
have stated that they are woiling ay Haulage operators 
bince loc time of the crstwbilc management, WW - 2 bas 
olaſed tha Daharu Mahato and Gaju Mahato lised to 
work on the sauc hallage of Jarramdih Sean No. 7 along 
with hu in different shirts and were doing the same type 
of work . He has further stated that they used to operate 
Haulage of 75 H . P , and that be himself worked in Jairampur 
seam No. 7 till the year 1973 and thereafter was transferred 
12 10 . B . section of Benedih Collicry wbere also he used 
to operate Haulage of 75 HP, regularly . WW - 2 has stated 
that he had tiled a case before the ALC ( C ) Dhunbad de 
nandung Cat. IV wages in which the defence of the inanage 
nicht was that there is no Haulage of 75 H . P . in Benedih 
and that the ALC ( C ) who was conciliating the said case 
had visited the colliery to vezify thc H . P . of the Haulage 
on which the concerned workmen were working . He has 
stated that their demand was for category IV wages from 
December , 1975 the period from which Dahuru Mahato was 
Ectting the wages of Cat. IV . He has clcarly stated thul 
authorisation slip does not find mention of the H . P . of 
the Haulage on which they have to work and as such the 
non - production of authorisation slip by the concerned work 
Iten has no significance . Had there becn motion of the 
H . P . of the Houlage on which the concerned woihmen were 
ulichorised to work , the management would have produced 
papers in support of their case . He has denied that the 
concerned workmen were working on Haulage of 35 H . P . 
WW -3 Shri Gaju Mahato has stated that Aswini Ganguli 
No . 2 and Dahiu were working along with him in sean 
No . 7 of Janampyr Collicry on the sanit Haulage and that 
bc is operating the same. Huuliige which is oporated by 
Dubru Mahato . It will fulther uppeur front his evidence that 
Dahru and Mahi whci were also working on the same Haulage 
were getting wages of Cat. IV . He has also supported the 
evidence of WW -2 that Aswini Ganguli No . 2 was transferred 
to 10 K , B . Section in 1978 and that till 1978 Aswini Gunguli 
No. 2 and Dahu Mabato along with him were doing the 
sainc work . It will thug appear that WW - 1 , WW - 2 and 
WW - 3 , who have stated on oath positively that Aswini 
Ganguli No. 2 and Gaju Mahato were working on a Haulage 
of 75 H . P . since long and that although WW - 1 and Mohi 
Mahato get Cat. IV wages, the above to concerned work 
mon were getting Cat. III wages although all of them were 
doing the similar type of job. 


WW - 1 is Dahri Mabato who is admittedly working on 
Haulage of 75 H . P . getting wageces of Cat. IV . The said 
Dahru Mahato has stated as WW - 1 that he is working as 
Haulage Khalasi since the time of erstwhile management. 
His cvidence further shows that Gaju Mahato works on 
the Haulage of 75 H . P . on which he works in other shift. 
He has stated that Gaju Mahato takes charges from him 
to work on the Haulage of 75 H .P . after the end of his 
shift and that Gaju . Mahato does the same work which he 
does. According to him Aswini Ganguli No. 2 way also 
working on the same Haulage upto the year 1978 and was 
doing the job similar to his . He has stated that he is 
getting Cat, IV wages. In his cross -cxamination he has stated 
that before nationalisation he was working in Jairamdih 
section of Bencdih Colliery which wus nationalised in 1972 
and was amalgamated to Benedih Colliery . He has stated that 
ho was getting Cat. JII wages in Jairampur Colliery and 
wag put in Cat. IV in the year 1975 as he was working on 
Haulage of 75 H . P . since before the tahe over. He has stated 
that Gaju Mahato and Aswini Ganglili also used to work 
in Tairamdih section which hod one Haulage of 75 HI. P . and 
there was another Haulage of 35 H . P , but subsequently tbero 
was only onc Haulage of 75 H . P . in Jairamdih section of 
Benedih Colliery . He has stated that although he was promo 
ted to Cat, IV , he himself did not get any order of promotion 
from the Office. He has stated that ull Haulagc khalasies 
who are operating Haulage of 75 H . P . are getting Cat. IV 
wages except Gaju Mahato , He was unable to say regarding 
the Haulage which was being operated presently by Shri 
Ganpat Kewani. It is admitted by MW - 1 that WW - 1 Dahru 
Mahato is working on the Haulage of 75 H . P . on which 
presently Shri Gaju Mahato is also working and Dahru 
Mahato hay stated that Guju Mahato was working on the 
name Haulage since the time of the erstwhile management 
and MW - 1 was not in a position to deny this fact. Thus the 


The management has tried to show that there is no Haulago 
Machinc of 75 H . P . in Benedih Çolliery . It appears from 
the evidence of WW -2 that during the conciliation proceed 
ing the conciliation Olliccr had visited on the spot for vețily 
ing the Houlage Machine on which the corderned workmen 
weic working. The record of the ALC ( C ) Dhanbad in 
connection with the conciliation Proceeding has been receiv 
cd from the Oflice of the ALC ( C ) Dhanhad . It will appear 
from the minutes of discussion dated 28- 4 -82 that the union 
asserted that Aswini Ganguli No. 2 was working at K . B . 
No. 10 Banelih Colliery , Galu Mahato at 7 Seam of Jai 
ramdih Colliery and Shri Ganpat Rewani at No. 10 Bencdih 
Colliery and that the management stated that the H . P . 
of all the Haulage where the concerned workmen wero 
working was of 60 H . P . The Union claim that each Haulage 
was above 75 H . P . The ALC ( C ) , Dhanbad in his failure 
jepoil dated 14 - 7 - 82 stated that he arranged to make a 
surprise visit on 8 - 4 - 82 foi appreciating the issue relating 
to the actual capacity of Haulage engine and that after 
inspection of specification plates on the machine he found 
that Jairumdih section 7 has 75 H , P ., K . B . Section 10 to 
75 H . P . Haulage while No. 10 Benedih has a steam Huuluge 
of 12 - 24 on which the concerned workmen werc working . 
Thc çntire Icport of thç ALC ( C ) has been marked as Ext. 
W - 2 , It appears clear therefore from the jcport of the 
ALC ( C ) who was an independent person that the concerned 
workmen Shri Gaju Mahato ilud Aswini Ganguli No. 2 
were working on Haulage of 75 H . P . in view of the fact 
that the Haulage found by the alc ( ) wheic they worked 
was 75 H , P . The management was always stating that the 
ALC ( C ) had inspected on the spot to vcijfy the H . P . of 
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the Haulage to which MW. 1 denied his ignorance . The re 
port of the ALC ( C ) lends support to the evidenco adduced 
on behalf of the workmen that Gaju Mahato and Aswini 
Ganguli were working on Haulage of 75 H . P . and incie 
seems to be no reason to disbelieve either the repoit of 
ALC ( C ) , Dhanbad or the evidence of WWs. Accordingly , 
I hold that the concerned workmen S / Shri Gaju Mahato and 
Aswini Ganguli No. 2 are working as Haulage Khalasi on 
Haulage of 75 H . P . since long and that they may be entitled 
Cat . IV wages irom December, 1975 as was allowed to 
Dahiu Mahato ard Mohi Mahato who were also working 
on the same Haulage since long. 

So far the case of Ganpat Rewani is concerned , it appears 
that his claim has not been established . Firstly , Ganpat 
Rewani has not come forward in supiwort of his case . 
Secondly , none of the WWs have supported the case of Shri 
Ganpat Rewani. Thirdly , the report of the ALC( C ) shows 
that No." 10 Benedih Colliery has a steam Haulage of 12 . 24 . 
The union had stated before the ALC ( C ) Dhanbad that Shri 
Ganpat Rewani was working as Haulage Khalasi at No. 10 
Benedih Collicry and the ALC ( C ) Dhanbad found that the 
said 10 No. Benedih Colliery had not a Haulage of 75 
H . P . and as such I do not feel justified in allowing the claims 
of Ganpat Rewani for Cat. IV wages . 

Taking the entire facts , evidence and circumstances of the 
case into consideration . I hold that the demand of the wojk 
men of Benedih Collierv for Cat. IV wages to the concerned 
workmen S /Shii Aswini Ganguli No . 2 and Gaju Mahato is 
justified hut the demand of the workmen for Cat. IV wages 
to Shri Ganpat Rewani is not justified ." 

I have held above that the concerned workmen S / Shri 
Aswini Ganguli No. 2 and Gaju Mahato who were working 
on Haulage of 75 H . P . since before 1975 may be entitled 
to Cat. IV wages as in the case of S / Shri Dahru Mahato and 
Mahi Mahato who were granted Cat . IV wages since Decem 
ber , 1975 for doing similar type of job . It has been held in 
SCLJ Vol. 5 P - 3067 ( Jhagrakhand Colliery Ltd . vrs Cent: al 
Government Industrial Tribunal, Dhanbad ) that no retros 
pective effect can be given to an Award for any period 
prior to the date on which the specific demand which resulted 
in the industrin rlispute were made. In the present case it 
arnear . that Shri Aswini Ganguli No. 2 had made a demand 
rith the management ſor Cat . IV wages for the first time on 
21- 8 - 79 vide page 11 of Ext . W - 2 . At page - 9 of Ext. W - 2 
there is a petition dated 24- 2 - 80 of Shri Gajur Mahato which 
shows that a demand for Cat. IV wages was made by him . 
It will also appear that Gaju Mahato, had filed 2 other 
petitiones prior to the said date het coning of thn said reti. 
tions have not been filed in this rout In the evidence also 
WW - 3 has not stated the finto then hs 1st marie a demant 
for Car. JV However it annars that Gain Mahato mage 
demand even piirr to 24 - 2 - 80 and having the netition of 
Aswini Ganooli Ve ? into consideration it mav he said 
that th - oe two parcons had claimed ( nt IV since 74 - 8 - 79 . 
There is no mention in the netition of As.vini Ganguli No . 2 
dated 24 - 8 -79 that he hadd more onrr othar petitions for Cat. 
TV prior to the caid dat In view of the above evidence 
it will apnear that there is no evidenre try the effect that 
the connesned workmen har mana srerifinn deman , hefore 
the manngemant for Cat TV grinr to 24 -8 70 and as such 
thev are antitled to Cat. TV woes ajnca 24 - 8 -79. 


सरकार गुजरात राज्य के 11- Tरसमिति गटन 
करती है, जिसमें निम्नलिपि 47A मल होगे , मतिः----- 
1. अनमत्री , 

अध्यक्ष 
गुजरनर 
2. कल्याण आयुक्त 

उपाध्यक्ष 
भीलवाड़ा राजस्थान 

( पदेन ) 
3 . सचिव , श्रम और जा र 

सदस्य 
विभाग , सचिवालय , मानगर 

( पदेन ) 
4. शंकरजी काल. जी ठकर 
विधान- सभा - दस्य , 

कालोल ( नार्थ गुजरात ) 
5. श्री अमरुत भाई वालीदास पटेल नियोजकों के 
नवा लक्ष्मीपुरा, पालनपुर, 

प्रतिनिधि 
जिला बी०के० 
6 . श्री कनुभाई जीवनगज भाई पटेल , 889, नियोजकों के 

लिब्यनी शेरी , गोमतीपुर , ग्रहभदाब दे प्रतिनिधि 
7. श्री खान दुभाई हजारीलाल - -- अध्यक्ष , कर्मचारियों 

बीड़ी उत्पादक सहकारी मंडली लि . , के प्रतिनिधि 
1263/ 3, पिठ बाजा र बसन शेरी 

सरसपुर अहमदाबाद - 18 
8. श्री चेलाराम खांदीदास २ वल , 

अध्यक्ष , वादानगर , बीड़ी 
कामदार सहकारी मंडली लि० , 
वादानगर- 484355 
9. श्रीमती इलाबैन भट्ट , 

महिलाओं 
5 पंचशील सोसाइटी , 

की प्रतिनिधि 


10. ५ ल्याण प्रशासन , भोसड़ा 


सचिव 


2. केन्द्रीय सरकार उक्त नियमो के नियन 16 के अधीन 
भीलवाड़ा को उक्त समिति का मुग्यालय नियत करती है । 

[सं० यू-19012/1/ 84 डब्ल्यू-II ] 


" 


1 


This is my Award , 


New Delhi, the 3rd S . ,11. nls ? " ! 


I. N . SINHA, Presiding Officer 
INo 1 - 20012 ( 192 ) 182 - D . III ( A ] 
A . V . S . SARMA. Desh Officer 


S .0 .3039.- - In exercise of the powers confe red by section 
5 of the Bucd Workers Welfars Fund Act , 1976 (No. 62 of 
1976 ) read with sub-rule (2 ) of rule 3 of the Ecedi Workers 
Welfare Fund Rules, 1978 , the Central Government hereby 
constitutes an Advisory Committee for the State of Guj rat 

ngicting of following members, natmcly : 


नई दिल्ली , 3 सितम्बर , 1981 


Chairman 


1 . Labour Minister 

Government of Gujarat. 


का० प्रा० 3039.- ~-बीड़ी कर्मकार कल्याण निलिमम , 
1978 के नियम 3 के उप नियम 2 के साथ पटित वीडी 
कर्मकार कल्याण निधि अधिनियम , 1976 ( 1976 का 62 ) 
की धारा 5 द्वारा प्रदत्त शक्तियों का प्रयोग करते हा , केन्द्रीय 


2 . Welfare Commissioner , 

Bhilwara (Rajasthan ). 


Vice Choirrin 
( Fr. officia ) 
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S ecretar, Laheul anal Employment Memhct (es- oflicio ) Fund Rules, 1973, the Centual Government hereby makes 
Doparlment Sachivalaya, Gandhinagar 

the following doondment in the notification number S . O . 

3121 dated 21st August, 1982 of the Government of India 
4 . Shri Shankerji Kalaji Thuker , Member 

in the Ministry of Labour , published at papes 3175 of the 
M .L . A . , Kalol, 

Gazette of India, Part II Section 3 sub - section (ii ) dated 
(Noth Gujarat). 

4th September , 1982. 
5 . Shii Amrutbhai Kalidas Patel , 

In the said notification , for the cntry against serial num 
Nava Laxmipura , Palanpur, 

ber 5 ( ii ) , the following shall be substituted namely : 
District B . K . 

Representatives of 
6 . Shri Kagubhai Jivarajbhai Patel, Employeers 

" 5 ( i ) Shri R. K . Sharma , 
889 , Libani Sheri, Gomatipur , 

Secretary , 
Ahmedabad. 

Federation of Indian Mineral Industries , 

301 Bakshi House , 
7 Shri Khandubhai Hajarilal, 

40 - 41 . Nehru Place, 
Chairiman, 

New Delhi-110019. 
Beedi Uttpadak Şahakari Mandali 
Limited , 1263/ 3 , Pith Bazar, 

[ No. U - 23018 /10 / 80 - M . V / w . II] 
Near Vasan- Sheri Saraspur , . 
Ahmedabad-18. . Representatives of 

KANWAR RAJINDER SINGH, Under Secy . 
8 Shu Chiclaram Khodidas Raval, 1 Employees 

President, the Vadanagar , 
Bedi Kamadar Sahakari Mandali 

नई दिल्ली , 4 सितम्बर , 1984 
Ltd., Vadanagar - 484355. 
9 Smt. Ilaban Bhatt, 

Representative of 

का . प्रा . 3041. - - केन्द्रीय सरकार, दंड प्रक्रिया 
5 Panchshil Society , 

Women . 
LTshamanpura , Ahmedabad . 

संहिता , 1973 ( 1974 का 2 ) की धारा 24 की उपधारा 
10 . Welfare Administrator, 

Secretary . 

( 8 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , खान सुरक्षा 
Bhilwara . 

महानिदेशालय , निम्नलिखित अधिकारियों को , खान अधिनियम , 
2 . Under rule 16 of the said rulcs , the Central Government 1952 ( 1952 का 35 ) के अधीन विचारण न्यायालयों 
hereby fixcs Bhilwara (Rajasthan ) to be the headquarters of the 

में संस्थित मामलों और उस राज्य या संघ राज्यक्षेत्र में जिस 
said Committee. 

को , पूर्वोक्त धारा के उपबंध लागू होते है, विधि द्वारा स्था 
No. U -19012/ 1/ 84 - W . II ] 

पित पुनरीक्षण या अपील न्यायालयों में इन मामलों से उद्भुत 

अपीलें , पुनरीक्षण और विषयों के संचालन के लिए विशेष 
का० मा० 30 40.- - चना पत्थर और डोलोमाइट खान लोक अधियोजक नियुक्त करती है, अर्थात् : 
श्रम कल्याण निधि नियम , 1973 के नियम 3 के उप नियम 

1. श्री हरिहर नाथ, ज्येष्ठ विधि अधिकारी । 
( 1 ) के माय पठित चूना पत्थर और डोलोमाइट खान श्रम 
माण निधि अधिनियम , 1972 ( 1972 का 62 ) की 

2. श्री प्रार० सी० मलिक, विधि अधिकारी श्रेणी I । 
धए 7 द्वारा प्रदत्त शकिायों का प्रयोग करते हए , केन्द्रीय 3. श्री मो . मोबिन अंसारी, विधि अधिकारी, श्रेणी I । 
भरमार भारत के राजपत्र के भाग II , खंड 3, उप खंड 

4. श्री पी . एन . कपूर, विधि अधिकारी , श्रेणी-II । 
( ii ) दिनाक 4 सितम्बर , 1982 बैं: पष्ठ 3175 पर 
प्रकाशित भारत सरकार , श्रम मन्त्रालय की अधिसूचना संख्या 

[म . एस . 29016/6/ 84- एम आई ] 
का श्रा० 3 121 दिनांक 21 अगस्त , 1982 में निम्नलिखित 

एल . के . नारायणन , अवर सचिव 
संशाधन करती है । 

उक्त अधिसूचना में क्रमांक 5 (ii ) के सामने की गई 
प्रविष्टि के स्थान पर निम्नलिखित रखा जाएगा, अर्थात : - - 

New Delhi, the 4th September, 1984 
" 5 ( ii ) श्री श्री र० के० शर्मा, 
पेक्रेटरी , 

S . O . 3041, - - In oxercisc of the powers conferred by sub 

Section ( 8 ) of section 24 of the Code of Criminal Procedure, 
भारतीय खनिज उद्योग संघ, 

1973 ( 2 of 1974 ) , the Central Government hereby appoints 
the following onlcers in the Directorate General of Mineg 

Safety , as Special Public Prosecutors for the conduct of 
301, बनणी हाउस , 

cases instituted under the Mines Act . 1952 ( 35 of 1952 ) , 

in trial Courts, appcals , revisions in other matters arising 
40- 41, नेहरु प्लस , 

out of these cases in revisional or uppellate Courts, establish 

ed by law in any State or Union Territory to which the 
नई दिल्ली - 110019 

provisions of thç aforesaid section applyim 
[ म० यू० 250 18/ 10/ 80- 1म ./ V/ उठल्यू-II ] 1, Shri Harihar Nath , Senior Law Officer. 
कंवर राजिन्द्र सिह , अवर सचिव 

2. Shri R. C. Mallik, Law Officer Grade I. 
3. Shri Md. Mobin Ansari , Law Officer Grade I. 

4. Shri P. N. Kapoor. Law Officer Grade JI. 
___ S . O . 30-40 . ---In exercise of the powers conferred by sec 
tion 7 of the I ime stone and Dolomite Mines Labour Welfaro 

[ No . S-29016 / 6 / 84- MI] 
Fund Act , 1972 (62 of 1972 ) read with sub- rule ( i ) of 
julle 3 of the limestone and Dolomiie Mines Labour Welfare 

L. K. NARAYANAN, Under Secy. 
- - - 
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